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भाग - 3 पप- पM M ) 
PART T - Section 3 - Sab -section o ) 


( रमा मासयको गेडकर ) भारत सरकार के मंत्रालयों द्वारा जारी किए गए सांविधिक आवेश और माधसूचनाएं 
Statatery Orders and Notifications issued by the Ministrias of the Govorament of India 

(other than the Ministry of Defence) 


विधि , न्याय और कम्पनी कार्य मंत्रालय 

( विधि कार्य विभाग ) 


that application has been made to the said Authority , under 
rule 4 of the said Rules, by Shri Brij Mohan Misra , Advocato 
15, Sadar Bazar , Jhansi , U . P. for appointment as a Notary 
to practiac ip Jhansi District of UP. 

2 . Any objection to the appointment of the said person 
a ) a Notary may be submitted in writing to the undersigned 
within fourtcen days of the publication of this Notice . 

[ F. No . 5( 79) / 82 -Judi.] 
K . C. D . GANGWANI, Competont Authority 


नई दिल्ली , 18 नवम्बर , 1981 
का . मा० 4093--- नोटरीज नियम , 1956 के नियम 6 के प्रबु . 
सरण में समम प्राधिकारी द्वारा यह सूचना दी जाती है कि श्री विष 
मोहन मिश्रा, एडवोकेट 15 मवर बाजार , सी , उत्तर प्रदेश ने सक्त 
प्राधिकारी को उक्त नियम के नियम 4 ने अधीन एक पायेदन रस बात 
के लिए दिया है कि उसे झांसी जिले में म्यवसाय करने के लिए नोटरी 
के रूप में नियुक्त किया जाये । । 

2 उक्त व्यक्ति की नोटरी के रूप में नियुक्ति पर किसी भी प्रकार 
का प्राधेप इस सूचना के प्रकाशन के बारह दिन के भीतर लिक्षित रूप 
में मेरे पास भेजा जाए । 

[ स० ( 79 )/ 82 -.. या०] 
के . सी . डी . गगवामी , मक्षम प्राधिकारी 


वित्त मंत्रालय 
( माभिक कार्य विभाग ) 

( किंग प्रभाग ) 

नई दिल्ली , 13 नवम्बर , 1982 
का . मा . 4094 - प्रादेशिक ग्रामीण बैंक अधिनियम , 
1976 ( 1976 का 21 ) की धारा 11 की उप - धारा (1 ) द्वारा प्रदत्त 
शक्तियो का प्रयोग करते हुए , केन्द्रीय सरकार , एतदद्वारा श्री 
राम भरण पाण्डेय को वर्धमान ग्रामीण बैंक , वर्षवान का अध्यक्ष 
नियुक्त करती है तथा 23 - 10- 1982 से प्रारम्भ होकर 22 - 10 -1985 
को समाप्त होने वाली अवधि को उस अवधि के रूप में निर्धारित 
करती है जिमके दौरान श्री राम चरण पाण्डेय अध्यक्ष के रूप में 
कार्य कर गरे । 

[ संख्या एफ . 2- 85 / 82 - आर आर . मी ] 
( 4247 ) 


NOT 


MINISTRY OF LAW , JUSTICE & COMPANY AFFXIRA 

(Department of Legal Affairs ) 

NOTICE 
New Delhi , the 18th November , 1982 
9. 0 , 4893 . -~- Notice is hereby given by tho Competent 
Authority in pursuance of rule 6 of the Notaries Rules , 1956 , 
1018 GI/82 - 1 
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MINISTRY OF TINANCE 

5, श्रीमती इदिरामाई बुटी सिताब , नागपुर 
(Department of Fconomic flairs ) 

( 1 ) ( 2 ) 197980 ( 3 ) 408569000 1114708 
( Bauking Divulon ) 

( 4 ) . 16820 ( 1 ) to 16520 
New Delhi the 17th November , 1982 

6 श्रीमती विगबाई बुटी मिताब ही नागपुर 
30. 4094 ... In exercise of the powers conferred by sub 

( 1 ) य ( ) 1980 81 ( 1 ) म 1153433 / म . 
section ( 1 ) of section 11 of the Regional Rural Bank Mat , 

1193811 ( 4 ) न . 19570 ( 5 ) 10678 
1976 (21 of 1976 ), the Central Government hereby arpoints 
Shri Ram Charan Pandey 2 the Chairman of the Burdiman 

7 श्रीमती दिगमाई बुटी भागपुर 
Gramin Bank Burdwan and specifiod the period commanding 
on the 23 - 10 - 82 and ending with the 22 - 10 -85 0 . the penad 

( 1 ) ग्म ( 2 ) 1981- 92 ( 3 ) P , 10550 38 / २० 
for which the said Shri Ram Charan Pandey shall hold office 

1048350 ( 4 ) . 16680 ( 5 ) 1668 (0 
As such Chairman 

* श्री १० मी० इवलजी, माउटगह नागपुर 
INo F 9. 85 / 82 - RRB) , 

( 1 ) म ( 2 ) 1981- 82 ( 3 ) . 1236155 / 0 
नई दिल्ली 25 नवम्बर 1982 

___ 1257020 ( 4 ) 2 . 20835 ( 1 ) रु . 20835 
1 . मा . 4095 - - प्रादेशिक प्रामीण बैंक लिनियम 1976 । । 

. श्री समीया मार पोरमाल , कामठी 
( 1976 का 21 ) की धारा 11 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तिी ) 

( 1 ) व्य ( 2 ) 1974- 79 ( 3 ) Rc 512980 1002900 
का प्रयोग करते ए केन्द्रीय सरकार गतदारा श्री एन . सूर्यनारायण 

( 4 ) म . 13822 ( 4 ) 4030 
को रायबरेली मेखीय ग्रामीण बैंक रायबरेली का प्रायन मिलन 

10 भी अम्बालाभाई हसनमाली नागपुर 
करणी सा 11 10- 1902 से प्रारम्भ होकर 10- 10- 1989 को 

( 1 ) म ( 2 ) 1980- 81 ( 3 ) # . 1723568 / 
समाप्त होने वाली मणि को सन मांध में में निर्धारित करवीर 

1368400 ( 4 ) . 24802 ( 5 ) २ . 38020 
पिके राम श्री एन . सूर्यनारायणमाल में कार्य करने । 

11 मसान्ममी मागचममाली 
[ मण्या एक. 8- 19/ 74 बार . मार . पी .] " 

( 1 ) व्य ( 2 ) 1980- 81 ( 3 ) 20 1600 100 / 20 13 29300 
___ गम योग, पवा पिस । , 

( 4) . 13629 ( 3 ) . 1775 

12 श्रीमती जमीचेषी मायाल , कामी 
New Delhi, the 25th November , 1912 

( 1 ) ग्ध ( 2 ) 1981- 82 ( 3 ) २० 629430 / ९० 1039227 
9 .0 , 4099.- in exercise of the powers conferred by sub 

( 4 ) न . 14928 ( 5 ) रु . 14928 
section ( 1 ) of section 11 of the Regional Rural Bayk , Act, 
1976 ( 21 of 1976 ), the Central Goernment hereby eppoanta 13 लामीनारायण देवम्बान इल्ट वर्धा 
Shri N Suryanarayan at the Chairman of the Rue Bardi 
KohetMye Gramın Bank , Ri Bireul , and specíhos the period 

( 1 ) ग्यास ( 2 ) 1980- 81 ( 1 ) २० 1639800 / 
commencing on the 11th October, 1982 and ending with the 

1575482 * ( 4 ) - 325 30 ( 8 ) १९६१० 
10th October , 1985 as the period for which the anid Shri 
N Suryanarayan shall hold office such Chelsea 

14 मीमागीय वेबम्बान ट्रमा पर्छ 

( 1 ) बकेम ( 2 ) 1979- 80 ( 1 ) 15 45, 100 / 
[No F 8 - 15 / 79 RRBI 

न० 1468609 ( 4 ) # 0 25465 ( 5 ) . 2646 " 
RAAM BEHRA , Under Secy ** 

15 श्रीमती उमादेवी अबबाल , वर्धा 
मागकर मायात कार्यालय विदर्भ 

( 1 ) र ( 2 ) 1980- 81 ( 3 ) २० 1676800 / 2 . 
मागपुर १० नितम्बर 1982 

21, 63, 200( 4 ) 2001915 ( 5 ) ५ 37500 

16 श्रीमती मदापमादेवी अनमाल पर्धा 
का• पा 4096 ~ मी ग्यक्तिको की सूची दी जा रही है जिनका 

( 1 ) ग्ध ( 2 ) 1981- 82 ( 3 ) F. 243 1 300/ 10 2900400 
मिली 1981- 82 में गुरबन का निर्धारण 10 लाख रु. से fre 

( 4 ) . 98771 ( 5 ) ० *75315 
पर किया गया है । ( 1 ) हैसियन मस्तियो के लिए म विपरित 
महब के मिस हि व्यक्तिमा के मनुवार , के लिए ममम , न्यास के 

17 श्रीमती जानकीदेवी गजाज , गर्म 
लिए " म्मा , ( : ) निर्धारण वर्ष ( 2 ) विबग्मी में मतामा धन |निर्धारित 

( 1 ) म ( 2 ) 1980- 81 ( 3 ) 7 . 1076634 / 10 
मन ( 4 ) निर्धारिती दाग देवकर , ( 5 ) निर्धाग्लिी द्वारा अदा किया गया 

1554300 ( 4 ) . . 11467 ( 5 ) 10 16040 
कर पति है । 

1 . श्रीमती विमलारेगी बजाज , ( 1 ) म्म ( 2 ) 1980- 91 ( 3 ) ० 
1 श्रीमती विम पी पटेल, गोरिमा 

1832300 / २. 1993100 ( 4 ) स. 50405 ( 5 ) 43366 

19 श्रीमती किरणदेवी पाज . वर्धा 
( 1 ) ब ( 2 ) 1981- 82 ( 3 ) २० 1323844 / 6 . 1533780 

( 1 ) म ( 2 ) 1980- 81 ( 3 ) . . 1129200 / 20 
( 4 ) 06 28990 ( 5 ) # ० 18990 

126410 ( 4 ) . 21672 ( 5 ) . 14828 
2 श्रीमती पर मारी जी डागा मागपुर 

20 श्रीमती किरणदेवी बजाज , गर्म 
( 1 ) ण्य ( 2 ) 1981- 82 ( 3) . 10152000 . . . 
1015226 ( 4 ) स . 13792 ( 5 ) 13792 

( 1 ) म ( 2 ) ( 1981 -82 ( 3) . 1462900 / 1802000 
3 भीमनी इनिगमाई मुटी मिताप ही , नागपुर 

( 4 ) . * 3888 ( 5 ) ० 2763 । 
( 1 ) न्य ( 2 ) 1977- 78 ( १ ) २ . 873082 . 

21 श्रीमती कमव बजाज वर्मा " 
1105563 ( 4 ) 16 19930 ( 5 ) ० 15930 

( 1 ) ग्य ( 2 ) 1980- 81 ( 3 ) २ . 1027100 / .. 
4 श्रीमती दिरामाई गुटी मितान , नागपुर 

1318800 ( 4 ) ० 23315 ( 3 ) - 14561 
( 1 ) म ( 2 ) 1978- 79 ( 3 ) . 629375 / 7o 

22 ( 1 ) ( 2 ) 188 1982 ( 3 ) 20 1486100 / 50 2800400 . 
1198250 ( 4) . 18510 ( 5 ) 18610 

( 4 ) . 58220 ( 5 ) 21634 
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23. राजा वनयन समाज, वर्धा 

( 1 ) भ्य ( 2 ) 1981- 82 ( 3 ) ० 2552800 

2865400 ( 4 ) २०97019 ( 5 ) रु० 8 1390 
24. सोमती मिनाक बीदेव, गर्धा 

( 1 ) भ्य ( 2) 1981- 82 ( 3 ) . . 099600/ 10 1603800 

( 4 ) क ... 34109 ( 5 ) 5 . 1674 0 
25 श्रीमती मिनाभीरजी , गर्धा 

( 1 ) ग्य ( 2 ) 1481 -82 ( 3 ) म . 1302000 / १० 

20826410 ( 4 ) ६० 57882 ( 5 ) 10 22833 
26 श्री निरजकमार बजाज , वर्धा 

( 1 ) ग्य ( 2 ) • 1980-81 ( 3. ) २०३072700 / . 

3622300 ( 4 ) . 134865 ( 6 ) . 107386 
27. भी मंजीवनमन बजाज , पर्चा 

( 1 ) य ( 2 ) 1981- 82 ( 3 ) F०, 741500 / . 

1127200 ( 4 ) २ . 17566 ( 5 ) २० 8580 
28, भी बरकमार बजाब , गर्धा 

( 1 ) व्य ( 2 ) 1980- 81 ( 3 ) N. 2432400 / . 

295 1100 ( 4) ... 101304 ( 5 ) 20 75 371 
29. श्री मधुकमार. गजाज , वर्धा 

( 1 ) ग्य ( 2 ) 1980- 81 ( 3 ) 1 . 2223600 / 

2716000( 4 ) १० 9245 8 ( 5 ) १९ 64930 
30. श्रीमती मुमनदेवी जैन , गर्म 

( 1 ), म्य ( 2 ) 1980- 81 ( 3 ) १० , 2900000 / . 

2187300 ( 4 ) 0 + 3 114 ( 5 ) . . 58286 
31. मीमती मरसादेवी मोहता, हिंगणवार 

( 1 ) म ( 2) 1981-82 ( 3 ) + 99745 6/10 1321600 

( 4 ) 1. 23398 ( 5 ) . 13694 
927 श्रीमती मूर्यमतादेवी मोगला, हिंगनबार 

( 1 ) म ( 2 ) 1981- 82 ( 3 ) १९, 846987 / १० 

1210 5 1)() ( 4 ) २० 20063 ( 5 ) | 12000 
33, श्रीमतो प्रतिवेदो मोहता , हिगनबार 

( 1 ) व्य ( ) 1981- 82 ( 8 ) 1 . 10187801 . 

1286700 ( 4 ) 02175 ( 3 ) 14378 
34 श्री रणछोरणाम मोहमा, हगणबाट 

(11 ) म ( 2 ) 1981 - 82 ( 3 ) 1 641461 / . 

1122200 ( 4) 4 . 174116 ( 5) 4 . 6273 
12 भी बिनोवामार मोहता , हिममधार 

( 1 ) य ( 2.) 1981- 92 ( 3 ) 44 916270/ रु. 1088453 

( 4 ) १ . 16403 ( 5 ) म . 11441 . 
38 श्री बामदास माहता , हिंगणघाट 

( 1 ) प्य ( 2 ) 1981 - 92 ( 1) प . 402065 . . . 

17189006 ( 4) 1० 19697 ( 5 ) : 14140 
37. श्री मनकुमार मोहना , हिंगणघाट 

( 1 ) ग्य ( 2 ) 1981 - 82 ( 3 ) 10968524. . 

_ 1219 19 1 ( 4 ) ० 20347 ( 5 ) . 1,1791 
38 श्री गिरपरकाम्न मोहवा , हियणबाट 

( 1 ) या ( ) 1981- 82 ( 3 ) , 857465 / २० 

16107800 ( 1) 1 . 34102 ( 5 ) Fa, 10900 
29. श्री कमसनयान बजाज , वर्मा 

( 1 ) हि ( 2 ) 1981- 82 ( 3 ) 1 . 3794300 / २० 

3862200 ( 4 ) 166863 ( 5 ) २०. 103467 
40 श्री निरजमार बाग , वर्धा 

( 1 ) हि ( 2 ) 1980-81 ( 3 ) १०. 1434800 / .. 
1656 700 ( 4 ) 4 . 56584 ( 6) १६ 44576 


41 श्री. गावाम मोहला, गिगधाट 

( 1 ) हि ( 2 ) 1981- 82 ( 3 ) इ. 667000 / . 

० 1045674 ( 4 ) ० 26033 ( 5 ) १० 13761 
42 श्री गिरवास मोहता , हिंगगचार 

( 1 ) हि ( 2 ) 1981- 82 ( 3 ) .. 6578301 १० 

1087671 ( 4 ) २० 29133 ( 5 ) म . 11566 
43. / मो समीकुमार बजाज फेमिली ट्रस्ट , वर्धा 

( 1 ) ग्या ( 2 ) 1981- 82 ( 3 ) 1० 135600 / २० 

1356100 ( 4 ) ..०. 40682 ( 5 ) 0 40682 
॥ श्री मबूरकुमार प्रजाज ट्रस्ट नं० 1, वर्धा । 

( 1 ) म्बा ( 2) : 1 9 81- 82 ( 3 ) ० 2183100 / रु . 

2103 100 ( 4 ) ० 62905 ( 5 ) ० 62005 
+ 5. श्री गोडा माज. कमिली ट्रस्ट , गर्मा 

( 1 ) न्या ( 2 ) 1981- 92 ( 3 ) २० 2849900 / . 

2849900 ( 4 ) ८० 96246 ( 5 ) २०85811 
46 श्री ग्यालवास , महिता, हिंगणघाट 

( 1 ) हि ( 2 ) 1981- 82 ( 3 ) रु० 902455 रु . 
1 1306600 ( 4 ) २० 39078 ( 5 ) Ep 19010 
47. श्रीमती चंदादेवी सराफ, नागपुर 

( 1 ) हि ( 2 ) 1977- 78 ( 3 ) ० 8352671 . 

24375 22/ ( 4 ) . 57067 ( 5 ) ६० 12151 
48. श्री मुरलीधर सराफ दुममर 

( 1 ) Eि ( 2 ) 1977- 78 ( ३ ) रु० 8008800 / 10 

10671710 ( 4 ) २० 23 61010 ( 5 ) ० 15020 
49 श्री . नवारवान -निम्यूचान , कामटी 

( 1 ) ( 2 ) 1977- 78 ( 3 ) निम / pc 1450800 

( 4 ) म . 24390 ( 5 ) निम 
50. अमन एस- धनबटे , नागपर 

( 1 ) ग्य ( 2 ) 1978- 79 ( 3 ) निन / 10 1048831 

( 4 ) . 14970 ( 5 ) निम 
51. पार एस . एम . द्रिय पर्म, मिभाग , नागपुर 

( 1 ) न्य ( 2 ) 1977- 78 ( 3 ) निम्न / 10 1584092 

( 2 ) 29194, ( 5 ) निम 
52 1० हेडगेमगार स्मारक समिती , नागपुर 

( 1 ) ब ( 2 ) 1977- 78 ( 3 ) · निलं / 10 1261866 

( 4 ) 0 2029 5 ( 5 ) निल 
5 3. श्री एम टी मनगटे , नागपुर 

( 1 ) म ( 2 ) 1977- 73 ( 3 ) 739900 / २० 

173202 , ( 4 ) 1032231 ( 5 ) 2000 
64 श्री शिवाजीहार गीधनबटे , नागपुर 
( 1 ) हि ( 2 ) 1977- 78 ( 3 ) 10 236000 / 10 2 103870 

( 4 ) रु . 59885 ( 5 ), निल 
55. भी शिवाजीराव भी बनगटे, नागपुर 
(11 ) म ( 2 ) 1977- 78 ( 3 ) ० 538 200 10 

1482680 ( 4 ) 4 . 25817 ( 5 ) म . 559 
56. श्री मधुरकुमार बजाज, वर्धा, 

( 1 ) प्य ( 2 ) 1981 - 82 ( 3 ) F० 4868600 / . 

5871500 ( 4 ) १० 2.33335 ( 5 ) रु 197081 
5 7. श्री रामाबल्लभ पुरममल हेग अमरावती 

( 1 ) हि । ( 2 ) 1981- 82 ( 3 ) रु . 1015258 1/ 

० 1015300 ( 4 ) 23503 ( 5 ) 50 23503 
68. श्रीमती . पजामाई एम कोठारी नांग 

( 1 ) म्प ( 2 ) 1981-82 ( 3 ) रु . 1228109 / २० 
1448920 ( 4 ) 3 20424 ( 5 ) 26424 

[ फा . म . सा . ब सम्प०/ 287 / 41 ए /s2 - 83] 
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(Office of the Commissioner of Income-tax ) 


Nagpur, the 30th September, 1982 
S . O . 4096 . – Following is the list of persone who have 
beca assessed to net wealth over Rs, 10 lakhs during tho 
fidancial year 1981-82 Indicating (i ) Status l for Individuals 
and H for HUF , "AOP , for Association of Persons and 
A for Trusts , (i ) Assessment Year, ( 111) for wealth returned 
wealth assessed , (iv ) for tax payable by tho 2850Asces, ( V ) 
Tux paid by the assessees : 


1. Smt. Varshaben P . Patel, Gondia 
(1) I (ii) 1981-82 (ii) 13,23,844 [Rs. 15,33,780 

(iv ) Rs . 28 ,990 (v ) Rg . 28, 990 . 
2 . Smt. Rupkumari G . Daga , Nagpur, 
(1) I (1) 1981 -82 ( ii ) Rs. 10 , 15 ,200 /Rs. 10 , 15 ,226 

( iv ) Rs. 13 ,792 (v ) R $. 13 ,792. 
3 . Sint. Indirabai Buty , Sitabuldi, Nagpur, 
(i) I (i ) 1977 - 78 (ili) Re. 673 ,082 R .. 11, 05 , 563 

(iv ) Rs. 15 .930 ( V ) Rs . 15, 930 . 
4 . Smt. Indirabai Buty, Sitabuldi, Nagpur, 
(i) I ( ii) 1978 -79 ( ii) Rs. 8 ,29 ,375 / R . , 11 ,90 ,250 

(iv ) Rs. 18 ,510 ( v ) Rs . 18, 310 . 
5 . Smt. Indirabai Buty , Silabuldi, Nagpur, 
(i) I ( it) 1979 -80 (iii ) Rs. 8, 56 ,900 /Rs. 11, 14 ,708 

(iv ) Rs. 16 ,620 ( v ) Rs. 16 ,620 . 
6 . Smt. Indirabai Buty, Sitabuldi, Nagpur , 
( iv ) I (ii ) 1980 -81 (ili) Rs. 11, 53 ,433 /Rs. 11, 93 , 863 

( iv ) Rs. 19 ,570 ( v ) Rø. 19, 370 . 
7 . Smt. Indirabai Buty , Sitabuldi, Nagpur , 
(i) I ( ii ) 1981 -82 (iii) R & . 10 ,35,036 / R . , 10 ,98, 350 

(iv ) Rs. 16 ,680 ( v ) Rı. 16 ,680 . 
8. Sbri E , C , Eduljee, Mount Road , Nagpu , 
(1) I (i ) 1981-82 (ii ) Rs. 12 ,36 , 155 / Rt . 12 ,57,020 

(iv ) Rs. 20835 (v ) 20 , 835 . 
9. Shri Sanjivkumar Porwal, Kamptoe, 
(i) I ( i ) 1978 - 79 ( iii) Rs. 5, 13, 980 /Rs. 10 ,02 ,900 

( iv ) Rs. 13 ,822 ( v ) Rs. 4 , 030 . 
10 . Shri Abdullabbai Hasanali , Nagpur, 
( i ) I (ii ) 1980 -81 ( iii) Rt. 17 , 23 , 568 /Rs. 13 ,68,400 

( iv ) Rs. 24 ,802 ( V ) R $ . 38 ,020 . 
11. Asagharali Haganali , Nagpur, 
(i) I ( li ) 1980 -81 ( iii) Rg . 16 ,60 , 500 /Rg. 13, 29 ,300 

(lv ) Rs. 23 , 629 ( v ) Rs. 30 ,775. 
12 . Smt. Laxmidevi Agrawal , Kampter, 
(1) I ( ii) 1981- 82 ( ii ) Rs. 6 ,29,430 /Rs. 10 , 39 , 227 

(iv ) Rş. 14 ,928 ( v ) Rs. 14 , 928 . 
13. Laxminarayan Deosthan Trust, Wardha, 
(iv ) AOP ( 11) 1980 -81 (ii) Rs. 16 , 39 ,600 Rs. 15,75,682 

(iv) Rs. 32,530 (v) Rs. 32,530 . 
14 . Laxminarayana Deosthan Trust, Wardha , 
(1) AOP ( ii ) 1979 - 80 ( ili ) RA, 15 ,45, 100 /Rs. 14 ,68, 600 

( iv ) ks , 25 ,465 (v ) Rs. 25 ,465 . 
15. Smt. Umadevi Agarwal, Wardha , 

(i ) (ii ) 1980 -81 ( iii ) Rs. 16 , 76 , 800 /Rs. 21,63, 200 

( iv ) Rs. 61, 915 ( v ) Rs. 37, 590 . 
16 . Smt. Madalsadevi Agarwal, Wardha , 
(1) 1 ( 1) 1981-82 (ii) Rs. 24,31, 300 / R . . 29 ,00 ,400 

(iv ) Rs. 98 , 771 ( v) Ro . 75,315. 
17 . Sit. Jankidevi Bajaj, Wardha , 
( i ) I (ii ) 1980 -81 ( ii ) Rs. 10 , 76 ,634 / R . . 15, 54 , 300 

( iv ) Rs. 31, 467 (V ) Rs. 16 ,049 , 
18 Smt. Vimaladevi Bajaj, Wardba, 
(1) I (il) 1980 -81 ( lil ) Rs. 18, 32 ,300 /Rs. 19 ,33,100 

(lv ) Rs. 50 ,405 ( v ) R ., 45 , 366 . 


19 . Smt. Kirandevi Bajaj, Waidha , 
(1) I ( ii ) 1980-81 (iii) Ro. 11,29, 200 /R .. 12,64, 100 

(iv ) Rı. 21,672 ( v ) Rr . 14, 628 . 
20 . Smt. Kirandevi Bajaj, Wardha, 
(i) I ( ii ) 1981- 82 ( iii ) ka. 14 ,62 ,900 /Rs. 18 ,02 ,800 

( iv ) Rs. 43,888 (V ) Rs. 27,639 . 
Smt. Kumur Bajaj, Wurdbu , 
( i ) I ( ii ) 1980 -81 ( ii ) Rs. 10 , 27 , 100 /Rs. 13, 18 , 800 

( iv ) Rs. 23, 315 (V ) Rs. 14 , 561 . 
22 . Smt. Kumud Bajaj, Wardha, 
(i) 1 (i ) 1981-82 (iii ) Rg. 14 ,96 , 100 /Rs. 20,89, 400 

( iv ) Rs. 58,220 ( v ) Rs. 28 ,634 . 
23 . Shri Rajivnayan Bajaj, Wardha, 
( i) I ( ii ) 1981- 82 ( ii) Rr. 25, 52 ,800 /Rs. 28,65, 400 

( iv ) Rs. 97,019 (1 ) Rs. 81, 390). 
24. Smt. Minakshidevi , Wardha, 
(i) i (ii ) 1980-81 ( iii ) Rs. 10 ,99 ,600 / Rs. 16 ,08 ,800 

( iv ) Rs. 34 ,189 (v ) Rs. 16 ,740 . 
25. Smt. Minakshidevi , Wardha 
( i) I (ii) 1981 - 82 ( iii) Ra. 13 ,02 ,800 /Rs. 20 , 82 ,640 

( iv ) Rs. 57 ,882 ( v ) Rs. 22 ,833 , 
26 . Shri Nirajkumar Bajaj, Wardha , 
( i) I ( ii ) 1980 -81 ( iii) Rs. 30 ,72,700 /Rs. 36 ,22 ,300 

( iv ) Rs. 1 ,34 ,865 ( v ) Rs. 1 ,07,386 , 
27 . Shri Sanjivnayan Bajaj, Waruha , 
(i) I (î ) 1981-82 (it) Rs. 7,41, 500 /Rs. 11,27,200 

(iv ) Rs. 17 ,566 ( v ) R ., 8 . 580 . 
28. Shri Shekharkumar Bajaj, Wardha, 
(i) I (ii ) 1980 -81 (iil) Rs. 24,32 ,400 / Rs.* 29 , 51 ,100 

( iv ) Ra, 1,01 ,304 ( v ) Rs . 75,371. 
29. Shri Madhurkumar Bajaj, Wardha , 
(i) I ( ) 1980 -81 ( iii ) Ro. 22 ,23 ,600 / R5, 27,76 ,000 

( iv ) Rs, 92 , 58 ( v ) Rs. 64, 930 . 
30. Smt. Sumandevi Jain , Wardha , 

(i) I (li) 1980-81 (ii ) Ri, 20 , 90 ,800 / Rs. 21 ,87 ,300 

( iv ) Rs. 63,114 ( V ) Rs . 58 ,286 . 
31. Smt. Saraladevi Mohuta , Hinganchat, 
(i) I ( ii ) 1981 -82 ( ii ) Rą. 9.97,056 /RS, 13,21,600 

( lv ) . Ro. 23 , 398 ( v ) Ro. 13 , 694 . 
32 . Sint. Suryakantadevi Mobata , Hingangbat, 
(i) I ( ii ) 1981-82 (iii ) Ro. 8,46,987 / R8, 12, 10 ,500 

(iv ) R . , 20 ,063 ( v ) Rs. 12 ,690 . 
33. Smt. Shantadevi Mobata, Hingangbat, 
(i) I (i ) 1981-82 ( iii ) Rs. 10 , 18 ,780 /Rs. 12 ,66 ,700 

(iv ) Rs, 21,751 ( v ) Rs. 14 , 376 . 
34. Shri Ranchhoddas Mohata , Hiogaughat, 
(i ) I (ii) 1981- 82 ( iii ) Rs. 6 .41,461 /R2. 11 . 22. 200 

( iv ) Rs. 7, 74 ,116 (v ) Rs. 6 ,273 . 
35. Shri Vinodkumar Muhata , Hinganghat, 
( i) I (ii ) 1981-82 (iii) Rs. 9 , 16 , 270 /Rs. 10 ,88,453 

(iv ) Rs. 16 ,403 (v ) Rs. 11,441. 
36 . Shri Gwaldas Mohata , Hinganghat, 
1 ( i) I ( il ) 1981 - 82 ( iii) Rs. 10 ,39 ,655 /Rs. 17 , 18 , 900 

( iv ) R $ 39,697 ( v ) Rs. 14 , 940, 
37 . Shri Arunkumar Mohata , Hinganghet, 
(i ) I ( li ) 1981- 82 Rs. 9 ,68, 584 /Ry. 12 , 19 , 191 

(iv ) Rs. 20 ,347 ( v ) 11,794 . 
38 . Shri Girdhardag Mohata , Hinganyhat, 
( 1) I (ii ) 1981- 82 ( 11 ) Rg. 8 , 57 ,465 / Rs. 16 , 07, 800 

( iv ) Rs. 34 , 102 (v ) Rs. 10 , 900. 
39. Shri Kamalnayan Bajaj, Wardha , 

(i) H (ii) 1981- 82 ( ili ) Rs. 37, 94 , 300 / Rs. 38 ,62 , 200 

( iv ) Rs. 1,66 ,863 ( v ) Rs. 1,63,467. 
40 . Shri Nirajkumar Bajaj, Wardha , 

( i) H ( ii ) 1980 -81 ( iii ) Rs. 14 , 16 ,600 / R6, 16 , 56 , 700 

( iv ) Rs. 56 , 580 ( v ) Kı, 44 , 576 . 
41. Shri Ranchhodda . Mohatu , Ilingangbat, 
(i ) H ( ü ) 1981- 82 ( iii ) Ro. 6 ,67,000 /Rs. 10 ,45,674 

(iv ) R . 26 ,033 ( V ) R . , 13 ,761, 
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42 . Shri Girdhardas Mohata , Hinganghat , 
( i ) H (ii ) 1981 - 82 ( iii) Rs . 6 , 57 , 830 / Rs. 10, 87 , 671 

( iv ) Rs. 28 ,133 ( v ) Rs. 11 ,566. 
43 . Shri Shashikumar Bujaj Family Trust, Wardha , 
( i ) T ( ii ) 1981 - 82 ( iily Rs. 13, 56 , 100 / Rप. 13 , 56 , 100 

(iv ) Rs. 40,662 ( v ) Rs. 40,682 . 
44. Shri Madhurkumar Bajaj Trust No. 1, Wardha , 
( G ) T ( ii ) 1981 - 82 ( iii ) Rs. 21, 83, 100 /R 21 . 83 , 100 

(iv ) Rs. 62, 905 ( v ) Rs. 62 , 905 . 
45. Shri Shekhar Bajaj Family Trust, Wurdha , 
( 1) T ( ii ) 1981- 82 ( iii ) Rs. 28, 49,900 / Rs. 28,49,900 

( iv ) Rs. 96, 246 ( v ) Rs. 85, 811 . 
46 . Shri Gwaldas Mohuta , Hinganghat, 
(i ) H ( ii ) 1981-82 (iii ) Rs. 9, 02, 455 / Rs. 13,06,600 

(iv ) Rs. 39, 078 ( v ) Rs. 19, 010. 
47. Smt. Chandamdevi Saraf, Nagpur, 
( i ) | ( i ) Rs. 77- 78 (iii ) Rs. 8, 35 ,267 / Rs. 24,37,522 

(iv Rs. 57, 067 ( v ) Rs. 12,151 . 
48. Shri Murlidhar Sarai , Tumsar , 
( i ) H ( ii ) 1977 - 78 ( iii ) Rs . 8, 90, 800 / Rs . 10, 67.170 

( iv ) 23, 600 ( v ) Rs. 15 ,020. 
49, Shri Nawabkhan Sibbulhan, Karnptce, 
(i ) | (ii) 1977 -78 ( iii ) NI / Rs. 14, 50, 000 (iv ) 

Rs. 24 , 390 ( v ) Nil . 
50 . Shri Amrut S. Dhanwatsy, Nagpur , 
(i ) I (ii ) 1978 - 79 ( iii ) Nil / Rs. 10,48 , 831 ( iv ) 

Rs. 14 , 970 ( v ) Nil , 
51 . R.S.S. Kendriya Artha Vibhag, Nagpur, 
( i) I (ii ) 1977- 78 ( ii ) Nil/ Rs. 15, 84 ,092 (iv) Rs, 

29, 194 ( v ) Nil 
52 Hedgewar Smarak Samiti , Nagpur , 
( i ) I ( ii ) 1977 - 78 ( iii ) Nil / Rs 12, 61, 866 ( iv ) 

Rs. 20, 295 1v ) Nil . 
53 . Shri M , D . Dhanwatey , Nagpur, 
( i ) [ (ii ) 1977 - 78 (iii ) Rs 7, 39, 900 / Rs. 17, 03 , 202 

( iv ) Rs. 32 , 231 ( v ) Rs. 2000 . 
54. Shri Shivajirao V . Dhanwatey , Nagpur 
(1 ) H ( ii ) 1977 - 78 ( iii ) Rs . 2, 36, 000 / Rs. 21, 03,870 

( iv ) 59, 885 ( v ) Nil. 
55. Shri Shivajiruo V . Dhanwatcy, Nagpur, 
(i ) I (ii ) 1977 - 78 (iii ) Rs. 5, 38, 200 / Rs. 14,82, 680 

(iv ) Rs. 25, 817 ( v ) Rs. 559. 
56 . Shri Madhurkumar Bajaj, Wardha . 
(i ) I (ii ) 1981 - 82 ( iii ) R . 48 ,66 ,600 / Rs. 56, 71, 500 

( iv ) Rs. 2, 33, 335 ( v ) Rs. 1 ,97,081. 
57 , Shri Radhavallabha Puranmalji Hodh , Airavati 
ti) H (ii) 1981-82. ( iii ) Rs. 10,15, 258[ Rs. 10, 15,300 ( iv ) 

Rs. 23, 503 ( v ) Rs . 23, 503 
58 . Smt. Panabai S . Kothari, Nandura 
(i ) I (ii) 1981 - 82 (iii) Rs. 12, 28,309/ RS. 14, 48, 920 (iv ) 
Rs . 26, 424 ( 1) Rs. 26, 424 

[ F. No. Tech. & PR/ 287 / 42 - 4 / 82 -837 


2 श्री रामचन्द्र प्रमाल , कामठी 

( 1 ) हि ( 2 ) 1969-70 ( 3 ) २० 5, 620 ( 4 ) 18 

( 1 ) पं.) 
3. श्री मोहम्मद याकुर , हसापुरी, नागपूर 

( 1) व्य ( 2 ) 1979- 80 ( 3 ) 70 16, 1010 ( 4 ) 271 

( I ) ( मी . ) 
4 श्री मो० याम, हमापुरी, नागपुर 

( 1 ) म्य ( 2 ) 1980- 81 ( 3 ) ० 11, 166 ( 4 ) 271 

( 1 ) सी ) 
5. हिंगणघाट लालका एस० क . मी . समिति लिमिटेड , हिमणघार 

( 1 ) व्यकम ( 2 ) 1976- 77 ( 3 ) 4 . 5,764 ( 4 ) 

273 ( मी ) 
6. हिंगणघाट मालका एम० ० मि . ममिति लिमिटेर, हिमणधार 

( 1 ) व्यकेम ( 2 ) 1976- 77 - ( 3 ) 0 26,132 ( 4 ) 

271 ( 1 ) ( ए ) 
7 मैमर्म प्रनील ट्रेनिंग कम्पनी, नागपुर 

( 1 ) पफ ( 2 ) 1976- 77 ( 3 ) १० 7, 205 ( 4 ) 271 

( 1 ) ( सो ) 
8 . मैसर्स भनिस ट्रेडिग कम्पनी , नागपुर 

( 1 ) पफ ( 2 ) 1977- 78 ( 3 ) २० 5, 205 ( 4 ) 271 

( 1 ) ( मी ) 
१. मैमर्स पिपुल रिग कारपोरेगन, नागपुर । 

( 1 ) पफ ( 2 ) 1975- 76 ( 3 ) ० 10, 600 ( 4 ) 271 

( 1 ) सी 
10. मैसर्स विपुल ट्रेडिग कारपोरेशन, नागपुर । 

( 1 ) पफ ( 2 ) 1976- 77 ( 3 ) . . 6, 973 ( 4 ) 271 

( 1 ) सी ) 
11. मैसर्म पी० देसाई एण कम्पनी, नागपुर 

( 1 ) पफ ( : ) 1975- 76 ( 3 ) 164, 200 ( 4 ) 271 

( 1 ) ( मी ) 
12. मैमर्स महाराष्ट्र स्टील रोलिग मिन्य , नागपुर 

( 1 ) पफ ( 2 ) 1975- 76 ( 3 ) # . 55, 000 ( 4 ) 271 

( 1 ) ( सी ) 
13. मैमर्स महाराष्ट्र स्टील रोलिग मिल्स , नागपुर 

( 1 ) पफ ( 2 ) 1976- 77 ( 3 ) रु . 26, 000 ( 4 ) 271 

( 1 ) ( सी ) 
14. श्री सुरेश कुमार एम० साह . नागरपुर 

( 1 ) ण्य ( 2 ) 1976- 77 ( 3 ) २० 5,214 ( 4) 171 

( 1 ) ( सी ) 
15. भी मुरेशकुमार एम . माहू , नागपुर 

( 1 ) मथ ( 2 ) 1977- 78 ( 3 ) ८० 28, 634 ( 4 ) 271 

( 1 ) ( मी ) 
16 मैसर्स दिवम माइन्स एम बीवरेजेस हिस्ट्रीम्यूटर्स, नागपुर 

( 1 ) पफ ( 1 ) 1975-76 ( 3 ) २० 36, 608 ( 4 ) 271 

(I ) ( सी ) 
17. मेसर्स विदर्भ साइन्स एण्ड नीरजेम हिस्ट्रीब्यूटर्स, नागपुर 

( 1 ) पफ ( 2 ) 1976- 77 ( 3 ) ० 30,276 ( 4 ) 

271 ( 1 ) ( सी ) 
18. सर्व प्रनिल ट्रेसिग कम्पनी , नागपुर 

( 1 ) पफ . ( 2 ) 1978- 79 ( 3 ) . 6, 650 ( 4 ) 271 

( 1 ) ( सी ) 
19. श्री सुरेश पी०जसमाल, मागपुर 

( 1 ) म ( 2) 1978-79 ( 3 ) ६ . 11, 024 ( 4 ) 271 
( 1 ) बी ) 


का मा04097:- मी थे उन व्यक्तियों की सूची दी जा ही है सिम पर 
वित्तीय वर्ष 1981- 82 में पौरान 10 5000 /- से कम को शाम्ति 
मही लमायी गयी थी । ( 1 ) पतियो के लिये “ व्य ", हिन्द विभमत 
कटुम्ब के लिए "हि " , पंजीकृत फर्म के लिये “ पफ , माजीकृत फर्य 
के लिये " आफ " कम्पनी के लिये "क " नथा महकारी समिति के लिये 
" ममिति " , व्यक्तियों के समुदाय के लिये " यसम् " ( 2 ) निर्धारण वर्ष 
( 3 ) मास्ति की राशि ( 4) धारा जिसके अधीन मास्ति मनायी गयी, 
दर्शाता है । 
1 मैमर्स ० एम . रामले , काटन मर्मन्द ( प्र० ) लिमिटेर , नागर 

( 1 ) क ( 2 ) 1977- 78 ( 3 ) ह . 11,010 ( 4) 271 
( 1 ) ( ए ) 
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20 श्री सुरेश बी . जैसवाल नागपुर 

( 1 ) 5 ( 2 ) 1979 - 80 ( 3 ) TO 11, 742 ( 4 ) 271 

( 1 ) (* ) 
21, i to sto TTY F1777 

( 11 ) 4 ( 2 ) 1980 - 81 ( 3) to 11,895 ( 4 ) 27 1 

( 1) A ) 
22. 6f7 tur afto # 1 , ATIT 

( 1) 1 ( 2 ) 1481- 82 ( 3 ) 10 11,774 ( 4 ) 271 

( 1 ) ( ft ) 
23. *ft for ito at , ATTET 

( 1 ) 19 ( 2 ) 1978 -79 ( 3 ) 7 9 7.30 ( A ) 271 

( 1 ) (Ft ) 
24. x fur hom , A11747 

( 1 ) 4 ( 2 ) 1978-79 ( 3) Fc 5,640 ( 4 ) 271 

( 1 ) (a ) 
25 . Bft of todam , ATTET 

( 1) 4 ( 2) 1979-80 ( 3 ) FO 10,102 ( 4 ) 271 

( 1 ) ( FT ) 
26 ft fars to har , 1977 

(1 ) ( 2 ) 1980-81 ( 3 ) 60 10,820 ( 4 ) 271 

( 1) ( ) 
27. tft for oito Hart, ANTET 

( 1 ) ( 2) 1981-82 ( 3 ) 50 9,995 ( 4 ) 271 

( 1 ) ( 8 ) 
28. श्री नन्दलाल मी० ज सवाल, नागपुर 

( 1 ) ( 2 ) 1978 -74 ( 3) * * 10 ,200 ( 4 ) 271 

( 1 ) ( #1 ) 
29 pt para ft Art, ATT 

( 1 ) * ( 2 ) 1978 -79 ( ) to 5,806 ( 4 ) 271 

( 1 ) ( T ) 
30. of FAEFIT # A # A # , 77997 

( 1 ) 4 ( 2 ) 1979 -80 ( 3 ) T 10, 780 ( A ) 271 

( i ) (vt ) 
31 47 791 fto share art 

( 1 ) T ( 2 ) 1980- 81 ( 3 ) FO 11,762 ( + ) 271 

( 1 ) ( ) 
32 # # # $ 707 HAT 7TO 70, 

( 1 ) TA ( 2 ) 1972- 73 ( 3 ) 0 17, 790 ( 4 ) 271 

( 11 (T ) 
33 मैमर्म प्रकाश प्रताप एम० देशमुख, मेहकर 

( 1 ) Tim ( 2 ) 1973- 74 ( 3) * o 15 ,414 (4 ) 
271 ( 1 ) ( at ) 


2 , Shri Ramohandi . Agarwal, Kumpice 

fi) H (i ) 1969 - 70 (i ) Rs. 5,620 ( iv ) 18 ( 1 ) ( a ) 
3 . Shri Mohd . Yolub , Hansapuri, Nagpur 

(1) I ( ii ) 1979 - 80 ( 1 ) 16 ,010 (iv ) 271 ( 1 ) (c ) 
4. Shn Mohd. Yahub , Hangupuri, Nagpur 

(i) I ( ii ) 1980 -81 ( iii ) Rs . 11, 166 (iv ) 271 ( 1) (c ) 
3. Hinganghut Taluku S .K . V . Sumiti Ltd ., Hinganghat 

(i) AOP ( 11 ) 1976 - 77 (iii) Rs. 5, 764 (iv ) 273 (b ) 
6 . Hinganghut Taluka S .K . V . Samiti Lid ., Hinganghat 

(i) AOP (ii ) 1976 - 77 (iii ) Rs. 26 , 132 (iv ) 271 ( 1 ) ( a ) 
7. M / s. Anil Trading Co., Nagpur 

(1) RF (ii) 1976 -77 (ni) Rs. 7,205 ( iv ) 271 ( 1 )(0 ) 
8 . M /s . Anil Trading Co ., Nagpur 

(i) RF (ii) 1977- 78 ( i) Rs. 5,205 (iv) 271 ( 1) (c ) 
9 . M / 4. Vipul Trading Corporation, Nagpur 

(i) RF ( 1) 1975- 76 ( iii ) Rs. 10 ,600 (iv ) 271 ( 1) (c ) 
10 . M / s. Vipul Trading Corporation , Nagpur 

(1) RF ( ii ) 1976 -77 ( ii ) Rs. 6 , 973 (iv ) 271 .( 1 ) (c ) 
11. M /s P . Desai und Co., Nagpur 

( i) RF (1 ) 1975 - 76 ( iii) Rs. 8 , 201) (10 ) 271 ( 1Xc ) 
12 . M /s . Maharashtra Steel Rolliog Mills , Nagpur 

(i) RI" ( ii ) 1975 -76 (ii) Rs. 55,000 ( iv) 271 ( 1 ) (c ) 
13 . M / s Maharashtra Steel Rolling Mills, Nagpur 

(i) RF (i ) 1976 - 77 (ii) Rs. 26 ,000 (iv ) 271 ( 1 ) (c ) 
14 . Shri Sureshkumar M . Sahu , Nagpur 
, (i) I (ii) 1976 - 77 (ii) Rs . 5,214 (iv) 271 ( 1) (c ) 
15. Shri Suioshkumar M . Sabu , Nagpur 

(i) I (i ) 1977 -78 ( iii ) Rs. 28,634 ( 1v ) 271 ( 1 ) (c ) 
16 . M /s. Vidarbha Wines and Beverages Distributors, 
Nagpur 

(i) RF ( 11) 1975 -76 ( iu ) Rs. 36 ,610 ( iv) 271 ( 1) (c ) 
17. M /y. Vidarbhu Wines and Beverages Diquibutors; 
Nagpur 

(1) RF (ii) 1976 -77 ( iii) Rs. 30 ,276 ( iv ) 271 ( 1) (c ) 
18. M /s, Anil Trading Co . Nagpur 

(i) RF ( ii) 1978 -79 ( iii) Rs. 6 ,650 ( iv ) 271 ( 1) (c) 
19 . Shri Suresh B . Jaiswal, Nagpur 

(i) i ( ii ) 1978 - 79 (ii) Rs. 11 ,024 ( iv ) 271 ( 1 ) (c ) 
20. Shri Suresh B . Jaiswal.. Nagpur 

(i) I ( li ) 1979 -80 ( iii ) Rs. 11,742 ( iv ) 27 ( 1) (c ) 
21. Shri Suresh H . Jaiswal, Nagpur 

( i) I (ii) 1980 -81 (iH ) Rs. 11. 885 ( iv ) 271 ( 1 ) (c ) 
22 . Shri Suresh B . Jaiswal, Nagpur 

1(1) I (ii ) 1981-82 (ii) Rs. 11, 770 ( iv ) 271 ( 1)(c ) 
23 . Shri Ravindra B . Jaiswal, Nagpur 

(i) I ( ii) 1978 - 79 ( iii ) Rs. 9, 730 ( iv ) 271 ( 1 ) (c ) 
24 . Shri Ravindra B . Juiswal, Nagpur 

(i) I ( ii) 1978 -79 ( ix ) Rs. 5,640 ( 1v ) 271 (1) (c ) 
25. Shri Ravindra B . Jaiswal, Nagpur 

(i) ( ( ii ) 1979 -80 ( ii ) Rs. 10 , 102 (iv ) 271 ( 1) (c ) 
26 . Shri Ravindra B . Juigwal, Nagpur 
: (i) I ( ii) 1980 -81 (ii ) Rs. 10 ,820 ( iv ) 271 (1) (c) 
27 . Shu Ravindra B . Jaiswal, Nagpur 

(i) 1 ( ii ) 1981-82 (ii ) Rs. 9, 995 ( iv ) 271 (1 ) (c) 
28. Shri Nandlal B . Jaiswal, Nagpur 

(i) I ( ü ) - 1978 -79 (i ) Rs. 10 ,200 ( iv ) 271 ( 1) (c ) 
29 . Shri Nandlal B , Jaiswal, Nagpur 

(1) I ( ii) 1978 -79 ( ii ) Rs . 5,806 ( iv ) 271 ( 1) (a ) 


[4s Ho 1 1 4 4 4 28 7 42 - 4 8 2-83] 


S . O . 4097, - Following in the list of persons on whom 
penalty not less than Rs. 5, 000 was imposed during the 
financial year 1981- 82 ( i) indicating Status I for Individual, 
H for Hindu Undivided Families, RF for Registeied Firms, 
URE for Unregistered Firms, co for Compunics and STY 
for Co- operative Society , AOP for Association of Persons, 
(ii) for Assessment Year (iii) Amount of Penalty (iv ) Section 
under which penully was imposed : 
1 . M /4 , D . M . Dambale Cotton Merchant (P ) 11d ., Nugpur 
(i) Co ( ii ) 1977 -78 (ii) Rı. 13,810 (iv) 271 ( I) (u ) 


विनम्बर, 1 , 1942 / प्रपहासा0, 1504 
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भगना - rotii) ] 

मागकास 

: . . - - 
30. Shri Nandlal B . JAiawal, Nagpur 

( i) ! ( ii ) 1979- 80 (iii ) Rs. 10, 780 ( iv ) 271 ( 1 ) ( c ) 
31 . Shri Nandlal B. Jaiswal, Nagpur 

(i) I ( ii ) 1980- 8 ] (iii ) Rs. 11, 762 ( 1 ) 271 (1 ) ( c ) 
32 . M / s. Prakash Pratap S Deshmukh , Mchkar 

(1) AOP (ii ) 1972 -73 (iii ) Rs. 17, 790 (iv ) 271 ( 11 ( A ) 
33. M / s. Prakash Pratap S . Deshmukh , Mehkar 
li AOP (ii ) 1973- 74 ( iit ) Rs. 15 , 444 (iv) 27111 ) ( a ) 

[ F. Nth. Tech. & PR / 287 / 42- A / 82-831 
कामा. 4098 . - मित्तीय वर्ष 1981- 82 के दौरान नीचे प्रमभूमी -1 में 
न निर्धारिनियों के नाम सबा प्रग्य विवरण की सूची दी जा रही है 
मांत् व्यक्ति तथा हिन्द मनिभान कुटुम्यो जिनका 2 लाख से अधिक 
पाय पर निर्धारण किया गया । हो , तमा । अनुसूची -II में “ को " 
" म " नया कम्पनी मिनका 10 लाब में अधिक प्राय पर निर्धारण 
किया गया हो : ( 1 ) मियत - - व्यमितियों के लिये " म्य " हिन्दु पविभक्त 
कुटुम्ब के लिये "हिप्रक " पलीकन फर्म के लिये “पफ पक्तियो के 
नम्बराय के निगे "ज्यमम ", कम्पनी के लिये "क " ( ii ) को निर्धारण 

(1 ) को गिरणी में पाय ( iv ) को निर्धारित की गई प्राय , 
( v ) को बेत्र कर ( vi ) निर्धारिती ग . प्रथा किया गया कर वर्गाता है । 


1. सी . पी० म०पाक० मिमि काटोल रोड, नागपुर 
(i ) क (ii ) 1979- 80 (iii ) हानि ० , 61, 740 ( iv ) 

१० १६, 06, 710 ( v ) १० 11, 07, 447 ( vi ) : नहीं 
2. मंगनीज मार इण्यिा लिमि माउट गेड, मागपुर 

( i ) फ ( iii ) 1479- 80 ( iii ) 0 2, 43,116, 870 ( iv ) 

2, 63, 66, 660 ( v ) 1, 52, 25,324 ( vi ) 1,40, 36, 379 
3. बल्लापुर जस्ट्रीज लिमिः , नई दिल्ली 

( i ) क (ii ) 1974-80 ( iii ) 04, 68, 92,020 ( iv ) 
१० ५, 98, 71, 1510 ( v ) क . 5, 76, 75, 588 ( vi ) ० 

1. 76, 75 , 588 
4. बन्लारपुर स्ट्रीज लिमि०, मां विली 
(i ) क (ii ) 1980- 81 ( iii ) न० 11, 55, 69, 690 ( iv ) इ . 

12, 24, 30 4441v ) 7. 23,68. 4.14 ( vi ) १० 

7, 23, 69 , 4JI 
5. मैमसं मग्दुल हमन मो० अन्लामी, इतवारी, नागपुर 

(i ) पफ ( ii ) 1980-81 ( iii ) to 10, 93, 133 (iv ) 

to 11, 38, 560 ( v ) 3, 11, 1(04 ( vi ) न० 2, 48, 025 
१. असम फेलो प्रणायम कारपोरेशन लिमि०, तुममर 

(i ) क (ii ) • 1978- 79 ( iii ) कुछ नही .( iv ) १० 

1,93, 32, 630 ( v ) 1० 1,10, 73,896 ( vi ) 30, 00, 000 
7. मै मर्म हाजी लतीफ गनी कच्छी, नागपुर 

(i ) पफ (ii ) 1974- 80 . . 10, 58, 131 (iv ) 

10, 60,093 ( v ) 2, 76, 483 ( vi ) ० 2,76, 485 
8 . मेसर्स रामकृष्ण गमनाम, कामठी 

(i ) पफ ( ii ) 1960 - 61 (iii ) हानि . र . 41, 05, 962 
( iv ) to 10, 23 .521 ( v ) • 1. 75, 076 ( vi ) कुछ भी 

[ फा० म० तक० , 4 सम्प०/ 287/ 42-r:/ 82- 83] 

बी० ० पाको, मायकर पायुक्त 


1. बो प्रदुल्ला ना हमन पाली, नागपूर 

( 1 ) (ii ) 1980- 81 ( iii ) 2 . 4, 61, 210 (iv ) 

१० 4 .70, 344 ( v ) २० 3, 79, 304 ( vi ) ० 3. 07, 641 
2. श्री मनगर पनी हमन प्रनी, पार्टनर 40 . अमुल हुसैन एम . 
पायलमी, नागपूर (i ) (ii ) 1980-81 ( iii ) 04, 83, 520 

(iv ) 4 . 4,50, 630 · ( v ) • 12, 99 ,508 ( vi ) 

• 7,88, 0 0 0 
२. मी परेप कुमार एम० मार, नागपुर 

( i ) - ( ii ) 1980-81 ( iti ) २० 3, 05, 080 ( iv ) 

. 3, 20, 990 ( v ) R . 2, 06, 154 ( vi ) 0206, 154 
4. बी ऐम कुमार एम साह , नागपर 

(i ) R (ii ) 1981- 82 ( iit ) re 3, 54, 630 ( iv ) 

१ . 3, 59, 780 ( v ) 0 2, 14, 878 ( vi ) 0 2, 06, 582 
.. श्री सतीश कुमार पम० साह, नागपुर 
(i ) - ( ii ) 1980- 81 (iii ) 3, 06, 60 ( iv ) 

1 . 3, 08, 588 ( v ) 0 1, 97,210 ( vi ) Tc 1, 94, 906 
७. श्री सतीश कुमार एम० माइ , नागपुर । 

(i ) ग्य ( ii ) 1981- 82 (iii ) . . 3,30, 720 (iv ) 

१० 3, 33,124 ( v ) २०, 1, 96, 980 ( vi ) 1, 96, 980 
१. मी मोहम गर्मा, गगंज , नागपुर 

( i ) m ( ii ) 1980- 81 ( iii ) २० 60, 31010 ( iv ) 

० 2, 12, 250 ( v ) १० 1, 22, 443 ( vi ) 50 1, 22, 443 
*. मी बासवाम मोहना, हिंगणाट . . 

(i) य ( ii ) 1981- 82 ( iii ) ० 1, 92,795 ( iv ) 

10 2, 24, 225 ( v ) 20 1, 00, 823 ( vi ) 0 .1, 00, 825 
9. भी भगवानदास पुरोहित, बाट गैर, नागपुर । 
( i ) भ्य ( ii ) 1979- 80 (iii ) क . 2, 21, 000 ( iv ) 

• 3, 710, 380 ( v ) 02, 31, 621 ( vi ) 50 1, 98, 370 
10. श्री बनवारीलाल पुरोहित , पाट गेड, मागपुर 

(i ) य ( ii ) 1973- 80 ( iii ) रु . 1, 71, 584 ( iv ) 

२ . 3, 36, 562 ( v ) * 0 2, 08, 306 ( vi ) 10 1, 84, 000 
11. श्री मारोगराम रीनवटे , नागपुर 

( i ) म (ii ) 1974- 75 (iii ) कुछ नहीं (iv ) 
10 3, 23 , 756 ( v ) 602, 88, 574 ( vi ) 10 925 


S .O . 4098 .-_ Following is the list of the names and other 
particulars of the anc81ces namely Individuals and HUF . 
PSYCmed on an income over Rs. 2 lakh , in Schedule I, and 
Firmer A . O . P. and Companies assessed on an income over 
Rs . 10 lakhs in Schedule II , during the financial year 1981 
823; (i ) Indicates atatus I for Individuals, H for Hindi Un 
divided Families, RF for Registered Firma , AOP for Asso 
ciation of Persons and Co for Companies (ii) for assessment 
year (iii ) for Income Roturned , (iv) for income arseased . 
( v) for tar payable, ivil for tax paill by the assessec %B 

SCHEDULE I 
1. Shri Abdullabhai Hasanali, Nagpur 
(i) I (ii ) 1980-81 ( iii ) Rs. 4 , 61 , 210 (IV ) Rs. 4,78, 344 

(v) Ri. 3 .79. 304 ( vi) Rs. 3, 07, 641 
2. Shri Asagarali Havanali , P / o M / s. Abdulhussain M . 
Alabuzji, Nagpur. 
(i) I ( il ) 1980- 81 ( iii) Rs. 4, 33, 520 (iv ) Rh. 4,50,650 

( v) Rs, 1 . 97 , 210 ( vi ) Rs. 1, 94,906 . 
3. Shri Sureshkumar M . Sahu, Nagpur. 
(i) I (ii ) 1980 -81 ( iii ) Rs. 3, 05,060 (iv) Rs . 3, 20,990 

( v ) Rs. 2, 06, 154 ( vi) R , 2, 06 , 154 
4. Shri Sureshkumar M. Sahu , Nagpur , 
(i) I (ii) 1981-82 tim Rs 3,54,630 ( iv) Rs. 3,59, 780 

( v ) Rs. 2, 14, 575 ( vi ) Rs. 2, 06 , 582. 
5. Shri Satishkumar M . Sahu , Nagpur , 
(i) ( ii ) 1980-81 (ii) Rs. 3, 06, 160 (iv ) Rs. 3, 08 ,568 

( v ) Re 1. 97 ,210 ( vi ) Rs. 1 ,94, 906. 
6 , Shri Satishkumar M . Sahu , Nagpur . 
(i ) I (ii ) 1981 - 82 ( ii ) Rs . 3, 30 , 720 (iv) Rs . 3 , 33 , 124 

( v ) Rs. 1, 97 , 210 ( vi ) Rs . 1 ,94,906 . 
7 . Shri Inder Mohan Sharma, Bagadganj , Nagpur. 
( i) I (ii) 1980 - 81 (ili ) Rs . 60, 300 (iv ) Rs. 2 , 12, 250 ( v) 

___ Rs. 1 . 22 . 443 ( vi ) Rs. 1 , 22 . 443. 
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4 . Ballarpul Industries Ltd., New Delhi . 
(i) Co ji) 1980- 81 (iii ) Rs. 11 , 55, 69, 690 (iv ) Rs, 12 , 24 , 

30, 444 ( v ) Rs. 7, 23 , 69 ,434 ( vi ) Rs . 7,23,69 , 434 


5. M /s. Abdul Hussain M . Allabuxji , Itwari, Nagpur 
(1) RF ( ii ) 1980 -81 ( iii ) Ra. 10,93,135 (iv) RI. 11 ,38, 560 

( v ) Rs. 3 , 11 , 1114 ( vi ) Ra . 2,98.0/25 


6. M / . Ferro Alloy , Corporation Itd., Tumsar 
(i) Co ( ii ) 1978 -79 ( iii ) Nil (iv) Rs. 1 , 93 ,32 , 630 

Ra. 1, 1073 . 896 ( vi) Rs. 30 ,00 , 000 


(v ) 


8 . Shri Gwaldas Mohata, Hinganghat. 
(1) I ( i) 1981 -82 (iii ) Ra . 1, 92, 795 (iv ) Rs. 2,24,225 

( v ) R .. 1 , 00, 825 ( vi) Rs. 1 ,00 , 825. 
9 . Shri Bhagwandas Purohit, Ghat Rond , Nagpur . 
(i) I (ii ) 1979- 80 (iii ) Rs. 2, 21 ,000 (iv ) 3, 70,350 ( v) Rs . 

2 , 31, 621 ( vi) Rs . 1 , 98570 . 
10 . Shri Barwarilal Purohit, Ghat Road , Nagpur. 
( ) ii ) 1979-80 ( iii ) Rs. 1,71,584 (iv ) Rs. 3 , 36 , 562 

( v ) Rs . 2 , 08 , 306 ( vi) Rs. 1, 84, 000. 
11 . Shri Murotrao D . Dhanwatey, Nagpur . 
(i) H (ii ) 1974- 75 ( iii ) Nil (iv ) Rs. 3, 23, 756 ( v) Rs. 
2, 86 , 574 ( vi ) Rs . 925. 

SCHEDULE IL 
1 . C . P. M . O . Co. Ltd., Katol Road, Nagpur 
(i) Co ( ii ) 1979 - 80 (ii ) Los. Ra. 2, 61, 740 (iv ) Rs. 15, 06 , 

730 ( v) Rs. 11 .07 , 447 ( vi) Nil 
2 . Manganege Ore India Ltd ., Mount Road , Nagpur 
( i) Co (ii) 1979- 80 (iii ) Rs. 2,43 ,06, 670 (iv ) Rs . 2, 63 , 66, 660 

( v ) Rs. 1,52,25 ,324 ( vi) Rs. 1, 40, 36,379 
3 . Ballarpur Industries Ltd., Now Delhi 
(i) Co ( 11 ) 1979- 80 (iii ) Rs. 9 ,68, 92, 020 (iv) Rs. 9, 98 , 71 , 

150 (v ) Rs. 5, 76, 75 ,588 ( vi ) Rs. 5,76, 75, 588 


7. M /s. Haji Latif Gadi Kuchhi, NAPUS 
(6) RF ( ii ) 1979 -80 ( iii) Rs. 10,58 ,131 (iv ) Rs. 10 ,60, 093 

( v ) Rs . 2 , 76, 485 ( vi ) Rs . 2 , 76. 485 


. 8. M / s. Ramkrishna Ramnath, Kamptee 


4 


. 


(i) 


RF ( ii ) 1960- 61 ( iii ) Ioss Rs. 1, 05,962 (iv) 
Rs. 10, 23, 521 ( v) Rs. 1 , 75 ,076 ( vi ) Nil. 


[ F. No. Tech. & PR / 287 / 42- A / 82- 83] 
8 . ), CHACKO , Conimisioner of 

Income-tex 


नागरिक पर्ति मंत्रालय 

भारतीय मानक संस्था 

नई दिल्ली , 18 नमगार, 1902 
का . ना . 4099 .: . - समय - समय पर संबोधित भारतीय मानक संस्था ( प्रमाणन मित ) मिनियम , 1958 विधियम , 14 . 
समिनियम 4 नुसार भारतीय मानक संस्था द्वारा अधिसूचित किया जाता है कि लाइसेंस संख्या बीएम/ एल--- (0300727 जिसके बारे यी 
अनापीरिए गए 1982 08 16 से रह कर दिया गया है । 


-- 


- 


- - - - 


- 


- - 


- - 


- - 


- - 


- 


- - - - 


- 


- - 


- - - 


- -- 


- 


- - 


- 


- - - - - 


- 


- 


- 


- 


- 


- 


- 


- - - - - - -- - - - -- - - - - 

- - - 
कम सारख्या और लाइसेंसधारी का नाम पार पता रद किए गए लाइसेंस के 

तत्सम्बन्धी भारतीय मानक 
संवा मोर तिव 

प्रवीन बस्तु/ प्रक्रिया 
- - - - - - - - - - - - - 

- - - - -- -- - - - 
21 

- -- - - 
( 1 ) 

- - - - 
( 2 ) ( 3 ) 

- - 
। सीएम / एम - 0600727 मंपस सदमे सनडीसाइड्स एण्ड फर्टिलायजसे जीरोटी पूलन पूर्ण 

IS : 364- - 1978 सीटी लन पूर्ण 
- - - --- 1 / 2, स्ट्रियल एस्टेट पम्पातूर , 

बिपिष्टि 
78- 02- 16 महाप 600098 

( दूसरा पुनरीक्षण ) 
- - - - - - - - - - -- - - - - - - - - - - -- - - - 

सी एमपी/ 35 : 0300727] 

ए . पी . पार्षी, पपर महानिरेपक 
MINISTRY OF CIVIL SUPPLIES 

INDIAN STANDARDS INSTITUTION 

New Delhi, the 18th November, 1982 
s . o . 4 . 9. - - In pursuance of sule -regulation (4 ) of regulation14of the Indian Standards Austitution ( Certification Marks) Recula 
tion 1955 . amended from time to time , the Indian Standards Institution hereby notifics thatlicence IO. CM/ L - 0500727particularsof 
which Is Livon below has boon cancelled with effect from Sixtconth august , one thousand nine huodred cightytwo, 

CHEDULJ 
si. Licence No. und date Name and Address of the liconsco 
Name and Address of the licentara 

Article/ Process covered by 
A 

Relevant Indian Standard 
No. 

the licence cancelled 
- -- -- -- - - - - - - - - - - - - - - - -- - - - - - - - - -- - 
( 1 ) ( 2 ) 

( 5 ) 
1 . CM / L: 0500727 M /s Southern Insecticides & 

DDT DP 

IS : 564 - 1975Specification for 
Fertilizers , 

DDT Dusting powders (Second 
76- 02 -15 1A/ 2 , Industrial Estate, Ambattur 

Revision ) 
Madras- 600098 , 
- - - - - - ---- - - - - - - -- 

- - - - - - - - --- - - - - 
[ CMD 155 : 0500727 ] 
A . P. BANERJI Add. Director General 


- 


- 


- 


- 


- 


- 


- - 


3 ) 


- 


- -- - 


- 


- -- -- - - -- - 


-- 


- 


- - - 


- - 


- - - - - 


-- - -- - 


- - - 


- 


- - 


- 


- 


- - - 


- 


- - - - - - 


- 


- 


[ भाग 1 - 


(ii )] 


भारत का राषपन : दिसम्बर 11, 1982 / पग्रहायण 20, 1904 
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on 


- 
- 


- - 


- 
- 


%3 


- 


-- 


- 


- 


- 


- 


- 


नई दिल्ली, 27 नम्बर , 1982 
का० मा० 4100.--.फेन्द्रीय मरकार, संप्रतीक मोर नाम का 
( ममुचित प्रयोग निवारण ) अधिनियम , 1950 ( 1950 का 12 ) 
की धारा 9 द्वारा प्रदत्त शक्तियों का प्रयास करते हुए, निम्नलिखित 
मियम बनाती है, मात्.- - 
___ I. संक्षिस नाम मोर प्रारम्भ :--- ( 1 ) इन नियमों का संक्षिप्त 
माम संप्रतीक मोर नाम का ( अनुचित प्रयोग निगरण ) नियम, 1982 


या 


किसी ऐसे नाम या संगतीक का जो अनुसूची में विनिदिष्ट है या उसकी 
किसी मिलती जुलतो नकाल का केत्रीय सरकार को या भत्कार के ऐसे 
किसी प्राधिकारी की जो फेन्द्रिीय सरकार द्वारा इस निमित्त प्राधिकृत 
में किया जाए पूर्व अनुमति के बिना प्रयोग निम्नलिखित मामलों में के 
सिवाए नही करेगा, मर्थात्:- - 
( 1 ) ऐसे मिषारणों , निकायों या व्यक्तियों नारा मिनका बह 

नाम या संप्रतीक है , उसका उपयोग ; 
( 2 ) केन्द्रीय मग्कार या किमी गग सरकार द्वारा जिनका यह नाम 

या संप्रतीक है उनका उपयोग ; 
( 3 ) मे व्यक्तियों या संस्थानो में से किसी के सम्मान में जिनका 

माम अनुसूची में सम्मिलित है, केन्द्रीय सरकार या राज्य 
सरकार द्वारा जारी की गई गक टिकटों,सिगे या संस्मारक 

वस्तुमो फा जारी करना ; 
( 4 ) केन्द्रीय सरकार या राज्य सरकार द्वारा स्थापित निकायों 

ET मनुमूषा में गम्मिलित ऐसे व्यक्तियों के नामों का उन 
पादों के प्रसार के लिए, जिनके लिए वे लरेमौर जिये , 

उपयोग ; 
( 5 ) मणिक कलात्मक , जीवनी संबंधी सांस्कृतिक , शैक्षिक शानिक 

या प्रमास्मिक प्रयोजनों के लिए किसी भी माध्यम वाग 
रचना प्रस्तुति प्रकाशन, प्रवर्णन या पारेषण केन्द्रीय सरकार 
को पूर्व अनुशा से पीर ऐसा मतों के अधीन रहते 
हए को केन्द्रीय सरकार द्वारा ऐसी मनुशा दो समय प्रषि 
कषित करे । 

[ संख्या 23 ( 31 )- पाई . टी0/ 79] 

मोहन नाम जाटय , उप सचिव 


New Delhi, tho 27th November, 1982 


( 2 ) मे अपन में प्रकाशन की सारीख को प्रवृत होंगे । 
2. परिमाया :-- T : नियमों में जम सक कि संघम में अन्यथा 
अपेक्षिम न हो ,- -- 
( क ) " अधिनियम " से संप्रतीक पोर नाम का ( पमुषित प्रयोग 

निवारण ) अधिनियम, 1950 ( 1950 का 12 ) अभिप्रेत है ; 
( अ ) " मिति " से केन्याय सरकार द्वारा नियम के अधीन नियुक्त 

समिति अभिप्रेत है। 
( ग ) “ पदाभिहित अधिकारी " से केद्रीय सरकार द्वारा नियम 3 

के अधीन पदाभिहित अधिकारी अभिप्रेत है । 
( प ) "अनुसूची " से अधिनियम की अनुसूची पभिप्रेत है । 

. . पदाभिहित अधिकारी को नियुमित .-.--केन्द्रीय सरकार, हम मियमों 
के प्रयोजनों के लिए किमी प्रधिकारी को , जो केन्द्रीय सरकार के समूह 
"क " अधिकारी की पंक्ति से नीचे की पंलिस का नहीं होगा, पदाभिहित 
अधिकारी के सा में पदाभिहित कर सकेगी । 

4. समिति मी नियुक्तिः -- केन्द्रीय सरकार , बन नियमों के प्रमोनों 
के लिए एक समिति शिका कर सकेगी, मिपमें निम्नलिखित होगे---- 
( i ) पेन्द्रीय मामार का कोई अधिकारी , जो उस सरकार में उस 

मसालय/विभाग में , जो इस अधिनियम में प्रशासन से प्रशासनिक 
रूप से संबंधित है संपका सचिव की पंक्ति से नीचे का नहीं 

होमा 
( i ) विधि , बार मो कंपनी कार्य मंत्रालय के विधि कार्य विभाग 
का कोई अधिकारी ... 

- - सरस्य 
(iii ) गृह मनालय का कोई अधिकारी 

5 . रमिनिक गवस्यों का गहाजन : - - समिति अपने विवेक पर, विष्यात 
मानी विसी ममित या किन्ही पक्तियों को गिकी संख्या एक समय में 
वो से अधिक मही होगी , अपने गदस्यो के रूप में किसी ऐसे प्रस्ताब या यों 
फे प्रतापी पर जिन विशारण लिए ऐसे व्यक्तियों के विचार समिति 
द्वा महत्वपूर्ण समझे जाने हैं,विचार करने के लि , सहयोजित कर मकेगी । 

G. शन्तायों से मंधिः प्रक्रिया :- - की सरकार द्वारा किसी राज्य 
मकार, स्थानीय प्राधिकरण या हिपोन्म संर से प्राप्त पनमूगी में 
परिबर्धनमापतन करने की जिमी प्रसाद को पयाभिहित अधिकारी 
को दिप्ट निया भारत मोर क., उसकाम करने के पश्चात् तयः 
उक्त पापो को , महा गड़ो समय हा , गामिः श्रेणियों में वर्गीकृत 
करने के पश्चात् ऊ : ममिति द्वारा दिनार करने के लिए प्रस्तुत करे । 

7. समिति को लि . .( 1 ) समिनि, पदाभिहित अधिकारी 
द्वारा प्रा किए पर प्रस पदों पर विचार करने में पाचात् मामूली में 
मिनी लिपि प्रा धो भो भी सम्मिालन करने की 
वांछना के बारे में या अन्या मनाचा निसरश करेगी । 

( 1 ) गांति ला या प्रात्र करने के पश्चात् पदाभिहिन अधिकारी 
म कय सम.. मी प्रमाना कि डा पर विनिमय अन्तिम 
होगा । 


S . O . 4100.- - In exercise of the powers conferred by Hec 
tion 9 of the Emblems and Names (Prevention of Improper 
Use ) Act . 1950 (12 of 1950), Central Government hereby 
makes the following rules namely : 


1. Short title and commencement.---- ( 1 ) These rules may 
be called the Emblems and Names (Prevention of Improper 
Use ) Rules , 1982 . 

(2 ) They shall come into force on the date of their publi 
cation in the Official Gazette . 


2 . Definitions.- - In these rules , unless the context other 
wise requires, 
( a ) " Act mean the Emtlems and Names ( Prevention 

of Improper Usc ) Act, 1950 (12 of 1950 ); 
(b ) " Committee " means the Committee appointed by the 

Central Government under rule 4 ; 


( c ) " designated officer " mean an officer designated by 

the Central Government under rulo 3 ; 


(d ) “ Schedule " means Schedulc to the Act. 


3. Appointment of designated officer . -- Tho Central Gov 
ernment may , for purposes of these rules designato an officer 
, who shall not be below the rank of a Group A officer of 
the Central Government ag designated officer. 


4 . Appoinýment of Committec .. . The Central Government 
Imay appoint a Committee for purposes of these rules con 
sisting of, 


नमूनी में मन्तबाट गंगा को भी नामो का उपयोग :-...- कोई 
व्यक्त हो गयापार, कायार, निशा या वृत्ति के प्रयोजनार्थ 
या गिसो पेन्ट के नाम में या मिनी पार पिन्ह या रिजाइन में 
1018 GI/ 82 - 2 


( i) in officer of the Central Government not below the 

lank of a Joint Scoretary to the Government of 
India in the Ministry /Department of that Govorn 
ment which is administratively concerned with the 
administration of the Act - Chairman ; 
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(ii) an officer of the Ministry of Law , Justice and Com 

pany Affairs in the Department of Legal Affairs 

Member ; 
(ili) an officer of the Ministry of Home Affair - Member. 
5 . Co -omion of Members of the Committee . The Con 
mittee may , at its discretion co -opt any person or persons of 
cminence / crudation not exceeding two at a time as its mem 
bers for considering any propogal or classes of proposals for 
the consideration of which such persons viows are considered 
valuable by the Committeo . 


6 . Processing of proposals . - Any proposal for making ad 
ditiong or alterations to the Schedule recelyed by tho Central 
Government from any State Government local authority or 
any other source shall be referred to the desigaatod officer 
who shall, aftei eximining the name and after classifying the 
said proposals in appropriate classe , wherever possible , sub 
mit them for consideration by the Committee, 


7 . Recommendation of the Committee ( 1 ) The Commit 
tee shall, after considering the proposal submitted by the 
designated officer, make appropriate recommendations as to 
the desirability or oherwise of including any particular pro 
pogal or classes of proposals in the Schedule . 


( 2 ) The designated officer shall, on receipt of the recom 
mendations from the Committee , submit the name to ibo 
Central Government whose decision thercop shall be final. 


8 . Use of emblerris and nameg containod in the Schedulo . 
No person shall use or continuo to use , for the purpose 
of any liade, business , calling or profession , or in the title 
of any patent, or in any trademark or design , any name or 
emblem specified in the Schodule or any colourable imitation 
thereof without the previous permission of the Central Gov 
ernment or of such officer of Government as may be autho 
rised in this behalf by the Central Government except in 
the following cascs namely :-- - 


- do 


( 1) at page 1193 

in item (a ), in line 12, 
for " in sub -block II / B and 20 . 00 schedulo A appended 

hereio , and" ; 
read " in sub -block VI described in Schedule A appended 

hereto ; and " ; 
(2) at page 1194 

( A ) la iton (b ), in line 5, 
for " 809 hectares (approximately ) described in schedule 

B appended horeto," ; 
read " 8 .09 hectares (appioximately ) in sub -block III /B 

described in Schedule B appended hereto ," ; 
( B) in the Schedule , for " Schedule ", read " Schedulo 

" A " ; 
( C ) in the Schedule A , in line 5, 
for " District Hazaribagh and Giridih (Bibar)" ; 
read " District Giridih ( Bihar)" ; 

(D ) under the heading Sub - Block - I/ A All Rights, 
for " 1. Bormo Nawadih 18 Giridih 25 ,00 Part 

(Bormo) 
2 . Jaridih -do- 19 -do 20 . 00 -do -" , 
rcad “ si. Village Thana Tha 1a Distrit Arda Ro 
No . 

Numer in acrez marką 
1. Bermo Nawadih 18 Giridih 25.00 Part 

( Bermo) 
2 . Ja i 

19 do 20 .00 - CO -" , 
( E ) (i) under the heading Plot numbers to be acquired 

la village Jardih , for " 57 to 265 " read " 257 to 

265" . 
for " 269 (part ), 273 part, 279 ," read " 269 (part ), 

270 tu 277 , 278 (pait ), 279 " , 
( F ) in the boundary description of Une 1 - 0 , in line 2 , 

for " Village Berm " read " Village Bermo ". 
( 3 ) at page 1195 
( A ) under the head ng plot numbers to be acquired in 

village Phuxro - - 
(i) for “ 562 to 574 , 575 (pait) , 576 ( part), 577 to 

580 , 581 ( part), 582 to 594" read " 562 to 594 " ; 
( ii ) for "612, 613 , 614 ( part ), 615" Read "612 to 

615 " . 
( iii ) for " 670 ( part ) " , iend " 670 " . 
(B ) under the heading plot numbers to be acquired in 

yillage Dhoſhi, for " 353 ( part ) and 940 (part)" 
lead " 353 (part ) , 940 (part ), 1319 , 1344 to 1348 , 

1341 (Part ) and 1350 to 1389 " ; 
( C ) in the boundary description of line C - - B , for 

" C - B read " C - D " ; 
( D ) In the boundary description of line F A , for 

* 557 , 556 , 446" rçad 2557, 558 , 446 " ; 
(E ) Above the heading Sub- Block II B Mining Rights , 

insert " Schedule B " : 
( F ) in the boundary description line E - D for 

" boundary of with sub - block II ( A ) " icad " boundary 
with sub - block II A " ; 


( 1) The use thereof by the agencies , bodies or persons 

to whom the name or emblom belongs; 
(2 ) The use thereof by the Central Government or any 

State Government to whom the namo or emblem 
belongs; 


( 3 ) Issue of postal stampg, coins or other commemora 

tive items brought out by the Central Government 
or a State Government in honour of any of the 
pornong or instituțion , whose names are included 

in the Schedule ; 
(4 ) The use of the names of persons included in the 

Schedule by bodies set up by the Central Govern 
ment or State Government for piopogation of 

the ideals for which they stood and lived , 
( 9) The authorship . production , publication, exhibition 

or transmission by any medium for academic , artis 
tic . biographical, cultural, educational, scientific or 
spiritual purposes with the previous permission of 
the Central Government and subject to gurh condi 
tlong as the Central Government may lay down 
while granting auch permission . 

[No. 23 (31)- IT / 791 
M . L . JATAV, Dy, Secy , 


MINISTRY OF ENERGY 


(Department of Coal) 

CORRIGENDA 


(G ) In boundary description of line G - F for " G - F 

linc passes at through plot numbers 352 " read 
G - F line passes through plot numbers 352 " ; 


New Delhi, the 26th November, 1982 


3 . 0 , 4101 - In the noiification of the Government of India 
in the Ministry of Energy (Department of Coal), No . S. O . 
1182. dated the 8th March , 1982, published in the Gazette 
of India , Part II, Section 3 , Sub -section (1 ), dated the 20th 
March , 1982 , 


( H ) Under the heading plot numbers to be acquired 

in village Dhorh : in 2nd column 
(i) for " 799 , 800 to 834 , 836 , 838 to 855 " . 
(ii) read " 999 to 855", 
(iii ) for " 877, 898 (part )" read " 878 (part )" 


[भाग - बग 3 (ii) ] 
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( iii ) for "888 ( part) , 889 to 931 " read "888 ( part ). 

889 to 939 "; 
(iv ) for " 941 to 1280 " read " 941 10 1163 , 1164 ( part ), 

___ 1165 to 1280 "; 
(v) for " 2288 to 2290 " read " 2286 to 2290 "; 
(I) in the boundary description of line C -D , 
( i) in line 6, for "2026 , 2075, 2027 " read "2026 , 

2025, 2027 "; 
(ii ) in line 7. for "672, 701, 700 read 672, 1164. 

701, 700 ", 
( 4 ) at page 1196 in 2nd coludin , -- 
( A ) in the boundary description of line A -B 

" 20 , 30 , 149, 60 , 
:57 . 48 1160 ". 
" 29, 30, 149, 60, 
57, 8, 1168 ". 


2 . कषक भारती , कोमापरेटिव लिमिटेड , रेसरोज 

हाउस , 48- 50 , नेहरू प्लेस , नई दिल्ली - 110019 । 
३ . कृषि मूल्य आयोग , शास्त्री भरुन , नई दिल्ली । 

[ सं . 3 - 11 / 2- हि . मी . ] 
राजेन्द्र प्रसाद गुप्त , निदेशक , 

( राज भाषा) 
MINISTRY OF AGRICULTURE 
( Department of Agricultural & Cooperation) 

New Delhi, the 12th November, 1982 
S. O . 4102. -- In pursuance of sub -rule ( 4 ) of rule 10 of the 
Oflicial Language ( use for official purposes of the Union ) 
Rules 1976 , the Central Goverpment hereby notifies the follow 
ing offices of the Ministry of Agriculture (Department of Agrl. 
culture & Cooperation ), the staff of which acquired working 
knowledge of Hindi : 
1. Indian Farmers Fertiliser Cooperative Ltd., 

34, Nehru Place , New Delhi-110019. 
2 . Krishak Bharati Cooperative Ltd ., 

Red Rose House , 49 - 50 , Nobru Place, 

New Delhi -110019 . 
3 . Agricultural Prices Commission , 
Shastri Bhavan, New Delhi. 

INo. 3 -11 / 78- Hindi Neeti ] 
R . P . GUPTA , Director (Official Language) 


for 


road 


( B ) Under the heading plot numbers to be acquired in 

villago Angwall, 
(i) for "204 " read " 204 (part) "; 
( ii ) in the boundary description of lino A - B , for 

" 192, 194 of village Angwali , read "192 , 194 
and along western boundary of plot number 204 

of village Angwali " ; 
( 5 ) at pape 1197 in 1st column,--- 
(A ) Under the heading plot numbres to be acquired in 

village Khero , 
for "579 to 584 , ( part ), 586 to 596 ", read - 579 to 

584 , 585 ( part ), 586 to 596 "; 
( B ) Under the heading plot numbers to be acquired in 
__ _ village Pichhri , 
for " 849 to 949 ", read " 849 to 941, 942 (pait), 943 

___ to949 " , 
( C ) in the boundary. description of lines A- B- C , 

for "right back ", rend "right bank ": 
( D ) in the boundary description of line E -F , in lino 4, 

for " 3982 ", read "3932 "; 
( 6 ) at page 1197 in 2nd column, 
( A ) in the boundary description of lines I-J- K - L - M -N : 

(i ) for "1160 ", read " 942 "; 
( ii ) for " 610 ", read " 619 "; 
(Ii) for "1723 ", road " 1728 "; 
( B ) in the boundary description of lino N - A , 
for "right back ", read " right bank " . 

[ No . 19 / 110 / 81- CL.] 
P . SARKAR , Director 


मंतरिम विभाग 

बंगलोर, 9 ममम्बर, 1982 
का . आ04103: -- केन्द्रीय सरकार, सरकारी स्याम ( प्राधिकृत अधि 
भोगियों की बेवखली ) मधिनियम , 1971 ( 1971 का 40 ) 
की चारा- 3 बारा प्रदत्त शक्तियों का प्रयोग करते हुए मीचे दी गई 
सारणी के स्तंभ ( 1 ) में पणि अधिकारियों को , सो सरकार के राज 
पतिस प्रधिकारी की पंक्ति के समतुल्य अधिकारी है, उक्त अधिनियम के 
प्रयोजन के लिए सम्पदा अधिकारी के रूप में नियुक्त करती है , जो उक्त 
सारणी के स्तंभ ( 2 ) की सरस्थानी प्रविष्टि में विनिर्दिष्ट सरकारी 
स्थानों की बाबत मपनी अधिकारिता की स्थानीय सीमाभों के भीतर 
उक्स धिनिगम द्वारा या उसके अधीन सम्पदा अधिकारों को प्रवास 
शक्तियों का प्रयोग मोर पधिरोपित कर्तव्यों का पालन करेंगे । 

सारणी 
मधिकारी का पदाभिधान सरकारी स्थानों के प्रवर्ग और स्थानीय 

अधिकारिता की सीमाएं 


कृषि मंत्रालय 
( कृषि और सहकारिताविभाग ) 

नई दिल्ली , 12 नवम्बर , 1982 
का . आ . 4102 : केन्द्रीय सरकार , राज भाषा (संघ के 
शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1978 के नियम , 10 
के उप -नियम (4) के अनुसरण में कृषि मंत्रालय ( कृषि और 
सहकारिता विभाग ) के निम्नलिखित कार्यालयों को अधिसूचित 
करती है , जिनके कर्मचारियों ने हिन्दी का कार्यसाधक ज्ञान 
प्राप्त कर लिया है : 
1 . इण्डियन फारमर्स फर्टिलाइजर कोआपरेटिव लिमि 

टेड , 24 , मेहरु प्लेस , नई दिल्ली -110019 । 


1. प्रशासन पधिकारी I/II मुम्बई में मंतरिक्ष विभाग पौर उसके केन्द्रों/ 
इसरो सम्पर्क सल , यूनिटों के प्रथवा उनके द्वारा पट्टे पर 
बम्बई । 

लिए गए सभी स्थान । 
2. प्रधान, कार्मिक और महमदाबाद में जोधपुर टेकड़ा, बसपुर, शानो 

साधारण प्रशासन, अंत - नगर पीर मवरंगपुरा स्थित अंतरिक्ष 
रिम उपयोग केन्द्र प्रत - विभाग मोर उसके केन्द्रों/यूनिटों के अथवा 
रिम विभाग, महमदाबाद । उनके द्वारा पट्टे पर लिए गए पावासीय 

कालोनियों सहित सभी स्थान । 
3. प्रधान, विल्ली मू -केन्द्र, दिल्ली संघ राज्य पोल में दिल्ली मू केन्द्र के 

अंतरिक्ष उपयोग केन्द्र, लिए अंतरिक्ष विभाग के प्रपा उसके 
अंतरिक्ष विभाग , द्वारा पट्टे पर लिए गए सभी स्थान । 
सरदार पटेल मार्ग, 
नई दिल्ली । 

[ सं० / 2 ( 2 )/ 82 )- III ] 
के० पार० रामनाय, प्रवर सचिव 


- - T 


us : 
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नई दिल्ली , 23 नवम्बर , 1982 
Bangnlore , the 9th November , 1982 
S . O . 4103 . ---In exercise of the powers conferred by Scction- 3 

का . आ . 4105 : चाय निगम अधिनियम , 1953 (1353 
of Jil Public Premişc. (Eviction of Unauthorised Occupart ) 

का 27 ) की धारा 4 में प्रदत्त शक्तियों का प्रयोग करते हए , 
Act, 1971 (2066571 ) the Cential Government hereby appoint तमा दस मंत्रालय की दिनांक 17 जलाई , 1982 की अधिसूचना 
ih . Officers mentioned in column (1) of thc Table below , being भ.. ए . थी . 12013 / 2/ 82- ए . सी . के अनुक्रम में केन्द्रीय 
( ff .c . rs equivalentio therankor Gaz, tted Off . cers of Governm : rit 

सरकार एतदद्वारा विश मंत्रालय में सचिव , श्री नटपर सिंह 
to be Estate Officersfilthcpurpose of the said Act, who shall 

को तत्काल से एयर - इण्डिया के निदेशक - मण्डल में पदेन निदेशक 
exercise the powers conferred and perfom the duties imposed on 
Estate Officers by or under the sid Act,within the locallimits of 

नामित करती है । 
his juri diction in resp ct of the public premises specii d in the 

[ ए . बी . 18013/ 5/ 82 - ए . सी . ] 
corresponding entry in column ( 2 ) of the said Table . 
TABLB 

झार . एन , भार्गव , कवर सचिव 


New Delhi, the 23rd November , 1982 


S . 0 . 4105 .----In exercise of the powers conferred by Section 4 
of the Alr Corporations Act, 1933 ( 27 of 1953 ) and in continuu 
tion of this Ministry s Noriflication No . Av. 18013 / 2 / 82- AC 
dated the 17th July , 1982, the Central Government hereby 
noininates with immediato entect Shri Natwar Singh, Secretary , 
Ministry of External Affair Ay Ex-officio Director on the 
Board of Directon of Air India , 


[ No. Av.-18013 / 5 / 82- AC] 
R. N . BHARGAVA, Under Secy . 


Designation of the OAccr Categories of p _ iblic promises 

and local limits of the juris 

diccion 
--- - - - - -- - - - - - --- - -- - - - - - -- - - - - - 

2 
. . . - - - - - - - - - - - - - - - - - - - - - - - -- - - - - - - - - - - - - - - - - 
(1) Administrative Officer I/IL All preprises belonging to or 
IGRO Liaison Coll, Bombay . taken on lease by the Dapart 

me it of space and its Con 

trus / Units in Bcmbay . 
( 2) Head , Personnel & General All premises including housing 

Admm. , Space Applications colonies belonging to or 
Centre , Departmnt of Space , taken onlease by the Depart 
Ahmed . brd . 

ment of Space and its Cent 
res /Units at Jodhp.ir Tekra . 

Va trapur , Shastrinagar and 

Navrangpura in Ahm dabad . 
( 3) He d , Delhi Bar h Station . All Premises belonging to or 

S cc Applications Centre , taken on leasc by the Dupart 
Departmut of spice , Sardar molt of Space for the Delhi 
Patel Marg , 

Birth Slation in the Union 
Now Delhi, 

Territory of Delhi. 


सूचना और प्रसारण मंत्रालय 


नई दिल्ली , 33 मवम्बर, 1983 
हा० आ० 4106. -- केन् य सरकार, राजमाषा ( सब के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उप -नियम ( 4 ) 
के अनुसरण में , निम्नलिखित दूरदर्शन केन्द्रों मो , जिनके कर्मचारीबन्द ने 
हिंदी का कार्यसाधक मान प्राप्त कर लिया है, अधिसूचित करती है : - - 

1. दूरवर्मन रिले केन्द्र, मंगलौर. 
2. दूरदर्शन केह , जयपुर 
3. दूरवर्णन केन्द्र , कानपुर 
4. दूरदर्शन केन्द्र , मागपुर 
5. दूरदर्शन केन्द्र , बम्बई 

[ संख्या - 11011/ 5/82-हियो] 

इंदुभूषण कर्ण , अपर सचिव 


INo . 9/ 2( 2 ) / 82 III) 
K . R . RAMNATH, Under Secy. 


नागर विमानन मंत्रालय 

नई दिल्ली, 18 नवम्बर, 1981 
आ . 4104. - वायु निगम अधिनियम , 1953 ( 1953 को 27 ) 
की धारा 4 में प्रवत शक्तियो को प्रयोग करते हुए, केन्द्रीय मरकार एतद् 
बारा ततकाल से तथा 16 जुल ई, 1984 तक सर्वश्री एम० एम० कोहली 
सपा जी०एन० मेहरा , क्रमशः सचिव , नगर विमानन मवालय , महानिदेशक 
( पर्यटन ) को ४० पी० कटगमम तथा श्री के० के० श्रीवास्तव के मन 
पर एयर- डिया तथा रिन एयरलाइंस के निदेशक मंडलों में निवेशक 
नियुक्त करती है । 

[ संख्या ए० को 180 13/ 5/ 82-V० सी०] 


MINISTRY OF INFORMATION & BROADCASTING 

New Delhi , the 23rd November, 1982 


NIINISTRY OF CIVIL AVIATON 

New Delhi , the 18th November, 1982 
S . O . 4104 . ---Ii exercise of the powers conferred by Sec 
tion 4 of the Air Corporations Act, 1953 ( 27 of 1953 ) , 
the Central Government hereby appointeS/Shri M . M . 
Kohli and G . N . Mehra, Secretary , Ministry of Civil Aviation 
And Director General ( Tourism) respectively , as Directors 
on the Boards of Air India and Indian Airlines with 
Immediate effect and upto 16th July , 1984, vice Dr . B . 
Venkataranman and Shri K . K . Srivastava . 

[ No. AV . 18013 / 5 / 82- AC ] 


S. O . 4106 . — In pursuance of sub.rule ( 4) of rule 10 of 
the Official Languages (Use for official purposes of the 
Union ) Rules , 1976, the Central Government hereby notifles 
the following Doordarshan Kendras , the staff whereof have 
acquired the working knowledge of Hindi - 

1. Doordarshan Relay Centre, Bangalore. 
2 . Doordarshan Kondra, Jaipur. 
3. Doordarshan Kendra, Kanpur, 
4 . Doordarshan Kondra, Nagpur. 
5. Doordarshan Kendra, bombay. 

INo. E. 11011 / 5 / 82- Hindi.) 

I. B . KARN , Under Sacy . 
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संचार मंत्रालय 

( गक तार दो ) 

नई दिल्ली , 23 नवम्बर , 1982 
का . था . 4107 : - स्थायी आदेश संख्या 027 , दिनांक 8 
मार्च , 1880 द्वारा लाग किए गए भारतीय तार नियम , 1951 
के नियम 434 के खण्ड (3 ) के पैरा ( क ) के अनुसार डाक - तार 
महानिदेशक ने विल्लियनर/किरुमाम्बाक्कम / सेम्बनाएकोयल 
टेलीफोन केन्द्र में दिनाक 16- 12- 1982 से प्रमाणित पर प्रणाली 
लाग करने का निश्चय किया है । 


पौर केन्द्रीम मरकार की राय है कि लोकहित में उक्त कालावधि को 
छ मास की पौर कालापधि के लिए बढ़ाया जाना अपेक्षित है । 

मत , अब, प्रौद्योगिक विवाय अधिनियम , 1947 ( 1947 का 14 ) 
की धारा 2 के श ( क ) के उखा ( ७ ) के परम्सुक द्वारा प्रवत्त शक्तियों 
का प्रयोग करते हए , केन्द्रीय सरकार उक्त उयोग को उक्त मधिनियम के 
प्रयोजनों के लिए 3 दिसम्बर , 1982 से छ. मास का और कालावधि 
के लिए लोमा उपयोगी सेवा घोषित करती है । 

[ स० एस -11017/13/ 81 -10 1 ए ] 

एन० के . नारायणनं, अवर सचिन 


[ संख्या 


5 - 4 / 82 - पी . एच . बी . ] 


MINISTRY OF LABOUR & REHABILITATION 

( Department of Labour ) 
New Delhi , the 27th November , 1982 


MINISTRY OF COMMUNICATIONS 

(P & T Board ) 
New Delhi , the 23rd November , 1982 
S . O . 4107. - - In pursuance of para ( a ) of Section IJI of Rulo 
434 of Indian Telegraph Rules, 1951 , as introduced by SO. No . 
627 dated 8th March, 1960 , the Director General, Posts and 
Telegraphs, hereby specifles 16- 12 - 1982 as the date on which 
the Measured Rate Systen will be introduced in VILLIA 
NUR /KIRUMAMBAKKAM / SEMBANARKOIL MAX III 
Telephono Exchanges, T . N. Circle. 

[ No. 5- 4 / 82-PHB ] 


8 . 0 . 4109, - -Whereas the Central Government having been 
satisfied that the public interest so required had , lo pursuanco 
of the provisions of sub- clause ( vi ) of clause ( n ) of section 
2 of the Industilal Disputes Act, 1947 (14 of 1947 ) , dcc 
lared by the notitication of the Government of India in tho 
Ministry of Labour No . S . O . 2122 dated tho 24th May. 
1982, the " Coal Industry to be public utility service for tho 
purposes of the said Ach, for a period of six months from 
the 3rd June , 19823; 

And whereas , the Central Government is of opinion that 
public interest requires the extension of the said period 
by a further period of six months ; 

Now , thereforo , in exercise of the powers conferred by tho 
proviso to sub- clause ( vi ) of clause ( 1 ) of section ( 2 ) of 
the Industrial Disputee Act, 1947 (14 of 1947) , the Contral 
Government hereby declares the said industry to be a public 
utility service for the purposes of the said Act , for a further 
period of six months trom the 3rd December , 1982 . 

L . K . NARAYANAN. Under Secy . 

INo . S -11017 ( 13 ) / 81- D .I. A . 


नई दिल्ली , 29 नवम्बर , 1982 
का . बा . 4108 : स्थायी आदेश संख्या 627 , दिनांक 8 
मार्च , 1960 द्वारा लाग किए गए भारतीय तार नियम , 1951 
के नियम , 434 के खण्ड (3 ) के पैरा ( क ) के अनुसार साक - तार 
महानिदेशक ने पर्निया टेलिफोन केन्द्र में दिनांक 16 -12 -1982 
से प्रमाणित दर प्रणाली लागू करने का निश्चय किया है । 


[ संख्या 8 - 14/ 82 - पी . एच . बी . ] 
मार . सी . कटारिया , सहायक महानिदेशक , 

( पी . एच , मी . ) 


Now Delhi, tho 27th November, 1982 
s. o . 4110. - In pursuance of Section 17 of the Industrial 
Disputes Act , 1947 ( 14 of 1947 ) , the Contral Government 
horoby publishes the following award of the Central Govern 
ment Industrial Tribunal, Calcutta in the industrial disputo 
between the employers in relation to the management of 
Oil and Natural Gas Commission Nazira and their workmen 
which was received by this Ministry on 13th November , 
1982 . 
KANWAR , RAJINDER SINGH , Under Socy. 

[ L . 30011 / 7 / 79 - D III( B )] 


New Delhi, the 29th November , 1982 


S . O . 4108 . - In pursuance of para (a ) of Section III of 
Rule 434 of Indian Telegraph Rules , 1951 , as introduced by 
SO . No, 627 dated 8th March , 1960 , the Director General, 
Posts and Telegraphs , hereby specifies 16th December , 1982 
as the date on which the Measured Rate System wilt be in 
troduced in Purnca Telephone Exchange, Bihar Circle . 

[ No. 5-14 / 82 -PHB] 
___ R . C. KATARIA , Asstt . Director Genl. (PHB ) 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 

Reference No . 70 of 1980 
PARTIES ; 
Management of Oil & Natural Gas Commission , Eastern 
Rogion , Nazira . 

AND 
Thoir Workon. 


APPEARANCES : 


बम और पुनर्वास मंत्रालय 

( श्रम विभाग ) 

मईदिल्ली , 27 नवम्बर, 1982 
का० मा० 4109:---- केन्द्रीय सरकार ने यह समाधान हो जाने पर 
कि लोक हित में ऐसा करना अपेक्षित था , भौयोगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) को धारा ? के खंड ( द ) के उपखंड ( 6 ) के 
उपबंधों के अनुसरण में भारत सरकार के श्रम मन्त्रालय को पधिसूचना 
संस्था का . मा . 2122, तारीख 24 मई, 1982 द्वारा कोयला उपोग 
को उक्त अधिनियम के प्रयोजनों के लिए 3 जून, 1982 * से छ : मास की 
कासावधि के लिए लोक उपयोगी सेवाए घोषित किया पा ; 


On behalf of Employers. - Sri D . N . Chattopadhyay , 

Deputy Director , ( Industrial Relations ) . 
On behalf of Workmen - Sri Cheoi Ram Gogoi, 

Vice - President. 


STATE : Assam 


INDUSTRY : Oll & Gas 


AWARD 
Tho following disputo was referred to this Tribunal for 
adjudication by the Government of India , Ministry of Labour, 
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vide Order, No. L -30011 / 7 / 79- D . II. B dated 29 August, 
1980 ; 
" Whether the action of the mana coment of Oil & 

Natural Ga, Commission , Eastern Region, Nazira 
in removing from service Shri Chandra Gogoi, 
Technician Grade- IV (Electrical) vido Order No. 
1 / 13 / 74 - Vig /6994 dated 28 - 11 - 75 was justified ? If 
not, what nelief bo workman is entitled to 7 " 


Tochnician Gd- IV ( Electrical) with effect from tho 
dato ho reports for duty and the same basic wages 
as he was drawing on the date of his termination 
of his employment in the rovised scalo of Rs. 315 
8 - 379 - 10 -469- 12 - 517 . 


( c ) Shri Chaudra Gogoi will not have any further claim 

against the employer in respect of his past services 
upto the date of his termination i.c . 28 - 11 - 75 and for 
the period of his unemployment 


2 . When the caso was called out for hearing, a petition 
of compromisc was filed by Sii Chattopadhayay appearing on 
behalf of the managegjent. It contains the signature of the 
Vice- President of the Union and the concerned workman 
Sri Chandra Gogoi. A prayer has been thade for an award in 
terms of the suid compromisc . I have gone through the 
compromise and I find the terms are reasonable and fair. 
I therefore accept the same and pads an award in terms 
thercof which will form part of this Award as AnnCXUTO 


3. That in view of the aforesaid settlement, the parties do 
not desire to proceed any further in the matter 

In there circumstances , it is humbly prayed that your 
Lordship may kindly be pleased to approve the above terms 
of compromise and to dispose of the reference by passing 
20 award in terms of this Joint Petition of compromise . 


" A " . 


duty 


M . P . SINGH , Prosiding Oncer 

(L-30011 /7 /79-D . III(B)] 
KANWAR RAJINDER SINGH , Under Secy. 
Dated , Calcutta, 
The 29th October, 1982 . 


And for this act of kindness, your petitioners , as in 
bound , shall ever pray . 
For & on behalf of 
011 & Natural Gas Commission . 
D . N . Chattopadhyay , Sr. Dy. Director (IR ). 
ONGC , Eastern Region , 
Nazira : Assam 
Advocate for the Employer 
(SH T . K . Jagadeesh ) 
Datod the 22nd October, 1982. 


ANNEXURE- A 
BEFORE 
THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL : CALCUTTA 


In the matter of Referenco No. 70 of 1980 

AND 
Io tho matter of Industrial Disputo under the Govt. 

of India ( Ministry of Labour ) Order of Reforence 
No. L - 30011 /7 /79 -D . III. B of 29- 8-80 . 


For & on behalf of ONGC 
Workers Association , Sibsagar 


Choni Ram Gopoi, Vice President 
Chandra Gogoi, Concerned Workman 


BETWEEN 
The Management of 011 & Natural Gas Commission , 
Eastern Region , Nazira . . . .. ... Employer /Commission , 

AND 
Thoir workmen represented by ONGC Workers Associa 

tion, Dolmukh Charali. Upper Storey , "Medico " , 
Sibsagar . .. . . . ... .. . . . .Workmen /Union . 


New Delhi, the 24th November, 1982 


THE HUMBLE JOINT PETITION 

Of the Partịcs above Damod 
MOST RESPECTFULLY SUBMITS 

1. That the above matter is peading adjudication beforo 
this Hon blo Tribunal 


9 . 0 . 4111. In puusuance of section 17 of the Industrial 
Disputos Act, 1941 ( 14 of 1947) , tho Central Government 
hereby publishes the following award of the Central Gov. 
ernment Industrial Tribunal No. 2 , Bombay , in the Indus 
trial Dispute between the employers in relation to the 
management of Bank of Baroda Nagpur , and their workmen , 
which was received by the Central Goveromment on the 17th 
November, 1982. 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 


2 . That the subject matter of djaputo have been amicably 
settlod betweon the parties on the following terms and condi 
tions ; 


Reforenco No. ОGIT -2/11 of 1980 


PARTIES : 


( A ) That Shri Chandra Gogol, the concerned workman , 

as well as the Union under roterence accepts the 
Order of termination of his employment vido lotter 
No. 1 / 13 / 74 - Vig /6997 dated 28th November, 1975 
and ducs of Rs. 1971 (Rupees one thousand 
nine hundred seventy one only ) as already pald 
to him and received by him as per his lettor datod 
18 - 4- 79 is in full and final settlement upto the 
dato of termination of his otoployment . 


Employors in Relation to the Managoment of Bank 
of Baroda , Ambajhari Branch . 

AND 
Their Workmod 


APPEARANCES : 


( b ) Sinco Shri Chandra Gogol, tho concomed workman 

has prayed by his letter dated 14 - 7- 82 addressed to 
General Manager, ONGC , Eastem Region , Nazira 
for " Mercy " naj fresh employment under the Oil 
& Natural Gay Commission and as the Union ad 
well has requosted the Management to give him a 
fresh omployment as a new entrant vido their letter 
No. SBGIONGC /WA /MISC 82 dated 10th Feb 
ruary , 1982, the Management has agreed to appoint 
tho said Shri Chandra Gogol, on the position of 


For the employers. Shri C . V . Pavaskar , Shri R . B . 

Pitale Officers of Bombay Chamber of Commerce 
and Industry . 


For the workmen . - Shri U . W . Kolkar, Deputy General 

Secretary , Shri S . O . Bambhorikar, President, 
A . 1. B . O . B . E . Uniog , 
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- 


- 
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INDUSTRY : Banking STATE : Maharashtra 
Bombay, the 25th October, 1982 

AWARD 

(Dictated in the Open Court ) 
By their Order No. L - 12012 |1 79 -D . II. A dated 29 -4- 1980 
the Central Government have referred the following disputo 
for adjudication under Section 10 ( 1 ) (d ) of the Industrial 
Disputes Act, 1947 ; 


5. Whether the Bank proves that becauso 

the subject is covered by the 
Bipartito sottlement and the question 
whether the employee is entitled to 
the allowance is a matter of 
interpretation , the disputed point is 
pot a subject matter of the 

industrial dispute ? 
6 . Whether the Union proves that Shri 

Nege was required to perform the 

duties of bill Collector as claimed ? 
7. If yes was it a performance of routino 

dutios ? 


Yes 


Not provod . 


" Whether the management of Bank of Baroda , Anba 

jhari Branch , Nagpur is justified in denying payment 
of Bill Collector s Allowance to Shri D . T . Nege , 
Peon ? If not , to what relief is the workman con 
" cerned entitled ?" 


Yes 


8 . Whether thọ workman in eligiblo to 

claim allowance ? 
9. If yes what is the quantum ? 
10. What award ? 


No 
Docs not arise . 
As per award . 


REASONS 


2 . The whole controversy revolves on whether Shri D . T . 
Nege, peon was performitg the duties of Bill Collector as 
laid down in the second Bipartite settlement on page 75 
Clause 7 . In the statement of claim on behalf of the 
workman concerned All India Bank of Baroda Employees 
Union who has espoused the cause of the workman in 
para . 3 thereof, the duties alleged to have been assigned 
to the jeon are stated as : 
(a ) Presenting the bills through intimations to tho 

parties. 
( b ) Taking to and bring from Sitabuldi Branch day s 

clearing cheques . 


( c ) To attend the Reserve Bank of India for depositing 

Bank s payorder and bringing back rclative chal 
lang . 


(d) To attend Treasury for Idging pension / pay bills 

and bring payment thereof. 


The contention of the Union is that right from the year 
1966 till the peon was posted as Daftary in the year 1978 
and whilo he was serving at Gandhibaug Branch and South 
Ambazari Road Branch , he was performing these duties 
and as such he is entitled to Bill Collector s allowance 
which he has calculated to the tune of Rs. 3 ,734 . 20 to 
which he has added difference of overtime and difference of 
bonus making total claim at Rs. 7 , 244 . 20 . 


3 . By their writtes statement the Bank has contested the 
claim firstly on the ground that because the Union which 
is espousing the cause of the workman does not represent 
a substantial number of workmcn in the Bank the espousal 
cantot be said to convert the individual dispute into an 
industrial dispute , secondly it is contended that since tho 
claim is based on the basis of the bipartite settlcment, it 
amounts to , even if there be any claim to initiate cxc 
cution procecdings as contemplated under Section 33 (6 ) ( 2 ) 
of the Industrial Disputes Act. Lastly it is contended that 
cven if assuming that the reference is tenable still sinco 
the Peon concerned was not performing any duties as con 
templated under the Bipartite Settlement, he cannot claim 
the allowance is done by bit . 


5 . It is now well settled law that a minority as well as 
An unrecognised Union can raise a disputo provided the 
Union has got significant number of followers in the in 
dustry concerned . It is true that so far as the Union is 
concoracd they havo got adduced any evidoncc regarding 
its strength in the concerned branch against which there 
is the statement of Shri Mandonza Manager Personnel who 
has stated that in Nagpur Region this Umon might be 
having 4 - 5 employees as their members. Agalost this She 
Kelkar , Deputy General Secretary of the Union informs me 
that in Anbajhari Branch where there are 13 employees his 
Union owes allegiance of 4 - 5 workmen . It is truc that my 
conclusion may be based on some statement, but having 
regard to the fact that the statement is not much disputed 
on behalf of the Bank , I hold that on the espousal of the 
cause of the workman by the concerned union, the indivi 
dual dispute has been converted into an industrial one . 

6 . Crossing of this hurdle however would not bring any 
benefit to the Union unless they cross another formidablo 
hurdle . There is great force in the contention of Shri Pavas 
kar viz ., if any claim has to be based on the terms of 
bipartite settlement, what is to be done is to see whether 
the claim falls under the settlement and if the finding 13 
in the affirmative then execution proceeding under Section 
33C42 ) of the Act has to be initiated . For a reference 
thero must be a cause needing adjudication which in the 
given circumstances cannot be therd because whatever may 
be the rights of the parties are governed by the settlement 
itself. Those rights are not required to be adjudicated . What 
is required to be done in to see that undor tho scttlement 
any rights are created which need execution . Shri Pavaskar 
had drawn my attention to the ruling in Graham Trading 
Company ( India ) Ltd . Vs. Socond Industrial Tribunal, 
West Bengal reported in 1963 ( II ) , LLJ , page 153 in which 
it has been held by the Lordships of the Calcutta High 
Court that when the Award is not implemented it could 
not form a subject matter of industrial dispute . It was 
further held that if any party is guilty of non - implementation 
of the Award , the petitioncs should have proceeded cither 
under Section 29 or Section 33C ( 1) of the Industrial Dis 
putos Act but it should have never formed a subject matter 
of an industrial dispute . The ratio of said case is also 
Applicable to the present one and as such the only conclu 
sion possible would be that once a particular matter is not 

1 subject matter of industrial dispute what remains to he 
done is implementation and not adjudication and the remedy 
open to the parties will have to be suitably pursued . Rut even 
assuming that the Union has crossed the second hurdle also , 
there still remoing a third hurdle namely whether Shii Nege , 
neon concerned was performing the duties of a Bill Collec 
tor . For the said riposo the second bipartite settlement 
particularly clause 5.6 and part II page 75 cla1190 ( vii ) 
would he relevant. Under pangraph 5.6 It has been laid 
down that : 


4 . On the strength of the pleading the following issues 
arlse for determination and my findings thereon are : 
Issues 

Findings 


It has 


1 . Whether the All India Bank of 

Baroda Employees Union has no 
locus standi to raise the present 

dispute us contended by the Bank . 
2 . Do they not represent a substantial 

number of workmen employed by the 
Bank ? 


Yes. They 
represent . 


3 . If not whether they have a right 

to espouse the cause of the workman ? 
4 . Is it an Industrial dispute ? 


Yes 
Yes 


" The special allowance prescribed above are intended 

to compensato & workman for performance or 
discharge of certain additional duties and functions 
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SIL 
requiring greater skill or responsibility , over and payment romains, the Bank inform tho drawer its non 

abovo the routine duties and Junctions of a work acceptatico and socks further instructions froth him . If tho 
man in the 82mo cadre . In order to be caiitled to service of intimation of the receipt of tho bili really amounted 
a special allowance such additional duties and to acceptance of bill of exchango as tried to be urged OD 
functiony should constituto the normal part of the behalf of the Union, for non - acceptance of the bill the 
duties and functions performed or discharged by a Bank aced not have returns the bill to the Customer , on 
workman , Special allowances are not intended to the contrary the matter could have boon purvued on the 
paid for CASUAI of occasional performance or basis of acceptance of bill. Therefore acceptance of the 
discharge of such dutics funcione . It would , how bill is something different than acknowledgement of the 
cver , not be necessary that a workman should con service of intimation , which work the peon concerned was 
tinue to perforon such dutics or discharge euch undertaking and merely because ho was serving the notice 
functions , wholc time, in order to be entitled to does not mean that he was doing duties of obtaining ac 
such allowance ." 

ceptance of bills of exchango etc . Furthermore the very 

clause (a ) says about obtaining acceptance of bills of cx 
What is therefore essential before any party convets payment cbrage, hundics etc. drawn on local particg or band and or 
of special allowance it is necessary that there should be qollecting payment thereof. No doubt there is user of words 
performance of the additional duties and functions. At 

obtaining Acceptanco of bills of exchange but if the whole 
page 75 of the settlement it is laid down , 

clause is read together to acceptance would not suffice , 

it should be followed atleast in majority of the case by 
" ( vu ) BILL COLLECTORS : 

payment from the concerned partics that is tho Drawes , 
Their work javolves : 

The second claus is regarding collecting payukent for cheques 

or postal ordery etc . from Bauk , or Post ofice counters. 
(1) Obtaining acceptanco of bills of exchange, What was tried to be urged on behalf of the Union WAS 

hundies etc . drawn on local parties or banks that since the reon was taking pension bils to the Treasury 
and /or collecting payments thereof; 

where they were being passed by the Treasury Officer , bring 

ing them back for making entry and then vltimately taking 
( il ) collecting payment for chequcs or Postal 

it to the Reserve Bank where the credit was given in the 
orders etc , from Banks or Post Oilce coun 

acccunt of respective persioners , this work , it was tried to 
ters ." 

bo urged , amounted to handling of negotiable instrument, 

and it was urged that since Shri Nege was performing these 
They may also be required to collect cash not 

duties he must be held to be a Bill Collector If we refer 
exceeding Ry, 600 at a time against various ins 

to the definition of duties of the bill collector and even if 
truments ." 

We refer to the last line that they must be required to 

collect cash not exceeding Rs. 600 / - at a time, what was 
7 . Against this if we read the statement of claim as well 

thereby contemplated was the rogponsibility of handling cash 
as the evidence, we can definitely say that none of the 

and recovering the amount from the customers through nego 
dutice stated in the Bipartite Settiement is being referred to 

tiablo instrument. Even assuming that dutlos required ser 
as the dutics performed by Shri Nege, In paragraph 3 of 

vice of intimation if there be any, that would not convert 
the statement of claim what is referred to is presenting the 

the work of the peon who wis doing the work of handling 
bills through intimations to the parties , taking to and bring 

negotiable instrument be that of a Bill Collector. We have 
ing from Şitabuldi branch day s clearing cheques, to attend 

already seen that the Ripartile settlement has provided pay 
the Reserve Bank of India for depositing bank s payorder 

ment of special allowance because the work Involved addi 
and bringing back relative challans and to attend Treasury 

tional duties and functions requiring greater Akill and 109 
for lodging pension pay bills and bring payment thereof . 

nonsibility . Taking the Pension bills to the Treasury , bring 
To substantiate the fact of bringing payment as stated in 

ing back to Bank for entry and ultimately depositing in the 
para 3 clause ( d ) there should be assertion on the part of 

Reserve Bank can never involve greater skill and responsi 
the Union . For the said purpose if we refer to the statement 

bility than expected of a member of sub -staff . 
of Shri Nege, he has not stated in his evidence the duty of 
collecting cash payment from the Treasuary . In the oral 
evidence the witacs , says that : 

9 . In the past a colleagues of Shri Noge succeeded in 

getting the allowance of Bill Collector in an application under 
" T used to take the cheques to the clearing and after Section 33C ( 2 ) of the Industrial Disputes Act, and the order 

they wero passed they were being taken hack to though challenged in the High Court by the Bank was con 
the Drunch . In case Any cheque was returned it 

firmed ulliniately . Special duties as enumerated in the appli 
was taken to the customer . I was not expected to 

cation , by coment of the parties were admitted in cvidence 
colloct any cash on the cheque, I used to take the where in clause ( c ) we find a reference to collection of cash 

and taking of cash mic , In the body of the judgement we 
pension bills as well choques to the Reserve Bank . 
Pension bills are being pas cd by the Treasury 

further find that in the said case there was an admission on 

the part of the Bank which admission Ultimately resulted in 
ofice . The procedure for the pension bill was after 

decreasing the claim . When rezrl together with the evidece , 
tho pension bill was passed by the treasury , it was 

documentary and oral, on record it was obgerved that thia 
returned to the Branch , where it was cratered in 

evidence established that the concerned peon was doing the 
the register and then it was taken to the clearing 

duty of Bill Collector and therefore he was entitled to spe 
in the Burdi Brunch from there it was taken to 

cial allowance . 
the Reserve Book to credit it in the account of 

In the instant case the proof which came to 

the tos uc of the member of the sub -stuff then js itself lack 
concerned pensioner . I used to take the pay order 

ing as is evident from discussion therein above , thorefore . 
as well as challan to the Reserve Bank , 

hecaure another neon was getting the special allowance . it 

woulu not lead to an inference that Shri Nege horld also 
8. Relying on the contention of Shri Negt about bill in 

get it norijrularly when there is Jiffrrence in performance of 
timation and conjunctively reading it with the admission of 

dutie , by the earlier neon 
Shri V . M . Joshi. an officer of the Bank in the cross- exami 

and then present one. Taking 

Therefore the overall view 
nation namely that the service of such intimation amoubts 

the third hurdlo ale obstricts 
to presentation of the bill, Shri Kelkar wanted me to hold 

the math of the Union with the result the reference minst fail . 
that service of intimation on the party concerned amounts 
to obtaining acceptance of bill of exchange etc . as contem 

Award accordingly . 
plated in the Bipartito Settlement. If we read the evidence No order as to coste 
mimitoly what was the city of the concerned Deon was 
to serve the intimation of the receipt of the bill on the 

M . A . DESHPANDE , Pre -iding Officer , 
parties concerned but since the duty is cast on the hank 

Dited , 5 - 11 -1982 . 
to pass on the intimation before a particular time lag , we 
cannot extend or stretch the admission further to hold that 
the intimation amounts to accortance of the hill. Even Shri 

{No , L -12012 ( 13 / 79- D .JI:A }} 
Kelkar admitted that in the case of collection billa , if cry 

N . K . VERMA , Desh Officei, 
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New Delhi, tho 27th November, 1982 
S . O . 4112 , n pursuance of section 17 of the Industrial 
Dispute . Act, 1947 ( 14 of 1947 ) , the Central Govornment 
hereby publisher the following award of the Central Govera 

cot Industrial Tribunal No. 2 , Dhanbad , in the industrial 
dispute between the umployers in relation to the management 
of Punjab National Bank , Patno , and their workman , whicłı 
wus received by the Central Government on the 22-11- 82 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) DHANBAD 


continuing in service ageinst permanent vacancy . He was 
absorbed into permanent cadıc on the basie of his applica 
tion dated 27 - 5- 80 . In this court also hc file , petition 
dated 12 - 3 - 81 takiog the plea that he brg been appointed 
its pcon- cum - guard by the Punjab National Bank and since 
there i9 no dispulo now , he hag prayed for withdrawal of 
the casc . 

5 . Against the plea takon by the management the union 
representing the workmen hasggserted that Shri 
Bhubanestiwar Prasad the concerned workman has no locus 
standi to withdraw this case without the consent of the union . 
Moreover, the petition filed in his court by the workman could 
not be regarded as a settlement and therefore the case has 
to be decided op its own merit. 

6 . On behalf of the workman wW . 1, Shri Bhubaneshwar 
Prasad Sinha in his evidence has fully supported the case 
is made out in the written statement of the union. He has 
proved his representation , Ext. W . 1. He has also admitted that 
he wrote on the document, Ext. W .6 with regard to his ap 
pointment because he thought that if he wrote the same the 
managemont would take pity in his case and put him on the 
job again . Ho has deposed that he has not entered into a 
rottlement with the park . 


Reference No. 8 of 1981 
In the matter of an industrial dispute under S . 10 ( 1 ) 

( d ) of the I. D . Act, 1947. 
PARTIES : 
Employers in relation to the management of Punjab 

National Bunk and their workmen . 


APPEARANCES : 


On behalf of the employers. - - Shri A . K . Dubey, Porson 

nel Officer. 


7 . On bchalf of the management no evidence has becn 
adduced . The mannccinent has stuck to the ploa that since 
the workman himself accepted the job and filed a petition 
for withdrawal of the Cijge , this reference cannot stand . ID 
fuct this is the only polat for considsturn of this reference . 


On behalf of the worknxn . - Sbri C . L . Bhardwaj. 

General Secroary of Punjab National Bank lnion , 
STATE : Bihur 

INDUSTRY : Bank . 
Dhanbad , the 11th November, 1982 


AWARD 
This is a reference under $. 10 of the I. D . Act , 1947. 
The Goverpinent of India by its order No, L - 12012 / 11 / 80 
AD . II ( A ) dated 16th February , 1981 has referred this 
dispute to this Thbunal for adjudication on the following 
teros ; 


SCHEDULE 
"Whether the action of the management of the Punjab 

National Bank , Patna in relation to their pay office 
Charpakhri in not regularising the services of Shri 
Bhubaneshwar Prasau , Peon / guard and in termina 
ting his services with effect from 25- 8 - 1979 is 
justificd ? If not, to what relief is the concerned 
workman entitled 72 


8 . The concerned workmar was appointed on permanent 
basis in the bank , on a much laier date than the date wbich 
the Union had demanded . A pctition had been filed by the 
workman to withdraw this case . The union of the work 
inun has pursued this case it will appear that the petition 
filed in this case is not a settlement because the union has 
not joined . It cannot be said to be a conciliatior settlerçat 
because the concern worlman was appointed as a neon 
after the ſailure of the conciliation . This reference is there 
fore not concluded by virtue of any settlement. This is 
1 rference under S . 10 ( 1 ) ( d ) of the I. D . Act, 1947. The 
union therefore should have been mado a party in the settle 
ment. The plea taken hy the management therefore cannot 
stand . 

9 . There is no counter evidence to the plea of the work 
man that he worked continuously against a permanent 
vacancy from 20 - 3 - 78 to 24 - 3 -79 i.e . for about year , 
According to Sastry Award he should have been treated as 
a probationer for the maximum period of six months and 
should have been confirmed on that post The management of 
the Bank has not shown that the concerned workman was 
working in any leave vacancy . The plea talen by the manago 
ment of the hank has not shown that the concorried workman 
was working in any leave vacancy. The pita taken by the 
management therefore cannot stand . 

10 . Thus havlax considered all aspects of the case , I hold 
that the action of the management of the Punjab National 
Bank , Patna in relation to their pay office Charpokhri in 
ont regularising the rervices of Shri Bhubaneshwar Pracad , 
reon /murd and in terminating his srovicas urec. 25- 8 -79 
is not justified . Consequently Shri Bhubaneshwar Prasad , 
neon / guard should be deems to 1 in aericm wef. 26- 2 - 79 
and he shouls or naid all th - back wipes and other emolu 
monts with effect fron 25 - 9 - 99) , 

This is my awuert, 


2 . The concerned workman Shri Bhubaneshwar Prasad was 
appointed at B / O Atih of the Punjab National Bank as a 
peon in stop gap loave arrangement in 1970 . He was again 
employed in the same ofice on 17 - 11 - 1977 and continued 
to work uplo 18 - 3 - 1978 with minor breaks On 18 -3 - 1978 
ho was transferred to pay office Charpokhri where he joined 
hig duty on 20 - 3 - 1978 . Ho continued to work there upto 
24 - 3 -79 against a perinancnt vacancy due to the transfer of 
Shri Krishna Kumar Singha to B / O Purnia . His Services 
LOWOVCT were terminated w .c . . 25 - 3 - 1979. 


3. The case of the workmca was taken up by General 
Secretary of the Associatiou of tho Punjab National Bank 
Epployees , Bihar Pradesh with the Regional Manager , Punjab 
National Bank , Exhibition Road , Palna . The plea taken on 
behalf of the union was that the concerned workman was 
working against a permanent vacancy from 18 - 3 - 78 10 
18 - 9 - 78 l.e . for a period of six months, and as such hc 
should have been confirmed in this post. The action of the 
management in terminating his services was against para , 
522 and 324 of the Sutty Award read with S . 2 (00 ) , 25B 
and 25F of the f. D . Act. Since the management did not 
give any relief to the workmin as derranded by the union 

industrial dispute was raised by the union before the 
Assletant Labour Conanjoner ( C ) Patna. The concilintion 
ented in failure and thereafter this refrrence has been made 
In this Tribunal for d wieitinn 


1. P . SINGH , Presiding Officer 
[No. L - 12012 ( 11)/ 80 -D . II (A ) ) 

N . K . VERMA, Desk Officer 
New Delhi, the 24th November, 1982 
CO . 4113 . - In nurniance of section 17 of the Industrial 
Disnutes Act, 1947 ( 14 of 1947), the Ccotral Government 
hereby publishes the following gward of the Central Govern 
ment Industrial Tribunal No . 3 , Dhanbad in the industrial 
dispute between the employers in relation to the management 
of Dhangar Colliery of Meser , Bharat Coking Coal Limited , 
Post Office Dhangar, District Dhanbad (Bihar ), and their 
prorkmen which was received by the Central Government 
on the 22nd November , 1982, 


4 . The case of the management is that Shri Bhubaneshwar 
Praca was working an immorary poon in leave vacancies at 

D / O Chamakhri. On 27- 5 - 80 Shri Bhuhnneshwer Prasad 
was appointed at rinner in the bordinate cadie ard 

1018 GI/82 - - 3 


i 


4264 THE GAZETTE OF INDIA : DECEMBER 11, 1982 /AGRAHAYANA 20 , 1904 (PART II - SEC , 3 ( 11) ] 
- = = - = - - -- - = - - - - - - - 
BEFORE THE CENTRAL GOVT, INDUSTRIAL 

2 

3 4 5 
TRIBUNAL.- OUM -LABOUR COURT NO 3, DHANBAD 
Reference No. 29 / 80 

11. Smt. Sonamuni Kamin , 12 -1 - 74 2313276 C /433041 

3, Earth Cutter, 
PARTIES 
Employers in relation tu the management of Dhansar 

12 . Sint. Saorc Kumin 6 -2-74 231319 C /433404 
Colliery of M /s. Bharat Coking Coal I.td ., P . O . 

Earth Cutter . 
Dhansar, Dist Dhanbad . 

13 . Smt. Fulmani, Kamin , 13-8-73 231329 C /428254 
AND 

2 , Earth Cutier. 

14 . Smt. YasodiKamin 8-9-74 231314 C /4228292 
Their workmed . 

Earth Cutter . 
APPEARANCES : 
For the Employers - Shri B . Joshi, Advocate. 

2 . The case of the workmen is that they were permanent 

workmen of Dhansar Colliciy where they have been work 
For the Workmen - Shri J. D . I al, Advocate . 

ing since the date of their appointment mentioned in the 
INDUSTRY : Coal. 

STATE : Bihar , 

scheduled of reference and in the capacity as mentioned there 

in . They claim to be the members of Coal Mines Provident 
Dated , the 9th November , 1982 

Fund and contended that identity cards were issued to them 
AWARD 

by the management . 


- - 


- 


- 


- 


- - - - 


M 


The Govt. of India in the Ministry of Labour in exercise 
of the powers conferred on thom U /S 10 ( 1 ) ( d ) of the 
Industrial Disputes Act, 14 of 1947 has referred the dispute 
to this Tribunal for adjudication under Order No. L - 20012 / 
192 / 78 - D . INI ( A ) dated the 26th April, 1980 . 


SCHEDULE 
" Whether the action of the management of Dhansar 

Colliory of M /s. Bharnt Coking Coal Ltd., P .O . 
Dhangar, Dist. Dhanbad ( Bihar ) in terminating the 
Services of the following workmen mentioned in the 
annexure below with effect from th : 1st December, 
1976 , was legal and justified ? If not, to what re 
lief are the sold vorkmen entitled and from what 
date ? 


3. It is further alleged that the managemeot of Dhangar 
Colliery all of a sudden stopped these workmen from their 
work verbally without any notice and without assigning any 
reason with effect from 1 - 12 - 1976 and since then they are 
sitting idle. They made several representations but no action 
was taken . It is however stated that subsequently the con 
cerned workmen learnt that their services were terminated 
because they were suspected to be so called imposters . It 
is submitted that they subsequently produced idontity certi 
ficate from Mulhias and B .D .O , to disproved the allegation 
mado by the management, but sti}} no action was taken . It 
is submitted that they are all genuine workers and none of 
them are imposters. According to them the action of the 
management is illegal and against the provisions of the 
Jodustrial Disputes Act. 


ANNEXURE 


4 . On the above allegation it is prayed that they may be 
Teinstated in servico . 


SI. Name & Designation 


No . 


Dato of 
appoint- 
ment 


Identity P. F . A / C 
Card No . No , 


3 . 


5 . 


6 - 9 - 73 


231308 


C /428288 


6 - 9 - 73 


231154 


29- 9 - 74 


C /434814 


1 . Sri Jugal Kishoro 

Earth Cutter , 
2 . Sri. Kaindco Bhuia 

Miner . 
3 . Sri Pizzh leo Gope 

Mider . 
4 . Sri Babua Majhi 

Mijcr . 
5 . Sri Raghu Mallik 
6 . Sri Mangu Bhuia , 

Miner . 
7 . Sri Majhlu Majhlu , 

Miner 


2- 2- 711233268 


C /400929 


8 -9 - 73 231310 
27- 12 -68 231167 


C /428286 
C /375671 


5. On behalf of the management it is contended that the 
present reference is not legally maintainable. According to 
them it large number of workmen entered into the employ 
ment of this colliery surreptitiously either as an imposter or 
as an inducted at the time of take over the management of 
this Colliery with effect from 31- 1 -1973 and the said induc 
tion took place by manipulation of records by tho clerical 
staff and some mine officials. This fact came to the light 
of the management in the yeai 1976 and hence when the 
prçsçnt union raised an industrial dispute regarding those 
imposters /inductces a discussion was held between the repre 
sentatives of the employees and the union and Ag pei agrec 
ment a Committee was formed consisting of the representa 
tives of the union and the management to decide the cases 
of the workmen whether they or some of them were im 
posters /inductees or not. It is statcd that accordingly a 
committee was constituted in which Sri G . D . Pandey, Secre 
tary of the present union was one of the member begides 
other members were from the side of the management. Sri 
Pandey himself interviewed the workmen in presence of tho 
other members of the Committze und recorded their state 
ments . The committee sat on various dates in the month 
of March and April , 1977 and took up a decision and sub 
mitted a report . The workmen who were found to be 
genuine by the committee wore taken in service while those 
who foumd imposters inductees were not taken in employ 
mtnt. 


22 -7 -74 


231038 


C /4 -231 


4-70- 71 


230374 


C434823 


8 . Sr Etwarı Bhuia , 

Druguman 
9 Sri Jappu Bhuia , 

Miner 
10. Smt. Subodhi Kamin, 

Earle Cutter , 


3-1-63 


231052 


C /332571 


2-9- 73 


231327 


C /428250 


- 


- 


- - 


- 


- 


- 


- 


bice Rashtrihe 


oliere 


ure of my Pandes no these 
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from work in December, 1976 and January , 1977 . 
6 . It is submitted that the concerned workmen were not 

The 

committee consisted of three representatives of tho magage 
found as genuine workers and hence they were not taken 

ment as well as one representative of the Rashtriya Coliery 
in employment and as the matter was finally settled a . per 

Muzdoor Sangh , Dhanbad of which tho concerned workmen 
decision of the committee the matter should not have been 

urc admittedly the members . Shri G . D . Pandey authorised 
raised afresh . It is stated that it is surprising to pote that 

representative of this union becamc one of its member. 
the same union who decided the matter has again raised the 

Admittedly the concerned workmen are members of this 
present dispute after a lapse of about three years. According 

in union and the name unijn wag raised the present dispute, 
to the management the conceived workmen mentioned 

The present dispute has been raised by Lala B , P . Sinha , 
Sl. Nos. 1, 10, 11, 12 , 13 , & 14 were shown to have been em 

Branch President of the union in Dhangar Colliety Branch 
ployed as carth cutter after the date of take over of the 

and he has examinca himself as WW -2 . It is admitted by 
management without any authority from the Custodian or 

the Aroa . 
the General Manager of 

These workmen pot 

him in his cross-examination para 9 that at present Shri G . 

D . Pandoy ig Secretary of the Contral Committee , Rashtriya 
themselves employed surreptitiously in connivance with the 

Colliery Mazdoor Sangh . It is also admitted by him that 
staff and the mine officials without proper authoirtics against 

the President and the General Secretary of the Central Com 
the specific bar for employment of new rocruit , without the 

mittee took decision with the headquarters of Bharat Coking 
authority of the Cintodian on the General Manager of the 
area . Similarly the concerned workmen mentioned in SI . 

Coal Ltd ., though this witness has stated that he had no 

knowledge about the formation of any committee to enquire 
Nos, 2 , 3, 5 & 7 wore also shown to bave been employed 

into the cases of doublful workmen including the concerned 
as minery surreptitiously in the same manner and as they 

workmen . But from the evidence itself it will appear that 
were inducteos and imposters thoy were not given re -employ 

this statement of him is not worth reliance . Shri G . D . 
ment as per report of the committee. As against Babana 

Pandey is admittedly the Secretary of the union . It will 
Manjbi and Tappu Bhuiya and onc Ftwaii Bhuia it is stated 

appear that Shri G . D . Pandey took statements of all the 
that they were casual workers and used to te employed as 

workmen who appeared before the committee and the said 
dod when jobs could be available and they were not on the 

statement has been marked Exi. M - 4 series . The platements 
roll on the date of take over of the management and that 

beur the thumb impression or signature of the workmen who 
thcsc persons entered into the service , surreptitiously as 

appeared as also the signature of Sri Pandey himself . 
impostora in pluce of others 

Now if the concerned workmen or the union had no know 

lodge of information of any such committee , how some of these 
7 . On the above allegation it is prayed that the Reference concerned workmen appeared before the said committee and 
be decided in favour of the management. 

gave their statements. 

10 . Sri S . N . Sınha, Asatt. Peixoonel Manager who sub 
8. The point for coosideration is as to whether the action 

mitted his report Ext, M - 1 before the General Manager has 
of the management in terminating the services of the con 

cxamined himself as MW - 1 . He has stated that he tub 
cerned workmen with cffect from 1-12 -1976 wag legal and 

mitted the said icport regarding the doubtful identity of 
justificd . If not to what relief they are entitled . 

some workmen including the concerned werkmen after exa 

mining the statutory registers and thereufter when their work 
9 . It may be stated that none of the concerned workmen 

wero stopped a committec was constituted to scrutinjse the 
have filed their letter of appointment nor any of them has 

cases and Shri G . D . Pandcy authorised reprexentative of 

R . C . M .S . who had raised the dispute was made a member 
appeared before this Tribunal except Etwari Bhuin workman 

of this Committce vide Ext M - 3 . According to him the 
mentioned in Sl. No. 8 who according to the management workers were intervicwed and their statements were record 
was a casual worker. It is well known fact that at the time ed by Sri Pandey himself before the Committee who also 
of take over of the management of the collierics by the 

took thumb impression of the workmen . Out of 14 con 

cerned workmen 9 appeared before the committee and others 
Govt. several persons got themselves surroptitiously employ 

did not turn up . The statements of these 9 concerned work 
ed as inductees or imposters and claimed to be the work men have been filed and have been marked Ext. M - 4 scries. 
man under different collierias The management of different It is further stated by him aftor examining the mattor in 
collicrics had to constitute screening Committees to decide 

detail the committee submitted a report duly signed by the 
their cases and persons who were found genuino were allow 

members and the said report is Ext. M - S . As per gaid re 

port the concerned workmen were not found as genuine 
ed to continue as workmun . From Ext. M - 1 which 19 A workers and hence they were were not given rc - employinent . 
report of Sri S. N . Şinha , Asstt . Personnel Manager dated This witness has also given the details of the grounds on 
30- 11 -76 it will appear that he visited Dhanyar Calliery along 

which the concerned workmen were not found to be genuine 
with Sri Jagdish Singh , Sr. Personnel Officer 

though their names appeared in the identity card and Form 
and verified 

B register. Several discrepancies were found in the identity 
the colliery rogistors in presence of Welfare Officer and cards as also Form B register. The Commitee also took 
found that porsons mentioned in Annexure A of his report other factors under considoration and came to the conclusion 
appeared to be of doubtful identity, He found cutting in 

that the concerned workinen are not genuine workers . MW - 2 
the names as well as in the home address of those workmen 

Shri B . N . Sinha is the personnel Officer who was acting 

05 Asstt. Personnel Manager during the relevant period . He 
and none of their photographs were attested by any of the has also stated the store foct regarding the constitution of 
officer of this colliery. He therefore recommended to the 

the committee . He has further stated that the committec 
General Manager that all these persona should be asked to 

was constituted after 1 discussion with the Wion representa 
produce a certificate from the B . D .O . of their native place 

tives at Directors Icvel. 
with attested photograph about their identity and in the 11 Thus from the agorc fact . it is clear that when the 
meantime they should he stopped from work . The names 

concerned workmen were stopped work along with others 
of as many as 46 workmen including the concerned work 

their union raised dispute and thereafter a committee was 
men are mentioned in the Annexure . The General Manager 

constituted hy the management in which Shri G . D . Pandov 

of this very union was a member . 
ordered that they should be stopped from work till they pro 

Shri Pendey himself 

took the statements of the workmon who appeared before 
duce identity certificates. Thereaftor a committee was con 

the committec and thereufter , after considering all the factors 
stituted by the management vide Ext. M -3 to look into the 

the committee submitted its repor Ext. M - 5 on the basis of 
cases of impersonaters of this area who had been stopped 

which the concerned workmen were not found genuino 
workers and hence they were not taken in re - employment. 
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disputo between the employers in relation to the management 
of Sijua Colliery of Messrs Tata Iron and Steel Company 
Limited , Post Office Bhelatand, District Dhanbad, and their 
workmen , which was received by the Central Government 
on tho 24th November, 1982, 


The matter was thug settled finally and it is not proper ror 
justifiable for the same union to c - agitute the same matter 
again after a lapse of about three ycars. If such things 
are allowed to go there will be no end of any dispute and 
1101hing Curl be settled finally , I his will also lead to disturb 
ance of industrial peace and hurmony. 

12 . It will also appear that none of the concerned work 
med except Etwari Bhuiya , bas como before this Court to 
prove their identity and 10 reusca has been assigned as to 
why they have not appeared. Further there is no letter of 
appointment of any lcgal authority showing that these per 
$ ons were ever appointed by the managemcot under the 
colliery . The evidence of WW - 2 Lala B . P . Sinha cannot 
be relied upon in view of authontic ovidence and documents 
given by the management in this case . This witness has 
stated that though Sri Pandey is the Secretary of this union 
and was also Executive Member of the Central Committee 
but he is not concorned with the Dhangar Branch of this 
union wbich is not beliovcable . If Shri Pandey is not con 
cerned with Dhansar union how could he became member 
of the Screening Committee and how could he examine the 
workmen concerned . It was the duty of the union to pro 
duce all the workmen concerned and file authentic docu 
ments to show that they were in fact workmen in this mine. 
But it has not been donc . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO , 1 , DHANBAD 
In the matter of a reference under Sec . 1041Xd ) of tho 

Industrial Disputes Act, 1947 

Referebce No. 14 of 1980 
PARTIES : 
Employers in relation to the management of Sijua 

Colliery of Messrs Tata Iron and Steel Company 
Limited , Post Office Bhelatand, District Dhanbad . 

AND 
Their Worknep . 


13 . The union has no doubt filed a letter dated 20 - 7 -77 
signed by Sui G . D . Pandey and addressed to the General 
Manager requesting that in cases of doubtful persons appro 
priate anythorities such 29 D . I. G ., Chief Secretary should be 
approached for their findings on proper verification Ext. 
W - 3 is another letter by L a B . P . Sinha requesting the 
management to look into the matter . Ext. W - 4 js & letter 
dated 15 - 9 - 78 written by the Project Manager to tho Agstt. 
Labour Commissioner in which it was clcarly stated that the 
resole in the dispute were found imposters and therefore 
they were not taken in employment . Extx W - 5 to W - 7 are 
subsequent letters of the union requesting to consider the 
case of the concerned workmen but once the matter was 
decided finally thc maiter should not have been raised by 
the same union and so these ictters are not at all relevant. 


APPEARANCES : 
For the Employers - Shri B . N . Prasad . Advocate and 

Shri N . C . Ganguly, Advocate . 
For the Workmen - Shri J. D . Lal, Secretary , Bihar 

Colliery Kamgar Union . 
STATE : Bibar 

INDUSTRY : Coal. 
Dhanbad , the 18th November, 1982 

AWARD 
By the following order dated 26 - 8 - 1980 the Central 
Government referred the present digpute to this Tribunal for 
adjudicaion . 

" No. L - 20012 ( 150 ) / 80 - D . III. A - Whereas the Central Go 
vernment is of opinion that an industrial disputo exists bet 
ween the employers in relation to the management of Sijua 
Colliery of Messrs Tata Iron and Steel Company Ltd ., Port 
Office Bholatand , District Dhanbad and their workmen in 
respect of the mattera specified in the Schedule hereto an 
nexed : 


And whereas the Central Government considers it desi 
able to refer the said dispute for adjudication : 

Now , therefore, in exercise of the powers conferred by 
Clause ( 1 ) of sub -section (i) of şootion 10 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby refers the said dispute for adjudication to the Central 
Goveriment Industrial Tribunal No . 1, Dhanbad . constituted 
under section 7A of the said Act. 


SCHEDULE 


14 . Some Icgal points were also raised on behalf of the 
union and it was urged that these concerned workmen were 
not given retrenchment compensation before their services 
wore terminated as provided under Chapter VB Section 25 
N of the Industrial Disputes Act and hence their not taking 
in employment is ülegal. It will be seen that there is no 
evidence that the concerned workmen were appointed in the 
colliery by any legal authority of the management. No ap 
pointment letter has been fled , Provisions of Industrial Dis 
putcs Act in applicable only in cases of persons who are shown 
or found to be worknien under the Act. If it could have 
heen shown that the concerned workmen were appointed 
by duly authorised person of the colliery authorised to make 
anpointment and then if their serviccy would have been ter 
minated then in that cate the provisions of Jadustrial Dis 
nuten Act would have been applicable . In the present case 
the concerned workinen weic found to be either imposters / 
inductees working in the mine for some time surtentitiously 
und so they cannot be helt to be workmen under the Indus 
trial Disnuites Act and they cannot get the benefits 19 pro 
vided under Section 25- M of tho Industrial Disputes Act 

15 Consilering the entire svidence and facts and circum 
stances of the case , T hold that the action of the manage 
ment in terminating the services of the concerned workmen 
is legal and justified and they are not cntitled to any relief. 
16 . 1 give my award accordingly. 

1. N . SINGH , Presiding Officer 
INo . L - 20012 / 192) / 78 -DJICA )] 
A V S . SARMA, Desk Officer 


" Whether the demand of the workmen of Sijua Colliery 

of Messrs Tata Iron and Steel Company Limited , 
Post Office Bhelatand . District Dhanbod that the 
workmen mentioned in Annexure A should be 
regularised and paid wages as per National Coal 
Wage Agreement is justified ? If so , to what 
relief arc the said workmen entitled and from what 
date ? " 


ANNEXURE A 


SHARMA ENGINEERING WORKSHOP BARAHAN 

MISTRY : CONTRACTOR 


Name 


Designation 


New Delhi, the 29th November, 1982 


S . O . 4114 . In nu suance of action 17 of the Indus rial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
herehy publishes the following award of the Central Govern 
ment lodustrial Tribunal No. 1, Dhanbad , in the industrial 


1. Nago Vighwakarma 
2 . Chhotan Vishwakarma 
3. Sundra Mistry 
4 . Subodh Mistry 
5 . Balak Mistry , 


Black Smith 
Black Smith 
Black Smith 

Black Sraith 
Hammer Man 


-- - - - - 
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6 . Sakaldeo Mistry 

Hammer Man on the above two films to repair und manufacture coal tube 

after inviting tender and obtaining quotation from different 
7 . Anil Kumar 

Hammer Man firms, und those two firnis execute auch work orders at 
8 . Tulsi Rawani 

Hammer Man 

Diutuuly agreed rates . According to the company, tlierefore, 

there is no ground for regirlzy ising the services of the con 
9 . Prittam 

Hammer Man 

cerned workinen as direct employees of the company. The 
10 . Abdul Mian 

Натпer Man company had also raised in its written statement a technical 

om cction that the Bihar Colliery Kamgar Union , which has 
11. Bhanu Gope 

Hammer Man 

Yponsored the present dispute on behalf of the workmon , 
VISHWAKARMA ENGINEERING WORKSHOP 

18 neither a recognised union nor represcatative union of 

the workmen of Sijya colliery and as such it was incompe 
PADUM MISTRY : CONTRACTOR 

tent to raise any dispute on behalf of tho workmen . But this 

point was not pressed by the compurry at the time of hearing . 
Namc 

Designation 

5 . On the other hand , it is tho case of the workmen 
1. Subhas Mistry 

Black Smith 

that the so -called " Sharma Engineering Workshop " or " Visb 
2 . Sita Ram Mistry 

Black Smith wakarma Engineering Workshop " is neither a proprietory 

lirns nor tbey have any physical or legal existence . It is 
3. Sudheswar Mistry 

Black Smith 

ther positive caso that since last 5 to 7 years they have 
4 . Nand Lal Mistry 

Black Smith 

been working continuously in the Sijua colliery workshop 

of the company under these respective contractom . Barhan 
5 . Mohan Mistry 

Black Smith Mistry and Padum Mistry , and they had been doing all 
6 . Baban Mistry 

Hammer Man 

sorts of smelting work connected with the mining work in 

the said workshop of the company, and the above named 
7 . Ganesh Mistry 

Hummer Man 

contractors have been set up by the company as intermedia 
8 . Durga Mistry 

Hammer Man 

nics as a clever device to defeat the various provisions of 

labour laws meant for the welfare of the workmen and 
9. Kashi Mistry 

Hammer Man to deprive them of their proper legal wages 18 prescribed 
10 . Madan Singh 

Hammer Man 

by the NCWASI and II and other legal dues such as quar 

terly bonus, profit shoring bonus and other benefits admis 
11 . Ganga Mistry 

Hammer Man sible to othei regular workmen of the colliery . Such of 

them as are hammermen are being paid only Rs. 6 per day 
12 . Kamtshwar Mistry 

Hammor Man 

and such of them as ure blacksmiths, arc being paid only 
13 . Ashok Mistry 

Hammer Man Rs. 6 . 50 per day which are anuch below the rates prescribed 

under the NCWA8 and II. Accordiog to them , the so 
14 . Bajrangi Singo 

Hammer Man 

called contractors themselves do not do any work and their 
15 . Sambhu Yadav 

Hammer Mun ." only duty is to mark the attendcoce of the concerned work 

men and to pay their wagos after taking the como from the 
2 . It would be noticed from the order of reference ihat company and those contractors also sometimc remain present 
the Central Government being of opinion that an industrial in the workshop of the company to seo that the concerned 
dispute exists beiween the employers in relation to the workmen work non -stop. However , in technical matier , the 
managemont of Sijua Colliery of M / A . Tata Iron and Steel work of the concerned workmco is supervised by the Fore 
Co . Ltd ., P . O . Bhelatand, Dist. Dhanbad (hereinafter refer men and Engincert of the workshop of the company . They 
red to as the company) and their workmen in respect of the fuither contend that apart from the facts stated above they 
matter specified in the schedule to the order has referred aro employees of the company under the Standing Orders 
the said dispute foi adjudication in exercise of the powers of the company applicable to the colliery which defines 
conferred by claust ( d ) cf sub -section ( 1 ) of section 10 of 

employees" to moan all work people employed above 
the Industial Disputes Act, 1947. A reading of the said ground 0 underground either directly by the company or 
schedule would show that the disputo referred 18 whether under a Contractor. Their contention , therefore , in that 
the demand of the workmen of Sijua colliery of the company 

they are in fact and in law employees of the company And 
that the workmen mentioned in Annexure A should be are entitled to be regularised as direct employees of tho 
regularised and paid wages as per National Coal Wage 

company from the dates they have been working in the 
Agreement ( briefly NCWA) is justified and if so to what Sijui colliery workshop of the company and they should be 
relief are the said workmen entitled and from what date . paid wages accordingly as per NCWAS. 
A perusel of the said Andexure A would further show that 
11 workmen , our of whom 4 are blacksmiths and the rest 

6 . The parties had led both oral and documentary evidence 
use hammermen , have been shown under the lieading " Sharma 1.1 Sippoit of their respective cases . 
Engineering WorkshopBarahan Mistry : Contractor " and 
15 workmen , out of whom 5 are blacksmiths and rest are 

7 . Since there was disptue between the parties regarding 
hammermen , have been shown under the heading " Vishwa 

the very existence of " Sharma Engineering Workshop " and 
karma Engincering WorkshopPadum Mistry ; Contractor. " 

" Vishwakarma Engineering Workshop " at the spot, my lcar 
ned predecessor , Mr. Justiçc B . K . Ray (Retd ) , had , after 

tho closure of the evidence , on a petition dated 18 -6 -81 of 
3 . After being notined the partics had filed their respective 

the company, made local inspection on 22 -6 -81 at 5 . 30 p . m ., 
written statenionts and rejoinders . 

and had prepared a momorandum of local inspection which 
is on the record . He found the Sijua Engineering Work 

shop of the company situate within the colliery premises 
4 . It is the case of the company that there was no em and surrounded by walls on all sides. He passed through 
ployer and employee relationship between the company and dgate in order to reach this workshop of the company 
the persong named in Annexure A at any time and hence which occupies a fairly big area with a shed covering the 
the present reference is bad and incompetent in law . Accord entire space . Inside that workshop be found some machines 
ing to the company, it is also not aware of the identity of and a raw of iron tubs placed on raila awaiting their despatch 
the persons mentioned in Annexure A or the nature of their to the site where they were to be used. Ho also found in 
coployment, its duration and other allied particulars. Įt the workshop a number of wheels and blocks lying detached 
is the positive case of the company that " Sharma Engineer which were to be fitted to the tube in order to make them 
ing Workshop " and " Vishwakarma Engineering Workshop " complete in all respect for use . 
are independent proprietory firms belonging respectively 
to the contractors Baraban Mistiyand Padum Misty 
situate close to the Sijua collicry 

8 . As regards " Vishwakarma Engineering Workshop" , he 

workshop of the 
company and those two firms carry on their jobs outside 

found it to be an open space of land close to the compound 
the collicry premines and the company has nothing to do 

in which the conipany s workshop is situate . This open 
cither with the lanagement or control of those two firms. 

space had no shed and there was nothing to indicate th : 
Those two firms recruit their own laboui and engage them 

boundary of the workshop except two cement pillars of 
for doing their work and the company 18 not aware if all 

about one foot height each on two opposite sides of the 
the persons mentioned in Annexuic A were or are in cm 

Space . The length and breadth of cach of the two pillars 
ployment of those firms. The company places work orders 

was about 10 " , Ticle was no wall or fances caclosing the 
space on all sides . On one side of the space thote was a 
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row of shops open to the public The space alleged to be 
the site of the workshop was just behind the row of shops 
Adjaccat to the row of shops, there was a hutmçnt with its 
door-way opening to the spaco called the site of the work 
shop At thc time of inspection he found the doors of the 
hutment closed and locked The walls of the hurment were 
built of loose bricks Padum Mistry , (MW - 2 ), who 18 said 
to be the propretoi of this workshop, way present at the 
spot at the time of 1. spection and lic unlocked the lack of 
the doors of the hutment and opened the door leaves but 
As soon as the door leavos opened they fell down giving an 
impression as if they had been fixed somctime before ins 
pection in order to give an impression that the hutment wag 
a fullfledged closed room which was meant to be used as 
a godown house of the workshop When the door frames 
fixed to the hụtment lell down , only some old iron scraps 
were found inside The site inside the hut did not give an 
impression thut the hutment was a godown bouse whore 
valuablc materials of the workshop could be stored Outside 
the hutment in the open space some old dilapidated broken 
tubs were found scattered here and there whuch did not 
give an impression that they were being worked upon At 
the time of inspection no worker was found working in the 
workshop The workshop had also no name plate from 
which one could say that it was Vishwakarma Engincering 
Workshop" 

9 So far as the alleged " Sharma Engineering Workshop " 
is concerned , it was said to be another open apace without 
any boundary wall or fence near the compound of the 
company s workshop This open space had also no ghed 
Adjoining the open space there was a prcca 100m with roof 
and fron doors opening to the open ypace At tho ume of 
inspection , Baraban Mistry (MW - 1 ), who is said to be tho 
proprietor of the workshop , opened the doors louide tho 
room some old materials were found During inspection no 
worker was found working there On the open space few 
old broken lilapidated tubs were found scattered here and 
there and they did not give an impression that they weio 
other under repair and under constuction At one place 
a box with a lid was found which was neither locked nor 
chained and inside the box some small old iron instruments 
were found which did not give an impression that they were 
being used Heie also there was no name plate of " Sharma 
Engineering Workshop " Theie was electric connection in 
the open space for light and the connection was from com 
pany s premises 


would be entitled to be ticated permanent workmen of 
the company and will be entitled to the wages ab admissible 
to them undei NCWA II and their seniority would count 
liom that date 

12 Against the said award datol 27- 7 1981 given by my 
lerned predecessor, the company filed a Wnt Petition in 
the Ranchi Bench of tho Patn High Court which was 
registered as CWJC No 210 / 82 ( R ) and was disposed of 
hy judgment dated 19 - 8 -82 By the said judgment the award 
has been set aside and tho case has been gent back for fresh 
disposal in accordance with law on the basis of the material . 
which are already on the record The award has been set 
aside on the solc ground that in coming to a finding that 
the concerned workmen were in fact in the employment of 
the company and they are not independent colorece of 
tho two contractor, my loarned predocayor bad rololy relied 
on his inspection note in disbelieving the evidence to the 
contrary led on behalf of tho company but had not discussed 
tho evidence led on behalf of the workmen It hus, however , 
heen observed in the judgment that after remand it would 
be open to the company to raise al objections that they 
want to raise on the basis of the materials which are on the 
record 

13 Accordiogly , after remand , tho matter has been heard 
ufresh on the materials which are already on the record 

14 Before considering certain preliminary objection 
which huve been raised on behalf of the company and before 
dışcussing the evidence on the record it would be profitablo 
to briefly discuss the two decisions of the Supreme Court 
icported in 3 SCL 1557 and 1978 I ab 1 C 1264 ( SUDIO ) 
relied on by my lcamod predecessor and on the basis of 
which the case of the workmen appears to be founded 

15 In the case reported in 3 SCLJ 1557 the modus ope 
randi with respect to manufacture of bids in the appellants 
concerns was that contractors took lcavce and tobacco from 
the appellants and employed workmen for manufacturing 
bidis After bidia were manufactured , the contractors took 
them back from the workmen and delivered them to the 
appellants The workmen took the leaves home and cut 
them there , however the process of actual rolling by filling 
the leaves with tobacco took place in what were called con 
tractors factories The contractors hept no attendance regis 
tor for the workinen There was also no condition that 
they should come and go at fixed hours Nor were the 
workmen bound to come for work cvery day , sometime, 
the workmen informed the contractors if they wanted to be 
absent and sometimes they did not The contractors how 
ever said that they could take no action if the workmcn 
absented themselves cven without Icave The payment was 
made to the workmen at piece rates. After the bidig wero 
delivcied to the appellanth payment was made therefor . 
The system was that the appellants fixed the price of tobacco 
and leaves supplied to the contractors who took them to the 
places where work of rolling was done and gave them to 
the workmenNext day, the manufactured bids were taken 
by the contactors to the appellants who paid a certain 
price for the manufuctuied bidis after defucting therefrom 
the cost of the tobacco and the leaves already fixed Tho 
balance was paid to the contractors who in their turn pald 
to the workmen , who rolled bidis , their wagcs . Whatever 
icmained after paying the workmen would be the contractors 
commission for the work done There were written agree 
mçnts on the same pattern between the appellants and the 
contractors On tho abovc facts the question for determi 
Dalion before the Supreme Court was whether the relationship 
of mister and servant subasted between tho appellant and 
the bidi rollers employed by the contractor The Supremo 
Court cited a number of cases of the Supreme Court and 
held 
It is in the light of thesc decisions that we have to 

decide whethei the work men who work under the 
60 - calted independent contractors in these cases are 
workmen of the appellants It has been found by 
the tribunal and the view has been confirmed by 
the appeal court that the so - called independent 
contractors were mere agents or branch manager 
of the appellants We see no reason to disagree 
with this view taken by the tribunal and contumed 
hy the appeal court on the facts of these cases 
As the appeal Court has lightly pointed out the 
so - called independent contractors were indigent per 
hons who wcie in all icspects under the contiol of 
the appollant. There is in our opinion little doubt 


10 On the open space in both the workshops alleged 
to be " Vishwakarma Engineering Workshop " and " Sharma 
Engincering Workshop " two blowers fitted one in cach 
meant to be used to pump air into the firelighted during 
work were found and the pipes of the two blowers appeared 
to be recently fitted and there was no sign that the blowers 
were being used 


11 Ond consideration of the evidence adduced by the 
parties, in the light of the local inspection report, my learned 
predecessor , in his award dated 27 - 7 - 1981 disbelieved the 
cxiglence and functioning of " Sharma Engineering Work 
shop " OU " Vishwakarma Engineering Workshop " as inde 
pendent firms belonging respectively to the contractors 
Barahan Mistry and Padum Mistry , MW - 1 and MW - 2 , and 
held that the story of the Company that it was getting re 
pairing and manufacturing work of he tubs done by the 
afoiesaid two contractors on contract basis in their respective 
workshops through their own labour, was a myth He 
further held that the concerned workmen actually worked 
in the workshop of the Company with tools and machines 
of the company and the action of the Company in showing 
the concerned workmen as employees of the two contractors 
was only a subter fuse adopted by the company to cover 
up the real position that the concerned workmen were Com 
pany s workers in order to avoid higher payments to them 
according to NCWAS- I and II. In this connection he placed 
reliance on two decisions of the Supreme Court reported 
in 3 SCII 1557 ( 

D C Dcşan Mohideen Sahib and Sons 
Vs Secretary United Beedi Workers Union ) and 1978 Lab 
IC 1264 (Hussainbhar Ve Alath Factory Tezh ,lali Union 
and others ) and ultimately held that the concerned workmen 
were to be regulanised and permanently absorbed in the 
services of the company hut, in the absenco of any evidenco 
to show from what date they commencod working , he allowed 
them the bencfit of regularisation from the date his award 
became effective and he further held that from the date 
when his award comcg into force the concerned workmen 


4269 


- 


- - 


- 


- - 


[957 II - 3 ( ii )] 

1777 T TYTU :PAT 11, 1982 ) TETIT20, 1904 

- = = - - - - - - - - - 
tbat this system has been evolved to avoid regula life , in conditions of proverty aplenty , in livelihood , and 
tion , under the Factories Act. Further there is also livelbood is work with wages, Raw societal realitici, not 
no doubt from whatever terms of greement avnija fine- pun legal nicetics , not competitive market economice 
ble on the record that the so - called independent but complex protective principles , shape the law when tho 
contractors have really heen independent at all . As weaker , working cluse sector neçda yuccour for livelihood 

through lithour . The conceptual confusion 
the appeal court has pointed out they are impecu 

between the 
nious persons who could hardly afford to havo 

clusal law of contracts and the special branch of law 
factories of their own . Some of them are even sensitive to exploitutive situations accounts for the submis 
ex - emplyees of the appellants . The contract is sion that the High Court is in error in its holding against 
practically one sided in that the proprietor can at 

the petitioner. The Supreme Court, while on the facts of 
his choice supply the raw materials or refuse to 

the case , upholding the conclusion of the High Court and 
do so , the 90 -called contractor having no right 

refusing special leave , laid down the true test as follows : 
to insist upon the supply of raw materials to him . 

" Where a worker or group of workers labours to pro 
The Yo - called independent contractor is even 

duce goods of services and those goods or services 
bound not to employ more than nine persons in his 

are for the business of another , that other is, . In 
$ o -called factory . The sale of raw materials to 

fact, the employer. He has economic control over 
the so - called independent contractor and regalo by 

the workers subsistence , skill, and continued cm 
him of the manufactured bijis is also a mero 

ployment. If he, for any reason , chokes off, the 
comouflage, the nature of which is apparent from 

worker is , virtually , laid off . The presence of in 
the fact that the so -called contractor never paid for 

teimediate contractors with whom alone the workers 
The materials. All that happens is that when tho 

have immcdiate or direct relationship ex contractu 
manufactured bidis are delivered by him to the 

is of no consequence when , on lifting the vejl or 
appellants , amounts due for the so -called sale of 

looking at the conspectus of factors governing cm 
raw materjals is deducted from the so -called price 

ployment, we discern the naked truth , though draped 
_ fixed foi the bidis . In effect all that happened is 

in diffrent perfect paper arrangement, that the real 
that the so - called independent contructor is supplied 

employer is the Management, not the immcdialo 
with tobacco and leave and is paid cortain amounty 

contractor . Myriad devices , balt-hidden in fold 
for the wages of the workers employod and for his 

after fold of legal form depending on the degree of 
own trouble . We can thereforo see no difficulty 

conccalment nocded , the type of industry , the local 
in holding that the so - called contractor is merely an 

conditions and the like , may bo robortod to when 
employee or an agent of the appellanty is held by 

labour legislation cast. welfare obligations on the 
the appeal court aud 115 Such employee or agent ho 

real employer , based on Arts . 38, 39 , 42 , 43 and 
cmploys workers te roll bidis on behalf of the 

43- A of the Constitution. The court must be agtute 
appellants. The work in distrituted between a num 

to avoid the nuischicf and achieve the purpose of 
ber of so - called independent contractors who are 

the law and not be misleil by the maya of logul 
told not to einploy more than nine persons at one 

appearances . 
place to avoid regulations under the Factonics Act." 

If the livelihoood of the workmen substantially depends 
16 . In the case reported in 1978 Lab . I. C . 1264 ( supra ) 

on labour rendered to produce goods and services 

for the benefit and satisfaction of an enterpriso , 
the petitioner before the Supreme Court was a factory owner 

the absence of direct relationship or the presence 
manufacturing rores. A number of workmen wero engaged 

of dubious intermediaries or the make-believe trapp 
to make ropes from within the factory , but those workmen , 

ings of detachment from the Management cannot 
according to the petitioner , were hired by contractors who 
hud executed agreeinents with the petitioner to get such work 

snap the real-life bound. The Atory may vary but 
done . The petitioner contended that the workmen weie 

The inference defies ingenuity . The liability cannot 

be shaken off. 
not his workmen but the contractors workmen . The indus 
trial award , made on a reference by the State Govciament, 

Of course, if there is total dissociation in fact between 
was attacked on this wround The learned single Judge of 

the disowning management and the aggrieved work 
the High Court had held that the retitioner was the employer 

mon , the employment is , in substance and roal-Ufo 
and thc members of the respondent-union were entployees 

terms, by another. The Management s advcntitious 
linder the petitioner. A Division Bench upheld this stand 

connections cannot ripen into real employment." 
and the petitioner had sought special leave from the Supreme 
Court. Tt was not in dispute that 29 workmen were denier 

17 . After having stated the rolevant law on the subject 
ennloyment which led to the reference . Tt was also not 45 laid down by the Supreme Court, I shall next consider 
in dispute that the work done by these workmen was un the twu preliminary points raised by Mr. B . N . Prasad , tho 
integral part of the industry concerned ; that the raw mate Icarded counsel for the company, in course of his argument. 
rial was supplied by the main cement; that the factory Pre He. firstly contended that in Annexure A to the order of 
mises helonged to the management ; that the equipment used relerence he workmen have been shown to be other under 
also belonged to the manaucment and that the finished the heading " Sharma Engincering Workshop -Harahan 
modu t wag laken hy the management for its own trade. Mislry : Contractor" or under the heading " Vishwakarma 

The workmen were broadly under the control of the managc Fnginęcring Workshop - Padum Mistiv : Contractor " and 
ment and clefective articles were directed to he iectificd hy hence those workmen on the very face of the reference 
the management. On these facts it was held by the Supreme must necessarily be taken to be the workmen of those 
Court that this concatenation of circumstances in conclusive firma belonging to those contractors , and, consequently , there 
of the question , and even cases where this impressive array could be no industrial disputo between those workmon and 
of factors were not present, would have persuaded an indus the company, there being no employer - employee relation 
tial court to the conclusion that the economic reality was ship between them , and no evidence could either be led or 
cmployer -employee relationship and therefore, the industrial looked into lo show that those contractors are either fake 
low was compulsively applicable , In that case also it was contractors or that those wrkmen are in any sense emplyacs 
contended on hehalf of the petitioner that the retitioner of the company. Secondly , he has argued that under Sec . 
had entered into agreements with intermediate contractos 10 of the Contract Labour (Regulation and Abolition ) Act , 
who hod hired the respondent- Union s workmen and so no 1971), it is only the appropriate Government which may 
lir - ct emplover- emplovec unculum juris criste, betucci the prohibit employment of contract labour in any cstablish 
rctitioner and he workmen . It was, however, observed by mini and it is beyond the jurisdiction of any Court or Tri 
the Supreme Court that this argument is impeccable in laissez hund to do so if it erists in any establishment. 
frie economics red in tooth and claw 91d under the 
Contract Act rooted in English Common law . But the 

18 In support of his first contention Mr. Prasad has 
human van of 7 century vawne between this strict docture relied on two decisions of the Sunieme Court reported in 
9101 industrial jurisprudence . The Supreme Court referred 1967 ( I) U ). 423 (Delhi Cloth and General Mills Co . Ltd . 
with provolon earlier decision of the Supremr Court in 

VS Their workmen and others ) anat AIR 1979 SC . 1356 
rinnah Reerli s ( ase (AIR 1974 SC . 1832 ) in which it has ( Phyttery Mazdoor panchayat Vs. Perfect Pottery Co. Ltd .) in 
heen held that mere contracts are not decisive and the which it has been held that when the terms of reference and 
Immler of consumer ition relevant to the relationship is founded on the basis that there was a strike by the work 
different Indian Justice , beyond Atlantic liberalisni, has men and there was a lock out declared by the management 

ule of law which ilin in the aid of the rule of life. And it was not competent to the workmen to contend before tha 
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Tribunal that there was 110 strike at all nor it was open of Annexure A to the order of reforence . None of the 11 
to the management to say that there was go lock out dec workmcn named under the heading " Sharma Engineering Work 
larcd by it. In otherwords , the parties cannot be allowed 10 shon - Baruhan Mistry : Contractors of the said Annexure A 
challenge the very basis of the issues setforth in the order has been examined in this case. Besides a number of documents 
of reference or to contend that the foundation of the disputu have also been exhibited on behalf of the workmen which I 
Dentioned in the order of reference was non - existing and shall refer her after . 
that the dispute was something else , nor the Tribunal is 
frco to enlarge tho scope of the dispute referred to it and 

21. On behulf of the company three witnesses have beco 
it must confine its attention to the points specifically men examined out of whom Barban Mistry (MW - 1 ) and Padum 
tioned and u1ything which is incidental theretu , 

Mistry (MW - 2 ) are the above named two contractors and 

K , N . P . Verma (MW - 3 ) is an Engineer working in tbe work 
19 . in my opinion , however , there i. no mcrit in the 

shop of Sijua colliery of the company. On behalf of the 
first point raised by Mr. Prasad nor the uforesuld cases cited 

management algo a number of documents have been exhibited 

10 which 

If 
by him appear to have any, bearing in the present case . 

shall refer hereafter , 
his contention that since in Annexure A to the order of 
roference the workmen have been shown Under the heading 

22 . Sublas Mistry (WW - 1 ) has doposed that he and other 
of the two firms belonging to the two contractors the same 

concerned workmen , some of whom are blacksmith and some 
should be taken as a gospel truth and no evidence to the 

ale hamneman , are working yoder the contractor Padum 
contrary should cither be icd or looked into , be taken to be 

Mistry in the workshop of the company as Padum Mistry has 
correct, ihan it could çqually be argued on behalf of the 

gol no workshop of his own known as Vishwakarma Engi 
workmen that since in the opening para of the order of 

ncering Workshop . He has further doposed that blacksmiths 
reference as well as in the opening para of the schedule 

repair tubs , ages, tripllers , iails elc . and hammermen blep 
thercof it has beçn stated that an industrial disptue exista 

blacksmiths in their work but the entire materials for the 
berween the company and their workmen mentioned in 

said purpose are obtained from the Company s store and the 
Annexure A , the same should also be taken to be a gospel 

tools by which the concerned workmen work are also supplied 
iruth and no evidence to the contrary should either bo 

by the company. He has nest deposed that the attendance 
permitied to be led by the company or be looked into . I 

of the concerned workmen are marked by the contractor 
h :ive pointed out this thing only to show the fallacy of the 

in his own register and the concerned workmen are paid their 
argument of Mr. Prasad . Therefore , the question whether 

wages by the contractor and a blacksmith gets a daily wage 
the workmen are or are not the employees of the company 

of Rs. 6 .50 whereas a hamne man gets Rs. 6 but they are 
will have to be decided on the cyldence adduced in this 

not paid pront sharing bonus , quarterly bonus and other allow 
case in the light of pleadings of the partics and, in thọ 

ances. He has further deposed that Padum Mistry was origi 
very nature of the disptue, it cannot be decided merely by 

nally working as suporvisor under the company and he worked 
looking at the wordings of the order of reference , specially 

In that capacity till 1973 and thercaſter he became a contrac 
when there e Supremo Court decision ; reported in 3 SCLJ 

tor lindor the company and he does not undertake any contract 
1957 and 1978 Lab . I. C . 1264 (supra ), which I have dis 

work in any other company. Similarly he has deposed that 
cussed in detailed above , which lay down that the presence 

Buthan Mistry is another contractor under the company and 
of intermediate contractors with whom alonc the workers 

11 workmen shown in Annexure A to be working under 
have immediate or direct relationship ex contractu and 

Haihan Mistry also work in the workshop of the Company 
absence of direct rclationship of the workmen with tho 

ac Barban Mistry has got no workshop of his own known 
manageriicnt is of no consequence when , on lifting the veil 

As " Sharma Engineering Workshops and those workmen are 
or looking at the conspectue of factors governing employ 

also , some of whom are blacksmiths and some are hammer 
ment, wo discern the naked truth , though draped in different 

mien , being paid in the same manner as the workmen shown 
perfect paper arrangement, that the real employer is the 

in Annexure Aunder Padum Mistry . 
manugement, not tho immediate contractor. I, therefore , 
sce no , merit in the first point raised by Mr. Prasad which 
is acrordingly rejected . 

23. In his crg9s -examination Subhan Mistry (WW - 1 ) has 
18. On the second poiot Mr. Prasad has cited two cases 

stated that the concerned workmen wore not given any lotter 
reported in 1971 ( II ) LIJ 567 ( Vcgoil, Private Ltd . Vs . the 

of appointment loy the company nor their attendance is bcing 
workmen ) and 1975 Lab. IC . 165 (Management of Burmah 

mailed by the company nor their wages are paid to them 
Shell Oil Storage and Distribution Co . of India Ltd . Vs. The 

directly by the company. He has also stated that the black 
Industrial Tribunal, Andhra Pradesh , and others ) in which 

miths and hammermen named in Annexure - A under the 
it has been lield that only the appropriate Government has 

Contractor Padum Mistry were appointed by Padum Mistry 
power to piohitit the employment of Contact Juhour in y 

aut similarly the workinen mentioned in Annexure A under 
establishment and the Industrial Tribunal has got no juris 

Bahan Mistry , contractor, were appointed by Barhan Mistry . 
diction to prohibit contract labour in any establishment 

I Je las further deposed that the company invites tenders for 
after the passing of the Contract Labour (Regulation 

the aioresaid repair work but he cannot say if after tenders 
and Abolition ) Act, 1970 . The second contention of 

Ble invited Padum Mistry applies for taking the work on 
Mi. Prasad , however, also seeing to be mis- conccived us 

contract basis But he hay denied the company s suggestion 

that there is a workshop of Padum Mistiy known as " Vishwa 
in the presint case it is not the prayer of the concerned work 

harma Engineering Workshop and there is also a workshop 
dicn that contract labour As such should be abolished in the 

of Barhan Mistry known as " Sharma Engineering Workshop 
ostablishment of the company, their case being amply that 

situate outside the colliery area and that in the workshop 
they are in fact and in law employees of the company and 
the two contractors have been set up by the company as inter 

owned by Pudum Mistry he maintainy drilling machine , 
mediaries as it clever device to defcut the various provisions 

blowers , hammers and chisels and those contractory bring the 

tuby given to them by the company for repairing from the 
of labour la meant for the welfare of thic workmen and to 
deprive then of tbeir proper legal wages as prescribed by the 

company s premises to their own workshop and there they 
NCWA3-1 & IT and other legal ducs such as quarterly bonus , 

210 repaired by their own men and after they are repaired 
profit sharing bonuş and other tienefits admissible to other 

tho repaired tubs are again taken back to the company s pre 
regular workmen of the collicry . The second point raised by 

inisce where they are delivered back . 
Mr. Prasad is also , therefore, ciscrissed as without any ment. 

24 . Madan Singh (WW - 2 ) has also deposed to the same 
19 . Afttr having thus disposed of the two preliminary points 

effect as deposed to by Subhas Mistry (WW - 1 ). He has ful 
naised by Mr. Prasad , I shall next turn 10 the consideration of 

ther deposcd that the concerned workmen were doing ( 1 ) 
the evidence adduced by the parties in the light of their plead 

repairing uf old tuhs, ( 2 ) construction of new tubs , ( 3 ) madu 
inga und the memorandum of local inspection prepared by my 

facturing of crosbarn , ( 4 ) monufacturing of Colmy ond ( 5 ) 
learned predecessor, 

constructions of trip ?lers , and for doing the above work drill 
niazhine. welding machine, gas machine, lathe machine are 

used which belong to the company and they are all worked 
20 . On behalf of the " ormen iwo witnes& cq have been exa by electricity . Ho has further demosed that the working hour 
mined , namely , Subhas Misty ( TVW - 1) and Madun Singh (WW . of the concerned workmen are from 8 em . to 4 pm . and 
2 ), the former being blacksmith nd the latter being a hamnier their work used to be supervised hy Padum Mistry 2011 
ninn out of the 15 worhinen 111 ed under the licuding " Vishwa Foreni3 od other Engineers of the communy. He has next 
karmt Frginecring Work . hup --- Palumn Misill : Contractor" deposed that other workers under Birhan Mistry Alko worked 
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in the workshop of the company alongwith the workmen 
working under Padum Mistry and regular workers of the 
xcompany. 


25 . In his cross-examination Madan Singh (MW -2 ) has also 
denied the existence of any Vishwakarma Engincering Work 
ship belonging to Padum Mistiyor Sharma Engineering 
Workshop belonging to Barban Mistry outside the colliery pre 
Alises. He has further deposed that Padum Mistry appoints 
and discharges from service and makes payment to the con 
cerned workmed . 


26 . Barhan Mistry (MW - 1) has deposed that he is the 
proprietor of " Sharma Engineering Workshop " situato cutside 
the colliery promises and tubs are repaired as well as manu 
factured and steel doors are also manufactured in the said 
workshop on contract basis by his own workmen and by hig 
own tool, after taking work , orders from the company. Ho 
has further deposed that he enters the colliery premiser at 
the time of bringing the tubs for repair and after tho tubs 
are repaired he sometime carries them inside the company s 
promises to re -deliver to the company and sonctimes the 
company makes its own arrangement to take the tubs after 
repair from the workshop gite to the colliery s premises . He 
has also said that when he delivers the repaired tubg or manu 
factured tubs inside the company s premises they are inspected 
by the company s Engincer to see that they are alright . 


supplied by the company but his workshop does not roquire 
the use of electricity . According to hin there are blower, 
hamaer , chisel, punch and hand rachet in his workshop which 
all belong to him , and some of them had been purchased by 
him from the market and some he had himself prepared . 
Besides manufacturing the repairing tubs he also at times 
Prepares and manufactures Crossings , cages and tripllers . 
According to him , no welding is 1cquired when a tub or a 
cage is manufactured and crossings are not cut by gas cutting 
machine but are cut by him by his hammer in the workshop , 
and the holcs in the crossing are made by punch . He has 
denied the suggestion made on behalf of tho workmen that 
drilling of holes in the crossing can only be done by gas 
machine and drilling machine. Fie lras further stated that the 
tenders are published on the notice board of the company 
and at the timo of submitting tender hc submits the forma 
that are supplied to him by the company. But no copy of 
any such tender has been filed in this case either by Padum 
M19try (MW - 2 ) or by the company. Ile has also stated that 
from time to time ho submits in writing tho materials requir 
ed by him and after the materials are brought out from tho 
stores of the comnany he brings them to his workshop and 
afier completion of all work he returns the surplus material 
to the company including the scraps. According to him the 
work is done in his workshop in oren space under a tice and 
thorc is a godown house attached to it where he storcs mate 
rials and he pays monthly rent of Rg. 75 for the godown , 
But no rent receipt has been Aled to show the payment of 
any such fent nor there is evidence to show Ag to whom 
the paid godown belongs or to whom the rent in paid , My 
learned predecessor had found thig godown to be a hutment 
having its walls made of loose bricks and when the door 
leaves of the hutment were opened they fell down giviog an 
impression that they were fixed only sometime before the 
inspection and inside the said butment opl" some old iron 
$ Craps were found . 


27. In his cross-examination Barban Mistry (MW - 1) has 
depoped that he had worked in the colliery of the company 
for about 15 years from 1947 and after he was discharged 
from service he sat idle for about 5 to 6 years and when he 
applied to the company for his employment but the company 
instead of giving him employment asked him to start his 
Own workshop and to get work done in the said workshop 
on contract basis for the company whereupon ho started the 
contract work since last about 8 to 9 years. He has also 
stated that in his workshop he has pot only drilling machine 
and ho only repairs tubs and manufactures tubs and the coul 
which is used in the workshop is supplied by the company 
fres , and he dock not requiro lathe machine or gas machine 
for his workshop. Ho has further admitted that all materials 
including iron sheet , bolts and nuts which are required for 
manufacture of and repair of ſubs are supplied by the com 
pany. He has , howovor, stated that he doce not maintain 
any regular register for the workmen employed in his work 
shop to mark attendance or for payment of wages, and in 
fact, ho does not maintain a rogular account for his workshop . 
It is also his evidenco that there are electric connection in 
his workshop for which clectric curront is supplied by the 
company . Ho has ascerted that he rays Rs. 200 anually for 
the land on which his workshop is situate but no receipt for 
the game has been filed nor it has been stated 
as to who is the owner of the said land and to whom 
the rent is paid . He has ascerted that his workshop is an 
open space having a shed over it, hut he is contradicted by 
the inspection note of my learned predecessor who did not 
find any boundary wall or fence or any shed in the opon space 
which was alleged to be his workshop . 


30 . K N . P . Verma (MW - 3 ) is an Engincer of the work 
shop of Sijua colliery of the company . He has deposed that 
the company invites tenders for certain work to be done on 
contract basis and Barhan Mistry and Padum Mistry as 
contractors sụbmit their tenders and when accepted they 
undertake to do to work on contract basis in their own 
workshop situate outside the colliery premises through their 
own mon and the company never supplies tools and other 
implements to them for doing the work on contract basis. 
He has denied that the concerned workmen work in tho 
workshop of the company. He has , however, stated that he 
does not know the details of the work which the two con 
tractors do on contract basis . 


31. In his cross - examination K .NP. Verma (MW - 3 ) has 
stated that when & tender is accepted , the contractor pives 
his own assessment about materials to be required which is 
examined hy him and thereafter he isglich requisition slid 
for supply of materials and once materials are issued they 
ars kent in th custody of the contractor . He has also stated 
that minor repalr work in rosnect of tubs are done by the 
company in its own workshop but maior repair works ATO 
always entrusted to the contractors and the company does 
not manufacture tube and therefore the work of manufac 
turing tubs is always done by the company through con 
tractors. He has stated that there are lathe machine drillin 
machine, welding machine, and gas machine in the company s 
workshop . He does not remember to have ever visited the 
workskon of the contractors , 


28. Padum Mistry (MW - 2 ) has deposed on the same line 
as Barhan Mistry (MW - 1 ). He has stated that he is the 
pronirotor of Vishwakarma Engineering Workshop which is 
situate outside the premises of Silua colliory and mainly ho 
undertakes repairing and manufacturing work of tubs in the 
workshop on contract basis under th company. 
Ho has also deponed that the company invites ten 
ders for the work and when his tender is accepted he under 
takes the work in his workshop through his own Inhurts 
ond by his own tools and he appoint, his own workers and 
torminates their services when not required and ravs them 
their wngc8 . Ho has denied that his workmen work in the 
workshop of the company He has also said that there is no 
fixed working hours for the labourets employed by him . 


29. In hit cross examination he too has stated that formerly 
ho was working in the workshon of Sijua colliery of the 
company till 1974 ag supervisor and a hout 5 months aftor 
his services were terminated he started the contract work 
in his workshop , He too has stated that he does not maintain 
any attendance register or any other register for the workinen 
employed by him nor does he inaintain any regular account 
for his workshon , According to him also the materials for 
the work which he does in his workshop ate supplied hy 
the company and the coal used in the workshop are also 
1018GI/ 82 - 4 


32 . As already stated above some documents have also 
been got exhibited on behalfof the workmen , Ext. W - 1 is 
a letter dated 14 - 6 - 79 addressed by the Manager of Sijua 
Collierv to Padum Miatry , contractor , asking him to take up 
the job of making diamond crossing for 2 Pit Bhelatard , 
and advising him to contact Asatt, Manager, 15 Bottom Seam 
to get the matorial for tho job . Exts W - 2 to W - 2 (k ) Bre 
gate nassen issued by the Colliery Engineer of Sllua colliery 
to Padum Mistry which have heen proved bv Subhas Mistry 
(WW - 1) As gate nisses issued for getting materials from the 
store . Fxts. W - 3 to W - 3 ( e ) are material requisition forms 
issuert under the signature of the Manager. Sijua colliery gome 
in the name of the contractor, Barhan Mistry , and some in 
the name of th , contractor Padum Mistry for getting mate 
rials from the store. Fxts. W - 4 is the original bill and Fxt. 
W - 4 ( a ) ig duplicate hill gubmitted by the contractor, Padum 
Mistry , to the company, which are not Itemwige but according 
to the number of mazdoors omployed for doing those items 
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of work , for example , in Ext. W - 4 dated 9 - 10 - 79 the bill is 
for Rs. 297.60 for 16 bazree of Cat. IV mazdoors at the 
rate of Rs. 12 . 75 on account of wages and Rs. 5. 85 on account 
ot D . A ., total Rs. 18 ,60 , per mazdoor per day for making 
doors , windows and gate for 5 Pir . 


coorractors in their own workshops with their own tool, must, 
therefore, necessarily be disbelieved , and the case and evi 
dance of the workinen that they manufacture and repair tubx 
in the workshop of the company under the two contractors 
Dust necessarily he believed, as the comparty . workshop is 
The only workshop situate there which could do these jobu . 


33, On behalf of the management the documents exhibited 
are offico copiou of the work orders (Exta . M lo M - 14 ) 
issried by the Manager of the Sijua Colliery to the proprietors 
of Vishwakarma Engineering Workshop and Shuma Engi 
neering Workshop for arranging to repair 40. 5 cft, coal-tubs 
at the approved rate of Sijua colliery . 

34 . From the pleadings of the parties and the evidenco 
aduluced by them it would , thus , appear that there is a vital 
difference between them regarding the very existence of 
Sharma Engineering Workshop of Barhan Mistry and Vishwa 
karma Enginecring Workshop of Padum Mistry cutside the 
colliery premises or any manufacturing or repairing work of 
co +ubs or other items being carried on by them in their 
said workshops with their own niachines and tools . The work 
men are very categorical that there is no guch Sharna Engi 
nocring Workshop of the contractor Barhan Mistry or Vishwa 
karma Engincering Workshop of the contractor Padum Mis 
try nor any manufacturing or repairing work is carried on 
there and the repairing and manufacturing work t coal-tubs 
is done by them in the workshop of the company undor 
those contractors . On the other hand , tho company is also 
categorical that these two workshops of those two contractor . 
do exist outside the colliery premises and they repair and 
manufacture coal tubs of the company in their those work 
shops with their own tools and machines after obtaining work 
orders from the company. In the light of the local inspection 
note of my learned predecessor which I have already sum 
marised above, I am , however , inclined to accept the caso 
and evidence of the workmen that no such workshops be 
Jonging to the contractors cxist at the spot which could 
repair and manufacture 1 . 5 cft . coal- tube 29 the two work 
shops which were pointed out at the spot wero simply found 
to be some open spaces having no boundary , fences or shed 
or game plate and there wore also no machineries or tools 
worth the name there to give them a look of an engineering 
workshop, whereas there is a fullflodged engineering work 
shor of the company in which , as deposed to by K . N . P . 
Verma (MW - 3 ), an engineer of the workshop , lathe machine , 
drilling machine , welding machine and gas machine are fitted , 
none of which was found at those open spaces which were 
pointed out OR Sharma Engineering Workshop and Vishwa 
Karma Engineering Workshop . K . N . P . Verma has no doubt 
stated that minor repair work in respect of tubs are done by 
the company in its own workshop but malor tpair wosky 
Aro always entrusted to the contractors and the company docs 
not manufacture tubs and therefore the work of manufac 
muring tuus is always done by the company through con 
tractors . But I am not inclined to accept his said evidence 
for the simple tenon that it is unbelievcable that the com 
pany with a fullHedged workshop of ity own having lathe 
machine, diilling machine, welding machine and gas mochino 
fitted in it will do only minor repairing work of tubs in the 
said workshop and extrust the maior repairing work of tubs 

9 well as menufacturing of tubs to the contractors to be 
don in their aforesaid two workshop having no such 
machinery nor having any tool worth the name. This also 
futher be omes unbelieveable in view of the evidence of 
the contrector Barhan Mistrv (MW - 1 ) that steel-doors are 
plo manufactured in his workshop and the evidence of con 
trac or Padum Mistrv (MW - 2 ) that at times ha Torfrcrire 
crossing , cager and tripllers though their workshops are ad 
mittedly not cquipped with those machinering which ATC , 
in the company s workshop , nor any such machincry WAS 
found by ny learned predecessor on local inspection of the 
alleged two workshops of the two contractors which were 
Dractically nothing but open vacant spaces. That those al 
leged workshony of the two contractors are fictitious would 
appear from the evidence of Barhan Mistry (MW - 1 ) and 
Padum Mistry (MW - 2 ), who have stated in their cross - exa 
mization that they do not maintain any regular registor for 
the workmen employed in their vorkshop to mark atten - lerce 
or for payment of wages and, in fact, they do not maintain 
Any remilar account for their workshops . 


36 . The position which therefore , emerges from the evi 
dence on the record is that Barban Mistry and Padumi 
Misty who are ex -employees of the company s colliory , are 
getting certain repairing and manufacturing work of coal 
Luos Jone il tre approved rates of the company in tho work 
shop of the company and with the materials including coal 
and clectricity supplied by the company by appointing WOI 
heis whom they pay lower rates of wages , a blocksinith being 
pid a daily wage of Rs. 6 . 50 only and a hammerman being 
paid a daily wage of Rs. 6 only , though the contractors thom 
selves charge higher rates from the company, and tho differ 
cnce be omes their profit or commission . In such a situation 
the question for consideration 18 whether the workmen om 
p oyed by those contractors who work in the workshop of 
the company to repair and manufacturc coal tubs, which 
ATC necessary for keeping the colliery working , can be treated 
A3 the employees of the company. In my opinion the present 
C ..52 is very much akin to the two Supreme Court casco 
reported in 3 SCL 1557 and 1978 Lab . I. C . 1264 (supra ) 
which I have already discussed above, and which I need not 
repeut, and relying on those two Supreme Court cases I 
hold that the workmen employed by the contractors to work 
in the conpany s premises are the employees of the com 
pony because in the present case also as in the case 
reported in 1978 Lab . I. C . 1264 , the work done by these 
workmen is an integral part of the company s coal Industry , 
the raw matorials including coal and clectricity are supplied 
by the comppy; the factory promises belong to tho com 
puny; the equipment and machinerics used algo bolong to 
The company ; the finished products are taken by the company 
for its own trade and defective articlar aro directed by the 
company to be rectified the livelihood of the workmen subg 
tuntially depends on labour rendered to produce goods and 
services for the benefit of the company , and the company 
has cconomic control over the workers subsistence and em 
ployment if the company, for any reason , chokes ot, tho 
workers are vertually, laid oft, and as in the case reported 
in 3 SCLJ 1557 , the two contractors aro ex - employeos of 
the company and the contruct with the so -called contractors 
is also one sided in that the company can at its choice gupply 
the raw materials , or refuse to do so , the so -called contrac 
tors having no right to insist upon the supply of raw mate 
rials to them . In such concatenation of circumstances, tho 
presence of intermediate contractors with whom alone tho 
workers have immediate or direct relationship ex -contractu 
of the absence of dirert relationship of the workmen with tho 
company is of consequence when , on lifting the veil or 
looking at the conspectus of factor, governing cmployment, 
the nal ed truth , though draped in different paper arrange 
mont . ig digcerned that the real employer is the company, 
not the immediato contractors , 


37. Tliat takes us to another quçstion to who wero 
The workmen employed by the two contractors to work in 
the company s workshop in August, 1980 when this referenco 
was made . On this point there is no reliable evidence adduc 
cd on behalf of the workmen . As already stated above nono 
of the 11 workmen named under the heading " Sharma Engi . 
naaring Workshop - Borhun Mistry : Contractor" of Anne 
XUTP A to the order of reference has como forward to 
examine himaelf in the witnes box to press hi, claim , 
ond out of the 15 workmen named under the heading " Vigh 
wakarma Engineering Workshop - Padum Mistry : Contrac 
tor" only two have been examined, namely , Subhas Mistry 
(MW - 1) ond Madan Singh (WW - 2 ) who have made a general 
stotemont that all the concerned workmen have been work 
ing in the workshop of the company under the two contrac 
tors, but they too have also not stated as to who is working 
vince when . An attendance register (Ext. W - 5 ) , said to have 
heen maintained by Padum Matry , has, no doubt, been 
exhibited in this case on behalf of the workmen but that 
to is from 9th July , 1977 to 14th July , 1979 which doci 
not ropresent the state of affairs in August, 1980 when this 
reference was made . There are many names of workmen in 
the said attendance register such as Guptoswar, Rajender , 
Inderdco , Kallash Miara, Surajdeo Yadav And many others 
(See Attendance Register dated 4th February, 1978 ) who ate 
not the concerned workmen in this case indicating that 


35. In view of my aforesaid finding that there is no Sharma 
Fngineering Workshop or Vishwakarma Eogineering Work 

hon at the spot belonging to tho two contractors, Burhan 
Mistry and Padum Mistry , the CARC and evidence of the 
company that tubs are repaired god manufactured by thoro 
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AND) 


Their workmen . 
APPEARANCES : 


For the Employcle- - Shri A . B . Gadgil, Deputy Secretary . 


For the workmonm ) . Shri $. K . Shetye , General Secre 

tary , A . I. P . & D . Workers Federation 2 . Shri 
V . K . Rcdkar , General Secretary Mormugao Port 
and Dock (Non -Ministerial ). Workers Union. 


INDUSTRY : Port & Docks STATE : Goa Daman & Diu 

Bombay, the 2nd November, 1982 


AWARD 


By their order No. 1- 36011 / 7 / 8 :- D . 1V ( A ) datod 
3 - $ - 1982 the Centrai Government have referred the following 
dispute for adjudition mider Section 10 ( 1 ) (d ) of tbm 
Industrial Disputes Act, 1947: 


Whether the action of the Morniugao Port Trust Admi 

nistration in refusing to pay the relieving overtimo 
to the workmen of Mechanical Oro Handling Plant, 
for the period from 1- 8 - 1981 to 31 - 8 - 1981 is justified ? 
If not to what relief are the concerned workmen 
entitled ?" 


2 . Tho wholc dispute revolves on the interpretation of the 
vettlement arrived at between the Mormugao port & Dock 
(Non -Minişterial ) workmen Union , who is also espousing 
the cause of the workinen and the Managenjent of the Mor 
mugao Port Trust whereby it was agreed in clause 3 of the 
settlement as follows: 


though they were once working under the contractor Padum 
Mistry they ceased to work under him in the year 1980 . 
On the other hand in the attendance register of the said 
date the names of the concerned workmen Mohan Mistry , 
Durga Mistry, Mudan Singh , Ganga Mistry , Kaneswar Mistry, 
Bajraogi Singh and Sambhu Yaday do not appear . Similar 
is he caso in respect of attendance register dated 14th July , 
1979 in which the names of Dudhnath Singh , Lagan Khatic 
and Ramtuhal Mistiy appear who are not the concerned 
workmen and the names of uic concerned workmen Kamesh 
wal Mistry and Bajrangi Mistry do not appear. In the cis 
cumstances the said attendance register can be of no assist 
ance in determining af to who were the workmen working 
under those contractors in the workshop of the company in 
the year 1980 when this reference was made . In the absence 
of way reliable cvidence on this point adduced on behalf 
of the workmen , there is no other alternative but to go by 
the admission of the two contractors Barhan Mistry (MW - 1) 
and Padum Mistry (MW - 2 ) examined on behalf of the com 
pany . Bashan Mistry (MW - 1 ) has stated that out of the 11 
workmen namod in Annexure A to the order of refdenco 
under " Sharma Engineering Workshop - Barban Mistry - - 
contractor " , only Nago Vishwakarma, Tulsi Rawani and 
Pritam are working till now , and of the others names in the 
caid list, Chotan Vishwakarma, Sundra Mistry , Balak Mistiy, 
Anil Kumar and Abdul Mia were working for sometime but 
thcy hod ceased to work , and the remaining workmen named 
in the list never worked under him . Similarly Padum Mistry 
(MW - 2 ) has derosed that out of the workmen named in 
Annexure A to the order of reference under the heading 
" Vishwakarma Engineering Workshop - Padum Mistry 
Contactoſ " only Sitaram Miatry , Sudheswar Mistry and 
Ganesh Mistry are still working and Subhas Mistry, Nandlal 

Fistry , Baban Mistry . Madan Singh , Ganga Mistry and 
Kameshwar Mistry had worked for sometime but they are 
not working at present, and rest of the workmien named in 
the said list never worked utider him and ho does not know 
them . Therefore , the benefit or regularisation of sorvice can 
be given only to Nago Vishwakarma, Tulsi Rawani, Pritam , 
Sitaram Misiry , Sudheswar Mistry and Ganesh Mistry who 
ale still working and not to others who had either worked in 
the past but had loft it Or who never worked under the 
contractors in the workshop of the company . 

38 . But in the absence of any evidence to show as to 
from what date Nago Vishwakarma, Tulsi Rawani, Pritam , 
Sitaran Mistry, Sudheswar Mistry and Ganesh Mistry had 
commenced working. ends of justice will be not if they 
are allowed the bonefit of regularisation from the date this 
award becomes effoctive . 

39. Accordingly, the services of Nago Vishwakarma, Tulsi 
Rawani, Prittom , Sitaran Mistry . Sudheswar Mistry and 
Ganesh Mistry are rcgularised from the date this award 
bccones effective from which date they would be cntitiod 
to be treated as permanent workmen of the compuny and 
will be entirled to wages as admissible to them under 
NCWA - II and their seniority will also count from that 
date . So far as the other workmen named in Annexure A 
to the reference are concerned , the reference is answered in 
the negative, and it is held that they are not entitled to any 
relicf whatsoever. 

40 . The reference is answered accordingly . In the circum 
stances there will be to order for cost, 
MANORANJAN PRASAD , Previding Officer 

[ L - 20012 ( 150 ) / 80 -D . III ( A ) 

A . V.S . SARMA . Desk Officer. 
New Delhi , the 25th November, 1982 
S . O . 4115 , - - In purèuance of section 17 of the Indusirial 
Disputcy Act, 1947 14 of 1947 ) , the Central Government 
hereby publishes the following award of the Central Gov 
crnment Industrial Tribunal, No. 2 . Hornbay , in the indus 
trial dispute between th : cmployers in relation to the man 
agement of Morinugao Port Trust and their workmen , which 
was received by the Central Goverainent on the 17th 
November , 1982 . 
BEFORE THE CTNTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY " 

Roerence No. CGIT -2 / 27 of 1982 
FARTITS : 
Tinnlovers in relation to the management of Mormugao 

Port Trust 


" Tho authorities of Mormugao Port Trust agree to in 

crease the Relieving Overtime from 1 / 2 hour to 
1 hour w .c , f. 12 - 10 -1980) when working in normal 
shift to onere continuous operation without break 
cither for lunch or for shift changing , ag prevailing 
in Madyas Port Trust. The artean, payable in this 
regard for the period from 12 - 10 - 1980 to 28 -2 - 1981 
From March , 1981 onwards the Relioving Overtime 
will be paid on or before 31- 3 - 1981. From March . 
1981 onwards the Relieving Overtime will be paid 
along with the wages for cach Caloodər month . In 
vicw of the above the Union agreed not to press 
their demand on Reporting Allowance @ Rs. 10 / 
por ship , for the present." 


3 . Now it so happened that by notice dated 31- 7 - 1981 the 
Chief Mechanical Engioror notified that on completion of 
loading of " m . w , Stove Trausport " the M . O . H . P . that is the 
Plant where the workmen aro working will be shut down 
for mantenince for a few wooks and detailed programme 
will be made by the respective officers since there will be 
no operation of the plant, the staff posted in the objft were 
instructed not to wait to be relieved . It was further notifi 
ed that in case , anyone is required to stay on will relieved 
or in order to continue to work on overtime. instructions 
will be issued to individuals concerned . , By Another notifi 
cation dated 16 - 9 -1981 thc carlior notification was super 
Keded and the MOHP was to start working from the daten 
stated in the notification . The dispute related to the period 
when the plant was notified to be shut dowỊ for maintenance . 
It is the contention of the Union that since the overtime was 
agreed to be paid for one hour linder the terms of settle 
ment, cven during the relevant period overtime has to be 
paid and its denial amounts to wrongful one , aaginst which 
the chic of the management is that since the working of the 
plant which is a continuous operation was ttc pped and since 
the plant was shut down for the purpose of maintenance not 
requiring minute to minute attention of the workmen, the 
overtime as aneed to bo paid during the operation . Decd not 
be paid and hence the withdrawal for the short period . 
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4 . On the above pleading the following issues arise for 
determination and my findings thereon are : 
ISSUES 

FINDINGS 


of Calcutta Port Trust (Haldia Dock Complex ) , and their 
workmen , which was received by the Central Government 
on the 17th November, 1982, 


1 . Was it incumboat on the cmployees 

in the employment of Mormugao Port 
Trust Adnungtration to wait till 
being relieved by thuir co -workers 
at the time of shut change or recess ? 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL : 

CALCUTTA 

Reference No. 88 of 1980 
PARTIES : 
Employers in relation to the management of Calcutta Port 

Trust (Haldia Dock Complex ). 


1A . Whether workmen in M .OH . Plant 

are entitle dto svortiino wages for 
one hour, even when the plant is not 
operatod ? Has it become a condition 
of service ? 


2 . Whether the management specifically 

intormed these workmen that as soon 
49 their duty period ended they were 
this to go home without waiting for 

being relieved 
3 . Was it valid and legal? 
4 . If the answer on issuo No . 2 is in 

the affirmative whether these wurkmen 

aro entltled to clain overtimo wagos 
during the period Iron 1 -8 - 1981 

to 31 - 8 - 1981 ? 
5 . Whother tho claim is justified ? 
6 . If not are these workmen entitled to 
Any relief ? 

REASONS 


AND 

Thoir Workmen . 
PRESENT : 

Mr. Justice M . P , Sharma - Prosiding Officer. 
APPEARANCES : 
Op bebalf of Employers — Mr. Indranil Mukherjee , Junior 

Assistant Manager ( IR ). 
On behalf of Workmon - Mr. Paresh Bose . Asstt. Secre 

tary with Mr. K . Banerjee , Assistant Secretary of 
the Union , 


STATE West Bengal 

INDUSTRY : Port & Dock 

AWARD 
By Order No. L - 32011 / 11 /80 - D . IV (A ) dated 6 November 
1980 the Government of India , Ministry of Labour referred the 
following industrial disputo for adjudication to this Tribunal ; 


" Whether the management in relation to Calcutta Port 

Trust (Haldia Dock Complex ) are Jugtified in denying 
tho payment of extra 25 per cent consolidated over 
tinc allowånco and frco provision to the crew 
attachod to launches Mahua , Mandar and Kotaki , 
and shore crow posted at Haldia from Calcutta , with 
effect from 26th February , 1977 ? If not, to what relief 
are the concernod workmon entitled ? ! 


5 . The plain reading of the terms of settlement substan 
tiato the case of the management. It is further supported by 
the evidence of Plant Manager whose evidence is at Ex. 8 / M 
whereby he is pseaking that when the plant is not in Opera 
tion constant attention is not necessary . It is really im 
material whether the workmen aro permitted to leave the 
plant promises or not. If their constant attention is not 
neccusary then whether by rotation they take lunch in the 
canteen or lunch in the plant itself would not make many 
difference becauso what shall highlight the case of the work 
mcp is thc constant altcntion and the resutant necessity of 
waiting near the machine either till the arrival of the reliever 
or th : arival of somebudy cluc for relioving for lunch breah . 
As 5000 Ag the factor of constant attention is abscot which 
is evident when the plant is shut down what is stated by 
Shri Nadkarni and what is also evident from the very clauso 
of settlement itself, the very need of paying bujlt- in -Overtime 
would disappcar and in that can even the settlement which 
can be said to have become part of the condition of service 
is not going to help the case of workinen . 


2 . From the terms of reference it is obvious that the launch 
crew and the shore crew have been posted at Haldia from 
Calcutta establishment of Calcutta Port Trust (brifly , CPT ) and 
they have been denied extra 25 per cent consolidated overtime 
and freo provisions. Tho ghoro crow comprise those wbo are 
engaged ag shore crew of the Marine Opciations Division , 
Haldia Dock Complex The Launch crew are those who man 
the threo Haldia based launches , namely , Mabua, Mandar 
and Kataki. The question is whether the denial by the manage 
ment is justified. The management contends that threo 
launchos , namely Mabua , Mandar and Ketaki ard Haldia 
barod (a fact disputed by the workmen ) and as per tripartite 
Aettlement dated 13 January 1977 arrived at before the 
Assistant Labour Commissioner (Central), Calcutta the manage 
ment is not bound to pay the Overtimo or provide the pro 
vision as demanded by tho crows. 


S . It was tried to be urged that at Madras ever. in such 
closure period overtime is paid . Unfortunately there is 
nothing on reçoid which would justified the comparison and 
therefore the grant of iclieving overtime. Had there been 
any evidence from which glich inference was possible the 
finding would have been different. Furthermore Shri Nad 
karni has stated that the condition at Madras are different 
than those prevailing at Mormougao . In the absence of 
material contra to what is stated by the witness there is no 
reason to disbelieve his evidence. 


6 . The result is that when there i, no constant attention 
necessary for which notification is issued and for which atten 
tion of the workmen has been drawn , in my view , the clause 
in the settlement , would not dimit the workmen to claim 
what is know a9 relieving overtime, as such the claim cannot 
bo said to be justified . Award accordingly . 


3 . In my opinion the stand taken by the management is 
not correct. Overtime is paid or provision la qupplied to man 
and not to vessel. The launch crow and shore crew in the 
present case woro admittedly transferred in February 1977 
from Calcutta and posted at Haldia Dock Complex with lion 
on their service at Calcutta and henco, I think , they should 
be treated Ag Calcuta based staff and , thereforo, they would 
be entitled from the date of transfer onwards to 25 per cent 
extra consolidated overtimo in addition to 55 per cent 
consolidated over timo allowance (23 plug 55 - 80 per cent) 
which they are paid whon at Calcutta and they will also be 
entitled to free provisions or cash allowance ( @ Rs. 7 . 50 cach 
per day) in liou thereof because of their posting at Haldia 
as per cxisting practice . Tho management argues that tho 
settlement dated 13 January 1977 ha, no relevance to the 
Launch crow and the short crew of Hallda , that thoso crew . 
bave coased to be Calcutta staff being now under the Manager , 
Marine Operations, Halida and that the said settlement is 
applicable only to crew . of vessels of Calcutta establishment 
of CPT required to operate beyond Budge - Budge. It is an 
admitted fact that the concorned workman had been posted 
at Haldia with effect from 26 February 1977 with lion on 
their service at Calcutta . This fact has not been controverted 


M . A . DESHPANDE , Prosiding Officor 

(No. L - 36011 ( 7 ) /81- D .IV ( A )] 
Dt. 23-11-82 

9. 0 . 4116 . - - In pursuance of sc - tion 17 of the Industrial 
Disnutes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the collowing award of the Central Gov 
ortiment Industrial Tribunal, Cacutta , in the industrial dia 
pyto between the employor: in rolation to the management 


[614 Il - * * * 3 ( ii )] 


FITT HIT 24 : TR 11, 1982 / 9790 20, 1904 


4275 


6 . In the result, I hold that the management in relation to 
the Calcutta Port Trust (Ialdia Dock Complex ) are not 
Justified in denying the payment of extra 25 per cent con 
solidated overtime allowance and free provisions to the crewe 
attached to launches Mahua , Mandar and Ketaki and ghore 
crew posted at Haldia from Calcutta with effect from 26 
February 1977 . In my opinion the concerned crews are 
cntitled to the following relief they should be paid extra 
25 per cent consolidated overtime allowance and free pro 
vision for the period from 26 February 1977 to 31 March 
1978 and from August 1979 till date and onwards as prayed 
for . 


This is my award , 


in the written statement of the management. Their parent 
post therefore remains at Calcutta because that 18 the impli 
cation of the word lien . This is a strong circcmstanco lo indi 
cale that they should be treated as Calcutta başed staff . 
Halida Dock Complex alihough a separate establishment, is 
Admittedly under the complete control and management ot 
the CPI. According to the workman the launch crew and 
the shore cicw who aro concerned in this case are Calcutta 
based and as per tripartite settlement dated 13 January 1977, 
wbuch provides that the concerned launch crew and the shore 
crow transferred from Calcutta to Haldia from February 
1977 will be cntitled to 25 per cent additional overtime allow 
ance and frce provisions or cash value cquivalent to free 
provisions from the date of their transfers , they are entitled 
to the same. The management submits that the concerned 
crew should be treated as Hardia bused . According to the 
the management the shore crew of Marindo Operations Divi 
sion were the surplus crew of Calcutta establishment and 
thorefore in terms of the discussions held on 17 June 1976 
between the management and the representatives of C . P . S . U . 
before the Labour Minister of West Bengal ( as per request of 
the Union ) it was decided to adjust these purplus mon at 
Haldia and , therefore , there is no question of their being 
continued to be treated as Calcutta based . Further more , it 
is said that prior to physically transferring these persons to 
Haldia to act under the Manager (MO ) of Haldia Dock 
Complex several discussions were held wih the Union and 
in consultation with the uplon the nomenclatures of these 
crews were changed as to avoid future complicaționg, if any. 
The management further says that the Launch crew of Marine 
Operations Division of Haldia Dock Complex had also been 
posted in Haldia through several discussions with the union , 
and the Union had agreed to uccept the above system . 


Dated , Calcutta, 
The 4th November , 1982. 


M . P . SINGH , Presiding Officer , 

[No. L - 320(11) / 80 -D . IV (A )] 


S . O . 4117 .- In pursliance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
Dient Industrial Tribunal, Calcutta , in the industrial dispute bet 
ween the employers in relation to the management of Calcutta 
Port Trust, Calcutta and their workmen , which was received 
by the Central Government on the 17th November, 1982 . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL AT 

CALCUTTA 
Reference No. 13 of 1979 


4 . In my opinion , morely because some of the crews 
Wero thought to be surplus and were sent to Haldia is 
not a sufficient ground to hold that they arc Haldia based 
when admittedly they have lien on their service at Calcutta . 
The management reads the agreement dated 13 January 1977 
(Annexure 7 to the written statement of the management) in 
tho following manner 


PARTIES : 
Employer in relation to the management of Calcutta Port 

Trust, Calcutta 


AND 
Their workmen 


APPEARANCES . 
On behalf of Employer Mr. D . K . Mukherjee , Industrial 

Relations Officer . 
On behalf of Workmen - -Mr. D . L . Son Gupta, Vice-Pre 

sidont of the Union . 


the control of Director of Marine Department 
under the control of Director of Marino Department 
And Chief Mechanical Enginter and operating within 
the port limit when deployed for work beyond 
Budge -Budgo including work at Haldia shall be 
paid in addition to the consolidated overtime of 
$ 5 per cent of gross wages 25 per cent additional 
consolidated overtimo allowance on Gros Wages or 
two hours fixed overtime and two hours fixed re 
cess per day . The special allowance equal to 25 per 
cent of gross wages would consist of basic pay , 
Deárness Allowance, Additional Dearness Allowance 
and City compensetory allowance . It was also 
agreed that payment of special allowance @ 25 rer 
cent of gross wages would be made on pro - rata 
basis for the period of department of crew beyond 
Budge - Budge including work at Haldia . It was fur 
thor agreed that the crew of the vessels and crafts 
on their deployment beyond the port limit including 
the work at Haldia would be paid Rs, 5 . 50 per diem 
in lieu of supply of free provision including ra 
tioned commodities /meat and fish etc . " 


STATE : West Bengal 


INDUSTRY : Poit & Dock 


AWARD 


The following dispute was gent to this Tribunal for adjudi 
cation by tho Government of India , Ministry of Labour , 
under Order No. L -32011 (9 ) / 78 -DIV ( A ) dated 5th March 
1979 ; 


After considering the submissions of the parties I am of the 
opinion that the concerned crews should be treated as Cal. 
cutta based and as such their claim must be held to be 
genuino. Assuming, however, for the sako of argument that 
the issue as to whether they are Calcutta based or Haldia 
based is not easy to answer, the fact being that they are posted 
Haldia but they have lien at Calcutta , tho benefit of doubt 
should go to the weather section , namely , thc workmen , The 
contention of the management, therefore , has no force , 


" Whether the management in relation to Calcutta Port 

Trust, Calcutta are justified int iefusing the scale 
of pay of Motor Driver to Saravashri Abdul Rahim , 
Dayal Singh , P . Halder, Ram Deo Pd , Garori Pd., 
Ram Nath Singh , Abdul Majir and Bakridų , Secu 
rity Guards under Vigilance and Security Depart 
ment, from 1969 onwards ? If not, to what relief 
are the concerned workmen entitled ?" 


5 . Before I part with this case I would like to mention 
that the parties have filed a number of docunients showing 
that several disputes arose between the parties carlier also 
and that there were several discussions between them . But in 
the view which I have expressed above I do not think it 
necessary to refor or discuss those documents. The only 
issue in this caso is whether the concerned crew are Maldia 
based or Calcutta bared . I have already discussed this q110S 
tion . I would not, therefore , discuss any other document in 
the circumstances of this case as they are not necessary for 
the decision in tho instant case . 


2 . In my opinion the reference has to be answered in the 
affirmative and iſ so no relief can be granted to tho con 
cerned workmen , Admittedly the concerned workmen were 
aprointed and posted & Security Guards and still they are 
Security Guards, Security Guards are employed under the 
Security Establishment under the Vigilance and Security 
Adviser. This establishnient is one of the several establish 
ment of the Secretary s Department " of the Calcutta Port 
Trust (CPT ). The concerned workmen were never appointed 
or posted as motor drivers , though they have done the work 
of motor driving for long. In fact there is no post of motor 
driver in this establishment. The pay scale of the Security 
Guard in the year 1969 was Rs. 100 - 130 which was revised 
lo Rs. 330 -426 with effect from 1 - 1- 1974 , This Security 
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vehicles. They cannot claim to bo full fledged d : ivers as if 
they have been appointed and postod as guch . The contention 
thus fails . 


department is quite separate and distinct from the Central 
Transport Section under the Chief Mechanical Engince , 
( CME) Motor drivers are employed in Central Transport 
Section under the CME, Vehicles required in other depart 
ments are supplied from there along with drivers. The post 
of drivers are in the Central Transport section. The pay acale 
of motor driver in 1969 wag Rs. 150 -22 $ which was also 
revised to Rs. 425- 660 with effect from 1- 1 - 1974, 


6 . Sri Sen Gupta next submitted that the workmen have 
been making a series of representations to the CPT right from 
the year 1970 demanding redress of their grievances but the 
management bas not given them any relict although it had 
assured sympathetic consideration . The management denies 
that they have over assured gympathetic consideration , Thin 
av gument also is of no assistance to the concerned workmen 
for the simplo reason that they have no right to the scale of 
pay of motor drivers . I have already said that they are not 
motor vehicles although they drive motor vehicles. I havo 
used the word "motor-driver " here in the sense of having 
been appointed and posted on ouch , Making å series of to 
presentations cannot give them any right to the scale of pay 
of motor driver. 


3. It seems that some of the security guards held driving 
licence and they were allowed to diive the motor vehicles under 
the Security department with the permission of the Vigilanco 
& Security Officer for giving experience with the remote pros 
pect for being adjusted ag motor drivers in the Central 
Transport Section in the departmept of CME. For this work 
they got extra pay in addition to their own pay), the same 
being the wago difference between the minimum pay of 
the driver of tho Central Transport Section and the pay of 
the security guard of the Security department. Some such 
security guards (Balaram Kundu , Susil Kr. Adak , Mababir 
Rajbanshi and Sylvana Kundu ) wore in fact absorbed as motor 
drivers in the Central Transport Section Uuder CME after 
appearing in the test conducted for filling the post of 
drivers , Out of the concerned workmen of this case Dayal 
Singh has already beon adjusted and Bakridu hus retired from 
service with effect from 24 April 1978. That method of re 
cruitmont still continues . There is no qucation of promotion 
0 $ no post of driver exists in the security establishment. There 
js , therefore , no promotional channel. It is only a question 
of adjustment in duo course if and when ocassion arises for 
filling up the vacant post of a driver in the CME department. 


7 . Sri Sen Gupta next argued that the Wage Board had 
fixed the scale of pay irrespective of any post ng sanctioned 
and it cannot very from department to department. Ho 
submits that the act of tho management in not giving the scalo 
of pay motor drivers , i. e. to the concerned security guardo 
is not fair. In my opinion the argument is not impressive . 
Admittedly tho pay scale of security guard is quite different 
from the pay scale of the motor driver and they cannot be 
eniltled to the same scale of pay. The argument thus bar no 
force . 


8 . Mr. Mukherjce appearing for the inanagement argood 
that this reference is confined only to the scale of pay and 
not any other service bencfiis like Jearness allowance . House 
rent allowanco, City Compensatory allowanco , holiday al 
lowance , overtime, increment, etc . and that the workmen are 
not entitled to argue that they are also entitled to other 
service benefits, Sri Sen Gupta şubmits that under Sec . 10 ( 4 ) 
of the Indugtrial Disputes Act the Industrial Tribunal can 
consider incidental matters also . I think that it is wholly un . 
necessary to enter into a discussion on the aspect of the 
matter becauso of the view which I havo expressed above , 
When the concerned workmen aro not entitled to scales of 
pay of driver, no question arises to give any other benefit. 


4. From tho facts of this it is quito clear that only adjust 
ment is made in the sense that security guards who have 
been driving motor vehicles as motor drivers are absorbed 
in the vacancies of drivers in the department of CME. Ac 
cordiag to evidence , oral and documentary which in on re 
cord , it is apparent that it is merely a question of adjustment. 
WW - 1 Sri Paresh Bose himself deposed in - chief that he mado 
representation , to the management for adjusting the security 
guards as drivers . He says " I wanted them to be adjusted ng 
drivery and consequently adjustment in the scale of pay of 
drivers." There are several letters collectively marked Exhibit 
W - 3 which also go to prove that the workmen themselves 
wanted to ho adjunted and absorbed ag motor drivers Ext, W - 3 
dated 30 April 1973, another lettor dated 14 January 1974 , 
another letter dated 24 April 1974 , another letter dated 15 
November 1974 and another letter dated 10 May 1976 (all 
colloctively marked Ext, W - 3 ) all indicate that the workmen 
wanted the creation of regular posts and to be absorbed as 
motoi drivers. It is not the core of the workmen that they 
wore ever appointed or rostoul an motor drivers . The peculiar 
featuro of the present care is that the concerned security 
gilard , want to get the scale of pay with all service benefits 
attached thereto including the annual increment of motor 
drivers as of right without ever being appointed and posted 
as motor drivers , simply because they have been allowed by 
the administration to drive motor vehicles in the Security 
Hection for purpose of obtaining training and to acquire ex 
perience. This is not permissible in law or cquity . Scolo of 
pay is always attached to a post and it is fled only in res 
pect of those persons who held that post. . 


9 . Sri Son Gupta next urged tbat this Industrial Tribunal 
has power to create post and in vicw of the fact that the 
concerned workmen have been driving motor vehicles from 
1969 and 1971 regular posts should be ordered to be created . 
In my opinion , it can never be proper for the Industrial Tri 
bunal to pasg such an order . It will create chaos in the 
administration . The point has no force . 


fu . Belore I part with this case I would like to mention 
mat it i« not necesary to refer to other evidence , oral of 
documentary . 


11. In the result, I hold that the management in relation 
to the Calcutta Port Trut, Calcutta are justified in refuging 
the scale of pay of motor driver to Sarvashree Abdul Rahim , 
Dayal Singh , P . Haldar . Ram Deo Pd., Gerori Pd. Ram 
Nath Singh , Abdul Majid and Bakridu , Security Guard , under 
Vigilonco and Security Department from 1969 onwards. The 
workmon are therefore not entitled to any relief. 


Datod , Calcutta, 
The 6th November, 1982 . 


[No. L -32011 (9 ) / 78 -D . IV ( A )] 
M . P . SINGH , Prosiding Officor . 


5 . Sri Sen Gupta , appearing for the workmen , contended 
that it is not open to the management to retain the services 
of the drivery only curinx the time when they require them 
and to order them to relinquish their duties as driver and 
to go back to perform their out-door duties as security guards 
whenever they desire (ovidence of MW - 1B . Sen Gupta has 
been referred to in this connection ). In my opinion this con 
tention has no merit. Whenever there will be want of required 
number of vehicles in the security department the security 
guards who are licensed drivers will have to be sent back to 
do the duties of security guards because that is their substan 
tive post. They are reverted not because of any stigma or 
misconduct or any fault of their own and by way of penalty 
hut simply because there are not ufficient number of vehicles 
Their rhance of future adjustment in the vacancies of the 
post of motor drivers in the department of CMF is not af 

11 affected hy the reversion . The facts of this case clearly 
show that there cannot be A continuous duty of motor driver 
in the security department [t denemo upon the availability 
of requirod pumber of vehicles . The security guards can get 
only allowance as and when they are required to drive the 


New Delhi, the 2nd December, 1982 


$ .0 . 4118 . - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby prihli shes the following award of the Centrnl Gov 
ernment Industrial Tribunal No. 2 , Bombay in the industrial 
dispitte between the employers in relation to the management 
of Mormugao Port Trust, Gou and their workmen , wbich 
was received by the Central Goveşament on the 18th Noveni 
ber, 1982 , 
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BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO 2 , BOMBAY 


llogod that despite having the matter ieforred to the Con 
ciliation Officar, since conciliation could not be arrived at 
ultimatlcy this hos Tesulted in the present order of 
Teference , 


Reference No CGIT -2 / 18 of 1981 


PARTIES . 


Employers in relation to the Managerent of Mormugao 

Port Trust, Gon 


AND 


Their workmen 
APPEARANCES : 


For the Employers - - Shri A . B . Gadgil, Dy. Secretary. 
For the workmon - 1 . Shri S . K , Shetyc , General Secre 

tary , A . I. P . & DW Federation, 2 . Shri V . K . Redkar, 
General Sucretary , MP & D (Non -Ministerial) Work 
ers Union 


4 In reply to this statement of claun we have got tbo 
Wilton statemçnt of the management al Ex . 3 / M whereby 
they have denied the demand advanced on oehalf of the 
Pump Operators . It is all : Led that thc scale of Rs. 350 . 470 
granted to the Punip Operators was in accordance with tho 
recommendations of the Wago Revision Coinmittec AB ap 
proved by the Ministry of Shipping and Transport, Govern 
ment of India . Regarding the two different calcs for the 
same type of work it 14 the contention of the management 
that the staff operating the sewage plant is required to attend 
to the maintonance and general repairs of the plant and 
hence arc ucluded in the skilled category whilo there is no 
post equivalent to Pump Operators in the Civil Engineering 
Department. In the syd department it is further urged tho 
work of starting and switching of the Punip and regulating 
supply of water is undertaken by tho Khalasccs of Civil 
Engineer Department whose scale of pay is Rs. 325 — 415 
ugainst which scale he pump operator in Power House , 
Mochanical Engineering Department 19 higher in the scale of 
Rs. 350 - 470 The management then contends that those 
posts of pump operators were cicated for giving promotional 
opportunities to the voqualified Khalasees with long experi 
ence . It is also contended that the requiremept of Wiremen s 
pemit is not applicable in case of promotecs and that the 
said permits have no sipnificance in the case of promotion , 
Lastly it is urged that th : job of pump orctator is not at 
all killed and therefore the demand for higher scale can 
not be raid to be justified . 


INDUSTRY : Port & Docks STATF : Goa Daman & Diu 


Bombay , Jated the 2nd November, 1982 

AWARD 

( Dictated in the open Court) 
By their order No. 1 - 36011 / 7 /80 -DIV ( A ) dated 13 -8 - 1981 
the Central Govcudent have referred the following disputo 
for adjudication under Section 10 ( 1 ) ( d ) of the Industrial 
Disputes Act, 1947 : 


$ . On the strength of these plending the following issues 
arise for consideration 400 nly finding, thereon are : 


ISSUES 


FINDINGS 


" Whether the management of Mormugao Port Trust 

are justificd in not granting the scale of pay of 
Re. 425- 11 - 436 - EB - 13 - 540 - EB - 18 -660 of Skilled cate 
gory to the Pump Operators working in Mechanical 
Engineering Depurtment of the Port Trust ? If not 
to what relief arc the concerned workmon entitled ? " 


No 


1. Whethor the Pump Operators serving 

under the Moch . Engineer belong to 

skilled category ? 
2 . Whether the work or Pump Operators 

under Chief Miech . Engineer and that 
performed by the Fitters in Civil 
Engineering Department is identical 

in nature ? 
3 . Are the Pump Operators working in 

Mech . Engineering Department entitlod 

to the scale of wages or claimod ? 
4 . If not, ale th - y cntitled to any 

other relia? 


No 


No 


No 


2 . To substantiato tho demand of the Union who is cs 
pousing case of the workmon , the Mormugao Port and Dock 
(Non -Ministenal) Workers Union has filed statement of 
claims at Ex . 2 / W whoreby it is contended that the Pump 
Operators on whose behalf the present dispute has been 
raised work under the supervision of the Electrical Engineer 
and under the direct control of Chlef Mechanical Engineer , 
Moimugao Port Trust. It is . contonded that in all 19 Pump 
Bets are fitted at various locations for supplying water to 
Mormugao Port Trust preniscy includiag Bunglows, oficero 
staff colonles etc , to which supply of water is drawn from 
two points , one is from the Government main line and other 
onc from the wella thoso coming under the jurisdiction of 
the Port Trust, The Union contendo that the pump operat: 
ed by the Fitiers of Civil Enginçering Department and by 
the Pump Operators working under the Chief Mechanical 
Engineer, Mormugao Port Trust whereby out of 19 pump 
sets 12 pump sets coming under the jurisdiction of the Chicf 
Mechanical Engineer , M . P . T . while the remaining 7 fall 
under the control of the Chief Engineer, Clvil Engineering 
Department. 


REASONS 


3 . While narrating the duties of the Pump Operator 
operation is stated to be all round the shifts of 24 hourg , 
The Union states that those Pump Operatory carry out the 
regular maintenance , in case of failure of Pump sets due to 
air- lock , working-out of gland packing , tripping of feedert 
due to overload ; they are also require to undertake regular 
greasing and cleaning of pump scts. It is complained that 
though the nature of duties of tho Pump Operators and those 
in the Civil Engincering Department iq one and the same 
the Pump Operators aic placed in the grade 350470 
namely in the category of semi- skilled whereas the fitters aro 
placed in the grado of Rs. 425 - 660 , killed grade. It is 
therefore urped that fixation of different scaleg of pay for 
the same type of work has resulted in cnomaly despite 
similar duties and responsibilities . The Union further con 
tends that the promotions of Pump Operatusa are from the 
category of Asistant Wireman which fact itrelf according to 
the Union focines the injustice being done to them . It ik 


6 . As is evident from the pleadings, in order to justify tho 
demand for higher scale , what the Union is trying to plead 
is that the woſk of the Pump Operator is of the same lypo 
as that of the Fitters in Civil Engineering Department and 
it is thereford urged that sincc thi filters are drawing moro 
salary , and gince sitnilur work is undertaken by the Pump 
Operators placed in the Chief Mechanical Engineer s Depart 
ment, the rule of equal pay for equal work should prevail. 
What is therefore to be seen is whether the Fitters in the 
Civil Engineering Department are in fact carrying on the 
same type of dution 19 undertaken by the Pump Operators , 
If this fact is established than merely because the operators 
are placed in some other department they cannot be depriv 
ed of the tenefits of the grade enjoyed by the Fitters , Against 
this if there is no proof on this point, then the case of the 
Union must fail. To substantiate their version the Union 
has examined Shri Sheikh Mohamed Ali and Shri Salla 
Khan Suleman Khan the two witnesses who are working as 
Pump Operators and thercfore who can be said to have 
knowledgo of the working done by them . Against this there 
is evidence of Assistant Fngineer and the Executive Engineer 
cited by the management in order to establish the difference 
in dutics of fitters In Civil Engineering Department. There is 
also a third witniegt cited by the Union of Shri V . R . Redkar 
who is serving in Traffic Department of the Mormugao Port 
Thulgt etanined to prove the working in the Bombay Port 
Tnit 
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7 . The witness namoly Sheikh Mohamod All in his ovi 
dence bag narrated the nature of his duties namely ( a ) to 
operate the pump sets , ( b ) to record mcter reading, ( c ) 10 
replace the glaned sacking, ( d ) to reinove air block, ( e ) to 
attend tripping of tbc ( oder and ( f ) to carry out regular 
greasing and cleaning 

8 . Even the socond witness Shii Sallakhan Sulemanklan 
has stated the same thing and it is thc contention of these 
witnesses that similar pump sets are being operated by the 
Fitters who admittedly are placed in the skilled category . 
That these fitters are drawing more salary is also an admit 
ted fact. However , in the cross -examination of Shri Sheikh 
Ali the management has brought on record the difference 
in the work of a Fitter und the pump operator. The first 
witness admits that it is a fact that fitters in the Civil Engi 
neering Department lay down pipes and perform other plumb 
ing jobs which the pump operators are not expected to do . The 
very premise therefore on which the case of the Union 
stands , namely equal pay for equal work gets a blow or 
a goby by this admission . Furthermore Shri Salla Khan 
Sulemankhan has also admitted in the cross - cxamination that 
he was required to put on the fuse , replace the gland packing 
and grease the motors , but if there is any more complication 
then the help of a Fitter is asked for . From this admission 
it is evident that those pump operators were performing simple 
type of duty and as soon as the work becomes of a compll. 
cated natures, outside help is called for . 

9 . The admission of the first Union witness regarding the 
difference in the nature of duties in the case of pump Opera 
tors and Fitters is further strengthened by the evidence of 
the managements witness Shri Gaunkar who is serving as an 
Assistant Engineer in tho Civil Engineering Department and 
who says that the Fitters working under him perform the 
duties of manitenance of pipe lincs , lying of pipe lines , fixing 
sanitary wares and repairs to the water supply fittings whilo the 
work of operating the plump in his department is done by the 
khalasis for whom there is no qualification specified . In the 
cross examination it is stated by the witness that if the motor 
goes out of order or the pumps, the fitters are not expected 
to carry out the work but merely informs the Chief Mechanical 
Engineer who depute somebody to get the reaping dono . It 
is also stated that air locks in the pipes are removed by the 
Fitters while the air locks in the pump and removed by the 
khalasis in the Civil Fngineering Department. The sum and 
substance of this evidence ſo that the very theory of the Union 
in support of their contention that the fitters in Civil Enginee 
ring Departmest who are placed in the skilled category are 
performing similar type of work as done by the pump opera 
tory stands unsubstantiated . Fittere in the Civil Fnginqering 
Dopartment as evidence goes undertake additional and diffe 
rent type of duties than those of the pump Operators and 
as such the comparison in the two types of work cannot be 
possible . 

10 . Having noticed this discrepancy and lack of sufficient 
proof the Union decided to examine Shri Redkar who is in 
tho service of the Traffic Department of the Mormugao port 
Trust and also the General Secretary of the Union in question , 
He says that ho visited the Bombay Port Trust CME Depart 
ment where he noticed that the post of pump Operator is 
treated as skilled category and that their work is similar to 
that of their counterpart in C .M . E . dopartment, Mormugao 
Port Trust. It is further states that the pumps at Bombay are 
of lesser Horse Power than those at Goa. Now really sreak 
ing if for equal work equal pay was to be relied upon , what 
Wag expected , a , a sort of prooi, of the Union , somebody 
from the Bombay Port Trust itself who could have the 
point which the Union wanted to establish . Had there been 
any evidence from somebody from the Bombay Port That 
about the facts tried to be start by Shri Redkar , the in 
formation coming from the first hand knowledge would 
have been authentic . Shri Redkar has admitted that his 
base is the talk with the Leading and Chargeman and rad 
admitted that he possesscd no duty list of the Pumn Opera 
tors at Bombay and to suggest that he is interested in the 
present litigation , in the cross- examination it lg admitea that 
the difference in working and nay structure in Bombay was 
not hmught during the conciliation proceedings . It is therefore 
urged that his cvidence cannot be said to be of dis- interested 
wince , but anart from thiq when the workins of the Bom 
hav Port Trust was to he established for thm nurnace of 
comparison , what was expected wos the first hand knowledge 
and since nobodv of the Bombav Port Trust was cita merely 
herause Shri Redkär says that the work of pumo onerators 
te of similar type , no conclusions can be based particularly 
when in the statement of clnim we do not find any refer 


ence to the working at Bombay and thereford no oppor 
Lumiy to the owar side 10 tenute tbe said allcgution , in 
llo statement of claim ay arcady stated the comparison way 
made of the WOIADX in Civil sogincering Department and 
to work of thc Pump Operators in the Mechanical Engi 
neering Department and nothing further and when the said 
comparison was found to be not workable because of the 
admissions of the witaesses in the cross -examination an 
attempt seeins to have been made to cite Şbri Redkar as a 
witness. Here again because he is not working at Bombay 
but he is working at Marmugao Port Trust his knowledge 
cannot be said to be authen _1c 80 06 to noto a findtogs 000 
way or other . 

11 . Once it is held that the work of Pump Operators 
varies from the work of the Fitters , the only point remains 
to be determined la whether the work of the Pump Opera 
lors can be said to be otsbilled type so that emoluments of 
skilled category can be ordered to be paid . Now the very 
nature of thc duties DarTated by the two Union witnesson in 
their respectivo evidence illustrates that the work le of 
81nple type. At clause of affidavit of Shri S . S . Khan bo 
has stated that they operate the Pump sets thereby meaning 
that they switch on and switch off the pump sets which 
docs not require any special knowldoge . Clause 3 ( b ) ho 
has stated they record the meter reading here again rudi 
mentary knowledge of the meter can help in recording the 
reading. At clause ( c) it is stated that they replace the 
gland packings , a fact denied by the management witness 
but assuming that they do undertake thiq work what is 
meant thereby is to remove joint of the pipes to replaco the 
packing and re - join the same. This action I do not think 
rcquires any special knowledge but would require only phy 
sical strength . In Clause ( d ) it is stated that they are do 
ing the work of rcinoval of air-lock but it la common know 
ledge that for removal of the air from the pipes one has 
to operate the valvo thereby obstruction to flow of liquid 
or water is removed . In Clause (e ) it is stated that they 
attend to tripping of fe ders but here again it is the common 
knowledge that is by virtue of overload the feeder trips , 
then to restart the button is to be pushed whoreby the pump 
starts operating. It is gtate , in clause ( f) that they carry 
out regualr greasing and cleaning. Here again it is com 
mon knowledge, it cannot be said to be expertise work but 
ordinary work of grcase putting and cleaning with the rags. 
The word skilled is nowhere defined and therefore we will 
have to refer to the dictionary nicaning where it means to 
quiring skill and experience. I have parrated the work 
undertaken by the Pump Operators , it is already polnted out 
requiring no repetition that the work is not such which 
would expect any kill , experience and knowledge from 
these pump operators who of courde have risen from the 
Watchmen category . 

12 . My attention in this connection has been drawn to 
the recruitment rules for the post of Pump Operators which 
Aro on record and where the educational and other quali. 
fications required for direct recruitment are stated to be 
Wiremea Permit of State Government or equivalent and 
about five years experience in operation , maintenance of 
pump . It was urged on behalf of the Union that the very 
fact that the qualification of Wireman was necessary for 
holding the post of Pump Operator indicates that it is a 
skilled category and therefore the pay scale of Wiremon 
must be extended to the category of Pump Operatore. No 
doubt that the Wiremen would be falling in the skilled cate 
gory but merely because the edurational and other qualifi 
cations of that category are laid down , would not necessarily 
go to term the pump operators also of the skilled category 
particularly when the evidenco is something different, when the 
evidence is that invariably the posts of Pump Operators wero 
nlled in on promotion and lastly when the duties of the Pump 
Operators are different than those of Fitters in the Civil 
Engin ering Denartment. Consequently when the compari 
son with the Fitters of the Civil Fagineering Department is 
not nossible , when there is no sufficient proof that the duties 
performed by the Pump Operators are identical to those 
nlaced in similar category At Bombav Port Triret and when 
the other material is lacking , no conclusion that the Pump 
Operators belong to the cate or deserving higher pay is 
posejhle , with the result the referenco must fall , 

Award accordinglv . 
No order 89 to costs . 
Dated : 10 -11 -82 . 

M . A . DESHPANDA Dpmaidina normy 

No . L - 36011 / 7 / 800DIV ( A ) 
T . B . SITARAMAN , Desk Officer 
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New Delhi, the 26th November, 1982 

4 . Si Sen Gupta appcaring for the workmen argued that 

Ibrahim Mia hac üled 10 postal receipts ( collectively marked 
S . O . 4119 , - n pursuance of section 17 of the Indust110 exhibit W - 5 ) out of which six are in respect of applications 
Disputes Ict, 1947 ( 14 of 1947 ) , the Central Govcinment 

SCIIt hy registeied post in between the period 26 February , 
heieby publishes the follow award of the Contral Guv 

1972 to 24 October 1974 and four were in Iespect of appli 
emment Industrial Tribunal, Calcutta , in the industrial din cations sent in 1973 and 1974 und these go to prove that the 
pute between the emploveis in relation to the management 

story of illness wus tiue. In my opinion these receipts provo 
of Amnager Colliery of M1044 . 5 Eastern Coalfields Lined , nothing. They can not be connected with any alleged appli 
and their workmen , which was received by the Central Caliun . No application is on record . The management says that 
Government on ihc 24. h November , 1982 . 

no application was cyci filed . The wojmun hall Qox filed any 

copy of any application. No acknowledgement receipt has 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 

been filed either. So these postal receipts are of 110 value. 
CALCUTTA 

lo continuation of this submission Sn Sen Gupta said that 

the Government company had not filed the regintcr of in 
Reference No. 18 of 1980 

coming letters and there [ urc adveise inference should be 

drawn gainst the company under Section 114 of the Evi 
PARTIES : 

dence Act. The contenuun is not good . It is Ibrahim Mia 
Employers in relation to the management of Amrtnugar 

who has put forward story of illncs . Onus to prove is 

on him . 
Colliery of Eastern Coalfields Limited 

No adverse inference thereforç can be drawn 

against the Government company. 
AND 
Their Workmon . 

5 . Ti Sen Gupta ncxt ged that entry No . 289 of the 
APPEARANCES : 

B form register ( Ext M - 1 ) showing that Ibrahin Min left 
On behalf oi Employers - Mr. Nikbilesh Das, Advocate 

service on 9th December , 1972 is furgod and fabricated . He 
with Mr. S . P . Srivastava, 

points out that trie register was in the custody of the Wel 
Deputy Personnel 

fare Department but no one from that department was 
Manager 

brought by the manngeinent to prove the entry and that 
On behalf of workmen -Mr. D . L . Sen Gupta , Adyo 

there wag nothing to show under what authority , under what 

as 
inetition and mader what material the date 9 - 12 -72 
cato , with Mr. S Bhattacharya , Advocate , 

theing the date oi termination of crvice was made. He 
STATE : Wost Bengal 

INDUSTRY : Coal Mine. 

submits that the said dat may have been put suhsequently 

bv womeone of the Government Company. In other words. 
AWARD 

his contention is that the entry regarding the termination of 
The following dispute was refeitod to this Tribunal for service on 9th December 1972 and word " left" in the re 
adjudication by the Government of India , Ministry of Labour mark column of that entry are not genuine. In my opinion 
by Order No. L - 19012 ( 37 ) / 79 - D . IV ( B ) dated 26 -2 - 1980 ; 

the point has no force. " There i no cane in the written state 

ment -cum - rejoinder filed by the workman that the entry is 
" Whether the action of tbe munagement of Amritsayar forgeal or fabricatel, Mention of B forin register was clearly 

Selected Colliery of Eastern Coalfields Limited , made 11) written statement of the management but still the 
P . O . Raniganj, District Burdwan in ictusing em written statement of the workmen does not say that the cntry 
ployment 10 Shri Ibrahim Mia Under vi und Louder was forced . This register belonged to the erstwhile company 
with cffect from 17th November, 1975 15 juatificd . Mesara Srinivasan & Sons. MW - 1 Himyatziola Was working 
If not, to what relict is the conceined workman as a clerk in the colliery from 1956 . He is now Office- Super 
entitled ? " 

intendent. He has deposed that in the remark column the 

word " left" We written by Sri S , P . Banerjee the then 
2 . I think that the answer should be " yos " . Ibrahim Mia Welfare Oncer, Ho has further said that the Custodian ar 
an underground luuder in the Apiritnagac Selected Colliery nointed by the Govornment of India had put his signature 
went on 10 days leave ( from 22nd February , 1972 to 2nd on each pace of the register . In cross - examination he said 
March , 1972 (vide his leave application Ext, W - 1 ) for his that Sri S . P . Banerjee was the head of the Personnel De 
house work but did not linn up for more than threo and hall partment and had threr of four clerka under him . I sce no 
yeant . Ho reported at thọ colliery for the firettimo ichson to disbelieve this witness. Sri Sen Gupt; submitted 
only on 17th November, 1975 to lexume hix duties . His that the management did not give any leply to the appli. 
cunse is that he fell ill wbich affected bis mental balance and cntion of Ibrahim Mia dated 18th September 1975 (Ext. 
that ho remained under medical trcatment till he wat oured W - 4 ). In this application Ibrahim Mia staicd that he was 
in 1975. He has stated in his written statement as well as ill and though he had recovered from illness , under Doctor s 
in his evidence before this Tribunal that he was reporting to advice he would not he able to start doing duty and that he 
the management through several letters about his illncı , but would join after a month or 10 . Sri Seni Gupta submitted 
Do reply wild sent by the management. He denied that he that this silence on the part of the management indicated 
had left service on 9th February , 1972 & : recorded in B that the entry in the B form reriater regarding abandonment 
form register ( Ext . M - ) ) of the erstwhile company M / s . of service was got cenuinc. Suffire to say that the argument 
Srinivasan & Sons . He field here two medical certificates : ja not impressive . I do not accept it . 
one dated 2nd August 1975 ( Ext. W - 3 ) granted by Dr. Hari 
bar Prasad Mondal of Fatna and the other date , 15th Novem 
ber , 1975 ( Ext. W - 2 ) granted by the Medical Officer , 

6 Sri Sen Gupta Jostly contenda that when workman 
Gobardhan Singh of State Dispensary Pologori ( S . P . ) but 

plies for extension of sanctioned Icave and the employer 
curiously cnough not a single chit of paper of the period 

fr ls to inform the workman about hiv decision , the employer 
1972 , 1973 and 1974 ani Lipto July, 1975 in proof of his 

cannot he allowed to take advantece of his own wrong and 
illness has been filcu . No prescription of any doctor and no 

make the workman linble for his failure to return to his 
cash memo of any shop showing purchase of any medicine 

Jutice on the expiry of the original leave . He relied on Dahur 
has been filed . No doctor haty been examined . No member 

Put. I td . v. State of West Benpol ,1978 I LIJ 145 at 163. 
of his family has been examined . The aheve two medical 

The facts of that 0966 however are different. In that case 
certificates were obtaincd in Auzust and November . 1975 and 

the workman haid applied for cxtension of leave . Sufficient 
in my opinion they could casily he obtained . Except the 

time in advance givina eltry opportunity to the employer 
Molitary cvidence of Ibrahin Mia (WW - 1 ) there is nothin 

to cominunicatc cither the grant or refusal thereof , In the 
during the long period for three and half years to prove his 

present case the woman concerned has not been able to 
illness. In these circumstances I am not inclined to aloc 

prove that he diit o It is further argued that an employce 
any reliance on the two medical certificates Exhibits 1" 

is allowed to jenoit foi duty even after expiry of leave and 
and W -2 . 

to offer explanation for absence without leave and that the 

enployer is bound to consider his ctplanntion , Reliance 
3 . WW - 1 saya in his writie 

is placert on Rumbhual Thakur Prasad v . Phoenix Mu]]< , 
statement that he fell ill on 
9 -2 - 72 and 

1976 I LLT 93 ( Bombay ) and on Smt. Kashibo1 Sachidanand 
took two daya leave and as his illness way of 
complicated nature ho went honic on 10 dave leave hut in the 

V . M /s Jlindustan Pencils Pvt. Ltd ., 1975 Lah . IC 1558 . In 
leite application he said that he went to his house for house 

my opinion these cages can be of no assistance to the work 
work . I do not rely upon this witness . 

men . In the instont case there was never any relationship of 
1018 GI/82 5 

employer -employce between the concerned workman and the 
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SCHEDULE 
" Whether the action of the management of Satgram 
Colliery of M /s. Eastern Coalfields Ltd ., P . O . Devchand 
nagar, Dist, Burdwan in not merging incentive payment with 
basic wages with effect from 11 -5 - 1980 to the worknien 
mentioned in Andrxures A & B is justified ? If not, what 
relief are the workmen entitled ? 


Government company , Under Section 14 of the Coal Mines 
Nationalisation Act, 1973 only person who was prior to 
1st May, 1973 , namely , the appointed date , in the employ 
ment of the erstwhile company can become an employee 
of the Government company. In the present case the posses 
sion of the coal mine of the previous owner Messrs Sri 
nivasan & Sons was taken by the Government on 31st Jadi 
ary , 1973 and it was nationalised on 1st May 
1973 . The concerned workman was unauthorisedly absent 
from 3rd March , 1972 ( his sanctioned leave having expired 
on 2nd March , 1972 ). He left service on 9th December , 
1972 as shown in the B form register of the erstwhile com 
pony. Thus he was not in the employment of the erstwbile 
company at the time of taking over or at the time of nationa 
lisation and , therefore , he was not in the employment of the 
Government company . Section 14 of the Nationalisation 
Act has no application . There was thug no service relation 
between him and the Government company. The aforesaid 
decisions, therefore , are of no help . 


7. For tho reasong given above my award is that the action 
of the management of Amritnagar Selected Colliery of 
Eastern Coalfields Limited in refusing employment to Ibra . 
him Ma under- ground loader with effect from 17th Novem 
ber , 1975 is justified . Hence the concerned workman is not 
entitled to any relief . 


Dated , Calcutta, 
The 9th November, 1982 . 


M . P. SINGH , Presiding Officer 

[No. L - 19012 (37) / 79 - D .IV (B )] 


New Delhi, the 1st December, 1982 


8 ,0 . 4120. - - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 
hereby publishes the following award of the Contral Govern 
ment Industrial Tribunal No. 3 , Dhanbad, in the industrial 
dispute betwcon the employers in relation to the management 
of Satgram Colliery of Eastern Coalfields Limited , Post office 
Devchandnagar, District Burdwan , and their workmen , which 
was received by the Central Government on the 25th Novem 
ber, 1982 . 


ANNEXURE-A 
List of UG Traminers & Loosemer of New Satgram 
Colliery Pit No. 1 and Pit No. 2 . 
1. Saharai Mochi 

UG Looseman 
2 . Sow Şankar Dusadh 
3 . Shyamlal Dusadh 
4 . Naket Şaw 
5 . Heekem Saw 
6 . Laljee Bind 
7. Bechan Ahir 
8 . Amar Roy 
9 . Fulchand Ahir 
10 . Baleshwar Kahar 
11. Shyam Pati Harijan 

UG Trammer 
12 . Eliash Mian 
13. Mahabir Dusadh 

UG Looseman 
14 . Ragho Mochi 
15 . Chbangoor Ram 

UG Trammor 
16 . Anuradha Nunia 

UG Loosemaa 
17 . Dukhi Duşadh 
18 . Jangi Bhuinya 
19 . Ram Bharasha Pasi 
20 . Raj Deo Mahat ) 
21 , Arjun Ahir 
22, Raja Ram Ahir 
23 . Dasarath Koiri 
24 . Swami Nath Nunia 
25. Ram Kishore Ahir 
26 . Prabhu Hatijan 
27 , Rasul Mian 

UG Trammer 
28 . Puna Bawr 
29 . Mantoo Ahir 
30 . Ismail Mian 

UG Looseman 
31. Ch . Lakshman Dusadh 
32 . Darogi Dusadh 
33 . Apik Kabar 
34 . Gorey Lal Dusadh 
35 . Ch . Basoo Mondal 
36 . Faguni Bhuinya 
37. Sarju Saw 
38 . Jai Nath Yadav 

Trammer 
39 . Narain Mabato 
40 . Gangu Dugadh 
41. Rani Din Prasad 
42 . Nakoo Ahir 
43 . Sroppat Bhar 

UG Looseman 
44 . Bagodan Ahir 
45 . Bhukhan Ahir 
46 . Bhudao Bhuinya 
47. Habib Mian 
48 . Ramjoe Dusadh 
49 . Ram Bahadur Dusadh 
30 . Ram Lagan Ahir 
$ 1 . Rewa Singh 
52 . Ram Ashraya Koiri 
53. Shiv Jatan Ahir 
54 . Jagarnath Nunia 
55. Birinchi Saw 


BEFORE THE CENTRAL GOVT. INDUSTRIAL TRIBU 
NAL - CUM -LABOUR COURT NO . 3 , DHANBAD 


Reference No. 27/82 


PARTIES : Employers in relation to the management of 

Şatgram Area of Eastern Coulficlds Ltd ., P . O . 
Devchandnagar, Dist, Burdwan . 


AND 


Their workmen 
APPEARANCES : For the Employers - SriRS. Murthy, 

Advocate . 
For the Workmen - Sri K . Singh , Chief 

Organising Secretary . 
INDUSTRY : Coal. 

STATE : West Bengal 
Dated , the 17th November, 1982 


AWARD 


The Govt. of India in the Ministry of Labour in exercise 
of the powers conferred on them U /S 10( 1 )(d ) of the Industrial 
Disputos Act, 14 of 1947 has referred the dispute to this Tribu 
nal for adjudication under Order No. L - 19011(29 )/81- D . IV( B ) 
dated the 30th March , 1982 . 
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L1 


Surface Trammer 


UG Tramner 


UG Looscinan 
UG Trammer 
UG Looseman 


TY 


UG Trammer 


Surface Looseman 


UG Looseman 


Surfaco Trammer 


UG Looseman 


Surſace Trammer 


UG Trammer 


56 , Dco Dharl Rajbhar 
57 . Alakdeo Bhuinya 
58 . Bharat Koiri 
59. Jethu Singh 
60 . Munshi Ahir 
61. Jagdish Mochi 
62. Nathun Mahato 
63. Ram Kewer Ahir 
64 . Baij Nath Secw 
65. Ram Nandan Prasad 
66 . Jankhi Dusadh 
67. Hari Kishan Bhuinya 
68 . Sukhdeo Saw 
69. Sahiban Ahir 
70 . Ram Ratan Mochi 
71. Haroo Dhanik 
72 , Mecrahu Ahir 
73. Banath Mochi 
74 . Suraj Nath Ahir 
75. Bal Govind Mahato 
76 . Rupan Bhuinya 
77 . Laljet Yadav 
78 . Mangek Dusadh 
79 . Ram Harak Ahir 
80 . Jattan Kahar 
81. Dahi-Gopc 
82 . Lalje . Ahir 
83. Gul Badan Kahar 
84 . Ramadhar Ahir 
85 . Dukhi Ahir 
86 . Musliin Mian 
87. Shyama Teli 
88 . Hakhroo Dusadh 
89 , Gan Pat Gopo 
90 . Raj Balli Singh 
91. Ramje . Ahir 
92 . Sardha Misir 
93. Sunil Harijan 
94. Bindeswar Prasad 
95. Ram Key Kouhir 
96 . Sew Nandan Singh 
97. Sundar Mahato 
98. Ramjew Ahir 
99, Ram Brich Ahir 
100 , Kuwar Ahir 
101. Jogeshwar Thakur 
102 . Bindeshwar Saw 
103. Salini Mian 
104 . Raju Ram 
105. Kailagh Ram 
106 . Biliti Rain 
107, Bhola Ram Kora 
108 , Suresh Mahato 
109. Gopal Bawri 
110 . Sitaram Mahato 
111. Kali Kora 
112 . Sukhroo 
113 . Sew Nath Pasi 
114 . Ram Bisal 


UG Looseman 
UG Trammer 


UG Looseman 
UG Trammer 


4 , Deonath Ahir 
5 . Bhagwan Das Ahir 
6 . Narayan Ahir 
7 . Ragho Gope 
8 . Chaturi Ahir 
9 . Muza Ahir 
10 . Bira Gore 
11, Dco Raj Kahar 
12. Dhaneshwar Dusadh 
13 . Jew Nath Ahir 
14 . Joyati Gore 
15, Bechan Gope 
16 . MediniGope 
17. Bhola Ahir 
18 . Gokeel Bhuinya 
19 . Rameshwar Gope 
20 . Bindha Bhuinya 
21 . Prasad Dusadh 
22. Kashi Koiri 
23 . Somar Ahir 
24 . Lal Mohammad No. 1 
25 . Jay Mohan Ahir 
26 . Sankar Ahir 
27 . Akalu Gope 
28 . Sew Dutt Ahir 
29 . Ramasis Ram 
30 . Kisun Gope 
31. Peary Gope 
32 . Bhado Gope 
33. NathuniMondrl 
34 . Ghutar Gope 
35. Falare Dusadh 
36 . Olli Mean 
37 . Sudhiram Ahir 
38 . Damodar Rain 
39 . Siboo Gope 
40. Nasir Mita 
41, Chandra Ahir 
42 . Sitaram Ram 
43 . Akalu Ahir 
44 . Ram Pati Ahir 
45 . Lawjce Ahir 
46 . Basoo Gopo 
47. Raja Ahir 
48 , Sujam Ahir 
49 . Mohan Ahir 
50 . B , Chandra Gope 
31. Lakoo Ahir 
$ 2 . Basdeo Ahir 
$ 3 . Jagoo Ahir 
$ 4, Lal Mohammad No. 2 
55. Ch . Parameshwar Dusadh 
56, Gamu Bind 
57 , Sew Nath Ahir 
38 . Sukhi Bind 
59 . Shyamlal Ahir 
60 , Kalpa Nath Ahir 
61. Jugal Ram 
62. Munna Dusadh 
63. Bachha Kora 
64 . Mathura Dusadh 
65. Arjun Kour 
66 . Ram Govind Rajbhar 
67. Krishna Dhuinya 
68 . Gajal Gope 
69 . Blswa Nath Ahir 
70 , Bhadar Bhuinya 
71. Ch . Mangal Dusadh 
72 , Dukharan Yadav 
73. Bhagalu Kaur 


11 


UG Looseman 


UG Trammer 


Surface Looseman 


UG Looseman 
UG Trammer 


Surface Trammer 
Surface Looseman 
Surface Trammor 


UG Looseman 
UG Trammer 
UG Looseman 
UG Trammer 


ANNEXURE B 
List of Surface Trammers - Looseman 


NT 


Surface Looseman 


L 


1. Sadho Dusadh 
2 . Khaju Mian 
3. Suraj Nath Ahir 


- 
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( V ) Agreed that this in an overall settlement in full and 
2 . On 12 - 11- 82 both the parties have filed a joint petition of 

final settlemont of all the claims of hoth the partics arising 
compromise duly signed on their behalf and they pray that an 

out of Ref. No, 27 of 1982 at present pending before the Cen 
award be passed in terms of the settlement. 

tral Government Industrial Tribunal No. 3 , Dhanbad . . 
3 . I have gone through the settlement which is beneficial 

( VI) That both the parties consider that this settlement / agree 
for the workmen , 

ment is both fair and reasonable for both the parties in 

volved in the reference . 
4 . In the circumstances the award is passed in terms of the 

In view of the above , both the partics, i.e . Employers and 
settlement which shall forn part of the award , 

workmen jointly pray that the Hon ble Tribunal may be 
SETTLEMENT 

pleased to accept the above agreement / settlement and give 
BEFORE THE CENTRAL GOVT, INDUSTRIAL TRIBU an award in terms thereof, by disposing of the referenco 
NAL NO . 3 DHANBAD 

accordingy 
In the matter of Ref. No, 27 of 1982 

KESHAW SINGH , 
PARTIES : 

Chief Organising Secretary , 
Employer , in relation to the management of Setgram Arca 

Koyla Mazdoor Congress , 
of Eastern Coalfields Ltd ., P . O . Devchandnagar, Dt : 
Burdwan , West Bengal. 

Representing Workmen . 

Dated 12 -11-82 . 
AND 
Their Workmen 

M , L . SATNALIWALA , Agent, 

Satgram Colliery, 
Joint Application of Management and Workmen 

Eastern Coalftids Limited , 
For Compromiso 

P . O . Devchandnagar, Dt. Burdwad . 
The above mentioned Employers as well u the workmen 
have held joint discussions and mutually ocgotiated the dis 

$ d / 
putc and as a result they have mutually agreed to settle the 

Advocato 
dispute on the following terms and conditions : 

for Employers 
( 1 ) Agreed that clauses ( 1 ) and ( 2 ) the rettlement dated 

Sd / 
11- 8 - 1978 (wbich canle into forcc from 11 - 8 - 1978 ) reached 
between thc Management or Satgrain Sub -Area of Eastern Coal 

Presiding Officer 
fields Ltd . and their workmco in totpect of Trammer and 

ANNEXURE- I 
Loormen of Now Şatgram Unit of Satgram Calliery ( R ) of 
Eutern Coalfields Ltd . (which is anexed hereto o Annexure - 1 ) Representing the Employer : 1. Sri A .N , Singh, SAM , 
shall stand substituted respectively by the following clause 

Satgram Sub -Aron 
with effect from 10th October , 1980 to 10th October , 1982 . 

2 . Sri M . L . Satuallwala , 
( 1 ) Production ceiliog in topics for underground trammen , 

Manager, Satgrap ( F ) 
and loogcmen for which they will get existing tincrato scale 
is 135 loaded tubs per shift, but when the production will 

3 . Sri S. K . Sanyal, Sr. P .O ., 
exceed 135 loaded tubs per shift, j.e. loaded tubs trammed and 

Satgram S . A . 
brought to the pit bottom these categories of worket will be 
paid 8 paise per head per tub for the particulus shift concerned Representing the workmen : 1. Sri Sunil Sen , Org . Socretary 
for the pioduction in cxcche of 135 tuhs provided that the 

CMS (AITUC) 
number of underground tramneig and Loosemen in the shift 
concerned does not exceed 16 in that shift each in Bogle and 

2 . Sri Keshawa Singh , Chief 
Satgram Seems. 

Org. Sec ) KMC. 
In the case of surface trammers , however , the production 
ceiling in tonnes for them for which they will get au prevalcot 

Short Recital of the case, 
in time rato scale ay in the year 1980 i.e . 120 loaded tubs per 
shifts but when the production will exceed 120 tubi per shift 

The Trammers and Loosenicn of New Satgram Unit of 
actually trammed , unloaded and biought to the cage in the 

Satgram Colliery ( R ) for long the introduction of tinc cum 
surface , these categories of workers will be paid 8 paise per piece rate on the plea that over and above their average for the 
hcad per tub for the particular shift conceived for the pro 

whole year for more production some pieco -rate should be 
duction in excess of 120 tubs provided that the number of 

introduced for them as per the spirit of National Coal Wage 
surface trammers and Loosemen in the shilt concerned doc 
not exceed 22 in that shift euch in kogru and Satgram Seems. 

Agrotment. 
(2 ) That the incentive rate of 8 paise per heud per tub in 

The Manageinont considered their proposal and a sories 
OXCons of ceiling fixed per shift will te considered ay basic of discussion took place with the representatives of the work 
wage for all purposo , 

men and the management. The inatter has been resolved on the 
( II) Agiced that the vevised clauses ( 1 ) and (2 ) as above 

following terms of sottlement. 
will continue to be in oporation after 10th October , 1982 
except that in the caso of underground Trommer and Looke 

Terms of Settlemont 
mien , the nįmber of trammer , and Loonemen in the thift con 

I. Production ceiling in terms for which workers will get 
cerned docs not exceed 13 in that shift cach in Bogra and 
Satgram Seam , and the ceiling beyond which the incentive 

cxisting time rate scalç upto 175 tonnes per shift but when the 
payment would be payable would be reduced from 135 loaded 

production w ] ll exceed 175 tonnes the workers will get As. 2 . 101 
tuby per shift to 120 looded tubs per shift to bring them at tub for u .g. Icaders and 1,74 per tub for surface to be distr ]huted 
per with the surface Trammers. 

anning 35 to 29 trammers respectively . This works out to 
(DI) Agreed that with the change in the working conditions Rs. 0 .06 paisc per tub per trammer. This will be calculated 
the incentive rate will be subject to both upward and donward on daily basis . 
revision according to changed situation , subject to mutual MC 
gotiations and agreement. 

The piece rate of 2 .10 per tub and 1. 74 per tub as the case 
(IV ) Agreed that the Management shall pay arreon to the 

may bo will be included in the calculation of the basic wages 
trammer and Loosemen concerned which may become due of the workers . In addition to that the existing system of car 
to them as a result of implementation of clause (T) and (III ) rying lime, sand bricks etc , in the course of their duty which is 
Above for trīc periods involved and till now . Such arrears will 
be paid within a period of three months from the date of this 

also deemed to have been necessary in the exercise of their 
Applioation . 

work load should also be taken into consideration separately . 
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2 . That this pieco rate as mentioned in para 1 will be consi 

SCHEDULE 
dered as basic for { Il popoc 

Having regard to the understanding reached at the 
3 That the workers will also continue to get ouy ycar 

Bilateral disc119810ns held on 22 - 4 - 1975, hetween the 

crstwhile managemcnt of the Coal Mines Authority 
their duc incilment in thci tinc rate 

Lidl , and the Rashtriya Collitry Mazdoor Sangh 
4 With the change in the working conditions the piece rate 

whether the motor cui drivers / cleaners working in 

thc Clublishments of Central Coalelds Ltd at 
will be a subject to both upward and downward revision au 

Calcuttat are entitled to be detailed for duty only 
cording to changed situation 

for 42 hours in a week If so to what relief are tho 

conceined woskmen entitled ? " 
This sulyo , the dispute in full and anal and the sumo shall 
como into force from 11-8 - 1978 

2 The case on behalf of the workmen is that in 1956 the 
Signed Employce 

Workers representaties 

Govt of India floated a Govt Coal Company viz National 

Coal Development Corporation Limited (NCDC Ltd ) and 
representatives 

vested in ll the ownership of all the costwhile collieries owned 

Dy the Railways and thy Goyt In January 73 all the non 
1 SriAN Singh - - Sd /- 1 Sr Sunil Sen , Org Şecy 

cuking coal collieries were taken over by the Govt. of India 
2 Sri ML Satnaliwald - 5d ,- ( AITUC)- - Sal 

und the management of these collieiies was vested in a 

11 ly formed Govt Company known as Coal Mines Autho 
3 Sri SK Sanyal - S3/, 2. Sri Keshwa Singh - -Sd / 

Illy I td ( CM 4 Lid ) and theiculter in May 73 all the non 

cuking coul mines were rationalised and their ownership 
cc to 1 ALC Asansol 

wisted in CMI Itd It is further stated thol for convenience 
2, R L . (C ) Asansol 

of work the different collıcsics under the CMA Lid , were 

divided into three zones hnown as Eastern Division , Ced 
3 CLC Dellu 

til Division and Wustem Division 
4 Scuy to tno Ministry of Labour, New Delhi 
5 CPO Hd Quarters Sanctoria 

3 It is further stated that the NCDC Ltd , wbich func 

tioned ds a subsidiary of CMA Ltd , was virtually in -chargo 
6 GM Satgrum Arca 

of Central Division and the management of somo of the 

Collicries of NCDC Ltd , which fell in the jurisdiction of 
Witness — 

Western Coalfields Ltd was transferred to Western Division 
1. Sri Dharichhan Singh ( Sd/-) 

and till October, 1975 the NCDC functioned as a subsidiary 

of Coal Mincs Authority Ltd 
2 Shri Nand Kishoie Singh ( - 5d /-) 
J N SINGH , Presiding Oflicer 

4 is so stated that in Norenbei 75 Coul Mines Autho 
[NO L 19011 (29) / 81 DIV ( B ) ] 

illy J td , Huls dissolicd ind a new holding company viz Coal 
India Lid , came into existence and along with this qeveral 

Subsidiary companies viz Western Coalfields Ltd , Eastern 
S . O 4121 - In pursuancc of section 17 of the Industrial 

Coalfields lid Central Coalflelds Lid , and Central Mine 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 

Pluding & Design lostiute Ltd , also came into existence 
hercby publishes the following award of the Central Govern 

The Bharat Coking Coal Ltd , (BCC Itd ) which was formed 
ment Industrial Tribunal, No 3 , Dhanbad , in the industrial 

in 1971 with the nationaliaution of coking coal mines also 
dispute between thc cmployers in relation to manurenent 

became a subsidiary of the Coal India Itd According to 
of Central Coalfield , Limited , Darbbanya House , Post 

the union the NCDC Itd which had hitherto been identi 
Oflice Ranchi ( Bihar) and their workmen which was received 

lied with the Central Division of Coal Mines Authority Ltd , 
by the Cential Government on the 25th November , 1982 

vitually lout its separate identity and came to be known as 
BEFORE THE CENTRAL GOVERNMENT TRI 

Central Coalfields Ltd 
BUNAL CUM - LABOUR COURT NO 3 , DHANBAD 

5 It next alleged that since its inception the NCDC 
Reference No 94 / 80 

Itd , had an establishment at Calcutta and several workers were 

employed in Purchasc , Sales and Accounts Depurtments and 
PRESENT 

after ic - formation of the Cential Coalfields Ltd this estab 
Shri J N Sagh , 

Tishment has been under the management of Central Coal 
Presiding Oficer 

licidy Ild It is also stared that just after taking over and 

nationalisation of non coking coal mines the headquarter of 
PARTIES , 

newly Coal Mines Authority Ltd , was established in Calcutta 
Employer in relition to the management of Central 

and iho difluront divisions of the Coal Mine . Authority Ltd , 
Coalfields Ltd , Darbhanga House, PO Ranchi 

29 also Bharat Coking Coal Mines Ltd , Het up separate 
( Bilar) 

establishments in Calcutta for sales and pui chase The Cen 

tial Division of coulbe did not need any scp ac tstablish 
AND 

ment guice the old establishment of NCDC Ltd , was 

cnough for the purpose 
Their workmon 

6 11 is alleged that most of the busines, houses in Cal 
APPLARANCES 

cutta have got prevailing practice of 5 day work in 4 weck 
For the Employers -- Shri T P Chowdhury , Advocate 

and 0 Coal Mine Authority Ild , also folowed the same 

foi all its employeey exccpting the Driver9, Cleaneis wid the 
For thd Workmen — Shri M M Sahr 

Watchman and the same practice was followed in the catab 

lishment of all the Divisions and subsidiaries of Coul Mines 
INDUSTRY Coal 

STATE Bihar Authority Ill , 10 . Calcutter As the said 5 days work in a 
Dated , the 17th November, 1982 

week was not applicahle to chc Drivers and Cleaners hence 

in greement was entered into between the management of 
AWARD 

Coal Mines Authority Ltd , ind theu workmen represented 
The Govt of Jodia in the Ministry of Labour in exercise 

hy CMS un 7 5 1975 according to which the working hours 
of the powers conferred on them 

of motor care drivers and cleaner was fixcct at 42 hours 

U / S 10 / 1 ) (d ) of the In 
dustual Disputes Act, 14 of 1947 forwarded the dispute to 

in a week and this agreement with regard to working hours 
the Central Government Industrial 

of the motor cur drives and cleaners as implemented 
Tribunal-cum Labour 

by 
Court Calcutta for adjudication 

Jl the Divisions of Coal Mines Authority Ltd , as well as 

Subsequent by 
No S 1102514 ) / 80 - D IV ( B ) 

Order 
dated 14th / 17th 

Bburat Coking Coal Ltd , but the Cential Division /NCDC 
1980 the dispute has been transferred to this Tubunal 

November, did not ag ee to reduce the working hours although they ac 
adjudication 

for cepted the decision about 5 days work to the Driveis only 

and the wojkmg hours of the drivers were notified 


- 


- 


- 
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7. Accordingly the ponyoring union raised an in very union whereby it was agreed that the motor car drivers 
dustrial dispute und called upon the management to imple and motor car cleaners will have 42 working hours in a week 
ment the provisions of the aforesaid agreement with regard and overtime allowance will be paid to them for working 
to working hours of the drivers and the cleaners . Several re beyond 42 hours and thoir pay scales were also revised . It 
presentations were made before the management but when it is submitted that the above agreement was not applicable to 
was not settled amicably the union referred the dipsute to the N . C .D . C . Oficc as N . C . D . C . wag entirely a different company 
R . L . C . Calculta in September , 1977 and the conciliation having fium Coal Minics Authonty Ltd ., and it was only after Coal 
failed the present reference was made. It is played that the India Lid ., Ag establishment with effect from 1 - 11 - 1975 that 
motor car diivers and cleaners working in the establishment the N . C . D . C . was merged into it under the name of Central 
of Central Coalfields Ltd ., at Calcutta should have duty hours Coalfields Ltd . Thus according to the management the agree 
of 42 hours in a week only with effect from 15 - 5 -1975 eind ment ieferred to in the terms of Reference is not applicable 
that for all the hours worked in excess of 42 hours in a to the concerned workmen who were previously employees 
Wcek they should be paid ovortinie allowance . 

under the N . C . D . C . It is submitted that this very union took 

up with the management of N . C . D . C . the question of extend 
8 . The management contcated thc claim of the concerned ing this very benefit to the staff car drivers and cleaner , at 
workmen and it is stated that the prescat reference is tot 

Calcutta but the nianagement did not agree to the reducioni 
maintainable . It is stated that any comparison of the service of working houis of these einployees . However their pay 
conditions of the employces of the Central Coalficlds J.td ., scales were rcvised and they were put at par with the 
with thuse of the cmployecs of other subsidiaries is irrational. pay scales or other drivers working at Calcutta . One of the 
It is stated that Central Coalfields Ltd ., ( C . C . L .) is the name terms of the agreement according to the management however 
that was given to N . C . D . S . Ltd ., a Government Company was that the union will not raise the question of ieduction 
which was incorporated in the year 1956 when the Govt. 

of working hours for staff car drivers and it is submitted that 
took over 11 State Collierics which were being managed ty 

after entering inlo such an agrcement the matter cannot be 
the Central Govt. But the monthly rated cmployees of the 

agilaled again . Tho management submits that there was never 
organisation enjoyed pay scales and service conditions as ap 

any agreement between the erstwhile N . C . D . C . and the spon 
plicable to the Central Govt. employees till 14 - 8 - 1967 and 

soring union on 7 - 5 - 75 or on any other date and go the ques 
subsequently they were brought under the Coal Wage Board 

tion of icducing their working hours docs not arise . 
recommendations . 

14 . On the above allegations it is prayed that the Refe . 

rence be decided in favour of the management. 
9 . It is further stated that non - coking coal mines were na 
tionalised with effect from 1- 5 -73 when the state of the 

15 . The point for consideration is as to whether the working 
office of the concerned companies at Calcutta werc also taken hours of the motor car drivers and cleaners working in the 
over by the Govt. Company which was incorporated for the 

cstablishment of Central Coalfields Ltd ., at Calcutta should 
purpose at that time and it was known as Coal Mines Autho 

be fixçd at 42 hours in a week having regard to the under 
rity Ltd . Thereafter on re- organisation of the Coal industry 

standing reached at the Bilateral discussions held on 22 - 4 -75 
the Coal Miney Authority Ltd ,, has been renamed ag Coal 

between the carstwhile managemont of the Coal Mincs Autho 
Iudia Ltd ., ag a holding company with cffect from 1- 11-75 

sity Ltd ., and the Rashtriya Colliery Mazdoor Sangh . If so , 
and N . C . D . C . Ltd ., was also made a subsidiary company 

to what relief are the concerned workmen entitled . 
along with B . C . C . L ., ECL ., W . C . L ., and the Central Ming 
Planning and Design Costitute Ltd ., whereas N . C . D . C . Wag 

16 . Ext . W - 3 (Ext. M - 3 for the management) is the minutes 
rejamed as Central Coalfields Ltd . It is submitted that of tho mecting held on 22- 4 -75 and 7 - 5 - 75 in the Chairman s 
N . C . D . C . had also a Branch Office at Calcutta which is Chamber in which the icprosentative of the Union as well as 
still in existence except that the name of the Calcutta estab 

the management were present. Shri J . G . Kumaramangalam 
lishment is now known as the Central Coalfields Establish 

was present as Chairman . The union representatives suggested 
ments in Calcutta . The other subsidiary companics of Coal that the weekly working hours of the drivers and motor car 
India Ltd ., viz ., B . C . C . Ltd ., E . C . Ltd ., WC Ltd , have also cleaners should be reduced and brolght closer to the other 
got their branch offices at Calcutta 

staff and their point of view was that there was a special situa 

tion at Calcutta as distinct from elsewhere in Coal Mines 
10 . Accordwg to the management when the coking coal Authority Limited on account of 5 day working with 37 - 1 / 2 
mince were nationalised in the year 1972 the staff of the hours per week for the office staff and that there was no 
coking coal inines in their Calcutta Ollice were taken over point in detaining the driver on duty when all other staff 
by C . M . A . L , According to them the N . C . D . C . Ltd ., had its and officers werc out of office They further urged that con 
separate entity since long before the nationalisation and it had sidering th : traffic conditions of Calcutta roads and additional 
nothing to do with the Coal Mines Authority Ltd , and the struin involved in driving besides the risk of accidents, the 
şaid N . C . D . C , Ltd ., which had also got Head Office at duties of car drivers at Calcutta were more arduous. Then 
Ranchi had same service conditions for employees of both matters were considered and it was agreed that the motor 
the places and the employees were transferable liom one place car duivers and cleaners will have 42 working hours in a week 
to another . 

and overtime allowance will be paid to them for work beyond 

42 hours from 15 - 5 - 75 . The union has mainly pressed their 
11. It is further stated that in the year 1967 thcie WAL 

support on this very agtcement. According to the manage 

nent, however , this agreement was arrived at between tho 
a Reference regarding several disputes between the N . C . D . C . 

representatives of the union and the management of 
and their cmployees which was referred to for adjudication 

Coal 

Mires Authority Ltd ., and not with the management 
before the Coutial Gout. Industrial Tribunal No . 2 at Dhan 

of 

N . C . D . C . According to them the Coal Mines Authority Ltd ., 
bad and one of the tems of reference related to tho working 

was quito distinct from the N . C . D . C . and that the NCDC 
hours of staff car drivers and an award was given in the 

became a subsidiary of Coal India Ltd , in the year 
said Reference case bcing Reference Case No. 244 /67, The 

1979 

when the name of Coal Mines Authority was changed to 
said award is still subsisting. Tho said award fixed the working 

Coal India Ltd ., and it became a holding company. 
hours of the car drivers and it is submitted that as the said 

The 

firat quçstion , therefore , to be determined is as to whether 
award is still subsisting and has not been terminated by any 

the N . C . D . C , was a subsidiary of Coal Mines Authority Ltd ., 
notice on behalf of the union , in face of the said award the 

or not. If it is found that the N . C . D . C . wag a subsidiary of 
present reference is not maintainable . 

Coal Mines Authority Ltd ., then the above agreement which 

was entered into botwocu the Chairman of Coal Mines Autho 
12 . It is however stated that in August, 1973 the N . C . D . C . 

iity and the Union binding on the subsidiary company also . 
office al Calcutta started 5 day work in a week and the work 
ing hours of the sloff car diivers and cleaners were fired 

At this very stage it may be mentioncd that according to 

the management Sri Kumaramanglum was Chairman both for 
according to which the working hours of the staff car drivers 
came to 48 - 3 /4 hours per weck , while for cleaners 48 hours 

N . C . D . C . and Coal Mincs Authority Ltd . 
and 20 minutes and this system is still continuing. 

17. Before discussing this point it will be proper to uen 

tion here certain historical facts . The Central Govt took 
13 . The management y case is that the Coal Mines Autho 
tity Ltd ., at Calcutta had reached an agrecment on 7 - 5 - 75 Over some State and Railway collierics and for management 
in respect of the Head Office of that Compuny and the offices of those collierics a Company known as N . C . D . C . Ltd ., was 
of Eastern Division ( now Eastern Coalfields Ltd ) and Western formed in the year 1956 . Thereafter the coming coal mines 
Division (now Wchtern Coalfields Ltd .) at Calcutta with this in India were taken over by the Government and subsequently 
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is clearly mentioned that with 
nationalised in the year 1972 and the management was given 

the coming of N . C . D . C ., 
by constitutitig & Company known as Bharat Coking Coal formed with the then State Railway Collieries, a pew chapter 
Ltd . ( B . C . C . L .). In 1973 all the non -coking coal mines were in Indian mining was opened and this organisation took up 
taken over by the Government and was subsequently rid The challenging task of opening and developing new lines OD 
tionalised from 1 - 5 - 73. The Coal Mines Nationalisation Act, modern lines with emphasis on virgin outlying areas or to 
1973 would show that all the non - coking coal mines were develop coal reserves discovered by drilling and prospecting 
nationalised by the Govt. According to the management when undertaken by different agencies and by N . C . D . C . With 
the non -coking coal mincs were nationalised the Government years N . C . D . C . flourished and expanded uintil it got merged 
in order to manage them constituted a company known as with Coal Mines Auhority in 1973 , the yeai of national16a 
Coal Mines Authority Ltd ., and it was to have different 

tion of non - coking coal mines . Ext. W - 7 is an award dated 
zones for their management. It is submitted on their behalf 9 - 2 - 75 by Sri J. G . Kumaramangalam , Chailman on the 
that when Coal Mines Authority was formed for taking over 

demand of some woikers. The head line would show that the 
of the management of non - coking coul mines, some pon -cok . 

dispute was between thc employers in relation to Coal Mines 
ing coal mines were handed ovel to N . C .D . C . for their manage Authority Ltd ., and their workmen and in the bracket it is 
ment as Agent of Coal Mines Authority Ltd ., and the 

mentioned that C . M . A . Ltd ., included its subsidiary N . C . D . C . 
N . C . D . C . remained a sepatute entity having nothing to do 

L Shri R , S . Murthy was the Chief Personnel Officer 
with Coal Mines Authority I tų . There is no document, how 

of N . C . D . C . He has now retired and is practicing as an 
ever, to show that the N . C . D . C . wag made Agent to manage 

Advocate and he has been examined on behalf of the man 
certain non - coking coal mines on behalf of the Coal Mines 

agement. He has stated that the N . C . D . C . was never a 
Authority Lid . 

hubsidiary of Coal Mines Authority Ltd ., but it la belled 

from his own document. He himself issued a Memo, dated 
18 . Tlic question however remains that all the non -coking 

20 /21- 2 - 1975 as Chicf Personnel Officer through his office 
coal mines werc nationalised and a Company known as Coal 

at Ranchi in which also the N . C . D . C . has been shown as o 
Mines Authority Ltd ., was constituted . In this connection a 

subsidiary of Coal Mines Authority Ltd . There is another 
book known as Coal Industry In India written by Sri $ . 

letter of his Jated 22 - 9 - 74 (Ext. W - 8 ) in which also the 
Mohan Kumaramangalam who wa , there Minister of Steel 

N . C . D . C . has bcen shown as a subsidiary of Coal Mines 
& Mincs is material. He has given full description including 

Authority . 
the background of the nationalisation of the Coal Industry 
and at page 67 of this book he has written as follows : 

19. There is an article written by Mr, J. G . Kumaraman 

galam , Chairman , Coal Mines Authrity Ltd ., which was pub 
" The vesting of ownership of all coal mines in the 

lished in the Statesman dated Friday August 17 , 1973 , the 
Government of India and the formation of the Coal 

photostat copy of which has been marked Ext . W - 20 . In 
Mines Authority Ltd . (CMA ) as the public sector 

this article Sri Kumaramangalam has written that on 31- 1 - 73 
Organisation to be responsible for the working of 

the Govt. of India took over the management of 464 Non 
these mincs arc major landmarks in the history of 

coking coal mines pending nationalisation and an organisa 
India s coal mining industry . The Coal Mine, Autho 

tion under the name and style of Coal Mincs Authority 
tory has become the owner of all the non - coking 

Limited , was set up for the managemont of the 
coal mines taken over by the Government and will 

taken over mines . The Coal Mines Nationalisation 
also hold the shares of the Central Government in 

Act came into effect on 1 - 5 - 1973 and the Schedule of the 
Singareni Collieries Ltd . Thus the entire control of 

Act covers 711 mines and hat the Coal Mincy Authority was 
the non -coking coal industry will come directly under 

registered as a Limited company in June 1973. In this very 
the CMA. 

article he has further stated that certain coal mince contigu 

Ous to the mines of Bharat Coking Coal Ltd ., wero trans 
Its organisational strụcture will consist of a Board of 

ferred to them by the Government and since the N . C . D . C . 
Directors , headed by A Chairman and including 

has become a wholly owned subsidiary of Coal Mines Altho 
functional directorg in charge of different areas as 

rity the collieries and workshops of N . C . D . C . have also come 
well as of particular functions. The coal mining areas 

under Coal Mines Authority . Thus it is clear that the N . C .D . C . 
of the country will be divided into threc main 

was not a separate entity but it became a wholly owned sub 
zonca ; the Eastern Zone covering in the main the 

sidiary of Coal Mines Authority . 
Raniganj- - Asansol helt and also Ansam ; the Central 
Zone which will cover the non -coking coal mincs in 
Bihar (West Bokuro , Karanpura , Hazaribagh ) as well 

20 . The learned Advocate for the management has con 
as the Singrauli field in Uttar Pradesh and the Tal 

tended before me that these documents should not be relied 
cher field in Orissa ; and the Western Zonc covering 

upon as Shri Kumaramangalam or Sri Murthy had no legal 
the Central India coalfields , (Rewa , Chirimiri, Korba 

Inowledge as they were not Lawyers and they have wrongly 
etc .) Pench valley and the Wardha field . 

described N . C . D . C . as a subsidiary of Coal Mines Authority . 

With due respect to the learned Advocate I am unable to 
Each of these different zones will he run as virtually 

accept his contention . It is extremely unlikely that an eni 

nent person like Mr. Kumaramangalam who was chairman of 
Autonomous organisations headed hy managing direc Coal Mines . Authority and Mr. Murthy who way Chief 
tors in whom will be veated full powers of manage Personnel Officer and who subscquently became 
ment and control, aubject to supervision and coordi 

Director 

(Personnel) had no legal knowledge and did not understand 
nation by the Chairman and Board of the CMA . the legal complications. 


The CMA will be responsible for broad policy and plan 

ning and development of the mining industry , for 
organising distribution and sale of coal; for coforcing 
proper safoty regulations; for research and develop 
ment in the industry; for laying down broadly lini 
for terms and conditiong of service for cxecutives , 
mining engineers, supervisors and workers." 


In the above paragraph hc hay clearly mentioned that the 
ontirc control of non - coking coal industry came directly under 
the Coal Mines Authority who was to manage them forming 
three main zones viz , Eastern Zone , Central Zonc und the 
Western Zone. These three zoney were subsequently named 
as Eastern Coalfield , Western Coalfields and Central Coal 
fields. It is not disputed that the N . C .D . C . was subsequently 
renamed as Central Coalfields Ltd . The management has 
filed the Memorandum and Articles of Association of Central 
Coalfields, N . C . D . C . Ltd ., as also of Coal Mines Authority 
Ltd . There is another article written by Sri P . K Ghosh . 
Addl. C . M . E . and Sri R . G . Mahendru, Director ( Coordn ) 
under the name The Nationalised Coal Industry . A photostat 
copy of which has been marked Ext. W - 17 . In this article it 


21. Ext. W - 5 is another document which is minutes of the 
meeting held in the chamber of the Chairman in which it 
was decided that the cristing N . Ç . D . C . Standing Orders 
should be reviewed and should be made applicable to all the 
collieries of Coal Minds Authority Ltd ., including the 
N . C .D . C . This also indicato that the N .ÇD . Ç . was a subsi 
diary of Coal Mincs Authority Lid . There is another office 
order dated 6 - 3 -75 which provided that in supersession of the 
N . C . D . C . Limited Services Medical Attendance Rules and 
subscquent amendments the Coal Mincs Authority Limited 
Services Medical Attendance Rules as may be amended from 
time to time was made applicable to the employees of 
N . C .DC. with cffcct from 26 - 3 - 74. It was not necessary 
to make applicable thc Medical Attendance Rules of Coal 
Mincs Authority if NC. D . C . would have been a separate 
entity and not a subsidiary of Coal Mines Authority Ltd . 


22 . All the above documents are prior to the period of 
agreement relied upon by the management which is of April 
and May, 1975. The management, however , has relied upon 
a letter dated 27- 9 - 1975 (Ext. M - 14 ) by which Coal India 
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Limited a holding company for the Coal Industry was cons 

26 . It may also be mentioncd that the working hours of 
tituled . This provides that the existing Divisions of C .M . A . the office of the N . C . D . C . of Central Coalficls Ltd ., Way 
will be converted into registered companies and will be sub Tixed at par with the other zoncy of the Coal Industry viz . 
sidiaries of Coal India Lid . They aC ( 1 ) Central Mine Plan Eastern Coalfields Ltd ., Bharat Coking Coal Ltd ., and Westera 
ning and Design Institute Ltd ., 12 ) Bharat Coking Coal Ltd ., Coalfields Ltd 
(3 ) Eastern Coalfields Ltd . (4 ) Central Coalfields Limited 
comprising the Central Division of C . M . A . N . C . D . C . and 

27 . Another argument on behalf of the management is 
( 5 ) Western Coalfields Lid . The management submits that 

thut i11 vicw of ihc Award passed in reference Case No. 
since 1- 11- 75 the N . C . D . C . lost its cxistence and it became a 

244 / 67 (Extract of the award Ext. M - 1) the union cannot 
rait of Central Division , but prior to that it had nothing to 

l aise the issuo of working hours of the drivers as the maid 
do with the Central Division and was a separate entity, But 

award has not been terminated by any notice U / s 19 ot 
this is not supported from the documents already referred 

the Industrail Disputex Act That award would show that 
to . It hay however been admitted that the employees of 

certain woiline houry was fited for the car driver and 
N .C . D . Ç . hug come under the umbrella of Coal India from 

cicaners of the N . C . D . C . But it will appear from the 
1 - 11- 75 after the inaue of this letter, 

documents of the management themselves that the same award 

was given a go by and a leser working hours wa , fixed for 
23 . Besides the above documcot# certain facts are admitted . the driven and clearners by the management of N . C . D . C . 
Il 18 admitted that all the Divisions of Coal Mines Authority Ihemselves vide their letter dated 28 - 8 - 1973 (Ext. M - 2 ). It 
Ltd ., viz . Eastern Division , Western Division and the Bharat Jeduced the working hours of the driver and cleaners from 
Coking Coal Ltd ., have yol office hours at Calcutia for 5 those fixed by the award , Thuy by implication the award 
days in a week only . The working hours in all these Divisions was terminated by the management themselves by reducing 
for staff car drivers and cleaner is admittedly 42 hours in working hours of the drivers and cleaners and so it cannot 
A week . Theyc divisions are now known as Euslern Coalfield , be said that the matter cannot be agitated by the union till 
Western Coalfield and Central Coalfield and the game prac the maid award in teminated . No form of notice is prescribed 
tice is followed there . It is in the evidence of WW -2 that tor termination of award and it is well citled that even 
there are about 50 drivers and 5 or 6 cleaners working in by giving a charter of demands on the same issue it will 
different subsidiaries of Coal Mines Authority now known as amount to termination of the award . It will appear that the 
Coal India Lid . "The Coal India Limited has pot a separate union profeed for reducing the working hours of tho divers 
office at Calcutta and there also working hour, in 42 for since after the date of agrocment arrived at in April or May , 
drivers and cleaners . Their pay kcales are also the same and 

1975 . Ext. W - 13 in a letter dated 28 - 10 - 75 written by tho 
they are all given the same dres. And the cars used in all 

Secretary of the Union to the Managing Director, N . C . D . C . 
the different companies aro for the Anc purpose . Under 

rcouesting to seviçw the matter and implement the agreement 
Central Coalfields at Calcutta there are only 5 driver and 

daled 22- 4 - 75 and 7 - 5 - 75 , Several meetings were also held 
one cleanci . Theke six persons only have been debarred as will appear from Ext. W - 14 and Fit, W - 15 which would 
the benefit of working of 42 hours in a week. It looks Pre 

show that the manngement did not agree to the said proposal. 
posterous that in all the zondy working under the same 

But nowhere the management took the pled that the driver) 
umbrella of Coul India or C . M . A . have gol 42 houn work 

cannot raise the issue of their working hours in view of the 
for drivers and cleaners but only these six persons have been 

award , This point wÅS also not raised during conciljation 
left out. This, in my opinion , is highly discriminatory and 

stage belore the R .L . C . and it is for the first time this point 
affects industrial pace and relations. 

has been taken up before the Tribunal. The various COTTOH 
pondence between the partics as also various meetings clearly 

go to show that the management got a notice to the effect 
24 . From the documento alroady referred to it is clear 

that the union had given information regarding the termina 
that the N . C . D . C . was a subsidiary of Coal Mincy Authority 

tion of the award in question , In such circumstance , it 
and the agreement fixing 42 hours in a week for drivers and 

cannot be said that the issue of working hours cannot be 
cleaners was arrived at between the Chairman of Coal Mines 

prosed by the union in view of the said award . 
Authority Limited who was also Chairman of so called 
N . C . D . C . and the representative of the union . There is no 

28 . Much toliance ha, been placed by the management 
reason as tu Yhy the same working hours should not be fixed 

on the minutes of the meeting hold between the partics on 
for the dulci and cleaner of the Central Coalfields pre 

30th September, 1975 (Ext. M - 4 ) and it is stated that by that 
· viously known as N . C . D . C . Lid . 

grcement the pay scalce of th , drivers of Central Coalfields 

working in Calcutra was revised and they were given * higher 
25 . The learned Advocate for the mapageincnt however 

scale and in that very meeting the union agreed that they 
diew my attention 10 a letter dated 25 - 6 - 77 (Ert, W - 12 ) writ 

would not rise the question of reduction of working hours 
ten hy Sri S . Dasgupta , General Secretary of the union to 

for staff car drivers or cleaners. It is stated that this agrec 
Mr. Wadbera , Managing Director, Central Coalfields Ltd 

nient is binding on the parties and the question cannot be 
This relates to the duty hours of drivers stationcıl at Calcutta 

raised again . It will however appear that the pay scales Al 
and it was requested that the dispute icgarding duty hours 

lowed to these drivers hy this Agreement was the same 
of the drivers who are stationcd at Calcutta should be 

which was heide paid to the drivers of Pastern Coalfield , and 
settled immediately and that it should not be more han 42 

Western Coalfields whose ollices were located at Calcutta 
hours in a week as per minutes of the meetings held on 
22-4 - 75 and 7 - 5 - 75 at Calcutta between Mr. J . G . Kumara 

and so it cannot be said that any special benefit was given 

to thcae drivers . They were only put at par with the drivers 
mangalam , the then Chairman of C . M . A . Ltd ., and the repre 

of other subsidiaries of Coal Mincs Authority or Coal India 
sentatives of the R . C . M . S . It was further writen that in hi, 

Ltd . It is no doubt true that they agreed not to jane the 
opinion an agreement on the same lincs should be catered 

question of reduction of working hours but that was not for 
into to cover the drivers and cleaners of Central Coalfields 

all time to come and hy this agrecment they cannot be stopped 
Calcutta Office, The learned Advocate has pressed on the f.om raising the samo issue Ext. M - 6 is the minutes of an 
atove line of the lotter in which request has been made that other meeting held between the parties. There mcetings will 
an agtecnicnt on the same line should be entered into . He 

only indicate that the management did not agree to the de 
meant to say that iſ the agreement dated 22- 4 - 75 and 7 - 5 -75 

mand of he union regarding reduction of duty hours of the 
was applicable to the drivers of Central Division or N . C . D . C . 

drivers and cleaners , 
then there was no question of arriving at an agreement on 
the same line. He clearly meant that the above agtcoment 
line . He clearly meant that the above agreument was only 29. There is one more point which needs mention at this 
between the coul Mincs Authority Ltd ., and the union and stage . The ngrcenient dated 22nd April, 1975 and 7th May , 
that N . C .D . C . was a separate entity, But the letter should 1975 would indicate that while fixing the working hours of 
le tend 94 a wholu and from a neroval of enliss llics it will drivers and clenners at 42 hours in a week one of the point 
appear that stress was led on the agreement dated 22 - 4 - 75 for consideration was that the traffic condition in Calcutta 
and 7- 5-75 and the words " an agreement on the same liney " roads and the adultjonal struit involved in driving besides 
only meant that the same agreement shonli be innlenicnted the isks of accidents were such that the duty of drivers at 
with regard to the drivers of Centrul Cozlfields Ltd . Further , Calcutta were more ardous . The above point was thus taken 
even prior to this letter the same request haul been made by into consideration while fixing the working hours of the dri 
the linion on which the union had requested the mananentent vers of Coal Mincs Authority . It cannot be said that tho 
tor fix the working hours on the hasis of a [ orcaid agreement same conditions are not applicable to the drivers in question 
of 1975 . This letter, in my opinion , does not improve the who also drives car in Calcutta and for them there is no 
management s case in any way . 

cliffcient rouds in Calcutta and they have no risk of any 
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accident. If this was the consideration for reducing the work 
ing hours of all the subsidiaries of Coal Mincs Authority 
Ltd ., there is no reason as to why the same consideration 
should not be applicable for the concerned drivers . This is 
parity can on do account be said to be justified or proper 
and in my opinion the duty hours of the drivers of Central 
Coalfields Limited should also be 42 hours in a wcek ay in 
the case of driveis working in Calcutta in other subsidiaries 
of Coal Mincs Authority Limited now known ilk Coal India 
Ltd . 


a subsidiary of Coal India Limited with effect from 
1st November 1975. Their contention is that prior to that 
the NCDC was a separate entity which has not been held 
AO by this Tribunal as mentioned above . The management, 
in the circumstances , can have no difficulty in giving over 
time allowance for excess hours of work beyond 42 hours to 
these Drivers /Cleaners from 1st November , 1975 and they 
have no ground to challenge the said relief. In such circum 
stances , I think the ends of justice will be met if the con 
cerned drivers / cleaners are paid overtime allowance for 
cxcess hours of work beyond 42 hours in 4 week with effect 
from 1st November , 1975. 


30 . It was next urged on behalf of thc management that in 
view of National Coal Wage Agreement-II this issue cannot 
be raised before any Tribunal. The said agreement has been 
marked Ext. M - 7 and it was based on the demand Ext. M - 8 
and the agreement was sent to different authorities under 
Rule 58( 4 ) of the Industrial Disputes Central Rules vide 
Ext. M - 9 . It is submitted that by this agreement a joint 
bi-partite committee for the coal industry was constituted 
which was given the power to examine all cases of anomalies 
and discriminitive in regard to the job description , categori 
gation and principle service conditions of employees brought 
to its notice. It is submitted that this agreement (NCWA- II) 
1. binding on the present union which was also a party to 
the said agreement and as per this agrcement if the con 
cerned workmen or the union had any grievance they should 
have referred the matter before the said Committee as per 
above agreement. But it will appear that the dispute had 
arisen prior to coming into force of NCWA - II and the 
matter was pending before the authorities. This agreement 
nowhere says that it will be applicable to pending cases 
also . Further it nowhere says that after this agreement the 
parties will be debarred from making any grievance before 
any . Labour Court or Tribunal and that all the matters will 
be referred to and decided only by the Joint Bipartite Con 
gultative Committee . It has not created any bar for getting 
the matter decided by the Tribunal or Labour Court, Tf that 
would have been the intention of the agreement then specific 
provisions would have been made in the agrcement itseĮf 
and all the Labour Courts and Tribunals should have been 
debarsed from deciding thosc issues when referred to them . 
Utmost it can be said that the parties were given two options 
viz . either to bring these facts to the notice of the JBCC 
Standardisation Committee or to raise industrial dispute and 
get the matter decided by Reference before a Tribunal, 
Thus the NCWA- II is not a bar and the present Reference 
cannot be said to be incompetent on this scoro. 


34 . At this stage it may also be mentioned that the man 
agements contention was that if the duty hours of these 
divers are reduced there would be repercussion and the 
drivers posted at Ranchi will also make the same demand, 
But there is no question of any repercussion in this case . 
The management has fixed lesser hours of work for drivers 
posted in Calcutta only considering the road conditions at 
Calcutta and the present award will be applicable to the 
drivers /cleaners posted at Calcutta only and not drivers post 
ed at Ranchi or elsewheje . Further it will appear that even 
now if a driver from Central Coalfields transferred to Eastern 
Coalfields or Western Coalfields office at Calcutta their duty 
hours are reduced to 42 in a wcek which will appear from 
Exts. W - 10 & W -11 and under such circumstances the drivers 
posted al Ranchi cannot take any advantage in any decision 
given in this award which is applicable only to drivers posted 
at Calcutta . 


35. To şum up, I hold that the motor car drivers / cleaners 
working in the establishment of Central Coalfelds Ltd ., at 
Calcutta are entitled to be detained for duty only for 42 
hours in a week and that they are entitled to overtime 
allowance for working beyond 42 hours with effect from 
1st November, 1975 . 


36 . The award is given accordingly. 

J. N . SINGH , Presiding Officer 
[No. L - 19011( 10 ) / 78 - D .IV ( B )] 
S . S . MEHTA , Desk Officer 


अम और पुनर्वास मंत्रालय 

Te forint 257477, 1982 
PTO 370 4122 — 374TF UffATH , 1922 HT UIT 3 ITTT AG 
शाक्तियों का प्रयोग करते हुए केन्द्रीय सरकार विवेश मंत्रालय के पी० 
HTTo sto soft tao sto try it oft q * 1982 Tatay 
उत्प्रवासी संरक्षी कलकत्ता के रूप में नियुक्ति करती है । 
[Frogto sito o ano 11017 ( 1)/ 81- 6 TH ATE ] 

रामेन्द्र कुमार दास, प्रवर सचिव 


31. The last argument on behalf of the management la 
that the prosent dispute has been made by the Branch Secre + 
tary of RCMS Calcutta Branch and it has not been raised 
by the Central Committee and go the Reference is incompc 
tent. It will however appear that there are several doctiments 
to show that the management held several meetings with the 
Branch Secretary of the union and also had agreement with 
them . This RCMS Union is an All India Organisation and 
has to function through local branches and naturally it is 
not possible for the contral office to raise all the disputes . 
Further the constitution of this union would indicate that 
there is a provision in it to the effect that all the Branch 
Presidents and Secretaries as well as Regional Presidents and 
Secretaries shall bo ex -officio member of the Central Fxe 
cutive Committee for the purpose of Section 36 of the 
Industrial Disputes Act read with Rule 58 of the Industrial 
Disputes Central Rules . This clearly indicates that the Branch 
Secretary had jurisdiction and locus- standi to raise the pre 
sont dispute and the Reference cannot be said to be illegal 
on that score . 


32 . Considering all the facts and circumstances of the 
case and the evidence on record , I hold that the NCDC was 
a subsidiary of Coal Mines Authority Limited and in view 
of the agreement referred to in the reference the duty hour! 
of the concerned drivers and cleaners should be 42 hours 
in a wcek . The drivers / cleaners who are concerned in this 
dispute are entitled to the same working hours considering 
the other facts and circumstances of the case . 


New Delhi, the 25th November , 1982 
S . O . 4122 . - In exercise of the powers conferred by Sec 
tion 3 of thc .Emigration Act, 1922 (7 of 1922 ) , the Central 
Government hereby appoints Shri H . D , Roy . Public Rela 
tion Officer, Ministry of External Affairs to be the Protector 
of Emigrants , Calcutta with effect from the fore - noon of 
1st October , 1982 . 

[No. DGLW . 11017 ( 1 ) / 81- EMIG } 

R . K , DAS, Under Secy . 
( grofa farin ) 

of fanft, 29 TRR , 1982 
TOJO 4123. ferunfua suf ( f 197 qafe ) afafia , 
1954 ( 1954 FT 44 ) pit OTT 34 # part ( 2 ) ART ATT 
शक्तियों का प्रयोग करते हए मुख्य मन्दोबस्त प्रायुक्त इसके द्वारा , 
तमिलनाडु राज्य के रासम्म विभाग में संयुक्त सचिव ( पुनर्वास ) पौर 
उपसचिव ( पुनर्वास ), जैसा भी मामला हो , को निम्न शक्तिया सौपते है : 
I get affraat af 23 hata atat 

BORRYT 1 


33. The next question is as to what relief the concerned 
workmen aro entitled . It is submitted on their behalf that 
after 22nd April, 1975 they are entitled to overtime allow 
ance for hours of work they performed beyond 42 hours. It 
is however admitted by the management also that the estab 
lishment of Central Coalfields Limited at Calcutta becamo 

1018 G1/82 - 6 . 
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- - - - - - - -- - - - - - -- - - - - - 
2 उक्त प्रधिनियम की धारा 24 के मनगम पुनरीक्षण संबंधी 

मा० प्रा० 4123-. . विस्थापित व्यक्ति ( प्रतिकार तथा पुनर्वाम ) अधिनियम , 
मामलो को सुनने की शक्तिया । 

1954 ( 1954 का 44 ) की धारा 34 को उपधारा ( 2 ) द्वारा 

प्रवन शक्तियों का प्रयोग करते हुए, मुख्य बन्दोबस्त प्रायुक्त इसके द्वारा 
उक्त अधिनियम की धारा 28 के अनर्गन मामलो के हम्मातरण 

गुजरात सरकार , राजस्व विभाग के उप सचिव ( पुनर्वास ) को , शो 
की शक्तिया । 

नस्कान प्रभाव से उप मुख्य बन्दोबस्त प्रायुक्त के रूप में कार्य कर रहे 
2 इमसे दिनांक 24 दिसम्बर , 1977 की अधिसूचना स० 27 ( 2)/ 

* उक्त अधिनियम की निम्न धाराओं के अंतर्गत मुमय बन्दोबस्त प्रायुक्त 
73 एस० एस० [ का प्रधिक्रमण किया जाना है । 

को प्रदन शनियां, मीपने है, अर्थात - 
[ सं० 1 ( 19) वि०सै०/ 82- एम० एम० II ( ख )] ( क ) धारा 20 की उपधारा ( 3 ) के अंतर्गत भुगतान के लिए शेष 

क्रय मूल्य की गशि के बारे में प्रमाण पत्र जारी करने की 
( Department of Rehabilitation ) 

शक्तिया; 
New Delhi , the 29th November , 1982 

( a ) धारा 30 की उपधारा ( 2 ) के अतर्गत ऐसे व्यक्तियों के 
S. O . 4123 . - In exercise of the power conferred by Sub 

संबध में , जिनसे भूमि राजस्व की बकाया राशि को बमूली 
Seotion ( 2 ) of Section 34 of the Displaced Persons (Compen 

की जानी है , प्रादेश पारित करने की शकिराया , भोर 
sation and Rehabilitation) Act, 1954 ( 44 of 1954) , the Chief 
Settlement Commissioner hereby delegates to the Joint Secre 

( ग ) धाग 35 की उपधाग ( 2 ) के अनर्गत जैमा अपेक्षित है, 
tary (Rehabilitation ) and Deputy Secretary (Rehabilitation ), 
ras the case may be , in the Revenue Department, Government 

शिकायत करने की शक्तिया ताकि उक्स अधिनियम के अधीन 
of Tamil Nadu, the following powers :-- - 

अदालत वडनीय अपराध के संबंध में कार्यवाही कर सके । 
(i) Powers to hear Appeals under Section 23 of the said 

2 इसके दिनांक 8- 1- 82 की अधिसूचना सं० 1 ( 3 ) विशेष सल 
Act. 

79 - एम . एम . II का अधिक्रमण किया जाना है । 
( il) Powers to hear revisions under Section 24 of the 
said Act. 

[ स० 1 ( 21 ) / विशेष सैल 182 एम० एम० II ( 1 )] 
( iii ) Powers to tranafer cases under Section 28 of the said 
Act. 

S. O . 4125. - In exercise of the powers conferred by sub 

section ( 2 ) of Section 34 of the Displaced Persons ( Compen 
2 . This supersedes Notification No. 27 (2 ) /73 - SS . II dated the 

sation and Rehabilitation ) Act, 1954 (44 of 1954 ), the Chief 
24th December , 1977 , 

Settlement Commissioner hereby delegates to the Deputy 

Secretary ( Rehabilitation) , Government of Gujarat, Revenue 
[ No. 1 (19) / Spl. Cell / 82- SS. II( B)I 

Department, and exercising the powers of the Deputy Chiof 

Settlement Commissioner with immediate effect, the powers 
का भा० 4124- - विस्थापित व्यक्ति ( प्रतिकर तथा पुनर्वास ) अधिनियम , 

conferred on the gaid Chief Settlement Commissioner under 

following Sections of the said Act, namely :--- 
1954 ( 1954 का 44 ) की धारा 34 की उपधारा ( 2 ) द्वारा 
प्रदत्त शमिमयो का उपयोग करते हुए , मुख्य मन्दोबस्त पायुक्ा इसके 

( a ) jssuing a certificate under sub -section ( 3 ) of Section 

20 in respect of amount of purchase money romain 
द्वारा उपसचिव ( पुनर्वास ) , गुणगत सरकार, राजस्व विभाग को , जो उप 

ing unpaid ; 
मुख्य मन्दोबस्त पायुस्त की शक्मियों का प्रयोग कर रहे हैं , उक्न अधिनिय 

( b ) making an order under sub- Rection ( 2 ) of Section 30 , 
की धारा 24,24 और 28 द्वारा अथवा उसके प्रधान गुजरात राज्य 

ir respect of persons, from whom any sum is re 
में सरकार द्वारा निमिते मम्पत्नियो , अजित निष्क्रान्त सम्पत्सियो , कृषि 

coverable as urrears of land revenue ; and 
भूमियों, दुकानों और मुआवजा पूल के भाग के रिक्त स्थलो के बारे में 
तुरन्त प्रभाव से प्रावश्यक प्रादेश पारित करने के प्रयोजनार्थ, मुख्य 

(c ) making complaints as required by sub -section (2 ) 

of Sectuin 35 for enabling a Couit to take cigni 
पम्पोबस्म प्रायुक्त की शक्तियां सौपने हैं । 

zance of an offence punishable under th said Act . 
2 . This supersedes Notification No 1 ( 3 ) / Spl. Cell / 79 

SS. II ( C ) dated 8th January, 1982. 
2 इनसे दिनांक 81 82 की अधिसूचना स . 1 ( 3 ) विशेष सैल 
179 एम . एस . ( ख ) का अधिक्रमण लिया जाता है । 

[ No. 1(21) /Spl. Cell / 82- SS. II ( C) } 


[सं० 1 ( 21 ) विशेष मेल | 82 एस . एस . II ( ख )] 


S . O . 4124 . - In exercisc of the powers conforred by sub 
scction (2 ) of Section 34 of the Displaced Persons (Compen 
sation and Rehabilitation) Act, 1954 ( 44 of 1954 ), the Chief . 
Settlement Commissioner hereby delegatos to the Deputy 
Secretary ( Rehabilitation), Government of Gujarat, Revenue 
Department, exercising the powers of Deputy Chief Settle 
ment Commissioner , the powers conferred on the said Chiet 
Settlement Commissioner by or under Section 23 , 24 and 28 
of the said Act with immediato effect for the purpose of pass 
ing necessary orders under the said sections in respect of 
Government built properties , acquired evacuec properties , 
agricultural lands, shops and vacant sites forming part of the 
Compensation Pool in the State of Gujarat. 


मा० आ० 4126.---विस्थापित व्यमित ( प्रतिकर तथा पुनर्वाम अधिनियम 
1954 ( 1954 का 44 ) की धारा 34 की उपधारा ( 2 ) दाग 
प्रबल शक्तियों का प्रयोग करते हुए, मुख्य बन्दोबस्त आयुक्त, इसके द्वारा 
गुजरात सरकार, राजस्व विभाग के उप मचिव ( पुनर्वास ) को , जो उप 
मुख्य बन्दोवस्त प्रायमन के रूप में शमिलयो का प्रयोग कर रहे 
प्रशासनिक तथा वित्तीय व्यवस्थानों के अंतर्गत गुजराल सरकार को 
हस्तान्तरित मुनावका पूल की समस्त अजित निधान्त सम्पलियों के 
निपटान के लिए, तत्काल प्रभाव से उक्त अधिनियम के अतर्गत नियम 
87, 88, १0 (1) ( क ), 90 ( T ) ( ख ) 90, ( II ) ( 90 ) ( 2 ) और 101 
में निहिर अपनी शख्मियों मपसे है । 


2. This Supersedes Notification No . 1(3 )/ Spl . Cell / 79. 
SS. IT ( B ) dated 8th January, 1982. 


2 इससे दिनांक 8-1-82 की अधिसूचना मं० 1 ( 3 ) विशेषो 
मेस 179 एम० एम० । ( घ ) का अधिक्रमण किया माता है । 

[ सं० 1 ( 23 )/विशेष सन/8210 एम0 II ( घ )] 


[ No. 1(21)/ Spl. CE)1 / 82 - SS. IT ( B)] 


- 


- 


- - - - 


- 


- 


3 
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S. O . 4126. - - In exercise of the powers conferred by sub संदाय किए बिना ही , भारतीय जीवन बीमा निगम की साम 
section ( 2 ) of Section 34 of the Displaced Persons ( Compen 

हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
sation and Rehabilitation) Act, 1954 ( 44 of 1954 ), the Chief 
Settlement Commissioner hereby delegates to the Deputy रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदो से 
Secretary (Rehabilitation ), Government of Gujarat. Revenue 
Department, exercising the powers of the Deputy Chief 

अधि अनकल है जो कर्मचारी निक्षेप सहब बीमा स्कीम , 1978 
Settlement Commissioner this powers under rule 87, 88 , (जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
90 ( 1 )( a ), 90( 1 )( b), 90 ( 11 ), 90412 ) and 101 , framed under the 
said Act, with immediate effect for thc purpose of disposal 

उन्हे अनुज्ञेय है ; 
of all acquired evacuce propertiça forming part of compen 
sation pool, transferred to the State Government of Gujarat, 

अत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 11 की 
under administrative and financial arrangements . 
__ 2. This supersedes Notification No. 1(3) / Spl. Cell / 79 

उप - धारा ( 2 - क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
SS . 11 ( D ) dated 8th January , 1982 . 

और इससे उपाम अनुसूची में विनिर्दिष्ट शतो कः अधीन 
[ No. 1( 21 )/ Spl. Cell / 82 -SS . II ( D)] रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 

म्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है । 
काआ04127.-- -निएकान्त सम्पाल प्रशासन अधिनियम , 1950 ( 1950 
का 31 ) की धाग 55 की उपधारा ( 3 ) द्वारा महाभिरक्षक म्प 

__ अनुसपी 
मे मुझ प्रदल शक्तियो का प्रयोग करते हए, मैं एम० के० बमु , इसके 
बारा, इम विभाग की अधिसूचना संख्या 1 ( 21) /वि० मै०/ 82-गम० एस० 

1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
II दिनांक 22 नवम्बर , 1982 द्वारा उप महाभिरक्षक के रूप में नियुक्त 

निधि आयुक्त महाराष्ट्र ( बम्बई ) को ऐसी विवणिणं भेजेगा 
गजरात सरकार, राजस्व विभाग में उप मचिप ( पुनर्वास ) को महाभिरक्षक 

और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सविभाए 
की महाभिरक्षक को निम्नलिखित शभिनयां सौंपता हू । 

प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
(i) अधिनियम की धारा 24 तथा 27 के अधीन शक्तिया । 

करे । 
( ii ) अधिनियम की धारा 10 ( 2 ) ( 0 )/ के अधीन किसी भी 2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की 

निष्कान्त सम्पत्ति के हस्तान्तरण के अनुमोदन की शक्तिया । ममाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
( iii ) निष्कान्त सम्पमित प्रशामन (केन्द्रीय नियमावली, 1950 के 

उक्त अधिनियम की धारा 17 की उप - धारा (3 - क ) के खण 
नियम 30-T के अधीन मामलों के हस्तांतरण की शक्तिन । 

( क ) के अधीन समय - समय पर निर्दिष्ट करे । । 
: इममे दिनाक 8- 1- 82 को अधिसूचना स० 1 ( 3 )/विशेष सैल/ 3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
79 एम० एस० II ( च ) का अधिक्रमण किया जाना है । 

लेखाओं का रखा जाना विवरणियों का प्रस्तुत किया जाना , 
[ संख्या- 1 ( 21 )/वि० मै | 82 एस० एस० [ 1 ( 2 )] 

बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण निरीक्षण 
एम० के ० बस , महाभिरक्षक 

प्रभारो का सदाय आदि भी है , होने वाले सभी व्ययों का वहन 

नियोजक द्वारा किया जाएगा । 
S. O . 4127.- ~-In exercise of the powers conferred on me , 
as Custodian General by Sub- section ( 3 ) of Section 55 of 
the Administiation of Evacuee Property Act, 1950 (XXXI of 

___ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित साम 
1950 ), Y, S . K . Basu , hereby delegate to Deputy Secretary हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
(Rehabilitation ), Government of Gujarat, Revenue Depart 
ment, appointed as Deputy Custodian General vide this De 

गंगोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियो 
partment s Notification No. 1 ( 21) / Spl. Coll / 82 - SS . II , dated की बहसंख्या की भाषा में उसकी मख्य बातों का अनुवाद , 
the 22nd November, 1982 , the following powers of the Custo 
diun General with immediate effect. 

म्यापन के सघना -पट्ट पर प्रदशित करेगा । 
(i) Powers onder Sections 24 and 27 of the Act. 
( ii ) Powers of approval of transfer of any evacuco pro 

5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि 
perty under Scction 10 (2 )(O ) of the Act. 

फायदे बढ़ाए जाते हैं तो , नियोजक मामूहिक बीमा स्कीम के 
(iii) Powers of transfer of cases under Rules 30 - A of the भविष्य निधि का पहले ही मदम्य है , उसके स्थापन में नियो 

Administration of Evacuec Property (Central) Rules , 
1950 . 

जित किया जाता है तो , नियोजक मामहिक बीमा स्कीम के 

सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा और उसकी 
2 This supersedes Notification No . 1 (3 ) / Spl. Cell / 79- SS . बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम से 
II ( F ) dated 8th January , 1982 . 

संदत्त करेगा । 
[ No . 1(21) / Spl. CcJ1 / 82- SS . II( F) 

S. K . BASU, Custodian General. 
( श्रम विभाग ) 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

फायदे बढ़ाए जाते है तो , नियोजक सामहिक बीमा स्कीम के 
नई दिल्ली , 22 नवम्बर , 1982 

अधीन कर्मचारियों को उपलब्ध फायदो में समश्चित रूप से वृद्धि 
का . आ . 4128 : - मसर्म चन्द्र प्रभा सिनटेक्स ( प्राइवेट ) 

की जाने की व्यवस्था करेगा जिससे कि कर्मचारियों के लिए 
लिमिटेड , वी . / सी . , इण्डस्ट्रियल एस्टेट , आगरा- बम्बई रोड , यानाहक बीमा स्कीम के अधीन उपलब्ध फायदे उन पायदों से 
देवास -1 , ( महा/ 3586 ) (जिसे इसमें इसके पश्चात उक्स स्थापन अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनय है । 
कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकी उपबन्ध 
अधिनियम , 1952 (1952 का 19) (जिसे इसमें इस पश्चात 

7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
उक्त अधिनियम कहा गया है ) की धारा 17 की उप - रा ( 2 - क ) 

यदि किसी कर्मचारी को मत्य पर इस स्कीम के अधीन सन्देय 
के अधीन छुट दिए जाने के लिए आवेदन किया है : 

रकम उस रकम से कम है , जो कर्मचारी को उस दशा में संदीय 

होती , जब वह उक्त म्कीम के अधीन होता तो , नियोजन कर्म 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त चारी के विधिक वारिस / नाम -निर्देशित को प्रतिकर के रूप 
स्थापन के कर्मचारी , किसी प्रथक अभिदाय या प्रोमियम का में बोनों रकमों के अन्तर के बराबर रकम का संदा करंगा । 
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2. The employer shall pay such inspection charges as tho 
Central Government may, from time to time, direct under 
clause ( a ) of sub - section ( 3A ) of section 17 of the said Act , 
within 15 days from the close of every month , 


४ . सामहिक बीमा स्कीम के उपबन्धों में कोई भी समोधन , 
इशिक भविष्य निधि आयक्त महाराष्ट्र ( सम्बई के पूर्व अन 
मोदन के बिना नहीं किया जाएगा और जहां कि संशोधन से 
कर्मचारियो के हित पर प्रतिकूल प्रभाव पड़ने की ना हो , 
यहां प्रादेशिक भविष्य निध आयक्त , अपना अनमोदन दने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का स्तियन्त 
वसर ईशा । 


3 . All expenses involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts , sub 

mission of returns , payment of insurance premia , transfer of 
accounts , pyment of inspection charges etc , shall be borne 
by the employers. 

4 . The employer shall display on the Notice Board of the 
establishment, a copy of 1ho rules of the Group Insurance 
Schemo as approved by the Central Goveromont and , as 
and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees . 


9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामूहिक बीमा स्कीम के , जिसे 
स्थापन पहले अपना चका है अधीन नही रह जाते हैं , या इम 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले पायद किसी 
रीति से कम हो जाते है , तो यह छूट रद्द की जा सकती है । 


10 , यदि किसी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन निगम नियत करे , प्रोमियम 
का रंधाय करने में असफल रहता है , और पालिसी को ध्यपगत 
हो जाने दिया जाता है तो , छूट की जा सकती है । 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance 
Corporation of India . 


11 , नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिक्रम की दशा में उन मत सदस्यों के नाम -निर्दशितियों या 
विधिक वारिसों को जो यदि यह छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदो के संदाय का उत्तरदायित्व 
नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to the cmployees under the Group Inguranco 
Scheme appropriately , if the benefits available to tho em 
ployees under the sald Scheme are enhanced , so that the 
benefits available under the Group Ingurance Scheme are 
moro favourable to the employees than the benefits admissible 
under the said Schome. 


7 . Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employco the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nominee of the employee as compensation . 


2 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्यु होने पर उसके हकदार 
नाम निर्दशितियों /विधिक वारिसों की बीमाकत रकम का 
संवाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम से बीमाकत रकम प्राप्त होने के सात दिन के भीतर 
सनिश्चित करेगा । 

[ संख्या एस . - 35014 / 328 / 82 - पी . एफ . - 2] 


8. No amendment of the provisions of the Group Insu 
tance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Maharashtra 
(Bombay) and where any amendment is likely to affect 
adversely the interest of the employees, the Regional Provt 
dent Fund Commissioner shall before giving his approval, 
give 4 roasonable opportunity to the employees to cxplain 
their point of view . 


(Department of Labour) 

New Delhi , the 22nd November , 1982 
S . O . 4128 . . - Whereas Messrs Chandra Prabha Syntex ( Pri 
vate) Limited, B / C Industi lal Estate, Agra - Bombay Road, 
Dewas - 1 , (MH / 3535 ) ( hereinafter referred to as tho bald 
establishmcat) have applied for exemption under sub -section 
(2A) of section 17 of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952) ( hereinafter 
referred to as the said Act ); 


9 . Where, for any reason, the employees of the said 
establishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Scheme are reduced in any 
manner , the exemption shall be liable to be cancelled. 

10 . Where , for any reason, the employer fails to pay the 
premium etc . within the duc date, as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to bo cancelled . 


_____ 11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assu 
Tunce benefits to the nominees or tho legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall he that of the 
cmployer. 


And whereas , the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are morc favourable to such employees than the 
benefits admissible under the Employees Deposit- Linked Insu 
rance Scheme, 1976 ( hereinafter referred to as the said 
Scheme) ; 

Now , therefore, in exerciso of the powers conferred by 
sub -section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed herelo , 
the Central Government hereby excmpts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years, 


12 . Upon tho death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sun assured to tho 
nomince /legal heirs entitled for it and in any case within 
7 days of the receipt of the gum assured from the Life 
Insurance Corporation of India . 

INo. S-35014(328) / 82- PF.II ) 


SCHEDULE 


1. The employer in relation to the sald cstablishment shall 
gubmit such returns to the Regional Provident Fund Commis 
sioner , Maharashtra (Bombay ), maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 


का . आ . 4129 : - मैसर्स हिको प्रोडक्ट्स लिमिटेड , 
771 , भोगल लेन , महिम , बम्बई - 16 , ( महा / 1535 ) (जिसे 
इसमें इसके पश्चात, उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 (1052 
का 19) (जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया 


[ भाग II - बण ( 1 ] 
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है) की धारा 17 की उप -धारा ( 2- क ) के अधीन छूट दिए जाने के 
लिए आवेदन दिया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किसी पथक अभिवाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की साम 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायद उठा 
रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे उन फायदो से 
अधिक अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1976 
(जिसे इसम इसके पश्चात , उक्त स्कीम कहा गया है ) के अधीन 
उन्हे अनुशेय है । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उप -धारा ( 2 - क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
और इससे उपाबत अनुसूची में विनिर्दिष्ट शतों के अधीन 
रहते हुए , उक्त स्थापन की तीन वर्ष की अवधि के लिए उक्त 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

मनुसूची 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य 
निधि आयुक्त महाराष्ट्र ( बम्बई ) को ऐसी विवरणयां भेजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी सुविधाए 
प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निर्दिष्ट 
करे । 


चारी के विधिक धारिस / नाम -निशिति को प्रतिकर के रूप 
में दोनों रकमों के अन्तर के बराबर रकम का संवाय करेगा । 

3 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , 
प्रादेषिक भविष्य निधि आयुक्त महाराष्ट्र के पूर्व उनमोदन के 
बिना नहीं किया जाएगा और जहां किमी संशोधन से 
का नारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , 
यहां प्रवेशिक भविष्य निधि आयुक्त , अपना अनुमादन देने से 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने की यक्तियुक्त 
अवसर देगा । 

9 . यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय 
जीवन बीमा निगम की उस सामहिक बीमा स्कोर के , जिसे 
स्थापन पहले अपना चुका है अधीन नहीं रह जाते है , या इस 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फागदे किसी 

रीति से कम हो जाते है , तो यह छूट रद्द की जा सकती है । 
__ 10 . यदि किमी कारणवश , नियोजक उस नियत तारीख के 
भीतर , जो भारतीय जीवन बीमा निगम नियत करे , प्रीमियम 
का संदय करने में असफल रहता है , और पालिसी ने व्यपगत 
हो जाने दिया जाता है तो , छुट रद की जा सकती है । 
____ 11 . नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी 
व्यतिकम की दशा में उन मत सदस्यों के नम - गतियों या 
विधिक वारिसों को जो यदि यह छूट न दी गई होती तो उक्त 
स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का उत्तरदायित्व 
नियोजक पर होगा । 
_____ 12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 
अधीन आने वाले किसी सदस्य की मत्य होने पर उसके हकदार 
नाम निर्देशितियों / विधिक वारिसों की बीमाकृत रकम का 
संदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
निगम से बीमाकत रकम प्राप्त होने के सात दिन ये भीतर 
सनिश्चित करेगा । 

[ संख्या एस -35014/ 327 / 82- पी . एफ . - 2 ] 


2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 को उप -धारा ( 3 - क ) के खण्ड 
( क ) के अधीन समय - समय पर निर्दिष्ट करे । 

3 सामहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना , विवरणियों का प्रस्तुत किया जाना , 
बीमा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारो का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 
नियोजक द्वारा किया जाएगा । 
___ 4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित साम 
हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनम 
रांशोधन किया जाए , तब उस संशोधन की प्रति तथा कानारियों 

की महुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , 
स्थापन के सधना -पट्ट पर प्रदशित करेगा । 

5 . यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 
भविष्य निधि का पहले ही मदस्य है , उसके स्थापन में नियो 
जित किया जाता है तो , नियोजक सामूहिक बीमा स्कीम के 
सदस्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सदप्त करेगा । 
____ 6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 
फायदे बढ़ाए आते है तो , नियोजक सामूहिक बीमा स्कीम के 
अधीन कर्मचारियों को उपलब्ध फायदो में सचित रूप से वृद्धि 
की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए . 
सामहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन फायदो स 
अधिक अनकूल हो , जो उक्त स्कीम के अधीन अन ज्ञेय है । 


S . O . 4129 . - Whereas kassrs Hico Products Limited, 771 , 
Mogal Lane , Mahim, Bombay -16 ( MH/ 1535 ) ( hereinafter re 
Terred to as the said establishment ) have applied for cxemp. 
tion under sub - section (2A) of section 17 of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) ( hereinafter referred to as the said Act) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoymçat 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
ránce which are more favourable to such employees than the 
benefity admissible under the Employces Deposit-Linked Insu 
Tance Scheme, 1976 ( hereinafter referred to as the said 
Scheme) ; 

Now , therefore , in exercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and subject 
to tbe conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Commis 
sioner , Maharashtra ( Bombay), maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time . 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a ) of sub-section (3A ) of section 17 of the said Act, 
within 15 days from the close of overy month. 


7 . सामहिक बीमा स्कीम में किसी बात के होते हुए भी , 
यदि किसी कर्मचारी की मत्य पर इस स्कीम के अधीन सन्देश्य 
रकम उस रकम से कम है , जो कर्मचारी को उस वशा मे संदेश 
होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 
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3 . All expenses involved the administration of the Group 
Inwuranco Scheme, including maintenance of accounts, sub 
mission of returns , payment of insurance prepia , transfer of 
accounts, payment of inspection chargey etc . shall be borne 
by the employers. 


4 , The çmployer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Insurance 
Scheme is approved by the Central Government and, as 
and when ancoded , alongwith a translation of the gallent 
features thereof, in the language of the majority of the 
employecs. 


5. Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
bis establishment, the employer shall immediately enrol him 
as a member of the Group Indurance Scheme and pay neces 
sary premimum in respect of him to the Life Insurance 
Corporation of India . 

6. The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Scheme are cnbanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees then the benefit admissible 
under the said Scheme. 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 
स्थापन के कर्मचारी , किमी पथक अभिदाय या प्रीमियम का 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की साम 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा 
रहे है और ऐसे कर्मचारियों के लिए ये फायदोलन फायदों से 
अधिक अनकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 1971 
(जिसे इसमें इसके पश्चात , उक्त स्कीम कहा गया है । के अधीन 
उन्हें अनुज्ञेय है । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 
उप - धारा ( 2 - क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 
और इससे उपाबद्ध अनसची में विनिर्दिष्ट के अधीन 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 
स्कीम के सभी उपबन्धों के प्रवर्तन से छुट देती है : 

अनुसपी 
1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक विष्य 
निधि आयुक्त महाराष्ट्र ( बम्बई ) को ऐमी विवरणयां भजेगा 
और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐगी सुविधाए 
प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर निदिष्ट 


7. Notwithstanding anything contained in the Group In 
surance Scheme, if on the death of an employce the amount 
payable under this scheme be less than the amount that 
would be payablo had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / nomince of the employee as compensation . 


8 . No amendment of the provisions of the Group Inger 
ranco Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Maharashtra 
( Bombay ) and where any amendment is likely to affect 
adversely the interest of the employees , the Regional Provi. 
dent Fund Commissioner wall before giving his approval, 
give a reasonable opportunity to the employees to explain 
their point of view. 

9 . Where, for any reason, the employees of the sald 
establishment do not remain covered under the Group In 
gurance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employece under this Scheme Are reduced in any 
manner , the exemption shall be liable to be cancelled . 


2 . नियोजक , ऐसे निरीक्षण प्रभारो का भयेक मास की 
समाप्ति के 15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार , 
उक्त अधिनियम की धारा 17 की उप -धारा ( क ) २ खण्ड 
( क.) के अधीन समय- समय पर निर्दिष्ट करे । । 

3 . सामहिक नीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 
लेखाओं का रखा जाना विवरणियों का प्रस्ात किया जाना , 
बीमा प्रीमियम का मंदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारो का मंदाय आदि भी है , होने वाले मभी गणों का वहन 
नियोजक द्वारा किया जाएगा । 


10 . Where , for any reason , the employer fails to pay the 
premimum etc . within the dut date, as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled. 


___ 4 , नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोदित साम 
हिक बीमा स्कीम के नियमों का एक प्रति , और जम कभी उनमें 
मंबोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियो 
की बहुसंख्या की भाषा में उसकी मख्य बातो का अनुवाद , 
स्थापन के सूचना -पट्ट पर प्रदशत करेगा । । 

5 , यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि 
का या उक्त अधिनियम के अधीन छूट प्राप्त किमी स्थापन की 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन म नियो 
जित किया जाता है तो , नियोजक सामहिक बीमा स्कीम के 
ग्दम्य के रूप में उसका नाम तरन्त दर्ज करेगा और उसकी 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदत्त करेगा । 


11. In case of default , if any made by the employer in 
payment of premium the responsibility for payment of assula 
rance benefits to the nominces or the legal heirs of deceased 
, members who would bave been covered under the said 

Scheme but for giont of this exemption , shall be that of the 
employer . 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee /Irgal heirs cntitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 


[ No . S-35014( 327) / 82-PE.II] 


6 . यदि उक्त स्कीम के अधीन कर्मचारियों का उपलब्ध 
पारद बढ़ाए जाते है तो , नियोजक सामहिक बीमा स्कीम के 
अनीन कर्मचारियों को उपलब्ध फायदों में समचित रूप स वृद्धि 
को जाने की व्यवस्था करेगा , जिससे कि . कर्मच पिता के लिए 
मार हिक बीमा स्कीम के अभीन उपलब्ध फायदे । कायदों से 
अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अन ज्ञेय है । 


का . आ . . 4130 : - मैसर्स जनरल इन्सोरेन्म झापोरेशन 
आफ इण्डिया , इण्डस्ट्रियल एन्सोरेन्स बिल्डिंग , चौथी मजिल , 
चर्म गेट , बम्बई - 20 (महा/ 16050) (जिसे इसम इसमें पश्चात 
उवर स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 का 19 ) (जिसे इसमें 
इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की । 
उप - धारा (2-क ) के अधीन छूट दिए जाने के लिए आवेदन 
किया है । 


7 मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , 
दि किमी कर्मचारी की मत्य पर इस स्कीम के अधीन सन्दीय 
रकम उग रकम से कम है , जो कर्मचारी को उस दशा में संदय 
होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 
पानी के विधिक वारिम / नाम -निर्देशिती को लिटर के रूप 
में दोनों रकमों के अन्तर के बराबर रकम का संवाय करेगा । 
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3 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी संबोधन , 3. All expenses involved in the administration of the Group 
प्रादेशिक भविष्य निधि आयक्त महाराष्ट्र के पूर्व अन मोदन के 

Insurance Scheme, including maintenance of accounts , sub 

mission of returns , Payment of insurance promia , transfer of 
बिना नहीं किया जाएगा और जहां किमी संशोधन से कर्म 

accounts, payment of inspection charges ctc shall be borne 
चारियो के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , 

by the employers . 
वहा प्रादेशिक भविष्य निधि आयक्त , अपना अनमोबन देने से 4. The employer shall display on Ihc Notice Board of the 

cstublishment, a copy of the jules of the Group Insurance 
पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 

Scheme ag approved by the Central Government and , as 
अवसर देगा । 

And when amended , alongwith a translation of the salient 

features thereof , in the language of the majority of the 
9 . यदि किसी कारणवा , स्थापन के कर्मचारी , भारतीय 

employces . 
जीवन बीमा निगम की उम सामहिक बीमा स्कीम के , जिभे 5. Whereas an employee , who is already a member of the 

lmployecs Provident Fund or the Provident Fund of an 
स्थापन पहले अपना का है अधीन नहीं रह जान है , या इस 

establishment exempted under the said Act, is employed in 
स्कीम के अधीन कर्मचारियों को प्राप्त होने वाले फायदे किमी his establishment , the employer shall immediately enrol him 

is a member of the Group Insurance Scheme and pay neces 
रीति से कम हो जाते है , तो यह छूट रदद की जा सकती है । । 

sy premium in respect of him to the Life Insurance 

Corporation of India . 
___ 10 . र्याद किसी कारणवश , नियोजक उस नियर तारीख के 

6 . The employer shall arrange to enhance 
भीतर , जो भारतीय जीवन बीमा निगम नियत कर , प्रीमियम 

the benefits 

Available to the employees under thc Group Insurance 
का संदाय करने में असफल रहता है , और पालिमो को न्यपगत Schemc appropriately , if the benefits available to the em 
हो जाने दिया जाता है तो , छुट रदद की जा सकती है । 

ployces under the said Scheme are enhanced , so that the 
bcnefits available under the Group Insurance Scheme are 

fuo favourable to the employees then the benefits admissible 
11 . नियोजक द्वारा प्रीमियम के संदाय मे का ना किसी under the said Schemc. 
व्यतिक्रम की दशा में उन मत सदस्यों के नाम -निदेशणतियों या 

7 . Notwithstanding anything contained in the Group In 
विधिक वारिसों को जो यदि यह छट न दी गई होती तो उक्त Sulance Scheme, if on the death of an employee the amount 

payable under this scheme be less than the amount that 
स्कीम के अन्तर्गत होने , बीमा फायदों के संदाय का उत्रदायित्व 

would be payable bad employee been covered under the said 
नियोजक पर होगा । 

Scheme, the employer shall pay the difference to the legal 

heir / nominee of the employee as compensation , 
12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस रकीम के 

8 . No amendment of the provisions of the Group Ingu 
अधीन आने वाले किसी सदस्य की मृत्य होने पर उसके हकदार 

Tancc Scheme shall be made without the prior approval of 
नाम निर्देशितियों / विधिक वारिमों की बीमाकत रकम का the Regional Provident Fund Commissioner, Maharashtra 

(Hombay) and where any amendment is likely to affect 
सदाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 

udversely the interest of the employecs, the Regional Provi 
निगम से बीमाकत रकम प्राप्त होने के सात दिन भीतर dent Fund Commissioner shall before giving big approval , 

give a reasonable opportunity to the employees to explain 
भनिदिचत करेगा । 

their point of viow . 
[ संख्या एस - 35014/ 324/ 82- पी . एफ . - 2] 

9 . Where, for any reason , the employees of the said 
establishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of India 

29 already adopted by the said establishment, or the benefits 
S . O . 4130 . - - Whereas Messrs General Insurance Assurance 

to the employees under this Scheme are reduced in any 
Building, 4th Floor, Churgate, Bombay - 20 (MH / 16050 ) (here 

manner, the exemption shall be liable to be cancelled . 
inafter referred to as the said establishment) have applıcd for 
exemption under sub -section (2A ) of section 17 of the Em 

10 . Where , for any reason , the employer fails to pay the 
ployees Provident Funds and Miscellaneous Provisions Act, 

premimum etc. within the dut date, as fixed by the Life 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act) ; 

Insurance Corporation of India , and the policy is allowed 

to lapsc , the exemption is liable to be cancelled . 
And whereas, the Central Government is satisfied that the 

11. In case of default, if any made by the employer in 
cmployees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment payment of prémium the responsibility for payment of assu 
of benefits under the Group Insurance Scheme of the Life ranco benefits to the nominees or the legal heirs of deceased 
Insurance Corporation of India in the nature of Life Insu members who would have been covered under the said 
rance which are moro favourable to such employees than the Scheme but for grant of this exemption , shall be that of the 
benefits admissible under the Employees Deposit-Linked Insu . 

employer. 
Tance Schome, 1976 (hereinafter referred to as the said 

12 . Upon the death of the member covered under the 
Scheme) ; 

Scheme the employer in relation to the said establishment 

Ahall ensure prompt payment of the sum assured to the 
Now , therefore , in exercise of the powers conferred by 

nominee llegal heirs entitled for it and in any case within 
sub -section ( 2A) of section 17 of the said Act and subject 

7 days of the recoipt of the sum assured from the Life 
to the conditions specified in the Schedule annexed hereto , 

Insurance Corporation of India . 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 

[ No. S-35014(324 ) /82-PF.ITY 
Scheme for a period of three years. 


SCHEDULE 


1 . The cmployer in relation to the said establishment shall 
submit such returns to tho Regional Provident Fund Commis 
sioner, Maharashtra (Bombay), maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
ment may direct from time to time. 


सा . का . 4131 : - मैसर्स चरण इंजीनियरिंग कारपोरेशन 
घिमिटेड , सं . 4- ए गड्स शेड रोड , पोलाची - 642001 , तमिल 
नाडु राज्य ( टी . एन . / 8505 ) , (जिसे इसमें इसके पश्चात, 
उक्त स्थापन कहा गया है) ने कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबन्ध अधिनियम , 1952 (1952 का 19) (जिस इसमें 
इसके पश्चात, उक्त अधिनियम कहा गया है ) की धारा 17 की 
उप -धारा ( 2- क ) के अधीन छूट दिए जाने के लिए आवेदन 
किया है । 


*2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 
clause (a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of every month , 
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और केन्द्रीय सरकार का समाधान हो गया है कि उक्त 5 . सामहिक बीमा स्कीम के उपबन्धों में कोई भी सशोभन , 
स्थापन के कर्मचारी , किसी पथक अभिदाय या प्रीमियम का प्रादेशिक भविष्य निधि आयक्त , तमिल नाडु के पूर्व अनुमोदित 
संदाय किए बिना ही , भारतीय जीवन बीमा निगम की साम के निना नहीं किया जाएगा और जही किसी संशोभन से कर्म 
हिक बीमा स्कीम के अधीन जीवन बीमा के रूप में फायदे उठा चारियों के हित पर प्रतिकूल प्रभाव पड़ने की सम्भावना हो , 
रहे हैं और ऐसे कर्मचारियों के लिए ये फायदो उन फायदों से वहा प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन देने 
अधिक अनुकूल हैं जो कर्मचारी विशेष सहबद्ध बीमा स्कीम , 1976 से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
(जिसे इसमें इसके पश्चात उक्त स्कीम कहा गया है , के अधीन 

यक्त अवसरा देगा । 
उन्हें अनुज्ञेय है ; 

9 . यदि किमी कारणवश , स्थापन के कर्मपी , भारतीय 
अत: केन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की 

जीवन बीमा निगम की उस सामहिक बोमा स्कीम के , जिसे 
उप - धारा ( 2- क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 

स्थापन पहले अपना चका है अधीन नहीं रह जाते है , या इस 
और इससे उपाबद्ध अनसूपी में विनिर्दिष्ट शो क अधीन 

स्कीम के अधीन कर्मचारियों को प्राप्त होने बले फायदे किसी 
रहते हुए , उक्त स्थापन को तीन वर्ष की अवधि के लिए उक्त 

रीति मे कम हो जाते हैं , तो यह छूट रद्द की जा सकती है । 
स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

_ 10 . यदि किसी कारणवश , नियोजक उस नियत तारीख के 
अनुसषी 

भीतर , जो भारतीय जीवन बीमा निगम नियत कर , प्रीमियम 
___ 1 . उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य का संदाय करने में असफल रहता है , और पालिसी की व्यवस्था 
निधि आयुक्त तमिल नाडू ( मद्रास ) को ऐसी विवरणियां हो जाने दिया जाता है तो , छूट रद्द की जा सकती है । 
भंजेगा और ऐसे लेखा रखेगा तथा निरीक्षण के लिए ऐसी 
सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय - समय पर 

__ 11 . नियोजक द्वारा प्रीमियम के संवाय में गिर गर किसी 
निर्दिष्ट करे । 

व्यतिक्रम की दशा में उन मत सदस्यों के नाम -निदेशितियों या 

विधिक बारिमों को जो यदि यह छूट न दी गई होती तो उक्त 
2 . नियोजक , ऐसे निरीक्षण प्रभारो का प्रत्येक गास की स्कीम के अन्तर्गत होते , बीमा फायदों के संदाय का उत्तरदायित्व 
समाप्ति के 15 दिन के भीतर संवाय करेगा जो केन्द्रीय सरकार , नियोजक पर होगा । 
उक्त अधिनियम की धारा 17 की उप -धारा (3 - क ) के खण्ड 
( क ) के अधीन समय - समय पर निर्दिष्ट करे । । 

12 . उक्त स्थापन के सम्बन्ध में नियोजक , इस स्कीम के 

अधीन आने वाले किसी सदस्य की मृत्यु होने पर उनके हकदार 
3 . सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत 

नाम निर्देशितियों/विधिक वारिसों की बीमाकृत रकम का 
लेखाओं का रखा जाना विवरणियों का प्रस्तत किया जाना , 

राषाय तत्परता से और प्रत्येक दशा में भारतीय जीवन बीमा 
नामा प्रीमियम का संदाय , लेखाओं का अन्तरण , निरीक्षण 
प्रभारों का संदाय आदि भी है , होने वाले सभी व्ययों का वहन 

निगम से बीमाकत रकम प्राप्त होने के सात दिन के भीतर 
नियोजक द्वारा किया जाएगा । 

मुनिश्चित करेगा । 
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4 . नियोजक , केन्द्रीय सरकार द्वारा यथा अनमोपिम साम 
हिक बीमा स्कीम के नियमों की एक प्रति , और जब कभी उनमें 
संशोधन किया जाए , तब उस संशोधन की प्रति तथा कर्मचारियों S . O . 4131 . - - Whereas Messrs Gheran Engineering Corpora 

tion Limited, No . 4 - A Goods Shed Road, Pollachi - 642001, 
की बहुसंख्या की भाषा में उसकी मुख्य बातों का अनुवाद , Tamil Nadu State ( TN / 8505), (herçinafter referred to as the 
स्थापन के सूचना-पट्ट पर प्रर्दाशत करेगा । 

said establishment) have applied for excmption under sub 
section (2A ) of section 17 of the Employees Provident Funds 

and Miscellaneous Provisions Act , 1952 (19 of 1952 ) ( herein 
5 . यदि कोई ऐसा कर्मचारी , जो कर्मचारी भवि निधि 

after referred to as the said Act ); 
का या उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की 

And whereas , the Central Government is satisfied that the 
भविष्य निधि का पहले ही सदस्य है , उसके स्थापन म नियो 

cmployees of the said establishment are, without making any 
जित किया जाता है तो , नियोजक सामहिक बीमा रकीम के Separate contribution or payment of premium , in enjoyment 

of benefits under the Group Ipsurance Scheme of the Life 
सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और उसकी 

Insurance Corporation of India in the natoc of Lifo Insu 
बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को rance which are more favourable to guch employees than the 

benefits admissible under the Employees Deposit -Linked Insu 
संदत करेगा । 

Tanco Schome, 1976 (hereinafter referred to as the said 

Scheme) ; 
5 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध 

Now , therefore, in cxercise of the powers conferred by 
फायदे बढ़ाए जाते है तो , नियोजक सामूहिक बीम : स्कीम के 

sub - section (2A) of section 17 of the said Act and subject 
अधीन कर्मचारियों को उपलब्ध फायदों में समषित रूप से वृद्धि to the conditions specified in the Schedule annexed hereto , 

the Central Government hereby exempts the said establish 
की जाने की व्यवस्था करेगा , जिससे कि कर्मचारियों के लिए 

ment from the operation of all the provisions of the said 
मामहिक बीमा स्कीम के अधीन उपल्ध फायदे उन फायदों से Scheme for a period of three years. 
अधिक अनकल हो , जो उक्त स्कीम के अधीन ऊना है । 

SCHEDULE 

1. The employer in relation to the said ostablishment shall 
2 . सामूहिक बीमा स्कीम में किसी बात के दो हुए भी , submit such returns to the Regional Provident Fund Commis 
यदि किसी कर्मचारी की मृत्य पर इस स्कीम के अधीन सन्दोय sioner, Tamil Nadu ( Madras), maintain such accounts and 

provide such facilities for inspection, as the Central Govern 
रकम उस रकम से कम है , जो कर्मचारी को उस दशा में संदेय 

ment may direct from time to time. 
होती , जब वह उक्त स्कीम के अधीन होता तो , नियोजक कर्म 

2 . The employer shall pay such inspection charges ar tho 
पारी के विधिक वारिस / नाम -निर्देशिती को प्रतिकर के रूप Central Government may, from time to time, direct under 

clause ( a ) of sub - section (3A) of section 17 of the said Act , 
में दोनों रकमों के अन्तर के बराबर रकम का संवाय करेगा । 

within 15 days from the close of every month . 


यथा अनी 


नियमों की 


शान किया 
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3 . All expenses involved in the adminigtration of the Group 
Insurance Schemc, including maintenance of accounts . sub 
mission of retums, payment of insurance premia transfer of 
Accounts, payment of Inspection charges etc shall be borne 
hy the employers 


4 . The employer shall display on the Notice Board of the 
establishment, 2 copy of the rules of the Group Insurance 
Schemc as approved by the Central Government and , as 
and when amended, alongwith a translation of the salient 
features thercof, in the language of the majority of the 
employees. 


5 . Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
e tablishment exempted under the said Act is employed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
ay premium in respect of him to the Life Tigurance 
Corpoiation of India . 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृषक अभिदाय या प्रीमियम का संवाय किए बिना ही 
भारतीय जीवन बीमा निगम को सामूहिक बीमा स्कीम के अधीन जीवन 
बोमा के रूप में फायदे उठा रहे है और ऐसे कर्मधारयों के लिए ये फायदे 
उन फायवों से अधिक अनुकूलन है जो कर्मचारी निक्षेप महबन बीमा स्कीम , 
1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
उन्हे अमुजेय है , 

अस्त , केन्द्रीय मरकार, उका अधिनियम की धारा 17 को उपधारा ( 22 ) 
दारा प्रदत्त शिक्तयों का प्रयोग करते हुए और इससे उपाबद्ध अनुसूची 
में विनिर्दिष्ट शर्तों के अधीन रहते हुए , उक्त स्थापन को तीन मर्ष की अवधि 
के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
मायुक्त महाराष्ट्र को ऐसी विवरणियां भेजेगा प्रोर ए से लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , 
समय-समय पर निविष्ट करे । 

2. नियोजक, एसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति 
के 15 दिन के भीतर संदाय फरेगा जो केन्द्रीय सरकार, उपस मधिनियम की 
धारा 17 को उपधारा ( 30 ) के खण ( क ) के अधीन समय-समय पर 
निविष्ट करें । 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Schenc appropriately , if the benefits available to the ea 
ployces under the said Scheme are enhanced , so that the 
hencfits available under the Group Insurance Scheme are 
more favourable to the employees then the benefit admissible 
under the said Scheme, 


7 . Notwithetanding anything contained in the Group In 
suiance Scheme, if on the death of an employee the amount 
payable under this scheme be less than the amount that 
would be payable had employee been covered under the said 
Scheme, the employer shall pay the difference to the legal 
heir / noniinee of the employee as compensation, 


8 . No amendment of the provisions of the Group (164 
rance Scheme shall be made without the prior approval of 
tht Regional Provident Fund Commissioner , Tamil Nadu 
(Madras) and where any amendment is likely to affect 
adversely the interest of the employees, the Regional Provi . 
dent Fund Commissioner shall before giving his approval , 
give a reasonable opportunity to the employees to explain 
their point of view . 


9 . Where , for any reason, the employees of the said 
cstablishment do not remain covered under the Group In 
surance Scheme of the Life Insurance Corporation of India 
as already adopted by the said establishment, or the benefits 
to the employees under this Schemc arc seduced in any 
manner , the exemption shall be liable to he cancelled . 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाओं का 
रखा जाना विवरणियों का प्रस्तुत किया जाना, बोमा प्रीमियम का संदाय , 
मखापों का अतरण, निरीम प्रभारों का संदाय प्रावि भी है, होने वाले 
मभी व्ययों का वहन नियोजक द्वारा किया जायेगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा यथा अनुमोदिन मामूहिक बीमा 
स्कीम के नियमों की एक प्रति , भौर कमी जब उनमें संशोधन किया जाए, 
नव उम संशोधन की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में 
जसको मुख्य बातों का अनुवाद , स्थापन के सूचमा -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐमा कर्मचारी , जो फर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है मो , 
मियोजक सामूहिक बीमा स्कीम के सदस्य के रूप में उसका माम तुरन्त 
दर्ज करेगा और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संवत करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियो को उपलफ्ध फायदे 
बकाये जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायवे उन फायदो से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन 
अनुज्ञेय है । 


10 . Where , for any rcason, the employer fails to pay the 
premium ctc . within the due date , as fixed by the Life 
Insuiance Corporation of India , and the policy is allowed 
to lapse , the cxemption is liable to be cancelled . 


11 In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assul 
rance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this cxemption , shall be that of the 
employer . 


12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishinent 
shall ensure prompt payment of the sum assured to the 
nominee /legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life 
Insurance Corporation of India . 


[ No . S -35014(323) / 82 - PF.II] 


7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी यदि किसी 
कर्मचारी की मुत्य पर इस स्कीम के अधीन संदेय रकम उस रकम से 
कम है, जो मर्मचारी को उस दशा में संवेय होती जब यह उस्त स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक यारिस/ नामनिर्देशिती 
को प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संवाय 
करेगा । 
____ 8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि प्रायुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हिन पर प्रतिकूल 
प्रभाव पड़ने की संभावमा हो , वहां प्रादेशिक भविष्य निधि प्रायुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपमा दृष्टिकोण स्पष्ट करने का 
मुक्तियुक्त अबसर करेगा । 


का० आ० 41 32.--.- मैसर्म बालचम्दमगर इण्डस्ट्रीज लिमिटेड 
( रिस्टलरी ) , पो०ौं ० बालचन्दनर, जिला पुणे , महाराष्ट्र स्टेट ( महा/1587 ) 
(जिसे इसमें हमके पापात् उपन स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) 
मिसे इसमें इसके पश्चात उयन प्रधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 21 ) के अधीन छुट दिए जामे के लिए प्रावेदन किया है । 
1018 GI/82 --- 7 
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B. यदि किसी कारणवश , स्थापन के कर्मचारी , भारतीय जीवन बीमा 5 . Whereas an employee who is already a member of 

the Employees Provident Fund or the Provident Fund of 
निगम की उम सामूहिक बीमा कोमो , जिसे स्थापन पहले अपना चुका 

an establishment exempted uxler the said Act, is employed 
है अधीन नहीं रह जाने है, या का स्कीम के अधीन कर्मचारियो को प्राण 

in his establishment, the cmployer shall immediatcly corol 

him as a member of the Group Insurance Schemo and pay 
होने वाले फ यये किसी गति मे कम हो जाते है, तो यह छूट रद की 

necessary premium in respect of him to the Life Insurance 
जा सकती है । 

Corporation of India . 
___ 10. यदि किसी कारणवशा, नियोजक उम नियत तारीख के भीतर , 

6 . The employer shall arrange to enhance the benefits 

available to the employees under the Group Insurance 
जो भारतीय जीवन बीमा निगम नियन करें, प्रीमियम का मंदाय करने में 

Scheme appropriately, if the benefits available to the em , 
प्रगफल रहता है , और पालिसी को म्यगगत हो जाने दिया जाना है तो , फूट 

ployceg under the said Scheme arc cnhanced , so that the 

bencfits Available under the Group Insurance Scheme are 
रए की जा सकती है । 

more favourable to the employees than the benefits admissible 

under the said Scheme. 
11. निगोषक द्वारा प्रीमियम के मंदाय में किए गए यिामी व्यनिश्रम 
की दशा में उन मृत मवस्यो नाम निर्देशिनियों या विधिक बारिसों को 

7 . Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an employee the 
मो यदि यह छूट न दी गई होती तो उन स्कीम के अंतर्गत होते, amount payable under this scheme be less than the amount 
बोमा फ गदों में संदाय मानरदायित्व नियोकक पर होगा । 

that would be payable had employee been covered under 

the said Scbcmc, the employer shall pay the difference to 
___ 12. उक्त स्थान के संबंध में नियोजक , इस स्कीम के प्रधान 

the legal heir / nomince of the cmployeccs compensation . 
पाने वाले किमी गवस्य की मृत्यु होने पर उसके हमादार नामनिर्देशिमियो 8 , No amendment of the provisions of the Group Inau 
विधिक धारिगों की मीमाकृत रकम का संवाय तत्परता मे घोर प्रत्येक 

Tance Scheme shall bo inade without the prior approval of 

the Regional Provident Fund Commissioner , Maharashtra 
वशा में भारतीय जीवन बीमा निगम से बीमार रकम प्राप्त होने के and where any amendment is likely to affect 
सात दिन के भीतर सुनिश्चित करेगा । 

adversely the interest of the employees, the Regional Provin 
dent Fund Commissioner shall before giving his approval, 

give a reasonable opportunity to the employees to explain 
[ संख्या एम- 35014/ 322/ 82-पी०एफ०-II] their point of view. 


$ . O . 4132 - Whereas Messrs Walchandnagar Industries Limi 
ted ( Distiilary) , Post Office Walchandnagar , District Pune , 
M harashtra State (MH / 1587), (hereinafter referred to as 
the said esablishment) have applied for exemption under 
as and when amended , alongwith a translation of the salient 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
( hercinafter referred to as the said Act ) ; 


9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the sald establishment, or the 
benefits to the employees under thig Scheme are reduced 
in any manner, the exemption shall be liable to be cancelled . 


10 . Where, for any reason , the employer fails to pay the 
premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled . 


And whereas , the Central Government is satisfied that 
the employees of the said establishment aro , without inaking 
ely separate contribution or payment of premium, in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insuance Corporation of India in the nature of Life 
Insurance whi h are moro favourable to such einployees 
than the benefits admissible under the Employecs Deposit 
Finked Insurance Scheme, 1976 ( hercinafter referred to as 
the said Scheme) ; 


11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
Assurance benefits to the nominces Or the legal heirs of 
deceased members who would have been covered under the 
said Scheme but for grant of this exemption , shall be that 
of the employer . 


Now , therefore, in cxercise of the powers conferred by 
sub - section(2A) of section 17 of the said Act and subject to 
the conditions specified in the schedule annexed hereto , tho 
Central Government hereby exempts the said cstablishment 
from the onction of all the provisions of the said Scheme 
for a period of three years. 


12 . Upon the death of the member covered under tho 
Scheme the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominees / legal heirs entitled for it and in any case within 
7 days of the receipt of the sum assured from the Life Insu 
rance Corporation of India . 

[ No, S-35014 / 322 / 82 -PF. II] 


SCHEDULE 


1. The employer in relation to the said establishmcot 
sh ]] submit such returns to the Regional Provident Fund 
Commissioner Maharashtra , maintain such accounts and 
provide such facilities for inspection, as the Central Govern 
ment may dircct from time to time. 


2 . The employer shall pay such Inspection charges as the 
Central Government may , from time to time, direct under 
Wause (a ) of sub -section (3A ) of section - 17 of the said Act, 
within 15 days from the close of every month , 


3 . All expenses involve in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns , payment of insurance promia , transfer 
of accounts, payment of inspection charges etc . shall be 
borne by the employer , 


कामा0 4133. -- मैमर्स फाडघरग्लास पिलकिंगटर लिमिटेड, साल बहापुर 
शास्त्री मार्ग, थाना -400602 ( महा/ 7626 ) , ( जिसे इसमें इसके पश्चात् 
उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) (जिममें इसमें इसके पश्चात् 
उक्त अधिनियम काहा गया है ) की धारा 17 की उपधारा ( 20 ) के 
अधीन छूट दिए जाने के लिए भावेदन किया है ; 

और केन्द्रीय सरकार का गमाधान हो गया है कि उक्त स्थापन 
के कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संवाय किए बिमा हो , 
भारतीय जीवन बीमा निगम की मामूहिक बीग स्कीम के अधीन जीवन 
जोमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदो से अधिक प्रनुकूल हैं जो कर्मचारी निक्षेप सहबद्ध मीमा 
स्कीम , 1976 (जिसे इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के अधीन उन्हें मनुज्ञेय है ; 

मत , केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 24 ) द्वारा प्रदत्त शक्तियों का प्रयोग फारसे हुए, और, एमाले उपाबद्ध 


4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Insu 
rance Scheme as approved by the Central Governmont and , 
ES and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees , 


[ भाग II - - पण . ३ (ii) ] 
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अनुसूची में विनिर्दिष्ट मतों के अधीन रहते हए , उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के ममी उपबन्धों के प्रवर्तन से छूट 
देनी है । 


11. नियोजक द्वारा प्रीमियम में संवाय में किए गए किसी व्यतिक्रम 
की दशा में उन मृत मदस्थो के नरम निर्देशिका या विधिक वारिसों 
का जो यदि यह छूट न दो गई होती तो उन स्काम के अंतर्गत , छाते , 
धीमा फायदो के संदाय का उत्तरदायित्व निपाजक पर होगा । 
____ 12. उक्त स्थापन के सबंध में नियोजक , इस स्कीम के अधीन पाने 
वाले किसी सदस्य को मृत्यु होने पर उसके हावार नाम निर्देशितिया/विधिक 
वारिसों की बीमाकृत रकम का सदाय तत्परता से और प्रत्येक दशा में 
भारतीय जीवन बीमा निगम से मोनाकृत रकम प्राप्त होने के सास बिन 
के भीतर, सनिश्चित करेगा । 

[ संख्या एस- 35014/ 319/ 82-पीएफ-11 ] 


S. O . 4133 - Whereas Messrs Fibreglass Pilkington Limited , 
Lal Bahadur Shastri Marg, Thane- 400602 ( MH/ 7626) ( here 
inufter seferied to as the said catablishment) have applied for 
Lxeniption under sub - section (2A ) of section 17 of the Em 
ployces Piovident Funds and Miscellaneous Provisions Act , 
1952 ( 19 of 1952) (hereinafter referied to as the said Act) ; 

And whereas , the Central Government is satisfied that 
the cmployees of the said establishment aro, without making 
any separate contribution or payment of premium in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Lite Insurance Corporation of India in the nature of Life 
Insurance which are moro favourable to such employees 
than the benefits admissible under the Employees Deposit 
Linked Insurance Scheme , 1976 ( hereinafter referred to as 
the said Scheme) ; 

Now , therefore , in exercise of the powers conferred by 
Sub -section(2A ) of section 17 of the said Act and subject to 
the conditions specified in the schedule annexed hecto , the 
Central Government hereby excmpts the said establishment 
from the opdiation of all the provisions of the said Scheme 
foi a period of three years. 


अनुसूची 
1 उक्त स्थापन के सम्बन्ध में नियोग प्रादेशिक भविष्य निधि 
मायुक्त महाराष्ट्र ( बम्बई ) को ऐमो विभणिया भजेगा और ऐसे लेखा 
रसेगा तथा निरीक्षण के लिए मुविधा प्रदान करेगा जो केन्द्रीय सरकार 
समय -समय पर निविष्ट करे । 

2 नियोजक , गेमे निरीक्षण प्रभारी का प्रत्येक मास की समाति के 
15 दिन के भीतर मंग्राय करेगा जा केन्द्रीय सरकार , उक्त अधिनियम को 
पारा 17 की उपशाग ( 3फ ) खात ( प. ) के अधीन समय -समय पर 
निपिष्ट रें । 

र सामूहिक श्रीमा नाम के प्रशासन म , जिसके अन्तर्गत लेण्यानो का 
रखा जाना बिनणिया का प्रस्तुत किया जाना, बीमा प्रीमियम का मवाय , 
लेयामों मा भान्तरण, निरीक्षण प्रभारी का भवाय मादि भी है , होन 
वाले सभी व्यों का पहन नियोग द्वारा किया आयेगा । 

1 नियोजन व नकार । यचा अनुमोदित सामूहिक मामा 
पीम के नियमो की एक प्रति , और जब कभी उनमें संशोधन किया 
जाए, ना इम मशोधन की प्रसि तथा कर्मचारियों की बहुमम्या गी मापा मे 
उसनी महर बानो का अनुवाद, स्थापन के गूचना- पट्ट पर प्रदपित करेगा । 

5 यदि कोई मा कर्मचारी, जो मर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त विमी स्थापन की भविष्य निधिमा 
पहले दी मदस्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजक 
सामरिक मीमा नीम के सदस्य के प मे उसका माम तुरन्त दर्म करेगा 
और उसकी बाबत पावश्यक प्रीमियम मारमीय जीवन बीमा निगम को 
संबत फरेगा । 

6 यदि उक्त स्वीम के प्राचीन कर्मचारियों को उपल ध फायदे माए 
जाते है , तो नियामक माहिक बीमा रकीम मः अधीन कर्मचारियों को 
उपलब्ध फाययो में सचिन * प से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियो के लिए मागतिक मीमा म्योम के प्राधीन उपलब्ध 
फायदे उन फायदो मे अधिक अनुकर हो ो उक्त म्कीम के अधीन 
मनुकाय है । 

7 सामूहित बीमा स्कीम में मिमी बात के होते हुए भी , यदि किसी 
कर्मचारी की मय पर म स्कीम के प्रधीन मदेय रकम उम रकम से 
कम है , जो फर्मवारी को उस दशा में सवेय होती , जब वह उन स्कीम के 
अधीन होता तो , नियोजक कर्मचारी के विधिक वारिम/ नामनिषतः को 
प्रतिकार के रूप में दोनो रणामों के अनर के बराबर रफम का संदाय 
करेगा । 

। भामहिक बीमा सफीम के उपबन्धों मे बोई भी संशोधन, प्रादेशिक 
भविष्य निधि मायुक्त महाराष्ट्र ( बम्बई ) के पूर्व अनुमोदन के बिना 
महीं किया जाएगा और महा फिसी गशोधम से फर्मपारियों के हित पर 
प्रतिफल प्रभाय पड़ने की संभावना हो , यो प्रादेशिफ भविष्य निधि प्रायुक्त 
अपमा मनुमोदम देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त प्रवभर देगा । 

9 . यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक पीमा स्कीम के जिसे स्थापन पहले अपना पका है 
अधीन नहीं रह जाते है या इस स्कीम के प्रधीन कर्मचारियो को प्राप्त 
होने वाले फायदं किसी रोनि मे कम हो जाते है तो यह छूट रद की 
भा सकती है । 
____ 10. यदि किसी काररावरा , नियोगक उस नियत तारीख के भीतर, 
जो भारतीय जीवन बीमा निगम नियत करें, प्रीमियम का संवाय करमे 
में असफल रहता है, और पालिसी को अपगत हो जाने विया जाता है तो 
लूट की जा सकती है । 


SCHEDULE 
1 . The cmployer in relation to the said establishment 
shell submit such returns to the Regional Provident Fund 
Commissioner, Mabarashtra (Bombay), n rintain such accounts 
and provide suich facilities for inspection, as the Cential 
Government may direct from time to time . 

2 . The employer ghall pay much inspection charges ag tho 
Central Government may , from time to time, diiect under 
clause ( a ) of sub - section (3A ) of section 17 of the said Act , 
within 15 days from the close of every month . 

3 . All cxpcuses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of icturns, payment of insurance premia , transfer 
of accounts, payment of inspection chargoy etc . shall be 
borne by the employor. 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group lusu 
lance Scheme as approved by the Central Government and 
us and whon amended , alongwith a translation of tho salient 
features thercof , in the language of the majority of the 
omploycos. 

5 . Whereas an employee , who is already a member of 
the Employocs Provident Fund or the Provident Fund of 
an establishment. exempted under the said Act , is employed 
in his ostablishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in rcapect of him to the Life Insurance 
Corporation of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately, if the benefits available to the em 
ployees under the said Schome aio enhanced , so that the 
benefits availablc under the Group Insurance Scheme are 
more favourable to the employces than the benefits admissible 
under the said Schome. 


7 . Notwithstanding anything contained in the Group 
Ingurance Scheme, if on the death of an employee the 
amount payable under his scheme be less than the amount 
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3. साम हिक बीमा सीम के शामन मे, जिसके अन्तर्गत लेखाप्रो मा 
रखा जाना, विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का सदाय , 
लेखाओं का अन्नरण , निरीक्षण प्रभागे का मंवाय मादि भी है, होने वाले 
मभी ययो का वहन नियोजक द्वारा किया जायेगा । 


4. नियोजक, केन्द्रीय सरकार द्वारा यथा अनुमोदित सामहिक बीमा 
स्कीम के नियमों की एक प्रनि , अब कभी उनमें दशाधन किया जा 
सय उम संशोधन की प्रति समा कर्मचारियों की बहुसंख्या की भाषा में 
उसकी मुख्य बातों का अनुवाद, स्पापन के मुचना-पट्ट पर प्रदगित करेगा । 


that would be payable had employoo been covered under 
the said Scheme, the employer shall pay the differcnce to 
the legal heir / nomince of the employee as compensation . 

8. No amendment of the provisions of the Group Insu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Maharashtra 
(Bombay ) and where any amondment is likely to affect 
adversely the interest of the employees, the Regional Provi 
dent Fund Commissioner shall before giving his approval, 
give a reasonable opportunity to the employce to explain 
their point of view , 

9 . Where, for any reason, the employees of tha said 
establishment do not romain covered under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment , or the 
benefits to the employees under thig Scheme are reduced 
in any manner , the exemption shall be liable to be cancelled , 

10 , Where , for any reason , the employer fails to pay the 
premium etc . within the duc dato , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled. 

11. In case of default, if any made by the cmployer in 
payment of premium who responsibility for payment of 
Assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the 
said Sheme but for grant of this exemption, shall be that 
of the employer . 


5. यदि कोई ऐसा कर्मचारी, जो पार्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त विती स्थापन की भर्भागष्य निधि का 
पहले ही मदस्य है, उसके स्यापन में नियोजित किया जाता है तो 
नियाजक सामूहिक बीमा स्कीम के सदस्य व सर में उसका नाम सुरमा 
दर्ज करेगा और उसकी साधन आवश्यक प्रोमियम भारतीय जीवन बीमा 
निगम को संवत्स करेगा । 


12 . Upon the death of the member covered under the 
Scheine the omployer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominees / legal heirs entitled for it and in any case within 
1 days of the receipt of the sum assured from tho Life Insu 
rance Corporation of India . 
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6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे 
बढ़ाये जाते है तो , नियाजक मामूहिक बीमा स्फोम के अधीन कर्मचारियो 
को उपलब्ध फायदो म ममाषत रूप से घृद्धि को जाने की व्यवस्था 
करेगा जिसमें कि कर्मचारियो के लिए सामूहिक बीमा सीम के अधीन 
उपलब्ध फायवे उन फायदों से अधिक अनुकूल हो , जो उन स्कीम के 
अधीन पने शय है । 

7. मामूहिक बीमा स्कोम में किसी बात के होते हए भी , यदि किसी 
फर्मजारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकार 
से कम है, जो कर्मचारी को उस दशा में संदेय होती, जब यह उपत स्कीम 
के अधीन होता तो , नियोजक कर्मचारी के विधिक धारिस/नामनिर्देशिती 
को प्रतिफर के रूप मे दोंनों रफमों के अन्तर के बराबर रकम का 
संवाय पारेगा । 


8. सामहिक बीमा रकीम के उपबन्धों में कोई भी सशोधन , प्रादेशिक 
भविष्य निधि आयुक्न नमिलनाडु के पूर्व अनुगायन के बिना नहीं किया 
जाएगा और जहा किसो सशोधन में कर्मचाग्गिा के हित पर प्रतिकारक 
प्रभाव पड़ने की संभावना हो , वहां प्रादेशिक भविष्य निधि प्रायक्त 
अपना अनुमोदन दने से पूर्व कर्मचारियों को सपना दृष्टिकोण स्पष्ट 
करने का युफिनयुक्त भवसर देगा । 


फा . आ० 4134.- - मैसर्स श्री बकटेसा पेपर एण्ड बोस ( प्रा . ) 
लिमिटेए, स्वामीनाथपुरम , मवाघुकुलम- 642113 ( टी एन / 11266 ) 
जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 
भविष्य निधि मौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 10 ) 
( मिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 23 ) के अधीन छूट दिए जाने के लिए भाषेदन किया है । 

और केन्द्रीय सरकार का ममाधाम हो गया है कि उक्त स्थापन 
के कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का संदाय किए बिमा ही 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
गीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल है जो कर्मचारी निक्षेप सहबस बीमा 
स्कीम , 1976 ( से इसमें इसके पश्चात् उक्त स्कीम कहा गया है ) 
के प्रधान उन्हें अनुज्ञेय है ; 

प्रतः केन्द्रीय सरकार, उक्म अधिनियम की धारा 17 की उबधाग 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाखर 
मनसूची में विनिर्दिष्ट पातों के मषीन रहते हुए, उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उस स्कीम के सभी उपबन्धों के प्रवर्तन से 
छूट देती है । 


___ 9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उम मामूहिफ बीमा स्कीम के , निमे स्थापन पहले अपना पका 
है प्रधीन नहीं रह जाते हैं, या इम स्कीम के अधीन फर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रह की 
जा सकती है । 


10. यदि किसी कारणवण, नियामक उम नियत मारीख के भीतर , 
जो भारतीय जीवन बीमा निगम नियम करे, प्रीमियम का सदाय फरने मे 
प्रसफल रहता है , पौर, पालिसी को व्यपगत हो जाने दिया जाता है तो 
छूट रद की जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यक्तिम 
की दशा में उन मन सवस्त्रों के नाम निर्देशितियों या विधिक वारिसों 
को जो यदि यह छूट मदो गई होती तो उक्न स्कीम के नर्गत होते , 
बीमा फायदे के सदाय का उत्तरदायित्व नियोजन पर होगा । 


अनुसूची 
1. उक्त स्थापन के सम्बन्ध में नियोजक प्रादेशिक भविष्य निधि 
प्रायका तमिलनाडु को ऐसी विवरणिया भेजेगा पौर ऐसे लेखा रखेगा 
तथा मिरीक्षण के लिए ऐसी सुविधा प्रदान करेगा ओ केन्द्रीय सरकार , 
समय -समय पर निर्दिष्ट करें । 

2. नियोजक, ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संदाय फरेगा जी केन्द्रीय सरकार, उपत अधिनियम की 
घारा 11 की उपधारा ( उक ) मे खण ( क ) के अधीन समय - समय पर 
निर्दिष्ट करें । 


12 उक्त स्थापन के मात्र में नियोजक, इस मीन के प्रधान प्राने 
वाले किसी सबम्प की मृत्यु होने पर उसके हकदार नाम निर्देणितियो / 
घिधिक बारिसों की बीमाकर रकम पा संदाय सत्परता से पौर प्रत्येक 
दशा में भारतीय जीवन बीमा निगम में बीमाकृत रकम प्राप्त होने यो 
सात दिन के भीतर सुनिश्चित करेगा । 

[ संख्या एस- 35014/ 318/ 82-पी०एफ o-I]] 
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S . O . 4134 ... - Whereas Messrs Sri Venkatesa Paper and 
Boards ( P ) Limited, Swaminathpuram, Madathukulam-642113 
( TN / 11266 ) (hereinafter referred to as the said establisbment) 
have aplica tor exemption under sub - section (2A ) of sec 
Mion 17 of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1452 ( 19 of 1952 ) (hereinafter refeired to 
As the said Act ) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are, without making 
iny separtic contribution or payment of premium, in enjoy 
Inent of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of Sndig in the nature of Life 
Insurance which arc norc favourable to such employees 
than the hegelits admissible under the Employces Depusit 
Linked Insurance Scheme, 1976 (heicinafter referred to as 
the said Scheme) ; 

Now , therefore, in cxercise of the powers conferred by 
sub -section (2A ) of section 17 of rbe said Act and subject to 
the conditions specified in the schedule andered hereto , the 
Central Government hereby excmpts tho said establishment 
from the oneration of all the provisions of the said Schemo 
foi u period of three years . 


fenefits to the employece under thig Scheme are reduced 
in any manner , the exemption shall be liable to be cancelled . 

10. Where , for any reason , the employer fajls to pay tho 
Premium etc . within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lipse, the exemption is ]iable to be cancelled . 

11. Jn case of default, if any made by the employer in 
payment of premium the responsibility for payment of 
- surance benefits to the nominees of the legal theirs of 
dele ved members who would huvc been covered under the 
Sud Sichcmc but for grant of this exemption , shall be that 
of the employer . 

12 Upon the cath of the member covered under the 
Scheme the comployer in relation to the said establishment 

hall cnsure prompt payment of the sum assured to the 
noninco /legul heirs entitled for it and in any cfse within 
ī days of the receipt of the sum ) dssured from the Lifo Iosu 
rance Corporation of India . 

[ NU S.- 35014 ( 318 )/ 82- PF . JI] 


SCHEDULE 


का०मा० 4133 - - मैसस महेन्द्रा प्रोवेन लिमिटेड , पिपरी पूना-411015 
( महा/ 7156 ) (जिसे इम में इसके पश्चात उक्त स्थापन महा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) ( गिसे इममें इसके पश्चात उक्त अधिनियम कहा गया है ) की 
धार। 17 को उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए माघम किया 


1. The employer in relation to the said establishment 
sh Il submit such rcturns to the Regional Provident Fuod 
Commissioner, Tamil Nadu, maintain such accounts and 
provide slich facilities for inspection, as the Central Govern 
ment may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from timo to tino, direct under 

lauke ( a ) of sub -section (3A ) of secrio n 17 of the said Act, 
within 15 days from the close of every month 

3 . All cxepenses involved in the administration of the 
Group Lusulance Scheme, including ni iptenance of accounts , 
Subm .ssion of returns, payment of insurance prcmia , transfer 
of accounts, payment of inspection charges etc . chall be 
borne by the employor . 

4. The employer shall display on the Notice Board of 
the establishment, a copy of thc rules of the Group Insu 
runco Schone l approved by the Central Government and , 
his and when amended , alongwith a translation of the sulient 
featuies thereof, in the language of the majority of the 
employees. 

5 Whecs an employee , why is alicacy a member of 
the Employecs Provident Fund or the Provident Fund of 
an establishmeni cxctopted under the said Act, is cmployed 
in hiz establishment, the cmployer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
ncccssary picmim in respect of him to the life Tusurance 
Corporation of India . 

6 . The cniployer shall arrange 10 onhance the benefits 
Hvailable to the employecs under thc Group Insurance 
Scheme appropriately , If the benefits . vailable 10 the em. 
ployecs under the said Scheme arc enhanced , so that the 
traefits available timer the Group Insurance Schenie are 
more for ourable to the employce than the benefits admissible 
under the said Scheme. 


और कद्रीय सरकार का ममाधान हो गया है कि उक्त स्थापन 
के कर्मचारी, किपी पूषा अभिवाय या प्रमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधील जीवन 
बोस , के हर में फायदे उठा रहे और में कर्मचारियो के लिए ये फायदे 
उन फायदो मे अधिप्रनुकूल है ओ कर्मचारी निक्षेप सहबम धीमा स्कीम , 
1976 (निमे इममें दमो पचान उस स्कीम- कमा गया है ) के अधीन 
जन्हें प्रशंय है , 

या , केन्द्रीय सरकार, उन अधिनियम की धारा 17 की उपधारा 
( क ) द्वारा प्रश्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनमूची में विनिर्दिष्ट शो के अधीन रहते हुए, उक्त स्थापन को तीन 
वर्ष का अनधि के लिए उक्त स्फीम के समः उपबन्धो के प्रवर्तन से घट 
देती है । 


अनुमची 
1 उप स्थापन के सम्बन्ध में नियोजन प्रादेशिक भविष्य निधि 
माया महाराष्ट्र को ऐसी विवरणिपा भेजेगा और ऐसे लेखा रखेंगा तथा 
निरीक्षण के लिए एमी मुविधाएं प्रदान करेगा जो केन्द्रीय मन्मार, समय 
ममय पर निदिष्ट करे । 


7 Notwihstanding anything contained in the Group 
Tosurance Scheue, if on the death of an employee the 
amount rayahle vnder this scheme be less than the amount 
that would be payable had cnployer een covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir / nominee of the cmployee us conmpensation. 

8 . No amendment of the provisions of the Group Ipsu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissjoner , Tamil Nadu 
and where any amendment is likely to affect 
advcrncly the interert of the employecs , the Regional Provi 
Kant Fund Commissioner shall before giving his approval, 
NIC I reasonable oprortunity to the cmployee to cxplain 
their point of view . 

9 . Wiere, foi Ally reason , the enzployees of the said 
establishmenty do rot icmain covered under the Group 
Instirance Subeme of the Life Insurance Corporation of 
India is already adopied by the said cstablishment, or the 


2. नियोजक, ऐसे निरीक्षण प्रभारी पा प्रत्यक म स की ममाप्स के 
15 दिन के भीतर मदान करेगा जो केन्द्रीय सरकार , उप अधिनियम की 
धारा 17 की उपधारा ( 3 ) के साए ( क ) के अधीन समय-समय पर 
निर्दिष्ट करेगा । 

३ सामहिक धीमा हीन के नशामन में , जिसके अन्तर्गत सखामा मा 
रखा जाना विवरणियों का प्रस्तुत किया जाना , श्रीमा प्रीमियम का सदाय , 
सेवामी का प्रस्तरण , निरीक्षण प्रभारी का सदाय मादि भी है , होने वाले 
ममी व्ययो का बहन नियोजक द्वारा किया जायगा । 

1 नियोजक , केन्द्रीय सरकार द्वारा यया अनुमोदिन सामूहिक बीमा 
माम के नियमों का एक प्रति , और जब कमी उनमें संशोधन किया 
जाए , तब उन्म सशोधन की प्रति नया कर्मचारियों की बह मख्या नी भाषा 
में उसकी मुख्य बातो का अनुमान, स्थापन के सूचनापट पर प्रदर्शन 
परेगा । 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी मयिष्य निधि का या 
उक्न अधिनियम के अधीन छूट प्राण किसी स्थापन की भविष्य निधि क । 
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पहले ही मदस्थ है, उसके स्मापन में नियोजित किया जाता है तो , नियोगक 
सामूहिक बीमा मीम के सदस्य के रूप में उसका नाम तुरन दर्ज करेगा 
पौर उसकी बार प्रावधयक प्रीमियम भारतीय जीवन बीमा निगम का 
सपस करेगा । 

6. यदि उमन स्कीन के मबीन कर्मचारियों को उपलब्ध फायदे बताए 
जाते है तो , निमोजा सामहफि धीम । कम के अधीन कर्मचारियों का 
उपलब्ध फायदो मे गमुचित है । से वृद्धि की जाने की व्यवस्था करेगा 
जिसमे कि कर्मच निपो के लिए नामूहिका बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों में अधिक प्रनकल हो, ओ उक्त स्कीम के अधीन अनुभव 


Now , therefore, in exercise of the power conforred by 
sub-section(24) of section 17 of the saidict and subject to 
the conditions specified in the schedule annexed hereto , tho 
Central Government horeby excmpts the said establisbonent 
from the opciutiva of all the provisions of the said Scheme 
1. 1 a period of three years . 

SCHEDULE 


h 


7. मामूहिक मीमा स्कीम में किसी बात के होते हुए भी , यदि मिसी 
कर्मचारी को मुत्य पर इस स्कीम के प्रधान मन्टेग रकम ग रफम में 
कम है, जो वार्मधारी को उस दशा में सदेप होती , जब यह उन स्कीम के 
प्रधीन होता तो , नियोजफ कर्मचारी के विधिक यारिमानाम निव शिती को प्रति 
कर के रूप में कानों रकमों के अन्दर के बराबर रकम का संदाय करेगा । 


1. The employer in ielation to the said establishment 
shall submit such returns to the Regional Provident Fund 
Conmmissionel Maharashtra, maintain such accounts and 
provide such facilities for inspection , as the Central Govern 
inent may direct from time to time. 

2 . Tho cmployer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A ) of section 17 of the said Act, 
within 15 days from the close of overy month. 

3. All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts , 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be 
borne by the employer . 

4 . The employer shall display on the Notice Board of 
the establishment, a copy of the rules of the Group Inbu 
Tance Scheme as approved by the Central Government and , 
as and when amended , alongwith a translation of the salient 
features thereof, in the language of the majority of the 
employees. 


S. Whereas an employeo ,who is already a member of 
the Employees Provident Fuod or the Provident Fund of 
un establishment exempted under the said Aut, is ( mployed 
in bis establishment, the employer shall immodiately enrol 
him as a member of the Group Insurance Scheme and pay 
necessary premium in respect of him to the Life Insurance 
Corporation of India . 


8. सामूहिक बांमा मीम के उपबन्धों में कोई भी राशोधन , प्रादेशिक 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोवन के बिना नहीं किया 
जाएगा और जहा किमो सशोधन से कर्मचारियो के हित पर निकल 
प्रभाव पड़ने की संभावना से, वहा प्रादेशिक भविष्य निधि मायुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पण्ट करने का 
युक्तियुक्त अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन दामा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना मुका 
है प्रवीन नहीं रह जाते है , या इस स्कीम के प्रधान कर्मचारियो का प्राप्त 
होने वाले फायदे किमी रात से कम हो जाते हैं , तो यह छूट रद की जा 
मकती है । 

10. यदि किसी कारण पश, नियोजक उस नियत तारीख के भीतर , 
जो भारतीय जीवन गौमा निगम नियन करें, प्रोमिमम का मंदाय करने में 
प्रमकल रहता है, जो पालिसी का ध्यपगत हो जाने दिया जाता है तो , छट 
रह की जा सकती है । 

11 . निमोजक दाग प्रीमियम के संवाय में किए गए किसी व्यनियम 
की दशा में उन मृत सदस्यों के नाम निर्देशितियों य , विधिक धारिसोया 
भी यदि यह छुट न दो गई होतो सो उपन स्कीम के अन्तर्गत होने , बीमा 
फायदों के समय का उत्तरदायित्व नियोजक पर होगा । 


6 . The employer shall arrange to enhance the benefits 
available to tho employecs under the Group Insurance 
Scheme appropriately , if the benefits available to tho cm 
ployees under the said Scheme aro enbanced , so that tho 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admissible 
undur the suid Scheme, 

7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on the death of 20 employce the 
amount payable under this scheme be lct than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal , heir / nominee of the employee as compensation. 

8. No aprendment of the provisions of the Group Insu 
rance Scheme shall be made without the prior approval of 
the Regional Provident Fund Commissioner, Maharashtra 
and where any amondment is likely to affect 
udversely the inteiest of the employees, the Regional Provi 
dont Fund Commissioner shall before giving his approval, 
give a reasonable opportunity to the employees to explajn 
their point of view . 


12. TFT स्थायन , के सबंध में नियोजक, इस स्कीम के प्रधान माने 
पाले फिी सदस्य की मृत्यु हान पर उसके हकदार नाग नि पिनियां 
विधिक पारिसी फी बीमाकृत रकम का माय तत्परता से और प्रत्यक 
eur में भारतीय जीवन बीमा निगम से बीमामृप्त रकम प्राप्त होने के 
सास दिन के भीतर सुनिश्चित करेगा । 

[ संम्या पस -350 1 4/ 317/ 82-पी०एफ० 11 ] 


S . O . 4135. -- Whereas Messrs Mahindra Owan Limited, Pim 
pri, Poona -411018 (MH / 7156 ) ( hereinafter referred to 33 
the said establishment) have applied for exemption under 
sub-section 2A of Section 17 of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
(hereinafter rcferred to as the said Act ) ; 


9 . Where, for any reason , the employees of the sad 
cytablishment do not remain covored under the Group 
Insurance Scheme of the Life Insurance Corporation of 
India as already adopted by the said establishment, or tho 
bonefits to the employees under this Scheme are reduced 
in any manner , the exemption sholl be liable to be cancellod , 

10. Where, for any reason, the employer fails to pay the 
premium etc . within the due date , ag fixed by the Life 
Insurance Corporation of India , and the policy is allowed 
to lapse , the exemption is liable to be cancelled. 


And whereas , the Central Government is satisfied that 
the chiployees of the said establishment are , without making 
any separute contribution or payment of premium in enjoy 
ment of benefits lindor the Group Tosuranco Scheme of the 
Life Insurance Corporacion of India in the nature of Life 
Insurance which are morc favourable to such employees 
than the benefits admissible under the Employecs Deposit 
Linked Insurance Scheme, 1976 ( hereinatter referred to as 
the said Scheme) ; 


11. In case of default. if any made by the cnmployer in 
payment of premium the responsibility for payment of 
assurance beacfits to the nominces of the legal heirs of 
deceased meinbers who would have been covered under the 
vid Schme hut for grant of this exemption , shall be that 
of the employer . 

12 . Upon the death of the member covered under the 
Scheme the employer in relation to the said establishment 
shall cnşiire prompt prynient of the sum assured to tho 


[ भाग II -- खण्ड ( ii ) ] 


पापा गणपत्र दिसम्बर 11 148 : / अग्रहायण : ), 1904 


4301 
- . - - - - 


. .. . -. -- - - - - 


- 


- - . . - .- .. - 


Pnre / legal heis entitled for it and in any case within 
i toys of the creipt of the sun argured from the Life Joru 
sauce Corporat 1711 of India 

ENo S -35014 (317)/ 82 -PF. II ] 


नई दिल्ली , 24 नवम्बर , 1982 


स्ट्रीट, वेल्लोर टाऊन-632001, नामक स्थापन से सम्बस नियोजक पौर 
4. मारियों को बहसंमया इस बात पर मो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपमध अधिनियम , 1952 ( 1952 का 19 ) 
के उपमध्र उक्त म्यापन को लागू किए जाने चाहिए 

अत . केम्माय मरकार, उक्त अधिनियम की धारा 1 को उपधाग 
( 4 ) द्वारा प्रदत्त शक्तियो आ प्रयोग करते हुए , उन्क अधिनियम के उपअध 
उक्त स्थापन को लाग करनी है । 

[ म . एम - 35019/ 1 11/ 82-पी०एफ० -2 ] 


का०मा० 4 136 . के य गरकार का यह प्रतीत होता है कि 
म पस येकर यूनिट ,ग्राण 3 । पौर प्रबन्ध विमाग , धिोग्राम ग्रामीण 
संस्थान , गामी ग्राम- 6 2 4 302, जिना मदुराई ( नमिलादु ) नामक स्थापन 
से सम्बत्र नियोजक पीर कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपन र अधिनियम , 
1932 ( 1952 या 19 ) के उपबंध उक्त स्थापन को ला " झिा जाने 
चाहिए । 

मन केन्द्रीय मरसार , प्रधितिया यो धाग ] को उपधारा 
( 4 ) वारा प्रदान कियो मा प्रयोग करो हा , उस अधिनियन के का 
मंध उक्त स्थापन को मार मारन है । 

म० एम- 35019/ 143/ 82- गो काफ -I. ] 


SO , 4138 . — Whereas it appears to the Central Govern 
ment that the employer and the majority of the employecs 
in iclation to tho cstablishment know ) as Mess Dinakaran 
Talkies, No . 15 and 16, Contractor Manicha MLdalhar Street , 
Veljoro Town -632001 have aceed that the provisjong of the 
Employees Provident Funds and Miscellaneous Provisions 
Act , 1952 ( 19 of 1952 ), should be made applicable to the 
said establishment; 


Now , therofore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment, 

[ No. S-35019(141 )/ 82- PF. II] 


New Delhi , the 24th November , 1982 


S. O . 4136. - Whereas it apnears to the Central Govern 
ment that the cmployer and the majority of the employece in 
relation to the establishment known as Messrs Bakery Unit, 
Department of Rural Industries and Management, Gandhi 
gram Rural Institute , Gandhigram -624302 , Madurai District 
( Tamil Nadu ), have agreed that the provisions of the Em 
ployees Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) , should be made applicable to the suid 
establishment; 


Now , therefore , in exercise of the powera confered by 
gub -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the 69id act to 
the said establishment 

[ No S - 35019 ( 143 ) / 82-PF. II} 


का० मा० 4139 - - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमर्स एम्मोमा मार्फटिंग एजेन्सीज इन्डस्ट्रियल एस्टेट, पाएिचेरी - 9, मामक 
स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहुसख्या इम मान पर 
महमत हो गई है कि कर्मचारी रविष्य निधि और प्रकीर्ण उपबंध मधि 
नियम , 1952 ( 1 9 5 2 का 19 ) के उपवध उएक स्थापन को साग थिए 
जाने चाहिए , 

मत केन्द्रीय सरकार , उफ अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हए, उक्त प्रधिनियम के उपयंत्र 
उक्त स्थापन का लाग करती है । 

[ म० एम०- 35019/ 140/ 82-पी० एफ०- 2 ] 


का० आ04137- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
मैमरी अनुकंपा जी - 6, इन्डस्ट्रियल एस्टेट मनाथनगर , हैदरावाद- 18, नामक 
स्थापन से गम्बर नियोजक और कर्मचारियों को बहुमम्म्या इस बात पर 
महमन हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उबध अधि 
नियम , 1952 ( 1952 का 19) के उपबंध उन्त स्थापन को गाग किा 
जाने चाहिए 

पतं . फेन्द्रीय सरकार , उक्त अधिनियम की धाग 1 को उपधारा 
( 4 ) द्वारा प्रदत शक्तियो का प्रयोग करते हुए , उस अधिनियम के उपमध 
उक्त स्थापन को लागू करती है । 

[ स० एम - 35019/ 143/12- पो एफ II] 


S . O . 4139 — Wiereas it appears to the Central Govern . 
ment that the cmployei and the majority of the employees 
in relation to the establishment known as Mcssrs 
Ambrosa Marketing Agencics, Industrial Estate, Pondi 
cherry - 9 , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952) , should be made applicable to the said estab 
lishment; 


Now , therefore , in cxercise of the powers conferred by 
Sub -section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said act 
to the said establishment 

[ No. S-35019 (140 ) / 82-PF. In 


S . O . 4137. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment know a MessIg Anukamra , 

B - 6 , Industrial Estate, Sanathnagar Hyderabad -18 , have 
agrecd that the provisions of The Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , 
should be made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Cential 
Goveinment hereby applies the provisions of the said act to 
the said establishment 


का० आ० 4140.-.-केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
बीसस ईजीनियरिंग कम्पनी, 8/ 14 5, साथी रोय गाधोपुरम , कोयम्बटूर- 11, 
तमिलनाडु, नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहु 
मथ्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि पौर 
प्रकरणं उपवा मधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध उक्त 
म्थापन को लाग किए जाने चाहिए , 

प्रत. केन्द्रीय सरकार, उक्त अधिनियम की धाग 1 की उपधारा 
( 4 ) द्वारा प्रदत शक्तियों का प्रयोग करने हए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को साग करती है । 

[ सं० एस - 35019/ 138/ 82-पी०एफ०- 2] 


[ No S - 35019 (142 ) / 82 - PF. III 


का आ० 4138. ---केन्द्रीय सरकार को यह प्रतीत होता है कि भैसस 
वीनाकरण टाकीम, न० 15 और 16, कान्ट्रेक्टर मानिका मुवालियर 
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S. 0 , 4140 - Whereas it appears to the Central Govern 

का० मा० 4143 -- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
177ent that the cmployer and the majority of the employees 
in relation to the establishment known as Messers म मर्ग पटेल पारा ( सो ) मिम, महात्मा गानो मार्ग पर जयतीर, कोग 
Jects Engineering Company , 8 / 145, Sitthy Road , Gandhi 

पट, उर्ससा, नामक स्थापन से सम्बद्ध नियोजक नीर कर्मचारियो की 
puram, Coinbitole- 12 , Limil Nadu, have agreed that the 
provj4jong vf the Empiruecs Providert Fundy and Miscel महुमख्या बम बात पर महमम हो गई है कि कर्मनारी भविष्य निधि और 
laneous PIOJons Act, 1952 (19 of 1952 ) , thould be made प्रकाण उपबंध अधिनियम , 1952 ( 1952 का 19) के उपबंध उका 
applicable to the iid establishment; 

स्थापन को लागू किए जाने चाहिए , 
Now , theieforc , in cercive of the powers conſeried by 
sturb -section ( 4 ) of Section 1 of the said Act , the Central 

अत केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 की उपधारा 
Government hereby applies the provisions of the said act 
to the said establishment 

( 4 ) पाग प्रवल पाक्तियो को प्रयाग करते हुग , उक अधिनियम के उपमघ 
[ No . S - 35019 (139 ) / 82 - PF II 

उक्त स्थापन को लागू करती है । 

[ म . 0- 35019/ 1 3382- TOएफ- 2] 
का० आ० 4141 -- - तीय सरकार को यह प्रतीत होता है कि 
मैसर्स श्रीवत्सा प्लास्टिम महाबलीपुरम मार्ग , मौग्गियम थोराइपक्कम मद्रास 

S . O . 4143. - - Whercay it appears to the Central Govern 
96, नामक स्थापन मे सम्बर नियोजक और कर्मचारियों की सहसंख्या इम 

ment that the employer and the majority of the employcos 

in relation to the establishment known as Measts 
बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध Patel Saw Mill, Mahatma Gandhi Road , Post Office leypore, 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 

Koraput, Orissa , have agreed that the provisions of the Ema 

ployccs Provident Funds and Miscellaneous Provisions Act, 
किा जाने चाहिए , 

1952 ( 19 of 1952 ), should be made upplicable to the said 

establishment ; 
मत पेन्द्रीय सरकार , उक्त अधिनियम की धाग 1 को उपधारा ( 4 ) 
डाग प्रवस भक्तियों का प्रयोग करते हुए , उक्त अधिनियम के उपमध उक्त 

Now, therefore, in exercise of the powers conferred by 

sub - section ( 4 ) of Section 1 of the said Act , the Central 
म्यापन को लाग करती है । 

Government hereby applies the provisions of the said act 

to the said establishment. 
[ स० एम-35019/ 138/ 82-पी०एफ० - 2] 

[ No S-35019 ( 133 ) / 82 - PF. II ] 


S . 0 4141. ... Whereas it appears to the Central Govern . 
ment that the employer and the majority of the employeos 
in relation to the establishment known A Messi 
Srivatsa Plastices, Mahabalipuiain Road , Oggium , Thoraipa 
kkam , Madras - 96 , have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act , 1952 (19 of 1952 ), should be made applicable to the 
said establishment; 


का० आ . 4144. -- पेन्द्रीय सरकार को यह प्रतीत होता है कि 
मैसर्स रायल बेकरी, मेन रोड , जेयपोर, कोरापट , उडीमा , नामक स्थापन 
से सम्बद्ध नियोजफ और कर्मचारियो को बहसंख्या इम मान पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि पीर प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के पबंध उक्त रमापन को लागू किए जाने 


चाहिए । 


Now , therefore , in exercise of the powers conferred by 
tub - section ( 4 ) of Section 1 of the said Act, the Centru 
Government herehy applies the provisions of the said act 
to the raid establishment. 


मत केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधाग 
( 4 ) द्वारा प्रदत्त शक्तियों को प्रयोग करते हुए , उक्त अधिनियम के उपमध 
उक्त स्थापन को लागू करनी है । 

स एम - 35019/ 132/82-पी०एफ० - 2] 


INo. S- 35019 ( 138 ) / 82-PF. III 


का० आ० 4142.- - केन्द्रीय सरकार को यह प्रतीत होता है फि 
मैसर्स थिएटर , स्वप्ना, सिनेमा स्ट्रीट , काकीनाडा- 5 33007 ( मान्ध्र प्रदेश ) 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबध मधि 
नियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को साग किए 
जाने चाहिए । 

प्रत. केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रवस शक्तियो का प्रयोग करते हए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[ सं० एम -35019/137 / 82-पी०एफ - 2) 


s, 0 , 4144. --.- Whereas it appeals to the Central Govern 
inent that the employer and the inajority of the employees 
in relation to the establishment known as Messrs 
Royal Bakery , Main Road , Jeypore , Koreput Orissa , have 
agreed that the provisions of the Employees Provident Funds 
Miscellancous Provisions Act 1952 ( 19 of 1952 ) , should be 
made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
slib -section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act 
to the said establishment. 


[ No. S -35019 (132 ) / 82- PF. IIT 


50. 4142....- Whercus it appears to the Central Govern 
meat that the employer and the majority of the cmployees 
in relation to the establishment known as Mc891 
Theatre Swapna, Cinema Street, Kakinada- 533007 ( Andhra 
Pradesh ), have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952) , should be made applicable to the said estab 
lishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said act 
to the said establishinent. 

[ No . S-35019 ( 137) / 82.PF. II ) 


का आ . 4145 -- - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
उरीमा सीमेन्ट एम्प्लाईज क्रन्यूमर्म को - ओपरेटिव स्टोन लिमिटेड, साफमा 
राजगगपुर , सुम्दरगट , नामक स्थापन से सम्बब नियोजक और कर्मचारिया 
की बहुसख्या इस बात पर महमत हो गई है कि कर्मचारी भविष्य निति 
और प्रफीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध 
उक्त स्थापन को लागू किए जाने चाहिए , 

मतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए , उक्क अधिनियम के उपबंध उक 
स्थापन को लाग करती है । 

[ स . एम- 350 19/ 131/ 82-पी०एफ०- 2] 


[ भाग 1 - खण्डatirj] 

भारत का राजपत्ल : दिसम्बर 11, 1982 / अग्रहायण 20, 1904 
- - - - -- - - - - - - - -- - - 

Creek Industrial Area , Shirvane Village, 

Central Govern 
S . O . 4145.- --Whereas it appears to the 

Thana , Bellapur 

Road , District Thane including its office at Motilal Saw 
ment that the employer and the majority of the employees 
in relation to the establishment 

Mill , E . S . Patanwala Marg, Chorapdeo , Bombay-33, have 
known as Messrs 

agreed that the provisions of the Employees Provident Funds 
Orissa Cement Employees Consunners Co-operative Stores 

and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) , should 
Limited, Post Office Rajgangpur , Sundargarh, have agreed 
that the provisions of the Employees Provident Funds and be made applicable to the said establishment ; 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) , should be 

Now , therefore , in exercise of the powers conferred by 
made applicable to the establishment; 

sub - section ( 4 ) of Section 1 of the said Act, the Central 
Now , therefore , in exercise of the powers conferred by Government hereby applies the provisions of the said act 
sub- section ( 4 ) of Section 1 of the 

to the said establishmeut. 

said Act, the Central 
Government hereby applies the provisions of the said act 

[ No. S-35018 ( 70 ) /82- PF. In ] 
to the said establishment. 

[ No. S- 35019 ( 131) / 82- PF. II] ___ का० आ० 4148 -- - केन्द्रीय सरकार को यह प्रतीत होता है कि 
का० आ० 4146.- - केन्द्रीय सरकार को यह प्रतीत होता ह कि 

मैसर्स सेंचुरी रेयान एम्पलाईज को - प्रापरेटिव क्रेडिट सोसाइटी लि०, मार्फत 
मैसर्स क्रेसेन्ट वालव्स मैन्युफैक्चरिग कंपनो ( प्राइवेट ) लिमिटेड, प्लाट स० 

सेचुरी रेयन मुर्बाद मार्ग, शाहाद - 421103, जिला थाना नामक स्थापन 
135 एम० आई० डी० सी० इंडस्ट्रियल एरिया , ट्रॉस थाणे क्रक . 

से सम्बद्ध नियोजक और कम वारियों की बहुसंख्या इस बात पर सहमत 
जिसके अन्तर्गत 48-50, माजी पाला स्ट्रोट , मुम्बई- 3 स्थित उसका न्यु बाम्बे 

हो गई है कि कर्मचारी रविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
रजिस्ट्रीकृत और विक्रय कार्यालय भी है, नामक स्थापन से सम्बद्ध नियोजक 

1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने 
और कर्मचारियो की बहुसंख्या इस बात पर सहमत हो गई है कि वार्मचारे 

चाहिए , 
भविष्य निधि और प्रार्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 

___ अत: केन्द्रय सरकार , उक्त अधिनियम को धारा 1 को उपधारा 
के उपबंध उक्त स्थापन को लाा किए जाने, बाहिर ; 

( 4) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबंध 
अत. केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) उनक स्थापड़ की लाग करती है । 
? 7 प्रदत्त शक्तियों का प्रयोग करते हुए उक्त अधिनियम के उपबंध " क्त 

[ सं० एस - 35018/ 51/ 82-पी०एफ० - 2] 
स्थापन को लागू करती है । 

S .O . 4148... Whereas it appears to the Central 
[ सं० एस- 35018/ 71/ 52-प० एफ० - 2 

Govern 
ment that the employer and the majority of thc cmployees 

in relation to the cathlishmont known isMessrs 
S . O . 4146 . - Whereas it appears to the Central Govern 

Century Rayon Employ : c , concutive Credit Society 
ment that the employer and the majority of the employees Limited , Care of Centur s Rayout 

Road , Shaliad 
in relation to the establishment known as Messrs 421103, District Thana harc agreed that moi ision ; of 
Crescent Valves Manufacturing Company (Private ) Limited , the Employees Provident Funds and Mu s cous Provi 
Plot No. 135 , MIDC Industrial Area , Trans Thane Creek , sions Act, 1952 (19 of 1952 ). should be ma pplicable to 
New Bombay including its Registered and Sales Office at the said establishment; 
48 - 50 , Bhajipala Street, Bombay - 3 have agreed that the 
provisions of the Employees Provident Funds and Miscel 

Now , therefore, in exercise of the powers conferred by 
laneous Provisions Act , 1952 ( 19 of 1952 ) , should be made 

Sub -section ( 4 ) of Section 1 of the said Act, the Central 
applicable to the said establishment; 

Government hereby applies the provisions of the said act 

to the said establishment. 
Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 

[ No. S -35018/ 51 / 82-PF. II] 
Government hereby applies the provisions of the said act 
to the said establishment. 

मा० आ० 4149 - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स 
INo. S- 35018 /71 /82-PF. I ] ट्राम प्रोपियज एजेन्सी , 65, बजाज भवन , नरिमन प्वायंट , मुम्बई- 21 

इनके बी -41, द्वारकामदन , कनाट प्लेम , नई दिल्ली -1, स्थित शाखा कार्या 
का . आ . 4147 : - केन्द्रीय सरकार को यह प्रतीत होता है लय सहित ) , नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
कि मैसर्स न्यबाम्बे वडवर्क्स , प्लाट सं . डी -143 , ट्रांस ठाणे बहुसंख्या इस बात पर सहमत हो गई है कि कर्पचारी भविष्य निधि और 

क्रोक इडस्ट्रियल एरिया , शिवाणे गांव , ठाणे प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
बेलापुर रोड , जिला ठाणे जिसके अन्तर्गत मोतीलाल सा मिल , स्थापन को लागू किर जाने चाहिए, 
ई . एस . पाटनवाला मार्ग , चौरापदेव , मुम्बई - 33 , स्थित 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
इसका कार्यालय भी है , नामक स्थापन से सम्बद्ध नियोजक और 

द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक अधिनियम के उपयंध 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि उक्त स्थापन को लाग करती है । 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 

[ सं० एम - 350 18/ 40/ 82-पी०एफ०- 2 ] 
( 1952 का 19 ) के उपबन्ध उक्त स्थापन को लागू किए जाने 
चाहिए ; 

S .O . 4149. - -Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 

in relation to the establishment known as Messrs 
अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की Trans Ocean Agency , 65 , Bajaj Bhavan , Nariman Point, 
उप - धारा ( 4) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , 

Bombay 21 , including its branch office at C - 41 , Dwarka Sadan 

Connaught Place , New Delhi- 1 , have agreed that the provi 
उक्त अधिनियम के उपबन्ध उक्त स्थापन को लागू करती है । 

sions of the Employces Provident Funds and Miscellaneous 

Provisions Act, 1952 ( 19 of 1952 ) , should be made appli 
[ सं . एस - 35018/ 70/ 82 - पी . एफ . - 2 ] 

cable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
S. 0 

sub -section ( 4 ) 
4147 . - - Whereas it appears to the Central Govern 

of Section 1 of the said Act, the Central 

Government hereby 
ment that the employer and the majority of the employees 

applies the provisions of the said act 

to the said establishment. 
in relation to the establishment known as Messrs 
New Bombay Wood Works, Plot No. D -143 , Trans- Thana 
1018C / 82 - 8 

INo. S - 35018 / 40 / 82-PF. II 
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का आ० 4150. - - केन्द्रीय सरकार को यह प्रतीत होता है कि .. 
मैससं स्पेक्ट्रेस फिनिशम , स्पेक्ट्रम एस्टेट , प्लांट सं० 123, स्ट्रीट सं० 17 , 
एम० माई० डी० सी० ( मनरेल ) अंधेरी , मुम्बई- 93, नामक स्थापन से 
सम्बद्ध नियोजक और कर्मचारियों को बहुसंख्या इस बात पर सहमत हो 
गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए , 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों को प्रयोग करते हुए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[ सं० एस - 35018/ 31/ 82-पॉ० एफ - 2 


अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों को प्रयोग करते हुए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[ सं० एस० - 350 18/ 33/ 82-पी०एफ - 2] 


S. O . 4152. - - Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
S . R . C . Roll Forming ( Private ) Limited , F- 3 , Chikalthana 
Industrial Estate , Aurangabad - 1 , including its Registered office 
at Steel Processors Compound Village Road , Bhandup , 
Boinbay - 78 , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 ( 19 
of 1952 ), should be made applicable to the said establishment; 


S . 0 . 4150...- Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Spectrum Finishers, Spectrum Estate, Plot No. 123, Street 

No. 17, MIDC ( Moral), Andheri ( East ), Bombay- 93, have 
agreed that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), should 
be made applicable to the said establishment ; 


Now , therefore, in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

[ No. S-35018(31)/ 82- PF. II ] 


Now , therefore , in exercise of the powers conferred by sub 
section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

INo . S -35014 / 33/ 82 -PF. II] 


का० आ० 415 3 - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स कन्सो 
लिडेटिड प्लास्टिक्स , 55, सिद्धपुरा इंडस्ट्रियल इस्टेट , मसरानी लेन , कुर्ला , 
मुम्बई - 70, नामक स्थापन से संबद्ध नियोजक और कर्मचारियों को बहु 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकी उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[ सं०एस- 35018/28/ 82-पी० एफ -2] 


का० आ 4151- - केन्द्रीय सरकार को यह प्रतीत होता है कि मसर्स पार 
कम्प्यूटर सर्विसेज 417, तुलसिपानी चैम्बर्स , नरिमन प्वाईंट , मुम्बई- 21 , 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों को बहुसंख्या इस बात 
पर महमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों को प्रयोग करते हुए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । । 

[ सं० एस- 35018/ 32/ 82-पी० एफ- 2] 


S . O . 4153 . Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Consolidated Plastics , 55, Sidhpura Industrial Estate, Masrani 
Lane, Kurla , Bombay -70 , have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 19 of 1952 ), should be made applicable to the 
said establishment ; 

Now , therefore , in exercise of the powers conferred by sub 
section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

[ No. S-35018( 28)/ 82 -PF. M] 


S. 0 . 4151. - Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Par Computer Services , 417, Tulsiani , Chambers , Nariman 
Point, Bombay -21, have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act, 1952 ( 19 of 1952 ), should be made applicable to the 
said establishment ; 

Now , therefore , in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 

INo . S. 35018(32 ) 82 -PF. II ] 


का आ० 415 4.- -.केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स जिनीथ 
क्रेडिट कारपोरेशन , 19, अार एन० मुखर्जी रोड , कलकत्ता- 700001, 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम, 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए ; 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[ सं०एस- 35017/ 240/ 82-पो०एफ - 2 ] 


का० आ० 4152--- .केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स एस० 
प्रार० सी० रोल फॉर्मिंग ( प्राइवेट ) लि . एफ - 3, चिकलथाना इंडस्ट्रियल 
इस्टेट औरंगाबाद- 1 और उसके स्टोल प्रोसेसस कम्पाउंड , विलेज रोड, भादुप 
मुम्बई, स्थित पंजीकृत कार्यालय सहित, नामक स्थापन से सम्बद्ध नियोजक 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किये जाने चाहिएं ; 


S . O . 4154. - Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Messrs 
Zenith Credit Corporation, 19, R . N. Mukherjee Road , 
Calcutta - 1 , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 (19 
of 1952 ), should be made applicable to the said establishment ; 


[ भाग I! -- खण्ड 3(ii) ] 


भारत का राजपत्र : दिसम्बर 11, 1982 / अग्रहायण 20, 1904 
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Now , therefore, in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Cential 
Government hercby applics the provisions of the said act to 
the said establishment . 

[ No. S- 35017( 240) / 82 Pr . II 


Now , therefore , in exercise of the powers conferred by sub 
section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 


[ No. S-35017( 92 )/ 82-PF. II] 


का आ० 4155 .- केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स बंगाल 
इंजिनिर्यारंग कारपोरेशन, 121, नेताजो मृभाष रोग, कलकत्ता- 1 तथा 
इसकी पांच प्रापिस , 14- बी , महार्षी देवेन्द्रा रोड , कलकना- 700007 

और फैक्ट्री, पिग्गछा बोर, 24 परगना , नामक स्थापन से संबद्ध नियोजक 
मौर कर्मचारियों की बहुसंख्या पस पान पर सहमत हो गई है कि कर्मचार। 
भविष्य निधि और प्रकोण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

प्रत केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
द्वारा प्रदत्त शक्मियों का प्रयोग करते हुए , उक्त अधिनियम के उपबंत्र 
उक्त स्थापन को लागू करती है । 

[ सं० एस - 35017/ 239/ 82- 410 mफ- ] 


का आ० 4157 - - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्स माडर्न 
मशीनरी स्टोर्स , 965, धर्मनला रोड , घमरी , हानथा, परिचमी मंगाल 
निमय अन्तर्गन 18-2ी० एव स्ट बिल्डिग, 46, सी , नारंगधी रोड 
कलकामा -71, स्थित इसका मुख्यालय और 127, जी० टी० रोड़ 
साल्लिाया , हावा स्थित इसका जिस्ट्री कुन कार्यालय भी है, नामक स्थापन 
से संबद्ध नियोजया और कर्मचारियों का बहुभंख्या इस बात पर महमन हो 
गई है कि कर्मचारी भविष्य निति और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 ना 19 ) के उपयंत्र उक्त स्थापन को लागू किए जाने चाहिए । 

प्रत वोन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) 
दाग प्रम शक्तियों को प्रयोग करते हुए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लाग करती है । 

[सं० एम -35017/ 90/ 82-पी० एफ- 2] 


S. O . 4155. - Whercas ti appears to the Central Government 
that the employer and the majority of the employees 
in relation to tho establishment kuownas Messrs 
Bengal Engineering Corporation, 121 , Netaji Subhas Road , 
Calcutta - 1 including its branch office at 14- 

B Maharshi 
Debendra Road , Calcutta and the factory at Pirgacha , Badu , 
24 - Parganas, have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 (19 
of 1952 ), should be made applicable to the said establishment ; 

Now , therefore , in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said act to 
the said establishment . 

[ No . S -35017( 239) / 82 -PF. II] 


S . 0 . 4157. -... Whereas it appears to the Central Government 
that the employer and the majority of thc cmployecs 
in relation to the establishment known as Messra 
Modern Machinery Stores , 96 / 5 , Dharmatala Road , Ghusury , 

Howrah, West Bengal including its Head Office at 18- D , 
Everest Building 46C , Chowringhee Road , Calcutta -71 and 
Registered Office at 127, G . T . Road, Salkia , Howrah, have 
agreed that the provisions of the Employees Provident Funds 
and Miscellancous Provisions Act, 1952 ( 19 of 1952 ), should 
be made applicable to the said establishment ; 


Now , therefore , in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Aet , the Central 
Governnient hereby applies the provisiong of the said act 10 
the quid establishment . 

[ No . S-35017( 90 )/ 82 -PF. II ) 


का० श्रा० 4158- - केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्म पेस्ट 
बंगाल ईस्ट्रियल इफरा-स्ट्रक्चर डेवेलपमेंट कारपोरेशन पी - 34, सी० आई० 
टी० रोग ( दुमरी, तीसरी और चौथी मंजिल ) फलकता- 14 जिसके अंतर्गत 
( 1 ) कल्याणी , बी - 6/ 239, कल्याणी , जिला नाडिया ( 2 ) खड़गपुर , 
कौशल्या , खागपुर- 721301 , मिला मिदनापुर और ( 3 ) हाल्लिया , 
हुम्ल्यु० बी० माई० माई० डी० सी० रोड ( गेट्रो कार्बन कारखाने के निकट ) 
साकघर हाल्डिया तेल परिष्करणी, जिला मिवनापुर स्थित शाखाएं शामिल भी हैं , 
नामक स्थापन. से सम्पस नियोजक और कर्मचारियो की बहुसंख्या इस बात 
पर महमत हो गई है कि कर्मचारी भविष्य निधि पौर प्रकीर्ण उपबंध 
पधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन मा लागू 
किए जाने चाहिए । 


का० आ० 4158 ... केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स श्री 
बालाजी लेमिनेटिंग स्ट्रिम , 35/ ए/ 3, विवी वारिण घोष मारणी , 
कलकता- 67,जिसमें जिम अग्नर्गन 19, पोलॉक स्ट्रीट फलकत्ता - 1 स्थित उमका 
मुख्यालय भी है, नामक स्थान से मंसद नियोजक और कर्मचारियों की 
बहुमख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण जगबंध अधिनियम, 1952 ( 1952 का 19 ) के उपबंध उक्न 
स्थापन को लाग किए जाने चाहिए , 


अत केन्द्रीय सरकार, उ41 अधिनियम की धाग । की उपधाग ( 4 ) 
बाग प्रवन विनयो को प्रयोग करते हए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लाग करती है । 


प्रत केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 को उपधारा ( 4 ) 
द्वारा प्रदत शक्तियों का प्रयोग करते हए , उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 


[ सं० एस- 350 17/ 88/ 82-पी० एफ - 2] 


[ सं० एस-350 17/ 92/ 82-पो० एफ -2] 


S . O . 4150.. - Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the establishment known as Mesyts 
Shree Balaji Laminating Industries , 35 / A / 3 , Biplabi Barin 
Ghosh Saiuni, Calcutta -67 including its Head Office at 19, 
Pollock Strett, Calcutta - 1, have agreed that the provisions of 
the Employees Provident Funds and Miscellaneous Provision 

Act , 1952 (19 of 1952 ), should be made applicable to the said 
establishment ; 


Pollock ployees 


to y52 ), 


S . O . 4156. - Whereas it appears to the Central Government 
that the employer and the majority of the employees 
in relation to the Establishment known as Messrs 
I he West Bengal Industrial Infra - Structuro Development 
Corporation , P - 34 , C .I. T . Road , ( 2nd, 3rd and 4th Floor), 
Calcutta - 14 including its branches at ( 1 ) Kalyani, B -6 / 239 , 
Kalyani, District Nadia (2 ) Kharagpur, Kavshallya , Kharag 
pur - 721301, District Midnapore and (3 ) Haldia , W . B .I. I. D . C . 

Road ( near Petro Carbon Factory), Post Office Haldiu Oil 
Refinery, District Midnapore , have agreed that the provisions 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act, 1952 (19 of 1952 ), should be made applicable 
to the said establishment ; 

1018 GI/ 82 - 9 


___ Now , therefore, in exercise of the powers conferred by sub 
section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said act to 
the said establishment. 


[ No. S- 35017( 88 ) / 82-PF. Il] 


- 


- 


- 


- 


- - 


। 
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का आ० 4159 केन्द्रीय मरमार की गल पनीन लाता है घि मैमर्म पिशफार 

04161.. Wilcea , it appears to the Cential Goverminent 

that 1hcetnployer and the majonty of the employees 
इंजीनियर्स ( प्राइवेट ) लिमिटेड, 55 कलिग स्ट्रोट , मो -कलाक , धौर्य माजल in relation to the establishment known as Messrs 
कभग 38, कलकसा- 1, जिमके अन्नति पा - 8 3, बनारम मार्ग , अलगचिया 

M . V Adoniy, Care Of Sundarban Launch Syndicale , Chand 

palghat Strand Road, Calcutta- 1, have agreed that the pro 
हावड़ा- 5, स्थित इमका कारखाना भी है , नामक स्थापन से मबद्ध नियोमा visions of the Employees Provident Funds and Miscellançou , 

Provisions Act, 1952 ( 19 of 1952 ), should be made applicable 
और कर्मचारियो का बहुभत्या इस बात पर सहमत हो गई है कि कर्मचार। 

to the said establishment ; 
भविष्य निधि और प्रकार्ण उपवध प्रधिनियम , 1952 ( 1952 का 19 ) 

___ Now, therefore, in exercise of the powers conferred by sub 
के उपबंध उपर म्यापन को लागू किए जाने चाहिए , 

section (4 ) of Section 1 of the said Act , the Central 

Government hereby applies the provisions of the sald act to 
मत फेखोय सरकार , उक्त अधिनियम की धारा 1 की उपधारा ( 4 ) the said establishment . 
बारा प्रदत्त शक्तियो को प्रयोग करते हुए, उक्न अधिनियम के उगवध 

[ No . 5- 35017138) / 82- PF . II ] 
उकम म्यागन को लागू करती है । 

[ स० एम- 35017/ 37/ 82-पी० एफ -2] 
एम - 35 

का० आ० 4162 -- केन्द्रीय सरकार को यह प्रान होता है कि मैसर्म एम . 

4 निहारिका , मार्फत मुन्दरबन लाच मिडीकेट चोदपाल बाट स्ट्रेर मार्ग 
S . O . 4139.. - Whereas it appears to the Central Government फलकमा - ! , नामक स्थापन से मम्बद्ध नियोजक और कर्मचारियो की 
that the employer and the majority of the employees 

यहसंम्पा इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
in relation to the establishment known as Messrs 
FyIfot Engineers ( Private ) Limited, 55 , Canning Street, प्रमाणं उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
B - Block , 3rd Floor , Room No . 38 , Calcutta - 1 including its 

स्थापन का लागू किए आने चाहिए । 
Factory at P - 83, Banaras Road , Belgachia , Howrah- 5 , bave 
agreed that the provisions of the Employees Provident Funds 

अन केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 को उपधारा 
and Miscellaneous Provisions Act, 1952 (19 of 1952 ), should 
be made applicable to the said establishment ; 

( 1 ) द्वारा प्रदत्त शक्तियों को प्रयोग करते हुए , उक्त अधिनियम के उपबंध 
Now , therefore , in exercise of the powerg conferred by aub 

उमा स्थापन को लाग करता है । 
Rection ( 4) of Section 1 of the sald Act, the Central 
Government hereby applies the provisions of the said act to 

[स० एम० 35017/ 30/ 82-पी० एफ - 2] 
the said establishment. 
[ No S-35017(37) /82- PE. II ] S. O . 4162. - Whereas it appears to the Central Gov 

cinment that the employer and the majority of the employees 

in relation to the establishment known 19 Messrs M . V . 
का० मा० 416 0. — केन्द्रीय सरकार को यह प्रतीत होता है कि मैमर्म घोष 

Niharika, Caro Of Sundarban Launch Syndicate , Chandpal 
मेरिकल एजेंसी , 12/ 1- 7 पशुपति मोम लेन , कलकत्सा- 3, नामक स्थापन ghat, Strand Road , Calcutta - 1 , have agiced that the provi 

sions of the Employees Provident Funds und Miscellaneous 
से मंबर नियोजक और कर्मचारियो की बहुसंख्या इस बात पर सहमत हो 

Provisions Act, 1952 ( 19 of 1952), should be made appli 
गई है कि कर्मचारी भविष्य निधि मौर प्रकोण उपबंध अधिनियम , 1952 cable to the said establishment ; 
( 1952 का 19) के उपबध उक्त स्थापन को लागू किए जाने चाहिए , 

Now, therefore , in cxercise of the powers conferred by 
प्रत केन्द्रीय सरकार , उमत अधिनियम की धारा 1 की उपधारा ( 4 ) 

sub - section ( 4 ) of Section 1 of the said Act, the Central 

Government hereby appliey the provisions of the said act 
मारा प्रदत शक्तियो को प्रयोग करते हुए , उक्त अधिनियम के उपबंध to the said establishment. 
उपन स्थापन को लोग करती है । 

[ No. S-35017(39) / 82-PF. IIT 
[मं० एम - 35017/ 36/ 82-पी० एफ - 2 

का० आ० 4163 --- केन्द्रीय सरकार को ग्रह प्रतीत होता है कि मैसर्स 
S . O . 4160, - Whereas it appears to the Central Government 

श्री हरी देहसं 86, के ० एन० सी० मार्ग , बागमन 24- परगना पश्चिमी 
that the cmployer and the majority of the employces 
in relation to the establishment known a9 M¢agts अगाल, नामक स्थोपना से सम्बद्ध नियामक प्रोर कर्मचारियों की बहु 
(Ghosh Medical Agericy , 12 / 1 - B, Pashupati Bose Lane, 

सम्या इम थान पर सहमत हो गई है कि कर्मचारी भविष्य निधि मोर 
Calcutta - 3 , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 (19 प्रकीर्ण उपमध अधिनियम , 1952 ( 1952 का 19 ) के उपवध उक्ल 
of 1952 ), should be made applicable to the said establishment ; 

स्थापन को लागू किए जाने चाहिए , 
Now , therefore , in exercise of the powers conferred by sub 
Section ( 4 ) of Section 1 of the said Act , the Central 

अन वेन्द्रीय सरकार , उमप मधिनियम की धारा 1 की उपधारा 
Government hereby applies the provisions of the suid act to 
the said establishment . 

( 4 ) द्वारा प्रदत्त शक्नियो का प्रयोग करते हुए, उक्न अधिनियम के 

उपबध उक्त स्थापन को लाग करती है । 
INo. S- 35017( 36 )/ 82-PF. III 

[स० एम० 350 17/ 40/ 82 -पी०एफ - 2] 
का० मा 4161 ---- केन्द्रीय मरकार को यह प्रतीत होता है कि मैसम एम 

s . o . 4163. _ Whereas it appears to the Contral Govern 
बी० पोनिम मार्फन मुन्दरबन मोच मिडीकेट, चांदपाल घाट , स्ट्रेर मार्ग , 

ment that the cmployer und thc majority of the employec . 
कलकला - ! नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियो की बहु in relation to the establishment known as Meyers Sri Hari 
सख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि पौर 

Traders, 86 , K . N . C . Road , Balasat , 24- Parganan, West 

Hengul, have agreed that the provisions of the Employees 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपमध उक्त Provident Funds and Miscellaneous Provisions Act, 1952 
स्थापन को लागू किए जाने चाहिए , 

( 19 of 1952 ), should be made applicable to the said estab 

lishment ; 
प्रत केन्द्रीय सरकार, उक्त अधिनियम की धाग ] को उपधारा Now , therefore , in exercise of the powers conferred by 
( 4 ) द्वारा प्रदत शक्तियों का प्रयोग करते हुए, उपन अधिनियम के उपबंध 

sub -section (4 ) of Section 1 of the said Act, the Central 

Government hereby applies the provisions of the said act 
उक्न स्थापन को लागू करती है । 

to the said establishment 
[ म० एम० 35017/ 38/ 82- 70 फ - 2 ] 

[ No . S- 35017( 400/ 82- PF. III 
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हो गई है कि फर्म नाग भविष्य निधि और प्रकीर्ण उपवध अधिनियम , 
1952 ( 1952 का 19) के उपयध उ । स्थापन को लागू किए जाने 
याहिए 


[ माग [! - अण्ड 3 ( ii ) ] 

भारत का राजन दिमः 
- - - - 

- - - 
का० आ० 4164 केन्द्रीय सरकार का यह प्रतीत होता है कि मैसर्सईन 
केमीफार्स लिमिटेर 117 - [ रफा अहमद किदवई मार्ग , बालमत्ता - 16जिसके 
अन्तर्गत मारफर मा , पास्ट बाम स० 47 पुरुलिया , पश्चिमी बगाल 
स्थित मका मुख्यालय , ग्राम दाम्बा, टाक घर मिमुनिया जिला पुलिया , 
पश्चिम बंगाल म्णिन इमका यातना और 10 डाले प्रावगय अपार्ट . 
मेटम , : शामनाय मार्ग, दिल्ली : 5 + स्थित इसकी शाखा भी है , नामक 
स्थापन मे मम्ब नियोजक और कर्मचारियों की बहुममया इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकार्ण उपबंध अधिनियम 
1952 ( 1952 का 19 ) के उपमंध्र उक्त स्थापन को लागू किए जाने 
चाहिए , 

भन. केन्द्रीय मरकार , उपन अधिनियम की धारा 1 को उपधाग 
( 4 ) द्वारा प्रदत्त शक्तियों का प्रयाग करने हुए , उन अधिनियम के उपबंध 
उपस स्थापन का लाग कर है । 


अत केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधाग 
( 4 ) द्वारा प्रदान णक्तियो का प्रयोग करते हुए, उस अधिनियम के उपअध 
उक्त स्थापन को लागू करनी है । 

[मया एम० 35(017/ 58/ 82- पो एफ0 - 2] 


S . 0 . 4166. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in iclation to the establishment known ay Messrs Indrani 
Engineers, 11 , Old Post Office Street , Calcutta- 1 , have 
agreed that the provisions of the Employees Provident Funds 
and Miscellaneous Provisions Act, 1952 ( 19 of 1952), should 
be made applicable to the said establishment ; 

Now , thorcforc , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said act 
to the said establishment. । 

INo. 5 -35017( 58 ) / 82 - PF. II ] 


[ स० एम0 3501757/ 41/ 82-40 एफ ] 


S . 0 . 4164. -- Whereas it appeals to the Central Government 
that the employer and the majority of the employees in rela 
tion to the catablishment known as Meyna Eastern Chemofarb 
Limited , 46- A , Rafi Ahmed Kidwai Road , Calcutta - 16 in 
cluding its Head Office at Barakar Road, Post Box No . 47, 
Purulia , West Bengal, Factory at Vill., Damda, Post Office 
Simulia District Purulia, West Bengal and Branch at 10, 
Dupleix Oberoi Apartments 2 , Sham Nath Marg , Dclhi-54, 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ), 
should be made applicable to the said establishment; 


फा० मा० 4167 - केन्द्रीय सरकार को यह प्रतीत होता है कि मैसर्स पोस्को 
327, भार० एन० गुहा मार्ग, दम दम कलकता - 28, नामक स्थापन से 
माम्बद्ध नियोग और फर्ममारियों क बहुसंख्या इस बात पर महमत 
हो गई है कि कर्मचारी भविप निवि मोर प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू किए जाने 
चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को उपधारा 
( 4 ) द्वारा प्रदम शक्तियों का प्रयोग करते हए , उक्त अधिनियम के उपबंध 
उक्त स्थापन को लाग करती है । 


Now , therefore , in exercise of the powers conferred hy 
sub -section ( 4 ) of scction 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[ No . S -35017( 41 )/ 82 -PF. II) 


[ मं० एस० 3 5 0 17/ 59/ 82-पी० एफ - 2] 


का०मा० 416 5 -- केन्द्र प साकार को यह प्रतःत होता है कि मैसर्स मुचाम 
फशियल कामाली 573, न्नाक एन , न्यू अलीपुर फलकत्ता-- 53, नामक 
स्थापन से सम्बन नियोजक पीर कर्मचारियो को बहुमस्या इस बात पा 
सहमत हो गई है कि गर्मचारी भविष्य निधि प्रौर प्रकाण उपवध 
मधिनियम , 1952 ( 1952 का 19 ) मे उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए , 

प्रत. केन्द्रीय मरकार , उक्त अधिनियम की धारा 1 को उपधार 
( 4 ) दाग णक्तियो को प्रयोग करते हुए, उन अधिनियम के उपर 
उक्त स्थापन को लाग करता है । 

[म एन-- 35017/ 57/ 82-पी० एफ - 2) 


5 . 0 4167. — Whercas it appears to thc Cential Govern 
ment that the employer and the majority of the cmployecs 
in relation to the establishment known as Messrs Dusco , 
327, R . N . Guha Road, Dum Dum, Calcutta - 28, have agreed 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act , 1952 ( 19 of 1952 ), should be 
made applicable to the said establishment ; 

Now , therefore, in exercise of the powors conferred by 
sub - section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said açt 
to the snid establishment. 

[ No, S-35017(59 )/ 82-PF. II ) 
नई दिल्ली, 25, नसम्बर , 1982 
का आ० 4168.- -: केन्द्रीय सरकार को यह प्रतीत होता है कि मैससं सन्माम , 
26, पार्फ लेन , फलकत्ता 16, नामक स्थापन से सम्बय नियोजक और 
कर्मचारियों को बहुगख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उग स्थापन को लाग किए जाने चाहिए । 


S . O . 4165. — Whercas it appears to the Central Govern 
ment that the employer and the majority of the cmployees 
in relation to the establishment known as Messrs Sucharu 
Commercial Company, 573 , Block - N , New Alipore , Cal 
cutta- 53 , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act, 1952 
( 19 of 1952), should be made applicable to the said estab 
lishment ; 


Now, therefore, in . cxercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of tht said act 
to the said establishment. 

[ No. S-35017(57)/ 82-PF . II ] 


प्रत . केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की उपधारा 
( 4 ) द्वारा प्रदम शक्तियों का प्रयोग करते हुए, उक्त अधिनियम के उपबंध 
उक्त स्थापन को लागू करती है । 

[सं० एस - 35017/ 60/ 82-पी० ए०.- 2] 


New Delhi, the 25th November , 1982 


का० आ04166 --- केन्द्र य स कार को यह प्रतीत होता है कि मंगर्स इन्धान 
भजीनियम , 11, प्रीत्त पोस्ट ग्राफिर स्ट्रीट , कलात्ता 1, नामक म्पापन 
में सम्बद सिपा प्रा . धापारियों का बहुममा छन धा । पर सहमत 


S. O . 4168 . -.. Whereas it appears to the Central Govern 
ment that the cmployer and the majority of the employees in 
relation to the establishment known as Messrs Sanmaan, 26 . 
Park Lane , Calcutta - 16, have agreed that the provisions of 


" 


अनसूची 
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the Employees Provident Funds and Miscellançous Provi 

नई दिल्ली , नवम्बर 19 -82 
sions Act, 1952 ( 19 of 1952 ), should be made applicable to 
the said establishment ; 

का मा0 4170 - -मैसर्स जगजी काटन टैक्सटाईल मिन्स लिमिटेड, 

फारामा, पंस. ब ( पजाब/ 16 ), जिसे इसमें इसके पश्चात् उक्न स्थापन करा 
Now , therefore , in excrcise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act , the Central गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
Government hereby applies the provisions of the said act to 

( 1952 या । 19 ) (जिसे इममें इसके पश्चात् उक्त अधिनियम कहा गया है ) 
The said establishment. 

की धारा 17 को उपधारा ( 2 ) के अधीन छुट दिए जाने के लिए 
[ No . S -35017160 ) / 82 -PF. III 

आवेदन किया है। जिनका मुख्यालय नई दिल्ली में तथा कारखाने जगर्गय , 
नई दिल्ली , 23 नवम्बर, 1982 

बना और अबोहर तथा अहमदाबाद, जयपुर , कानपुर , मद्रास और गपुर 

स्थित बिक्री कार्यालप जो कोड न० य । । 6 के अंतर्गत केन्द्रित रूप में आने 
का . आ . 4169 : .. -कनारा गध बीमा अधिनियम, 1948 ( 1948 

हैं , या संबध में , 
का 31 ) की धारा । को उपधारा ( ५ ) द्वारा प्रदम शक्तियो का प्रयोग 
करते हुए , केन्द्रीय गरकार सहारा 28 नवम्बर , 1982 को उम तारीख 

और केन्द्रीय गरकार का समाधान हो गया है कि उम स्थापन के 
के रुप में नियत करनी है , जिसको उक्न अधिनियम के अध्याय 1 ( धाग कर्मचारी , किमी प्रथक अभिवार का प्रीमियम का सदाय किए बिना ही , 
44 और 45 के मिवाय गो पहले ही प्रत की जा च की है ) और अध्याय भारतीय जीवन मॉम निगम की मामूहिक बोमा स्कीम के अधीन जीवन 
5 और 6 [ धाग 76 को उपधारा ( 1 ) और धारा 77, 78, 79 और बोमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
81 के सिवाय जो पहले हो प्रवस की जा च की है । के उपबंध मान्ध्र उन फायदों से अधि अनुकूल है जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
प्रदेश राज्य के निम्नलिखित क्षेत्र में प्रयुत्त होगे , अर्थात् :- -- 

1976 (जिसे हमे इसके पश्चात् उक्त स्कीम के हा गया है ) के अधीन 

उन्हे अनुशेष है , 
1. तनुक - पश्चिम गोदावरी जिले के तनुफ वाल्लुक में (पूर्वी ) पेगवल्ली , 
अजारम, कपायरम , विष : ( पश्चिमी ) मध्याका , सम्जा 

प्रत , केन्द्रीय सरकार , उमा अधिनियम की धारा 17 की उपधार! 
पुग्म , चिवानम , ( उत्तरी ) के सावारम , टोल वैमावरम , पानंगी ( 22 ) माग प्रवत्त शाक्तयों का प्रयोग करते हुए और इससे उपाबचं मनु 
दक्षिणी बैलपूर, कोमारावरम , पं० हल्लिन्दालापा के सची में विनिर्दिष्ट शर्ती के अधीन रहते हुए , उक्त स्थापन को तीन वर्ष 
राजस्व ग्रामों के अन्तर्गत आने वाले नमुफ क्षेत्र । 

की अवधि के लिए उस स्कीम के गभो उपयों के प्रवर्तन से छूट 
2 चिवाना परिसपा गोदारा जिले के ननुफ नानुक में ( / ) सनक , 

देती है । 
के० माघारम , अन्द्रामावरम , ( पश्चिमा ) पन्द्राजावग्म तेताली 
( उत्त ) अन्द्राजावरम , ( वक्षिणी ) तेनाली , माज्जापुरम के 
राजस्व ग्रामों के अन्तर्गन पाने उवाले बिवासम् क्षेत्र । 

1 . उक्त स्थापन के मबंध में नियोजक प्रावे. गक भविष्य निधि प्रायुक्त 

पंजाब को ऐसी विवरणियां भेजेगा और मे लेख । २ खेगा नया निरीक्षण के 
3. पैडीगारु पश्चिम। गोदवारो जिने यो तनुकु तालानुक में (पूर्वी ) धमाज्जा 

लिए ऐसी मायधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
पुरम , ( पश्चिभो ) मन्दपक , तेनाली , ( उत्तरी ) अन्द्राजावरम , 

निर्दिष्ट करे । 
( वक्षिणी ) मन्दाफ के राजस्व ग्रामों के अन्तर्गत आने वाले 
पट्टीपार क्षेत्र । 

2. नियोजा , ऐसे निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
[ सं एस - 380 13/37/ 82-एच ० पाई. ] 

15 दिन के भो र मदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
धारा 17 की उपधारा ( 30 ) के खंए ( क ) के अधीन गमय -समय पर 

निविष्ट करे । 
New Delhi , the 26th November , 1982 

3 गामहिक बीमा स्कीम के प्रणामन में , जिसके प्रतर्गत लेखापो का 
s. o . 4169 . - In cxercise of the powers conferred by sub 
section ( 3 ) of section 1 of the Employees State Insurance 

रखा जाना, विवरणियो का प्रस्तुत किया जाना , भीमा प्रीमियम का सदाय 
Act, 1948 ( 34 of 1948 ), the Central Government hereby ap लेखाओं का अन्तरण, निरीक्षण प्रभारों का संवाय प्रादि भी है, होने वाले 
points the 28th November . 1982 as the date on which the 
provisions of Chapter IV ( except sections 44 and 45 which 

सभी व्ययो का बह्न नियोजफ द्वारा किया जायेगा । 
have already been brought into force ) and Chapters V and 
VI ( except sub -section ( 1 ) of section 76 and sections 77 , 78 , 

4 . नियोजक केन्द्रीय सरकार बाग यथा अनुमोदित सामूहिक बीमा स्कीम 
79 and 81 which have already been brought into force ] of 

के नियमो का एक प्रति , और जब कभी उनमें सशोधन किया जाए , तब 
the said Act shall come into force in the following areas in the 
State of Andhra Pradesh, namely : 

उम सशोधन की प्रति मया कर्मचारियों की बहुसख्या को भाषा मे उसकी 

मुख्य बातों का अनुवाद , स्थापन के सूचनापट्ट पर प्रदर्शित करेगा । 
1. Tanuku, -- The aca of Tauuka within the revenue 

villages of ( East) Peravalli , Ajjaram , Kapavaram , 
Wipparru (West) Mandapaka, Sajjapuram , Chivatam , 

5. यदि कोई ऐगा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
( North ) K . Savaram, T . Vemavaram, Palangi अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
( South ) Velpur , Komaravaram K . Jllindalaparru in 
Tanuku Taluk , of West Godavari District. 

सी सदस्य है, उसके स्यापन मे नियाजित किया जाता है तो , भियोजक साम् 

हिक बीमा स्कीम के मयस्य के रूप में उसका नाम तुरन्त दर्ज करेगा और 
Chivatam. -.- The area of Chivatam within the re 
venue villages of (East) Tanuku , K . Savarani, 

उसकी य.मत प्रायश्यक जोमियम भारतीय जीवन बीमा निगम मी संपत्त 
Undrajavaram (West) Undrajavaram , Tetali, (North ) फरेगा । 
Undrajavaram ( South) Tetali, Sajjapurun in Tanuku 
Taluk of West Godavari District, 
Paidiram . - The area of Paidiparru within the 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
revenue villages of ( East ) Sajjapuram , (West) Man 
dapaka. Tetali , ( North) Undrajavaram, ( South ) Man 

जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियो को 
dapaka in the Tanuku Tuluk of West Godavari Dis उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे 
trict . 

कि कर्मचारियों के लिए मामुहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
INo. S - 38013/ 37 /82- HI] उन फायदो में अधिक अनुमल हो , जो उपप्त मीन के अधीन अनुशेय है । 
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_ _ _ - _ _ _ - - - - - - . - . . - - - -- . _ - _ 
7. मामूहिक मोमा स्कीम में कि मी बान के होते हुए भी , यदि किसी 

SCHEDULE 
कर्मचारी की मृत्यु पर इस स्कीम के प्रधान सदेय रकम पर उस रकम में 

1. The employer in relation to the said establishment gball 

submit such returns to the Regional Provident Fund Com 
कम है, जो कर्मचारी को उम वशा में संदेय होती , जब वह उक्त स्कीम के missioner, Punjab , maintain such accounts and provide 
मधोन होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिशती को such facilities for inspection, as the Central Government may 

direct from time to time. 
प्रतिकर के रूप में दोनों रकमों के अंतर के बराबर रकम का संदाय करेगा । 

2 . The employer shall pay such inspection charges as the 
8 मामूहिक बीमा स्कीम के उपबंधों में कोई भी संगोपन, प्रादेशिक Central Government may , from time to time, direct under 
भविष्य निधि प्रायमत्त पंजाब के पूर्व अनुमोदन के बिना नहीं किया जाएगा 

clause ( a ) of Rub- section ( 3 ) of section 17 of the said 

Act, within 15 days from the close of every month , 
पोर. जहाँ किसी संशोधन में कर्मचारियों के हिस पर प्रतिकूल प्रभाव पड़ने 

3 . All expenses involved in 
की संभावना हो , यहां प्रादेशिक भविष्य निधि प्रापुक्त , अपना अनुमोदन 

the administration of the 

Group Insurance Scheme, including maintenance of accounts, 
देने से पूर्व कर्मचारियों का अपना दृष्टिकोण स्पष्ट करने का गुक्तियक्त submission of returns , payment of insurance premia, transfer 

of accounts , payment of inspection chargcs ctc . shall be borne 
अवसर देगा । 

by the cmployers . 
___ 9. यदि किमी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीमा 

4 . The employer shall jisplay on the Notice Board of the 
मिगम की उम सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका है 

establishment, a copy of the rules of the Group Insurunce 

Scheme as approved by the Central Government and , as when 
मधीन नही रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 

amended , alongwith a translation of the salient features 
हाने वाले फायदे किसी रोनि से कम हो जाते हैं, तो यह छूट रह की जा thereof, in the language of the majority of the employees . 
समती है । 

5 . Whereas an employee , who is already a member of the 

Employees Provident Fund of the Provident Fund of an 
10 . यदि किसी कारणवण, नियोजक उस नियत तारीख के भीतर, जो establishment exempted undo the said Act , is employed in 

his establishment, the employce shall immediately enrol him 
भारतीय जीवन बीमा निगम नियत करें , प्रीमियम का संदाय करने में असफल 

as a member of the Group Insurance Scheme and pav 
रहता है, और पालिसी को म्यपगत हो जाने दिया जाता है तो , छूट रह की necessary premimum in respect of him to the Lifo Insu 

rance Corporation of India . 
जा सकती है । 

6. The cmployer shall arrange to enhance the benefits 
11. नियोजफ द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 

Available to the cmployceg under the Group Insurance Sche 
की वश में उन मृत सदस्यों के नामनिर्देशिनियों या विधक वारसों को mo appropriately , if the benefits available to the employece 

under the said Schenc aro enhanced , 90 that the benefits 
जो यदि यह छूट न दो गई होती तो उक्न स्कीम के अंतर्गत होते , बीमा available under the Group Insurance Scheme are more 
फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 

favourable to the omployees than the benefits admissible 

under the said Scherno, 
12. उक्त स्थापन के संबंध में नियोजक , इस स्कीम के प्रधान पाने 7 . Notwithstanding anything contained in the Group Iosu 
वाले किसी सदस्य को मृत्यु होने पर उसके हकदार नाम निर्देशिनियों विधिक 

tance Scheme, if on tho death of an employed the amount 

payable under this scheme be loss than the amount that would 
वारिसों को बीमाकृत रकम का मंबाय तत्परता से और प्रत्येक दमा में 

bç payable had employee been covered under the said 
भारतीय जीवन बीमा निगम से बीमाकन रकम प्राप्त होने के सात दिन के 

Scheme, the employer shall pay the difference to the legal 

heir /oomince of the employee as compeosation , 
भीतर सुनिश्चित करेगा । 

8 . No amendment of the provisions of the Group Insu 
[ संख्या एस -35014/ 21 5/ 82-पी०एफ -II ] ranco Scheme shall be mude without tho prior approval of 
ए० के० भट्टराई, अवर सचिव 

the Regional Provident Fund Cominissioner , Punjab and 
where any amendment is likely to affect advergely tho 
interest of the employees, the Regional Provident Fund Com 

missłoner shall before giving his approval, give a reasonable 
(Department of Labour) 

opportunity to the employecs to explain their point of 

viow. 
New Delhi, the 25th November , 1982 

9 . Where for any reason , the employecg of the said estab 
S . O . 4170 , -- Whcrcas Messry Jagatjit Cotton Textile Mills lishment do not remain covered under the Group Insurance 
Limited Phagwara , Punjab (PU / 16 ) (hereinafter referred Scheme of tho Life Insurance Corporation of India as already 
to as the said establishnient ) have applied for exemption adopted by the said establishment, or the benefits to the 
under sub -section (2A ) of section 17 of the Employecs employees under this Schem . are reduced in any manner, 
Provident Funds and Miscellanecus Provisiong Act, 1952 the exemption shall be liable to be cancelled . 
( 19 of 1952 ) ( hereinafter referred to as the said Act.) ; in 
respect of their Head Office in New Delhi, Factories at 

10 . Where , for any reason, the cmployer fails to pay the 
Jagraon , Khanna and Abohar and the Salcs Oflices at prcmimum ctc . within the due date , as fixed by the Life 
Ahmedabad , Jaipur , Kanpur , Madras and Nagpur which arc Insurance Corporation of India , and the policy is allowed 
centrally covered under Code No. PU / 16. 

to lapec, the excmption is liablc to be cancelled . 


And whereas, the Central Government is satisfied that 
the employees of the said cstablishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment or benefits under th : Group Insurance Scheme of tho 
Life Insurance Corporation of India in the Duture of Life 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employces Deposit-Linked 
Insurance Scheme , 1976 ( hereinafter referred to as the said 
Scheme) : 


11. In case of default, if any made by the cmployer in 
payment of premium the responsibility for Dayment of 
assurance benefits to the nominees or the legal heirs of deccan 
ed members who would have been covered under the said 
Schcme but for grant of this exemption , sholl bc that of 
the employer. 


___ 12 . Upon the death of the member covered under the 
Scheme, the employer in relation to the said establishment 
shall ensure prompt payment of the sum assured to the 
nominee / legal heirs entitled for it and in any case within 7 
days of the receipt of the sum assured from the Life Insu 
rance Corporation of India . 


Now , therefore , in exercise of the powers conferred by 
sub -section ( 2A ) of scction 17 of the said Act and gubject 
to the conditions specified in the Schedule annexed hercto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 


[ No . S . 35014 ( 215) / 82 -PF-II ) 
A. K. BHATTARAI , Under Secy . 


- 
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वित्त मंत्रालय 

(ii ) टिपण { : ) में "टेयी या अन्य " शब्दो का । लाय लिया 

जागा 
( पय विभाग ) 

( iii ) टियण ( vi ) मे "टमी के पाय " और वास्तविक 
नई दिल्ली, 30 नवम्बर , 1982 

शादों का लाप बिना जाएगा 
सालका नि० 4171, -- राष्ट्रपति , मंविधान के अनुच्छेन्द्र 77 के खन ( १ ) 

( 1V ) टिप्पण ( vi ) के पश्चात निगालना टिम अं । 
के अनुसरण मे , वित्तोग भक्तियो का प्रपायांना नियम 1978 का और 

स्थापित किया जाएगा, पर्यात - - 
संशोधन करने के लिए निम्नलिखित नियम बनाते है , अर्थात् - -- 
। ( 1 ) इन निगमो का संक्षिप्त नाम वित्तीय शक्तियों का प्रन्याया । 

( vii ) किसी सरकारी मेगका चाहे वह राजपत्रिन 

* या प्रगजपत्रित, किन्पी भी परिलिपतियो मेंटेक्नो 
( दूम । सगोधन ) नियम , 1982 है । 

गाई पर लेना अनुशेष नही है । 
2 विनीम शक्तियों का प्रत्यायोजन नियम 1378 ( जिसे इसमें इनके 
पश्चात् उक्त निम कहा T है ) के निम 13 के डा -निरम ( 1 ) के 

( viii ) लोमहिम में एक किलोमोटर में अधि । माक्षा 

के लिए अपनी स्वर्ग फीमारी का उपयोग करने 
परन्तुफ के खण्ड ( ग ) के स्थान पर निम्नलिखित रखा जाम , प्रात् -- --- 

वाले ग्राफिमर , यात्रामानिमों के अधीन 
" ( ग ) विनियोग को प्राथमिक यूनिट या उप -शीर्षक जैसे ऐमी 

उनको अनुज्ञेय मील ना की दर पर प्रतिनि 
प्राथमिक यूनिट या उप- शीर्षक जिसने निधि का पुनयिनियोग 

का दावा कर सकेंगे । " 
किया जा रहा है , अथवा सो प्राथमिक यूनिट पा उप - शीर्षक 

4 उक्त नियमो की अनुसूची VIJ की नारिणी में " गजस्त्र की हानि " 
जिमके लिए निधि का पुनर्विनियोग किया जाना जो भी कम 
हा , किसी के लिए मूल बमद उपमध के दस प्रतिशत से अधिक 

से मधिन प्रविष्टि के नीचे मद ( 1 ) के सामने, स्ता । मैं 
निधियो का पुनर्विनियोग , 

विद्यमान प्रविष्टि के नीचे निम्नलिखित अंत स्थापित किया 

जाए पा . प्रर्थात् - -- 
3 उक्त निम की अनुसूची के उपमंध में मय 3 के सामने, स्तंभ 4 में , 
( क ) विद्यमान पैरा 1 ( ) के रथार पर निम्नलिखित रखा जाएगा, अर्थात् 

" प्रायकर धन कर, वान -कर, य -कर मादा 

शुल्फ की अवसूलनीय शशियों की मात्रा का कम करने कि 
"( क ) गजपत्रिा प्राकिनरो के लिए.... यस्तु दिए गए सवारी 

शक्तियों का प्रयोग यथा स्थिति पाय -फर अधिनियम , 1961, 
भाडे प्रभार की प्रतिपूर्ति उस गणपक्षित सरकारी सेवक को जो 

धन-फर अधिनियम , 1957 दान-कर अधिनियम , 1958 , 
अपने ममग्रालय से 8 कि० मी० के घेरे मे किमी नयारी में लोवाहिता 

ध्यय -कर अधिनियम , संपदा शुल्क अधिनियम , 1953 के उपबयो 
के लिए यात्रा करना है कि स्टाफ कार उपलब्ध 

पोर , राजा विभाग केन्द्रीय प्रत्यक्ष कर बारा समय 
नहीं होती और ज क कोई यात्रा मजा अनुज्ञेय नही होता , 

गमय पर जारी किए गए अनुदेशो के अनुमार विनियमित 
निम्नलिमित मार्तों के प्रधान की जा सकेगी -... 

किया आएणा " । . 
( 1 ) शासकीय कर्तव्य पर-चौरा किया गया स्थान संबधित 

टिपण .- - भारत के राजपत्र भाग 2, सूर ( 3 ) , उपनड (ii ) तारीख 

22 जुलाई, 1978 में , अधिसूचना म० एम० 02131 मारा प्रकाशित 
सरकारी सेवक के कार्यालय से छोटे में छोटे मार्ग जाग 

विसीय शक्तियों का प्रत्यायोजन नियम , 1978 का सत्पश्चास निम्न 
एक किलोमीटर मे कम नहीं है । 

लिखित द्वारा संशोधन किया गया : --- 
( 2 ) यदि में अधिक प्राफिमागे से मामले कर्तव्य पर किमी 
विशिष्ट स्थान के लिए अग्रसर होना अपेक्षित है तो 

( i ) अधिसूचना म० एम० 1887 तारीख 6- 1979 
उन्हें जहा तक संाव हो पाटोषिशा या अन्य सवारी 

( it ) अधिसूचना स० एम० 2042 तारीन 1-- 9 - 1979 
मिलाकर लेनी चाहिए । 

( iii ) अधिसूचना म० एस० 2611 नारीख 4- 10 - 1980 

( iv ) अधिसूचना सं० एम० 216 1 तारीख 15 - 8 - 1981 
( 3 ) नियन्त्रक अाफिमर या प्रमाणित करेगा कि स्टाफ फार 

( v ) अधिसूचना सं० एम० 2304 रोख 5 - 9 - 1981 
मंबंधित राजमदिन मकारी सेवक द्वारा दी गई यात्रा के 

( vi ) अधिसूचना मं० स . 3073 तारीज 4- 9- 1982 
जिर उपलब्ध नहीं की जा सकी । 

[ सं० एफ 1 ( 7) - II ( ए )/ 81 ] 
टिप्पण ·विगाध्यक्ष उपर्यत वणिम शो के अधीन रहते 
हुए सवार प्रभारी को अपनी प्रतिपूति को मंजूरी दे 

के . एल . मेहता, अपर सचिव 
मगकंग । 
( ख ) पंग 2 में " उपरत बास्तधिक टैक्सी भाई या अन्य सवारी 

( Department of Expenditure ) 
भार " शब्दो के स्थान पर " उपास वास्तविक मबारी भाग 
प्रभार " प्राय रखे जाएगे । 

New Delhi, the 30th November , 1982 
पैग 3 में , "मिन्टे सी अत्यावश्यक दगानों में ही भारे पर ली जा 

G . S. R . 4171 . - In pursuance of clause ( 3 ) of article 77 of 
समो" । शब्दों के स्थान पर "कितु टेक्मी अमावश्यक वणाओं tho Constitution of India , the President hereby makcs the 
मे हो भाई पर ली जा सकेगी , यदि मामान या उपस्कर इतना 

following rules further to amend the Delegation of Financial 

Powers Rules, 1978, nauicly : 
बड़ा है कि उसे किसी प्राटोरिक्शा में नहीं ले जाया जा 
सकता है " ; 

1 . ( 1 ) These rules may be called the Delegation of Finan 

cial Powers ( Second Amendment ) Rules , 1982 . 
( घ ) “साधारण टिप्पण" भीर्षका के नीचे,- -- 

( 2 ) They shall come into force on the date of their pub 

lication in the O cial Gazette . 
(i ) टिप्पण ( 1 ) में "टैक्सी भाड़े या प्रग्य " शब्दो का लोप 
किया जा 

2. In rule 13 of the Delegation of Financial Powers Rules, 
1978 ( hereinafter referred to as the said rilea), in the proviso 


- 


- 


- 


- - - 


- 


- 


- 


- 


- 
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to sul - ule ( 2 ), for clause (c ), thc following shall he substi 

(d ) Under the beading GENFRAL. NOTES" , 
tuted . numely : 

(1) In Note (i), the words taxi hire or other" shall be 
( c ) re - Appropriation of funds exceeding 10 per cent of 

omitted ; 
the original budget provision for either of the pri 

(11 ) In the Note (ü ), the words "lxi or other" sball be 
mary units of Appropriation or sub -bead , i. c ., the 
primary unit or sub - head from which the funds 410 

omitted ; 
being rc - Appropriated or the primary unit or sub 

( iii) In the Note (vi), the words "actual taxi or other" 
head to which the funds are to be re - Appropriated 

shall be omitted ; 
whichever is less ." 

(iv) Aftçr Note (vi), the following notes shall be insert 
3. In Schedule V to the said rules, in Annexure, against 

çd , namely : 
item 3 , in column 4 , – 

(vii) Hiring of taxi by a Government servant, whe 
( a ) for the existing paragraph 1( A ), the following shall 

ther gazetted or non - gazetted , is not permissible 
be substituled , namely : - - 

under any cil cumstances. 
" I ( A ) For Gazetted Officerb. The conveyance hire 

(viii) Officers using their own conveyances for jour 
charges actually paid may be re - imbursed to a Guzet 

neys in public interest beyond one kilometre 
ted Government scrvant, who performs a journey 

may claim re -imbursement at the rate of mileage 
ir thc public interest within a radius of 8 Kilometres 

allowance admissible to them under Travelling 
from his headquarters , in a conveyance when staff 

Rules ." 
car is not available and where no travelling allow 
Ance iş admissible, subject to the following condi 

4. In Schedule VII of the said rules, in the Table, under 
tions : 

the cntry relating to “ Lobs Of revenue" , against item (i). 

below the existing entry in column 3 , the following shall be 
( 1) The place visited on official duty is not less than inserted, namely : 

one kilometre by the shortcst route from the offico 
of the Government servant concerned . 

* The exercise of poweis for scaling down of irrecover 

able amounts of Income-tax Wealth - tax , Gift-tax , 
(ii) If more than one officers are required to proceed 

Expenditurc tax, Estate duty shall be regulated in 
to a particular place on ollicial duty , they should 

accordance with the provisions of the Income tax 
share the autorikshaw or other conveyance. As 

Act, 1961, Wealth - tax Act, 1957 , Gift-tax Act, 1958 , 
far as possible. 

Expenditure- tax Act, Estate Duty Act , 1953 , as the 

case may be, and the instructions issued by the 
( 111) The Controllinu Officer shall certify that the staff 

Department of Revenue or Central Board of Diroct 
Çar could not be made available for the journey 

Taxcs , from time to time. 
performed by thc Gazetted Government servant 
concerned . 

Note . - 1bc Delegation of Financial Powers Rules , 1978 

published vide Notificution No S . O . 2131 appearing 
Note : Heude of Departments may sanction to them 

in part II , section ( 3 ) , sub - section ( ii) of the Gazette 
selves the rc - imbursement of conveyance hire 

of India , dated 22nd July , 1978 subsequently 
chargey subject to the conditions mentioned 

amcoded by — 
ubove ." ; 

(i) Notification No. S . Q . 1887, dated 9 -6 - 1979 . 
(b ) In paragraph 2 , for the words " the actual taxi hire 
or other conveyance hire incurred " the words " the 

( ii ) Notification No. S. O . 2942 , dated 1-9 - 1979 . 
actual conveyance hire charges incurred " shall be 

( iii) Notification No. S . O . 2611, dated 4 - 10 - 1980, 
substituted ; 

( iv ) Notification No. S .O . 2164, dated 15 -8 -1981. 
( c ) In paragrph 3 , for the words "However, a taxi may 
he hired only in urgent cases , the following shall be 

( v) Notification No. S .O . 2304, duted 5- 9- 1981, 
substituted , Damely 

( vi) Notification No. $ .Q . 3073, dated 4 -9- 1982 . 
" However, a (nxi may be hired only in urgent cases if 

[No. F . 117 )-E .II( A ) /81] 
the material or equipment is large enough that it 
cannot be transferred in an autorikshaw :" 

K . L . MEHTA , Under Secy. 
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